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Why
Equity?

We live in a world, nation, and state where too often pecple are not treated fairly or justly. e
cee evidence of cystemic barriers and the effect that they have on all types of communities,
ecpecially in the realm of higher education. We believe that ac a (/SA Board reprecenting all
ctudents in (Jtah, we have the capacity, and obligation to addrece these barriers, ecpecially in

regards racial/ethnic, cocioeconomic, and health inequities.



Racial & Ethnic



Description: The goal would be to work with our ctate legiclature to pase a joint resolution that would
declare racicm a public health cricis in (Jtah, cimilar to how last year'e (/SA Board advocated for
declaring Mental Health a public health crisis. In addition we are collaborating with UDMA to host a
virtual town hall discussing our initiative & how we can implement these changee within the state of

Utah, hopefully along with cpecial quests who can cpeak on the importance of our initiative.

Rationale: Not only is there an existing path to cuccess with declarations ag paved by our

predecescors, but there ic even an existing recolution to help propel forward that wags recently created
by ctudents at the (niversity of (/tah.

In addition, public health cricic declarations are crucial for elevating the conversation, and lead to

cpecial attention and increased resovrces being devoted.



Estimated Enrollment Gap - Utah Population 18-35
Envoliment Gap

Percent of state population (18-35) enrolled at a USHE institution, 2018
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Hawaiian/Pacific Islander  8.48% 9.74% 9.11%
Native American 10.98% 8.52% 9.75%
Two or More 14.66% 14.87% 14.76%

Total Average 12.45% 11.70% 12.07%




3
§ ¢
&
-3
g
3
g
8
2
&
5
2

Population trends of Utahns ages 18-35
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- For schools who do ot currently have one, let’s get Diversity, Equity, &
Inclucion Action Plans at all [JSA institvtione.

- These plans chould and can inclvde pieces cuch a¢ plans for adjustments
in hiring and refention of diversce faculty/ctaff, and establiching
Anti-Raciem Tack Forces.

- (et us alco explore ramping up our hate cpeech policies and lower our

institvtional tolerances for lanquage that racict or discriminatory in nature



Socioeconomic
Equity



Statewide Goal: A Statewide Campaign on
Financial Transparency & Resources

Description: The goal ic to collaborate as a (/SA Board to address sociveconomic inequity by
ctarting a ctatewide campaign, creating a directory for scholarchipe & other financial
recovrces on the (/tah Student Accociation Website. Tn addition, the plan is to develop,
produce & distribute a ceriec of videos/infographics explaining the student fee allocation
procecs, ac well as detailing where fees are being spent at each inctitution fo address

ctudent concern.

Rationale: This promotes transparency and createc access to information in higher

education throughout the ctate of (/tah.



Institution Goals:

- Collaborate to cet standards for student food pantries at institvtione throughout the
etate of (/tah.

- Provide updates on CARES Act Higher Edvcation Emergency Relief Funds to ensure
ctudents have the resources necescary to succeed academically online (Electronic
materials, accese to internet, etc.).

- Provide trangportation for students fo vote in upcoming elections, or work to allow
institutione to become decignated polling places.

- Develop free FAFSA & ccholarchip application workshops for stuvdents unfamifiar with

these procecses.



Equity



Statewide Goal: More Health Resources on USA
Campuses

Description: The overarching qoal of health equity will focus on securing funding for more health
cervices on all USA campuses. Whether it be by way of legislation, endowment, or internal reallocation
of funds within our respective institutions, we must continue prioritizing the mental and physical

health of our ¢tudents

Rationale: As the ctate has declared mental health a public health crisic already, we now have more
grounds to demand that action be taken to give all students accecs to psychologiste, psychiatrists, and

erisic counselors. We also have found sther physical health recources that could be implemented.

The American School Councelor Acsociation recommends one counselor per 250 ctudents. All of the

univercities and colleges participating in thic board have a ratio of 1000+ to 1.



Want to see a college counselor? Get in line

National standards recommend that colleges have one therapist per 1,000 to 1,500 students available for counseling services. Uta h Stu d ent-to -Co unse |o r Rat| o 2004-05 to 20 14
At Utah universities, the vast majority of schools do not meet that benchmark. ?
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Allocating ctudent fee monies to health and wellnese programs. IF administration can't prioritize this
Funding, we as ctudent leaders muct.

Working to create policies protecting students on study abroad tripe and in off-campus housing from
other s‘tuc/entc//facu/ty/gmﬁr in the cace of sexual harassment. (Ac thece are areas no longer
protected by Title IX)

Providing recovrce pamphlets with affordable community health resources (vaccinations, medications,
physicale, counseling) for each geoqraphic area sur cchools lie within.

Having hard talks about mental health via webinars, campaigns, videos, town halle with

adminictration, ete.



Closing Remarks

It is co exciting being able to present our qoals and aspiratione for making sur state a more
equitable place for all students. With the emphasic that UBHE ic putting on equity
initiatives, we hope and believe that there ic a lot of work that can be done fogether in this

pursuit of addrescing the inequities that our stvdents and their communities face.
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Sources


https://www.schoolcounselor.org/asca/media/asca/Publications/ratioreport.pdf
https://www.sltrib.com/news/education/2017/03/07/struggling-students-forced-to-wait-as-utahs-public-colleges-dont-have-enough-therapists/
https://www.sltrib.com/news/education/2017/03/07/struggling-students-forced-to-wait-as-utahs-public-colleges-dont-have-enough-therapists/
https://ushe.edu/wp-content/uploads/pdf/reports/issue_brief/2020/2020_Aug_opportunity-gap-IB.pdf

