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INSTITUTIONAL ROLES AND MISSIONS

One of the Utah Board of Higher Education’s core responsibilities is to “establish, approve, and oversee each
institution's mission and role.” The Legislature establishes basic categories of roles, and the Board expands and
clarifies those roles through policy. The statutory and expanded policy roles are listed below, along with statutory
definitions, each institution’s mission, assigned service regions, and institutional partners.

Statutory Definitions
53B-1-101.5

Academic education means an educational program that is offered by a degree-granting institution. Academic
education does not include technical education.

Career and technical education means an educational program that is designed to meet industry needs, leads
to a certificate or a degree, and may qualify for funding under the Carl D. Perkins Strengthening Career and
Technical Education for the 215t Century Act.

Degree-granting institution of higher education or degree-granting institution means an institution of
higher education described in Utah Code 53B-1-102(1)(a) as follows:

e The University of Utah e Snow College

e Utah State University e Dixie State University

e  Weber State University e Utah Valley University

e Southern Utah University e Salt Lake Community College

Technical college means an institution of higher education described in Utah Code 53B-1-102(1)(b) as follows:

e Bridgerland Technical College e Ogden-Weber Technical College
e Davis Technical College e Southwest Technical College

e Dixie Technical College e Tooele Technical College

e Mountainland Technical College e Uintah Basin Technical College

Technical education means career and technical education that leads to an institutional certificate or is short-
term training. Technical education does not include general education.

Roles and Missions

RESEARCH UNIVERSITY

Statutory Role (53B-16-101): Provide undergraduate, graduate, and research programs.

Policy Role (R312): A research university’s role is to provide undergraduate, graduate, and research
programs and to discover, create, and transmit knowledge through academic programs at the
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undergraduate, graduate, and professional levels with an emphasis on teaching, research, and outreach.
Articulation agreements allow students to seamlessly transfer within the System. The research institutions
contribute to the quality of life and economic development at the local, state, and national levels. Many
research efforts generate grants and contracts that also expand economic development. Research
Universities have a responsibility to provide access to students from all parts of the state.

University of Utah

Mission (R312): The University of Utah fosters student success by preparing students from
diverse backgrounds for lives of impact as leaders and citizens. We generate and share new
knowledge, discoveries, and innovations, and we engage local and global communities to promote
education, health, and quality of life. These contributions, in addition to responsible stewardship
of our intellectual, physical, and financial resources, ensure the long-term success and viability of
the institution.

Service Region (R315): Salt Lake County, Summit County (Park City only)
Utah State University

Mission (R312): The mission of Utah State University is to be one of the nation’s premier
student-centered land grant and space grant universities by fostering the principle that academics
come first; by cultivating diversity of thought and culture; and by serving the public through
learning, discovery, and engagement. Utah State University delivers associate, bachelor’s,
master’s and doctorate degrees throughout its state-wide system as well as credit and non-credit
technical education in the Southeastern region of the state. The institution also has a robust non-
credit continuing education program.

Service Region (R315): Cache, Rich, Box Elder, Duchesne, Uintah, Daggett, Tooele, Carbon,
Emery, Grand, San Juan.

Technical College Partners (53B-2a-112): Bridgerland Technical College, Tooele Technical
College, Uintah Basin Technical College

REGIONAL UNIVERSITY

Statutory Role (53B-16-101): Provide career and technical education, undergraduate associate and
baccalaureate degrees, and select master’s degree programs to fill regional demands.

Policy Role (R312): The regional university’s role is to provide open-access academic and career and
technical education, undergraduate associate and baccalaureate programs and select graduate degree
programs to fill regional or state workforce demands. Career and Technical Education programs are
designed to meet workforce needs, lead to a certificate or degree, and include general education
coursework. Articulation agreements allow students to transfer seamlessly from institutions offering
Technical Education to CTE and academic pathways. Regional universities emphasize teaching, scholarly,
and creative achievements that complement pedagogy, learning, and community service. The institution
is a leading contributor to the quality of life and economic development at the local and state levels.
Student success is supported through developmental programs and services associated with a
comprehensive community college.
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Weber State University

Mission (R312): Weber State University provides associate, baccalaureate and master degree
programs in liberal arts, sciences, technical and professional fields. Encouraging freedom of
expression and valuing diversity, the university provides excellent educational experiences for
students through extensive personal contact among faculty, staff, and students in and out of the
classroom. Through academic programs, research, artistic expression, public service, and
community-based learning, the university serves as an educational, cultural and economic leader
for the region.

Service Region (R315): Weber, Morgan, Davis

Technical College Partners (53B-2a-112): Davis Technical College, Ogden-Weber Technical
College

Southern Utah University

Mission (R312): Southern Utah University is a dynamic teaching and learning community that
engages students in experiential education leading to personal growth, civic responsibility, and
professional excellence.

Service Region (R315): Iron, Garfield, Beaver
Technical College Partners (53B-2a-112): Southwest Technical College
Utah Valley University

Mission (R312): Utah Valley University is an integrated university and community college that
educates every student for success in work and life through excellence in engaged teaching,
services, and scholarship.

Service Region (R315): Utah, Wasatch, Summit (Concurrent Enrollment only within Park
City)

Technical College Partners (53B-2a-112): Mountainland Technical College
Dixie State University

Mission (R312): Dixie State University is a public comprehensive university dedicated to
rigorous learning and the enrichment of the professional and personal lives of its students and
community by providing opportunities that engage the unique Southern Utah environment and
resources.

Service Region (R315): Washington, Kane

Technical College Partners (53B-2a-112): Dixie Technical College

COMPREHENSIVE COMMUNITY COLLEGE

Statutory Role (53B-16-101): Provide associate programs.

Policy Role (R312): The comprehensive community college’s role is to provide affordable and open
enrollment to community members, ensuring equitable access to higher education. Community colleges
focus on teaching and applied learning environments, transmitting knowledge and skills which prepare
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students to enter the workforce or transfer seamlessly to stackable degree programs. Comprehensive
community colleges provide education through:

e Academic and career and technical education culminating in certificates and associate degrees
e Developmental education
e Strong student services to support all functions

The institution emphasizes teaching, training, scholarly, professional, and creative achievement, and
community service and contributes to the quality of life and economic development of the community and
the state.

Snow College

Mission (R312): Snow College continues a tradition of excellence, encourages a culture of
innovation, and cultivates an atmosphere of engagement to advance students in the achievement
of their educational goals.

Service Region (R315): Sanpete, Sevier, Wayne, Piute, Millard, Juab
Salt Lake Community College

Mission (R312): Salt Lake Community College is your community college. We engage and
support students in educational pathways leading to successful transfer and meaningful
employment.

