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Tuition and 
Fee Hearings 
and Meetings

• Date of General Student Fee Advisory Board 
Meetings 
• November 19, 2021
• December 10, 2021
• January 14, 2022

• Date of Truth in Tuition/Student Hearing
• March 1, 2022

• Date of Student Leadership Review
• March 1, 2022

• Date of Board of Trustees Meeting
• March 8, 2022



Overview of Requests

Undergraduate: academic year, 15 credit hours per semester
Graduate: academic year, 12 credit hours per semester
*$ Tuition Adjustment is only on tuition and is independent of fees

• General Request – New Tuition Fee & Rates will begin with Summer Semester 2022
• The net overall increase in tuition & fees is 4.79% ($471 per year) 



2022-23 General Student Fees 
Recommendation



General Student Fees 
Recommendation

Student Fee Committee Recommendations

• No New Fees
• No Fees Moved to Tuition this Year

• Eliminate Student Union Fee ($2.35/semester)

• No Other Changes to Student Mandatory Fees



Overview 
of General 
Student 
Fees 



Additional General Student Fee Changes

• Provide justification and details ($ and %) for changes:
Union Building was initially approved for 2 years only

• Recommendation to the Board
Eliminate the Union Building Fee
Leave all remaining fees at last year’s level

• Note – Although not a general student fee, it should be noted that we are also 
proposing to eliminate our current $60 fee per online course, which will reduce 
fees charged to students by approximately $3.5 million/yr.
• Each student takes an average of about 2 online courses per year, saving $120, 

thus reducing the average students annual tuition increase to $351 or 3.6%



2022-23 Tuition 
Recommendation



Proposed Adjustments to Tuition

Undergraduate: academic year, 15 credit hours per semester
Graduate: academic year, 12 credit hours per semester



Detail of Institutional Requests

• To provide the university’s portion of the legislatively appropriated faculty and 
staff salary increases 
• Salary related benefits for retirement, FICA/MCARE Faculty Promotion in Rank

• Majority for Faculty and Staff Salary Equity/Retention

• Increases in Student Support Services (i.e. advisors, hire new faculty for 
increased student population, hire faculty to prevent bottleneck courses, 
provide additional TA support)

University of Utah has set a goal to increase scholarship resources for students 
in an amount equal to the increase in tuition



Diversity, Equity and Inclusion Considerations

• Funded 2 new diversity positions in Enrollment Management
•Modifying our EDI hiring process
• Development of several First Generation support programs
• Continued outreach through University Neighborhood 

Partners
• New Campus in Herriman and West Valley Health Center
• “For U” Scholarship
• One rate all online programs



Diversity, Equity and Inclusion Considerations
Undergraduate Student Diversity



Diversity, Equity and Inclusion Considerations
Faculty Diversity



Current and 
Proposed 
Undergraduate
Tuition Schedule 
per Semester 



Current and 
Proposed 
Graduate
Tuition 
Schedule per 
Semester



How Adjustments will Affect Affordability

Comparisons with peer institutions



Differential Tuition Requests
College of Health
ÊRequesting a $3,481.61 zero hour differential for the Speech-Language Pathology Assistant Graduate Certificate 

program. This is a one semester, 15 credit hour certificate program.
ÊRequesting a total annual tuition rate of $871.55 per credit hour ($15,833 per semester, $31,667 per year and $95,000 

total for the incoming cohort over three years) for the new all online DPT program. 
College of Law
ÊRequesting a 20% + Regular Tuition Increase (25.5% increase in total) increase in their differential to bring it to $463.01 
per credit hour (Current rate is $368.93 and this increase would add approx. $94.07 to bring the total differential to 
$463.01 per credit hour).
College of Science
ÊRequesting approval to increase their differential charged for undergraduate courses to $60 over the course of the 
next three years. In year one they are requesting a $12.23 increase (brings differential to $35.53 per hour in year one), a 
$12.23 increase in year two (total differential $47.76 per hour) and $12.24 in year three (bringing differential to $60.00 
per hour). 
College of Engineering
ÊRequesting the standard increase in their differential rates (current rate for upper division = $60.95 and for Graduate = 
$87.05 New rate requested is $64.61 for UG and $92.27 for Graduate SCH). Engineering is also asking to extend their 
current differential charged for upper division classes to all of their lower division courses.



Differential Tuition Requests

Note – These courses are all online and we are requesting one rate for all students (no separate Resident/Non-Resident rate). With the exception of 
Digital Dentistry, these online programs have been priced at the same rate for current on campus students enrolled in the on-site programs. 



Differential Tuition Requests
Market data for all online professional masters degree requests



Questions?