Service Region (R315): Salt Lake for certificate, applied associate, and associate degrees

DEGREE-GRANTING INSTITUTION WITH A TECHNICAL COLLEGE ROLE

Salt Lake Community College

Statutory Role (53B-16-209): Provide technical education with an emphasis primarily on
open-entry, open-exit programs at a low cost to adult students and no tuition cost to secondary
students that will result in appropriate licensing, certification, or other evidence of completion of
training, and qualification for specific employment, with an emphasis on high-demand, high
wage, and high skill jobs in business and industry.

Secondary Service Region: Salt Lake
Snow College

Statutory Role (53B-16-2035): Provide, through the Snow College Richfield Campus, for open-
entry, open-exit competency-based technical education programs, at a low-cost tuition rate for
adults and at no tuition cost to secondary students, that emphasize short-term job training or
retraining for immediate placement in the job market.

Secondary Service Region: Juab School District, Millard School District, Tintic School
District, North Sanpete School District, South Sanpete School District, Wayne School District,
Piute School District, and Sevier School District

Utah State University
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Statutory Role (53B-16-207): Provide for open-entry, open-exit competency-based technical
education programs, at a low-cost tuition rate for adults and at no tuition cost to secondary
students, that emphasize short-term job training or retraining for immediate placement in the job
market

Secondary Service Region: For Utah State University Eastern, the Carbon School District and
the Emery School District; for Utah State University Blanding, the San Juan School District; and
for Utah State University Moab, the Grand School District.

TECHNICAL COLLEGE

Statutory Role (53B-16-101): Provide technical education.

Policy Role: Technical colleges meet the needs of Utah’s employers for technically skilled workers and
promote local and statewide economic development by providing market-driven technical education to
secondary and post-secondary students. Programs lead to institutional certificates and industry
credentials, where applicable, but do not include general education. Technical colleges deliver
competency-based instruction, allowing students to progress quickly and affordably with recognition of
prior education, skill, and experience. Articulation agreements are in place with secondary education
partners to reduce the duplication of course work for students. Pathway agreements with postsecondary
college and university partners also provide opportunities for students to progress in their education.

Only technical colleges or statutorily authorized institutions may provide technical education without
authorization from the Board.

Bridgerland Technical College

Mission: The mission of the Bridgerland Technical College is to deliver competency-based,
employer-guided career and technical education to both secondary and postsecondary students
through traditional and technology-enhanced methodologies. This hands-on technical education
provides occupational education, skills training, and workforce development to support the
educational and economic development of the Bear River Region.

Secondary Service Region (53B-2a-105): Box Elder, Cache, Logan, Rich
Regional Degree-granting Partner (53B-2a-112): Utah State University
Davis Technical College

Mission: We are a trusted learning community embracing technical education to promote
student development and economic growth.

Secondary Service Region (53B-2a-105): Davis, Morgan
Regional Degree-granting Partner (53B-2a-112): Weber State University
Dixie Technical College

Mission: For students who want to improve their lives by improving their employability, Dixie
Tech provides current, relevant industry-driven training in a professional and demanding
environment. Dixie Tech certificates, and nationally recognized certifications or licensure,
provides competence and work readiness to potential employers.

Secondary Service Region (53B-2a-105): Washington
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Regional Degree-granting Partner (53B-2a-112): Dixie State University
Mountainland Technical College

Mission: To enhance the employability of individuals through market-driven career and
technical education.

Secondary Service Region (53B-2a-105): Alpine, Nebo, Provo, South Summit, North Summit,
Wasatch, Park City

Regional Post-Secondary Partner (53B-2a-112): Utah Valley University
Ogden-Weber Technical College

Mission: We build a prosperous community by creating a technically-skilled workforce one
student at a time.

Secondary Service Region (53B-2a-105): Ogden, Weber
Regional Degree-granting Partner (53B-2a-112): Weber State University
Southwest Technical College

Mission: Southwest Technical College provides education and job skill training through
individualized competency-based programs in response to the needs of students, employers and
the communities we serve.

Secondary Service Region (53B-2a-105): Beaver, Garfield, Iron, Kane
Regional Post-Secondary Partner (53B-2a-112): Southern Utah University
Tooele Technical College

Mission: Tooele Technical College provides rewarding, competency-based, affordable, and
accessible career preparation for youth and adults to meet the needs of Utah employers.

Secondary Service Region (53B-2a-105): Tooele
Regional Degree-granting Partner (53B-2a-112): Utah State University
Uintah Basin Technical College

Mission: Uintah Basin Technical College provides technical education and training for
secondary and adult students, to fulfill labor market needs, and promote economic development
in the Uintah Basin.

Secondary Service Region (53B-2a-105): Daggett, Duchesne, Uintah

Regional Degree-granting Partner (53B-2a-112): Utah State University
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Utah System of Higher Education

Financial Summary 2021 General Session

Revenues/Other Additions

2019-20 Actual
Appropriated

2019-20 Actual
All Sources

UTAH

#” ) SYSTEM OF
k“ HIGHER
N EDUCATION

Tuition and Fees

Operating Grants/ Contracts

Sales/Services: Auxiliaries
Sales/Services: Hospitals

$908,992,905

$963,873,450
869,453,081
1,306,903,694
2,547,953,000

Other Operating Revenue 1,473,021 477,398,871
State/ Federal Appropriations 1,070,946,270 1,114,903,580
Federal/State Grants 575,000 245,955,056
Gifts/Contributions 216,758,243
Investment Income 131,628,269
Other Non-Operating 1,092,998 14,078,685
Capital Appropriations 105,181,893
Capital Grants & Gifts 24,776,075
Additions to Endowments 42,772,290
Other Revenues 200,950,278 126,867
Total Revenues $2,184,030,472 $8,061,763,054

2019-20 Actual

2019-20 Actual

USHE All Revenue Sources and Other Additions

Federal/State Grants,
$245,955,056
Investment Income,
$131,628,269 Sales & Services:
Auxiliary
Enterprises,
$1,306,903,694

Capital Approp.,
$105,181,803
Gifts/Contributions,
$216,758,243

State
Appropriations,
$1,114,903,580

Other Operating
Revenue,
Tuition and Fees, $1,428,605,870

$963,873,450

USHE 5-Year Appropriated Program Expenses

$2,500

FY 2020 includes 8
Technical Colleges
totaling $108 million
$2,000

$188

$1,500 $180
= $239

L0 $234
$198 $132

$173

$192

$1,000

Millions,

$500

FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
Public Service
B Institutional Support

B Research
Student Services

B Instruction
Academic Support
® Plant Operations

Program Expenses Appropriated All Sources

Instruction $945,953,978 $1,231,411,116
Research 82,887,636 649,361,318
Public Service 62,717,691 845,462,270
Academic Support 214,159,942 347,781,829
Student Services 152,778,107 252,000,521
Institutional Support 297,718,466 369,106,403
Plant Operations 192,455,416 271,321,017
Depreciation 384,505,998
Scholarships/ Fellowships 15,419,411 212,837,211
Auxiliary Enterprises 115,777,516
Independent Operations 729,038,563
Hospital Operations 2,203,618,000
Other Expenses/ Deductions 89,336,368 132,993,018
Total Program Expenses $2,053,427,015 $7,745,214,780

2019-20 Actual

Expenditure Category Appropriated

Regular Faculty Wages $461,208,711
Adjunct and TA Wages 93,484,220
Executive/Staff Wages 620,208,446
Employee Benefits 449,600,165
Travel 14,985,930
Current Expense 260,453,985
Fuel and Power 41,139,488
Equipment 22,695,216
Transfers 89,650,854
Total Expenditures $2,053,427,015




Utah System of Higher Education Degree-Granting Institution System Numbers: Enroliments, Retention,
and Awards
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Student Enroliment

Fall End-of-Term Headcount and FTE

Fall EOT 2020: Headcount by Age/Gender
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Retention and Awards

Fall-to-Fall Retention Rates
First-Time Postsecondary Students)
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All Technical College: Enrollments, Retention, and Awards

Student Enrollment

FY 2020: Headcount and FTE FY 2020: Adult Headcount by County of Origin
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University of Utah
Financial Summary 2021 General Session

UTAH
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Univ. of Utah All Revenue Sources and Other Additions

~Tuition and Fees,

Sales & Services: Other Operating ‘
$377,951,000

Auxiliary Revenue,

Enterprises, $933,135,000
$1,205,810,000
Sales & Services: \
Hospitals, -

State
_Appropriations,
$353,874,000

_Gifts/Contributions,
$165,736,000
_ Capital Approp.,
$25,105,000
_Investment Income,
$83,088,000

$2,547,953,000

University of Utah 5-Year Appropriated Program Expenses
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2019-20 2019-20 Actual
. Actu{ll All Sources
Revenues/Other Additions Appropriated
Tuition and Fees $ 365,366,481 $ 377,951,000
Operating Grants/ Contracts 540,716,000
Sales/Services: Auxiliaries 1,205,810,000
Sales/Services: Hospitals 2,547,953,000
Other Operating Revenue 992,400 390,558,000
State/ Federal Appropriations 342,516,400 353,874,000
Federal/State Grants 575,000
Gifts/Contributions 165,736,000
Investment Income 83,088,000
Other Non-Operating (41,987,000)
Capital Appropriations 25,105,000
Capital Grants & Gifts 12,190,000
Additions to Endowments 31,658,000
Other Revenues 71,263,049
Total Revenues $780,713,330 $5,692,652,000
2019-20 2019-20 Actual
Actuz}l All Sources
Program Expenses Appropriated
Instruction $ 342,586,699 $ 564,794,000
Research 57,598,409 426,320,000
Public Service 36,548,431 733,074,000
Academic Support 82,285,425 191,340,000
Student Services 31,119,010 80,539,000
Institutional Support 77,533,534 108,179,000
Plant Operations 64,200,715 104,607,000
Depreciation 247,453,000
Scholarships/ Fellowships 55,376,000
Independent Operations 728,327,000
Hospital Operations 2,203,618,000
Other Expenses/ Deductions 21,452,355 115,570,000
Total Program Expenses $713,324,578  $5,559,197,000
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $ 177,499,903
Adjunct and TA Wages 31,627,213
Executive/Staff Wages 230,445,038
Employee Benefits 148,313,550
Travel 5,254,878
Current Expense 77,244,850
Fuel and Power 17,658,202
Equipment 3,828,588
Transfers 21,452,356
Total Expenditures $713,324,578

University of Utah Composite Financial Index

Composite Score
w
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2014-15 2015-16 2016-17 2017-18 2018-19
«'=mComposite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




University of Utah: Enrollments, Retention, and Awards

Student Enroliment
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Utah State University
Financial Summary 2021 General Session

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources

UTAH

#” ) SYSTEMOF
&J HIGHER
N EDUCATION

Tuition and Fees

$156,593,009

$156,368,202

USU All Revenue Sources and Other Additions

State _- Gifts/Contributions,
Appropriations g $21,530,594
$207,618,928

Tuition and Fees,

$156,368,202 ~ Capital Approp.,

$31,712,270

__dr _ Investment Income,

\ $26,251,548
Other Operating ~
Revenue .

$412,751,070

Federal/State
Grants, $16,543,767

) Sales & Services:
h Auxiliary
Enterprises,
$50,209,858

USU 5-Year Appropriated Program Expenses

$400
$350
$300
$250
$200
2 $150
S
|
= $100 $179 $181 $189
$148 $159
$50
$,
FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
® Instruction Research ® Public Service m Academic Support
B Student Services B Institutional Support ® Plant Operations

Operating Grants/ Contracts 309,962,647
Sales/Services: Auxiliaries 50,209,858
Other Operating Revenue 303,544 42,672,782
State/ Federal Appropriations 211,985,870 207,618,928
Federal/State Grants 16,543,767
Gifts/Contributions 21,530,594
Investment Income 26,251,548
Other Non-Operating 1,092,998 46,344,239
Capital Appropriations 31,712,270
Capital Grants & Gifts 7,175,623
Additions to Endowments 6,595,779
Other Revenues 54,978,063

Total Revenues $424,953,484 $922,986,237

2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $189,452,574 $198,387,868
Research 25,056,820 221,501,944
Public Service 22,803,686 79,833,444
Academic Support 38,965,738 42,450,223
Student Services 23,157,084 26,584,748
Institutional Support 33,063,419 74,047,200
Plant Operations 39,070,345 53,940,965
Depreciation 53,059,756
Scholarships/ Fellowships 2,346,310 40,410,875
Auxiliary Enterprises 43,535,171
Other Expenses/ Deductions 30,904,203
Interest/Non-Operating 11,725,478
Total Program Expenses $404,820,179 $845,477,672
2019-20
Actual

Expenditure Category Appropriated

Regular Faculty Wages $94,714,652

Adjunct and TA Wages 5,764,824

Executive/Staff Wages 116,194,415

Employee Benefits 88,167,538

Travel 3,556,320

Current Expense 52,357,959

Fuel and Power 9,666,445

Equipment 3:493,823

Transfers 30,904,203

Total Expenditures $404,820,179

USU Composite Financial Index

~—

|
|

Composite Score

»

2014-15 2015-16 2016-17 2017-18 2018-19
«'m Composite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




Utah State University: Enrollments, Retention, and Awards

Student Enroliment

Fall End-of-Term Headcount and FTE
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Weber State University

Financial Summary 2021 General Session

UTAH

#” ) SYSTEM OF
&J HIGHER
N EDUCATION

WSU All Revenue Sources and Other Additions

Capital
_Appropriations,
$6,266,134
_Sales & Services:
Auxiliary
Enterprises,
$14,198,329
_Investment Income,
$6,717,418
_Gifts/Contributions,
$10,088,648
_Other Operating
Revenue,
$8,555,449

Federal/State
Grants,
2,893,388

Tuition and Fees, $42.893.3
$87,868,667

'WSU 5-Year Appropriated Program Expenses

$160
$140 $15
$120 $12
$100
$80 $17
$14
2 860
2
2 $40 $79
$70 $72 $75
$63 $7¢
$20
$-
FY 2016 FY 2017 FY 2018 FY 2019 FY 2020

m Instruction = Academic Support ® Student Services ® Institutional Support ®m Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $ 78727589 $ 87,868,667
Operating Grants/ Contracts 611,206
Sales/Services: Auxiliaries 14,198,329
Other Operating Revenue 8,555,449
State/Federal Appropriations $ 91,724,300 $ 95,582,300
Federal/State Grants 42,893,388
Gifts/Contributions 10,088,648
Investment Income 6,717,418
Other Non-Operating 2,438,214
Capital Appropriations $ 6,266,134
Capital Grants & Gifts 247,270
Additions to Endowments 2,587,956
Other Revenues 7,876,151
Total Revenues $178,328,040 $278,054,979
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $ 79,310,075 $ 92,648,865
Research 211,620 977,995
Public Service 460,818 2,380,015
Academic Support 18,027,209 24,048,452
Student Services 14,826,087 24,036,011
Institutional Support 24,560,199 31,014,270
Plant Operations 14,722,016 25,548,112
Depreciation 18,704,747
Scholarships/ Fellowships 2,433,337 17,100,330
Auxiliary Enterprises 24,807,601
Other Expenses/ Deductions 19,658,857 (10,139,655)
Interest/Non-Operating $ 1,444,189
Total Program Expenses $174,210,218 $252,570,932
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $ 39,921,117
Adjunct and TA Wages 9,435,730
Executive/Staff Wages 45,914,712
Employee Benefits 38,315,476
Travel $ 918,300
Current Expense 17,345,523
Fuel and Power 2,147,522
Equipment 552,981
Transfers 19,658,857
Total Expenditures $174,210,218

‘WSU Composite Financial Index

IS

Composite Score
w
L ]
[ ]
[ ]

0

2014-15 2015-16 2016-17 2017-18 2018-19
== Composite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




Weber State University: Enrollments, Retention, and Awards

Student Enroliment

25 000 Fall End-of-Term Headcount and FTE Fall EOT 2020: Headcount by County
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Southern Utah University
Financial Summary 2021 General Session

UTAH
SYSTEM OF
HIGHER
EDUCATION

A
f
4

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources SUU All Revenue Sources and Other Additions
Tuition and Fees $53,190,810 $67,688,993
Operating Grants/ Contracts 3,209,876
Sales/Services: Auxiliaries 18,067,790 Apropristions,
$48,390,079
Other Operating Revenue 31,420 - FedealStte Grants,
26,751,920
State/Federal Appropriations 45,543,000 48,390,079
Federal/State Grants 26,751,920 Toition and 1
uition ans ees,
Gifts/Contributions 4,075,933 N
Investment Income 2,629,029 $18,067.790
Other Non-Operating - Capita Approp-
. - Gift: ntributions,
Capital Appropriations 4,453,233 \ ¢ 5422;7,0‘; o
Other O ti
Capital Grants & Gifts 551,088 ;EZ;;EE%SIW Investment Income,
30725 $2,629,029
Additions to Endowments 1,331,137
Other Revenues 8,883,009
Total Revenues $107,616,819 $177,180,498
SUU 5-Year Appropriated Program Expenses
$100
2019-20 2019-20 $00
Actual Actual All
Program Expenses Appropriated Sources $80 -
. $
Instruction $39,385,665 $57,674,464 $70 15
$6
Research 20,787 108,669 0 0
Public Service 748,338 21,867,892 $50 G . .
Academic Support 11,435,389 14,560,902 g 540
S
Student Services 13,811,480 22,871,477 g $30
Institutional Support 14,535,797 17,506,937 §20
Plant Operations 8,425,521 9,485,260 s10
- $-
Depreaatlon 8’099’674 FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
Scholarships/ Fellowships 6,577,338 14,434,671 u Instruction m Academic Support u Student Services
Auxiliary Enterprises 5 978 229 Institutional Support u Plant Operations
Other Expenses/ Deductions 4,688,442 4,293,350
Interest/Non-Operating $208,864
Total Program Expenses $99,628,757 $177,180,389 SUU Composite Financial Index
6
s %—
2019-20 \
Actual 04 N
Expenditure Category Appropriated 8 —
Regular Faculty Wages $21,396,914 g 3 —e . . . .
£
Adjunct and TA Wages 4,010,215 S,
Executive/Staff Wages 29,462,203
Employee Benefits 21,826,952 1
Travel 786,176 .
Current Expense 15’057,218 2014-15 2015-16 2016-17 2017-18 2018-19
Fuel and Power 1 956 877 «'= Composite Financial Index (CFI) ®-Target (Above)
’ ’ The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
Equipment 443,762 produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.
Transfers 4,688,440
Total Expenditures $99,628,757




Southern Utah University: Enrollments, Retention, and Awards

Student Enroliment

Fall End-of-Term Headcount and FTE
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Dixie State University
Financial Summary 2021 General Session

UTAH

#” ) SYSTEM OF
&J HIGHER
N EDUCATION

DSU All Revenue Sources and Other Additions

— Federal/State Grants,
$22,028,854

_ Sales & Services,
$9,724,551

| Gifts/Contributions,
$5,582,464

_ Capital Approp.,

$47,858,996 $28,898,260
- Investment Income,
$1,681,788
Other Operating
Revenue,
$3,623,836
DSU 5-Year Appropriated Program Expenses
$80
$70
7 $7
$60 $6
$6
$6
$50
$40 S
4 8 39
$7

2 $30 $6
8
E $20

$10

FY 2016 FY 2017 FY 2018 FY 2019 FY 2020

m Instruction mAcademic Support ® Student Services = Institutional Support m Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $37,000,141 $47,858,996
Operating Grants/ Contracts 73,882
Sales/Services: Auxiliaries 32,932 9,724,551
Other Operating Revenue 3,453,375
State/Federal Appropriations 41,079,300 46,278,994
Federal/State Grants 22,028,854
Gifts/Contributions 4,904,600
Investment Income 1,681,788
Other Non-Operating 11,040
Capital Appropriations 28,898,260
Capital Grants & Gifts 677,864
Additions to Endowments 85,539
Other Revenues 6,516,803
Total Revenues $84,629,176 $165,677,743
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $28,606,788 $29,974,979
Research 70,190
Public Service 1,503,935 5,506,859
Academic Support 9,348,506 14,353,943
Student Services 10,425,489 18,593,490
Institutional Support 15,634,798 14,673,669
Plant Operations 7,268,226 11,854,865
Depreciation 7,933,733
Scholarships/ Fellowships 26,000 18,860,467
Auxiliary Enterprises 6,007,564
Other Expenses/ Deductions 8,578,340
Interest/Non-Operating 4,251,081
Total Program Expenses $81,392,082 $132,080,840
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $15,608,757
Adjunct and TA Wages 4,655,301
Executive/Staff Wages 22,374,907
Employee Benefits 18,358,384
Travel 616,040
Current Expense 8,830,065
Fuel and Power 2,045,565
Equipment 324,723
Transfers 8,578,340

Total Expenditures

$81,392,082

DSU Composite Financial Index

Composite Score
©

2014-15 2015-16 2016-17 2017-18 2018-19

== Composite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




Dixie State University: Enrollments, Retention, and Awards

Student Enroliment

Fall End-of-Term Headcount and FTE

Fall EOT 2020: Headcount by County
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Utah Valley University
Financial Summary 2021 General Session

UTAH

#” ) SYSTEM OF
&J HIGHER
N EDUCATION

UVU All Revenue Sources and Other Additions

$146,105,537

Investment Income, -
$6,201,711

Other Operating
Revenue, B

$6,937,565 State

Appropriations,

Gifts/Contributions, $119.046,038

$8,129,088

Sales & Services, —

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $143,114,436 $146,105,537
Operating Grants/ Contracts 131,910
Sales/Services: Auxiliaries 15,602,804
Other Operating Revenue 123,619 5,440,368
State/Federal Appropriations 109,627,100 119,946,038
Federal/State Grants 84,279,735
Gifts/Contributions 5,870,085
Investment Income 6,201,711
Other Non-Operating 1,365,287
Capital Appropriations 2,019,449
Capital Grants & Gifts 2,259,003
Additions to Endowments
Other Revenues 20,916,914
Total Revenues $282,782,069 $389,221,927
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $121,831,418 $129,821,049
Research 371,734
Public Service 209,974 522,415
Academic Support 33,386,843 36,679,424
Student Services 25,079,104 32,376,104
Institutional Support 64,253,662 55,043,133
Plant Operations 23,207,037 25,627,012
Depreciation 19,535,894
Scholarships/ Fellowships 2,664,423 41,801,652
Auxiliary Enterprises 24,775,013
Interest/Non-Operating 2,763,387
Total Program Expenses $270,632,461 $369,316,817
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $55,663,576
Adjunct and TA Wages 15,008,352
Executive/Staff Wages 81,349,934
Employee Benefits 60,706,889
Travel 2,360,143
Current Expense 46,926,118
Fuel and Power 2,610,984
Equipment 5,421,867
Transfers 584,598

Total Expenditures

$270,632,461

$15,602,804
Capital Approp.,
$2,019,449
Federal/State Grants,
$84,279,735
UVU 5-Year Appropriated Program Expenses
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«'= Composite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




Utah Valley University: Enrollments, Retention, and Awards

Student Enroliment
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Snow College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
&J HIGHER
N EDUCATION

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources Snow All Revenue Sources and Other Additions
Tuition and Fees $11,542,171 $9,616,927
Operating Grants/ Contracts 454,120
Sales/Services: Auxiliaries 2,697,535 Appmsgz:it:tm&
Other Operating Revenue 1,204,738 $30,034,508
State/Federal Appropriations 28,610,400 30,634,508 I"VeS;'§§2f4I;§°me‘ .
Federal/State Grants 9,126,138 Gifts/Contributions, -
Gifts/Contributions 204,272 Othtj‘())‘::;ing Tm;;lgfggzr; -
Investment Income 304,422 éiefié‘?; 7
Other Non-Operating Sales & gie;':;ces: B
Capital Appropriations 1,421,583 lszsx;tzxg;nss; |
Capital Grants & Gifts Capital Abprop- Federsstate G,
Additions to Endowments 513,879
Other Revenues 3,383,432
Total Revenues $43,536,003 $56,268,122
Snow 5-Year Appropriated Program Expenses
2019-20 2019-20 $50
Actual Actual All $45 I
Program Expenses Appropriated Sources $40
Instruction $17,820,544 $19,478,430 $35 .
Research 10,786 $30 - . .
Public Service 320,985 747,720 $25 $4 4
Academic Support 3,876,943 4,384,668 2 $20 $4 $4
Student Services 4,449,800 8,173,571 é 815 &
Institutional Support 8,175,052 5,962,018 $10
Plant Operations 5,347,458 6,001,190 $5
Depreciation 5,503,154 . FY 2016 FY 2017 FY 2018 FY 2019 FY 2020
Scholarships/ Fellowships 4,856,187 uInstruction W Academic Support M Student Services = Institutional Support m Plant Operations
Auxiliary Enterprises 841,051
Other Expenses/ Deductions 32,000
Interest/Non-Operating 577,540
Total Program Expenses $40,022,782 $56,536,315 . Snow Composite Financial Index
e

2:19-210 3 e o o /. P
Expenditure Category Appr(c)tpli‘ailated £
Regular Faculty Wages $9,183,107 % >
Adjunct and TA Wages 1,803,155 g /
Executive/Staff Wages 11,588,259 ) \\ //
Employee Benefits 9,965,017
Travel 426,070
Current Expense 5,673,448 ’ 2014-15 2015-16 2016-17 201718 2018-19
Fuel and Power 1,201,813 «t= Composite Financial Index (CFI) ®-Target (Above)
Equipment 59,913 e o overal core (1) primary resve, () vy, (9 setun on we asets, s (&) et aptng rvemes.
Transfers 32,000

Total Expenditures

$40,022,782




Snow College: Enroliments, Retention, and Awards

Student Enroliment

000 Fall End-of-Term Headcount and FTE Fall EOT 2020: Headcount by County
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. . 1600
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80%
1400
70%

M Associate's Degree

60% 1200
50% 1000
40% M At Least One but Less
800 than Two Years
30%
20% 600
H Less than One

10% 400 Academic Year

0%
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M Less than One Year - 9
H Retention Rate: Full-Time Students Retention Rate: Part-Time Students 0 to 29 Semester Hours
2016-17 2017-18 2018-19 2019-20



Salt Lake Community College
Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
&J HIGHER
N EDUCATION

SLCC All Revenue Sources and Other Additions

State
Appropriations,
$114,088,342

~ Federal/State Grants,
$30,911,015

Gifts/Contributions,
$2,327,733

~ Sales & Services,

$59,354,439
— Capital Approp.,
$359,124
- Investment Income,
$3,642,608

Other Operating
Revenue,
$15,055,178

SLCC 5-Year Appropriated Program Expenses
$180

$160

& $19
=

$100

$16 $16 $17 $19
$80 $14
$60
$40
$20
$-

FY 2016 FY 2017 FY 2018 FY 2019 FY 2020

Millions

m Instruction ®Academic Support ®Student Services = Institutional Support ® Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $55,953,007 $59,354,439
Operating Grants/ Contracts 6,235,816
Sales/Services: Auxiliaries 18,055 3,740,574
Other Operating Revenue 2,461 3,853,487
State/Federal Appropriations 102,985,900 114,088,342
Federal/State Grants 30,911,015
Gifts/Contributions 2,310,220
Investment Income 3,642,608
Other Non-Operating 4,965,875
Capital Appropriations 359,124
Capital Grants & Gifts 17,513
Additions to Endowments
Other Revenues 11,580,754
Total Revenues $170,540,177 $229,479,013
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $71,526,843 $80,600,424
Research
Public Service 121,525 1,211,322
Academic Support 10,935,066 12,026,831
Student Services 19,183,102 27,271,361
Institutional Support 36,437,455 39,982,643
Plant Operations 19,222,799 18,182,019
Depreciation 12,118,233
Scholarships/ Fellowships 1,168,532 16,815,148
Auxiliary Enterprises 3,136,254
Other Expenses/ Deductions 2,867,605 (6,167,467)
Interest/Non-Operating 4,604,860
Total Program Expenses $161,462,927 $209,781,628
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $23,926,345
Adjunct and TA Wages 14,369,562
Executive/Staff Wages 56,307,587
Employee Benefits 39,107,789
Travel 596,871
Current Expense 19,795,346
Fuel and Power 2,225,834
Equipment 2,265,088
Transfers 2,867,605

Total Expenditures

$161,462,927

SLCC Composite Financial Index

~

\
/

Z

Composite Score
w -

[ ]

°

[}

n

2014-15 2015-16 2016-17 2017-18 2018-19
== Composite Financial Index (CFI) ®-Target (Above)

The CFI provides an overall picture of the institution’s financial health by combining and weighting four ratios to
produce an overall score: (1) primary reserve, (2) viability, (3) return on net assets, and (4) net operating revenues.




Salt Lake Community College: Enrollments, Retention, and Awards
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Bridgerland Technical College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
\J HIGHER
N EDUCATION

BTC All Revenue Sources and Other Additions

State
Appropriations,

$16,263,945

Federal/State Grants,
$1,810,302

Sales & Services,
$1,234,130

_ Capital Approp.,
$173,585
Other . Gifts/Contributions,
$692,120

Operating
Revenue,
$970,040

Tuition and Fees,
$1,893,146
_ Investment Income,
$181,201

Millions

BTC Appropriated Program Expenses

mInstruction  mStudent Services MW Institutional Support

FY 2020

Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $1,359,002 $1,893,146
Operating Grants/ Contracts 969,051
Sales/Services: Auxiliaries 1,234,130
Other Operating Revenue
State/Federal Appropriations 15,789,500 16,263,945
Federal/State Grants 1,810,302
Gifts/Contributions 277,910
Investment Income 181,291
Other Non-Operating 989
Capital Appropriations 173,585
Capital Grants & Gifts 414,210
Additions to Endowments
Other Revenues 1,217,381
Total Revenues $18,365,883 $23,218,559
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $11,418,996 $10,378,709
Research
Public Service
Academic Support 957,487
Student Services 769,155 819,791
Institutional Support 3,364,778 3,200,625
Plant Operations 2,595,882 2,338,608
Depreciation 1,461,576
Scholarships/ Fellowships 1,090,474
Auxiliary Enterprises 357,852
Other Expenses/ Deductions 1,319,149
Interest/Non-Operating
Total Program Expenses $18,148,811 $21,924,271
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $5,132,581
Adjunct and TA Wages 1,165,852
Executive/Staff Wages 2,581,014
Employee Benefits 4,509,767
Travel
Current Expense 3,687,220
Fuel and Power
Equipment 1,072,377
Transfers

Total Expenditures

$18,148,811




Bridgerland Technical College: Enrollments, Retention, and Awards

Student Enrollment

FY 2020: Headcount and FTE FY2020: Adult Headcount by County
(FTE - light colors; Headcount - dark colors)
Box Elder,
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Davis Technical College
Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
&J HIGHER
N EDUCATION

DTC All Revenue Sources and Other Additions

 Federal/State Grants,
$997.464

_ Sales & Services,

$1,997,880
State

Appropriations,
$18,822,800

_ Gifts/Contributions,

y $1,330,933
< - Investment Income,
$238,834

Other Operating
Revenue,
$5,405,585

Tuition and Fees,
$2,175,573

Millions

DTC Appropriated Program Expenses

FY 2020

® Instruction ®Academic Support B Student Services © Institutional Support B Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $1,918,555 $2,175,573
Operating Grants/ Contracts 4,202,089
Sales/Services: Auxiliaries 1,997,880
Other Operating Revenue 904,438
State/Federal Appropriations 18,822,800 18,822,800
Federal/State Grants 997,464
Gifts/Contributions 568,955
Investment Income 238,834
Other Non-Operating 299,058
Capital Appropriations
Capital Grants & Gifts 761,978
Additions to Endowments
Other Revenues 1,639,130
Total Revenues $22,380,485 $30,969,069
2019-20 2019-20
Actual Actual
Program Expenses Appropriated All Sources
Instruction $10,190,313 $11,915,263
Research
Public Service
Academic Support 2,110,711 2,841,866
Student Services 2,763,058 3,424,813
Institutional Support 3,434,174 3,852,416
Plant Operations 2,252,159 2,489,329
Depreciation 2,638,348
Scholarships/ Fellowships 203,471 520,691
Auxiliary Enterprises 2,529,997
Other Expenses/ Deductions 711,563
Interest/Non-Operating
Total Program Expenses $20,953,886 $30,924,286
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $5,087,263
Adjunct and TA Wages 807,031
Executive/Staff Wages 6,045,586
Employee Benefits 5,204,634
Travel 72,042
Current Expense 2,830,427
Fuel and Power 418,317
Equipment 488,586
Transfers

Total Expenditures

$20,953,886




Davis Technical College: Enrollments, Retention, and Awards
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Dixie Technical College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
\J HIGHER
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DXTC All Revenue Sources and Other Additions

State
Appropriations,

$8,875,700

Federal/State Grants,
$1,061,308

Sales & Services,

$188,818
Capital Approp.,
$971,143
_ Gifts/Contributions,
- $180,030
Tuition and |
Fees, $965,613
. _ Investment Income,
Other Operating $68,353

Revenue, $(127,351)

Millions

$9
$8
$7
$6
$5
$4

$3

DXTC Appropriated Program Expenses

$2

FY 2020

mInstruction  mStudent Services MW Institutional Support Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $351,400 $965,613
Operating Grants/ Contracts
Sales/Services: Auxiliaries 188,818
Other Operating Revenue 194,631
State/Federal Appropriations 8,875,700 8,875,700
Federal/State Grants 1,961,308
Gifts/Contributions 59,897
Investment Income 68,353
Other Non-Operating (351,296)
Capital Appropriations 971,143
Capital Grants & Gifts 120,133
Additions to Endowments
Other Revenues 409,700 29,315
Total Revenues $9,636,800 $13,083,615
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $5,116,056 $4,984,715
Research
Public Service 318,603
Academic Support 318,857 323,857
Student Services 772,736 807,736
Institutional Support 1,615,654 1,685,654
Plant Operations 1,543,386 1,843,386
Depreciation 1,673,611
Scholarships/ Fellowships 366,650
Auxiliary Enterprises 296,939
Other Expenses/ Deductions 270,111 270,112
Interest/Non-Operating
Total Program Expenses $9,636,800 $12,571,263
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $1,936,101
Adjunct and TA Wages 580,065
Executive/Staff Wages 2,624,147
Employee Benefits 1,867,399
Travel 78,734
Current Expense 1,647,289
Fuel and Power 160,446
Equipment 742,619
Transfers

Total Expenditures

$9,636,800




Dixie Technical College: Enrollments, Retention, and Awards

Student Enrollment

FY 2020: Headcount and FTE

(FTE - light colors; Headcount - dark colors)
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Mountainland Technical College
Financial Summary 2021 General Session

UTAH
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MTC All Revenue Sources and Other Additions

State
Appropriations,

Federal/State Grants,
$5,004,581

_ Sales & Services,

$1,214,417
_ Capital Approp.,
$1,308,452
]
Tuition and Fees, _ Gifts/Contributions,
$2,828,526 $117,603
Other Operating _ Investment Income,
Revenue, $241,349 $149,993

Millions

$18

$16

$14

MTC Appropriated Program Expenses

FY 2020

m Instruction W Academic Support M Student Services = Institutional Support W Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $1,141,500 $2,828,526
Operating Grants/ Contracts 241,349
Sales/Services: Auxiliaries 1,214,417
Other Operating Revenue
State/Federal Appropriations 14,603,500 14,837,451
Federal/State Grants 5,004,581
Gifts/Contributions 11,772
Investment Income 149,993
Other Non-Operating
Capital Appropriations 1,308,452
Capital Grants & Gifts 105,831
Additions to Endowments
Other Revenues 1,295,051
Total Revenues $17,040,051 $25,702,372
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $7,267,598 $9,051,098
Research
Public Service
Academic Support 1,644,179 1,771,774
Student Services 1,400,996 1,472,556
Institutional Support 3,618,843 4,730,835
Plant Operations 2,223,084 4,569,046
Depreciation 1,277,171
Scholarships/ Fellowships 357,530
Auxiliary Enterprises 1,366,890
Other Expenses/ Deductions
Interest/Non-Operating 884,451 129,485
Total Program Expenses $17,040,051 $24,727,285
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $2,856,470
Adjunct and TA Wages 2,018,246
Executive/Staff Wages 4,768,486
Employee Benefits 3,764,564
Travel 114,980
Current Expense 1,219,182
Fuel and Power 342,029
Equipment 1,071,643
Transfers 884,451

Total Expenditures

$17,040,051




Mountainland Technical College: Enrollments, Retention, and Awards
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Ogden-Weber Technical College

Financial Summary 2021 General Session

UTAH
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OWTC All Revenue Sources and Other Additions

State

Appropriations, Federal /State
$17,917,447 ‘Gmﬂts, $1,253,276

Sales & Services,
$1,505,579
_ Capital Approp.,
$1,373,774

"\ Gifts/Contributions,
$325,120

_ Investment Income,
$161,235

Tuition and Fees, .
$1,086,786 _ Other Operating

Revenue, $2,111,323

Millions

$25

$15 b

$5

OWTC Appropriated Program Expenses

FY 2020

mInstruction W Academic Support W Student Services Institutional Support

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $1,664,766 $1,986,786
Operating Grants/ Contracts 1,835,998
Sales/Services: Auxiliaries 1,505,579
Other Operating Revenue
State/Federal Appropriations 17,539,300 17,917,447
Federal/State Grants 1,253,276
Gifts/Contributions 325,120
Investment Income 161,235
Other Non-Operating 275,325
Capital Appropriations 1,373,774
Capital Grants & Gifts
Additions to Endowments
Other Revenues 394,618
Total Revenues $19,598,684 $26,634,540
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $10,250,690 $9,884,726
Research
Public Service
Academic Support 1,320,427 1,570,004
Student Services 2,828,189 2,833,670
Institutional Support 5,199,378 3,059,329
Plant Operations 2,174,912
Depreciation 2,110,742
Scholarships/ Fellowships
Auxiliary Enterprises 1,561,052
Other Expenses/ Deductions 1,583,051
Interest/Non-Operating
Total Program Expenses $19,598,684 $24,777,486
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $3,420,000
Adjunct and TA Wages 1,542,979
Executive/Staff Wages 4,812,847
Employee Benefits 4,054,911
Travel 42,086
Current Expense 4,279,363
Fuel and Power
Equipment 1,446,498
Transfers

Total Expenditures

$19,598,684




Ogden-Weber Technical College: Enrollments, Retention, and Awards

Student Enrollment

FY 2020: Headcount and FTE

(FTE - light colors; Headcount - dark colors)
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Southwest Technical College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
\J HIGHER
N EDUCATION

SWTC All Revenue Sources and Other Additions

State
Appropriations,

$6,247,000

Federal/State
G
$1,185,200

_ Sales & Services,
$181,969
Capital Approp.,

$562,474

ifts/Contributions,
$437,004

G

Tuition and
Fees,

$564,620 _ Investment Income,

$119,134

Other Operating
Revenue, $217,148

Millions

$7

$6

$5

$4

$3

SWTC Appropriated Program Expenses

o

FY 2020

m Instruction ®Academic Support ®Student Services © Institutional Support ® Plant Operations

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $383,233 $564,629
Operating Grants/ Contracts 181,969
Sales/Services: Auxiliaries 189,361
Other Operating Revenue
State/Federal Appropriations 6,247,000 6,247,000
Federal/State Grants 1,185,200
Gifts/Contributions 437,004
Investment Income 119,134
Other Non-Operating
Capital Appropriations 562,474
Capital Grants & Gifts
Additions to Endowments
Other Revenues 651,874 27,787
Total Revenues $7,282,107 $9,514,558
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $2,769,725 $2,757,462
Research
Public Service
Academic Support 504,649 472,398
Student Services 555,237 558,614
Institutional Support 1,964,840 1,600,641
Plant Operations 704,429 755,657
Depreciation 1,069,678
Scholarships/ Fellowships 371,260
Auxiliary Enterprises 151,271
Other Expenses/ Deductions 121,393
Interest/Non-Operating
Total Program Expenses $6,498,880 $7,858,374
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $867,678
Adjunct and TA Wages 332,697
Executive/Staff Wages 1,838,217
Employee Benefits 1,305,816
Travel 59,976
Current Expense 1,532,608
Fuel and Power 106,054
Equipment 455,834
Transfers

Total Expenditures

$6,498,880




Southwest Technical College: Enrollments, Retention, and Awards
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Tooele Technical College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
&J HIGHER
N EDUCATION

TTC All Revenue Sources and Other Additions

State
Appropriations,

$5,192,100

Federal/State
Grants, $582,426
_ Sales & Services,
$196,018

- Gifts/Contributions,

$67,233
. Investment Income,

$54,418

Tuition and Fees,
$385,998

 Other Operating
Revenue, $688,592

Millions

$6

$5

$4

$3

$2

$1

TTC Appropriated Program Expenses

FY 2020

mInstruction W Student Services W Institutional Support

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $332,700 $385,998
Operating Grants/ Contracts 399,627
Sales/Services: Auxiliaries 196,018
Other Operating Revenue 288,965
State/Federal Appropriations 5,192,100 5,192,100
Federal/State Grants 582,426
Gifts/Contributions 67,233
Investment Income 54,418
Other Non-Operating
Capital Appropriations
Capital Grants & Gifts
Additions to Endowments
Other Revenues 414,499
Total Revenues $5,939,299 $7,166,785
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $2,697,903 $2,697,903
Research
Public Service
Academic Support
Student Services 1,067,756 1,067,756
Institutional Support 1,822,701 1,822,701
Plant Operations 350,939 350,939
Depreciation 536,538
Scholarships/ Fellowships 243,683
Auxiliary Enterprises 163,722
Other Expenses/ Deductions 339,417
Interest/Non-Operating 3,220
Total Program Expenses $5,939,299 $7,225,879
2019-20
Actual
Expenditure Category Appropriated
Regular Faculty Wages $1,544,845
Adjunct and TA Wages
Executive/Staff Wages 1,735,514
Employee Benefits 1,601,144
Travel 27,074
Current Expense 470,217
Fuel and Power 149,405
Equipment 410,200
Transfers

Total Expenditures

$5,939,299




Tooele Technical College: Enrollments, Retention, and Awards

Student Enrollment

FY 2020: Headcount and FTE FY 2020: Adult Headcount by County

(FTE - light colors; Headcount - dark colors)
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Uintah Basin Technical College

Financial Summary 2021 General Session

UTAH

#” ) SYSTEMOF
\J HIGHER
N EDUCATION

UBTC All Revenue Sources and Other Additions

State
Appropriations, Federal /State
Grants, $625,682

__ Sales & Services,
$276,369

Capital Approp.,
$830,487
Gifts/Contributions,

$200,000

| Investment Income,
$138,487

Other Operating
Revenue,
$1,305,160

Tuition and Fees,
$260,418 .

2019-20 2019-20
Actual Actual All
Revenues/Other Additions Appropriated Sources
Tuition and Fees $354,106 $260,418
Operating Grants/ Contracts 409,510
Sales/Services: Auxiliaries 276,369
Other Operating Revenue 108,929
State/Federal Appropriations 9,804,100 10,333,948
Federal/State Grants 625,682
Gifts/Contributions 200,000
Investment Income 138,487
Other Non-Operating 716,954
Capital Appropriations 830,487
Capital Grants & Gifts
Additions to Endowments
Other Revenues 529,848 69,767
Total Revenues $10,688,054 $13,970,551
2019-20 2019-20
Actual Actual All
Program Expenses Appropriated Sources
Instruction $5,722,001 $6,360,261
Research
Public Service
Academic Support
Student Services 569,826 569,823
Institutional Support 2,504,183 2,745,332
Plant Operations 1,320,519 1,552,717
Depreciation 1,330,143
Scholarships/ Fellowships 231,593
Auxiliary Enterprises 268,910

Other Expenses/ Deductions

Interest/Non-Operating

Millions

$8

$6

$4

UBTC Appropriated Program Expenses

r

FY 2020

®Instruction ~ mStudent Services MW Institutional Support Plant Operations

Total Program Expenses

$10,116,619

2019-20
Actual

Expenditure Category Appropriated
Regular Faculty Wages $2,449,402
Adjunct and TA Wages 363,000
Executive/Staff Wages 2,165,580
Employee Benefits 2,530,335
Travel 75,340
Current Expense 1,557,152
Fuel and Power 359,995
Equipment 615,815
Transfers

Total Expenditures

$10,116,619

$13,058,779




Uintah Basin Technical College: Enrollments, Retention, and Awards
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