STATE BOARD OF REGENTS MEETING
SOUTHERN UTAH UNIVERSITY, CEDAR CITY, UTAH
HAZE HUNTER CONFERENCE CENTER
JULY 13, 2012

AGENDA
7:30-7:35a.m. COMMITTEE OF THE WHOLE (Location: Yankee Meadow)
7:35-9:00 a.m. EXECUTIVE SESSION BREAKFAST MEETING (CLOSED MEETING - STATE BOARD

OF REGENTS) (Location: Yankee Meadow)

8:30 a.m. Continental Breakfast (Location: Outside Patio & Vermillion Cliffs)

9:00 - 10:30 a.m. MEETINGS OF BOARD COMMITTEES

PROGRAMS/PLANNING COMMITTEE
Regent France A. Davis, Chair
Location: Whiting Room

ACTION:
1. University of Utah — Bachelor of Arts in Religious Studies
2. University of Utah — Master of Science in Geographic Information Science
3. University of Utah — Doctor in Dental Surgery
4. Utah State University — Minor in Teaching American Sign Language in Secondary Education

INFORMATION:
1. 2012 Report for the HigherEdUtah2020 Plan Timeline
2. USHE Roles and Authority Annual Orientation

FINANCE/FACILITIES COMMITTEE
Regent Jed H. Pitcher, Chair
Location: Charles Hunter

ACTION:

1. Southern Utah University — Campus Master Plan Approval

2. Weber State University — Sale of University Property in Kaysville, Utah

3. Weber State University — Purchase of 10 Acre Property in Hooper, UT for a

Future Branch Campus

4. Weber State University — Long-term Lease of Portions of the New Davis Campus
Professional Programs and Classroom Building to the Northern Utah Academy for Math,
Engineering, and Science (NUAMES)

TAB A
TAB B
TABC
TABD

TABE
TAB F

TAB G
TABH

TAB |

TAB J



5. Weber State University — Long-term Land Lease with Weber County for Weber County

Ice Sheet Expansion TAB K
6. Proposed Policy: R571 — Delegation of Purchasing Authority TAB L
7. IRS Position on Tax-Exempt Student Loan Bonds TABM
CONSENT:
1. Work Program Revisions for FY 2012 & FY 2013 TABN
INFORMATION:
1. Southern Utah University — Juniper Hall Replacement TAB O
2. Sale of the Utah Valley University Series 2012A Student Center Building and Unified Center
Revenue Bonds TABP
3. Sale of the Weber State University Series 2012 Student Facilities System Revenue Bonds TAB Q
4. 2012-13 Mission Based Funding Initiatives TABR
10:30 a.m. Refreshment Break (Location: Second Floor Lobby)

10:30 a.m. - 12:00 p.m. COMMITTEE OF THE WHOLE (Location: Great Hall)

Commissioner’s Report

Oath of Office, Thomas D. Leavitt

Recognizing Daniel W. Campbell as Vice Chair

Reports of Board Committees

General Consent Calendar TAB S
Engineering and Computer Science Initiative 2012-2013 Funding TABT
Southern Utah University — Technology Strategy TABU
Commissioner’s Report

Resolutions

©CooNoGaR~WwN =

12:00 - 12:30 p.m. STATE OF THE UNIVERSITY - PRESIDENT BENSON (Location: Great Hall)

12:30 - 1:30 p.m. Lunch (Location: Whiting Room)

Projected times for the various meetings are estimates only. The Board Chair retains the right to take action at any
time. In compliance with the Americans with Disabilities Act, individuals needing special accommodations (including
auxiliary communicative aids and services) during this meeting should notify ADA Coordinator, 60 South 400 West,
Salt Lake City, UT 84180 (801-321-7124), at least three working days prior to the meeting. TDD # 801-321-7130.






Policy Issues

No policy issues were raised and the program received the support of the Chief Academic Officers.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the Bachelor of Arts degree in Religious Studies
offered by the University of Utah, effective Fall 2012.

William A. Sederburg
Commissioner of Higher Education

WAS/PCS
Attachment




Programs and Planning Committee

Action Item
Request to Offer a Bachelor of Art in Religious Studies

University of Utah

Prepared for:
William A. Sederburg
by
Phyllis C. Safman

July 3, 2012




Program Description
University of Utah
BA in Religious Studies

Section I: Request

This proposal requests the establishment of an undergraduate interdisciplinary major in Religious Studies
(RELS), effective Fall 2012, to be administered within the College of Humanities, in collaboration with other
similar interdisciplinary programs, in particular Peace and Conflict Studies. This proposal follows very
closely recent proposals for interdisciplinary majors in Peace and Conflict Studies as well as the proposal
for a BA in Ethnic Studies. The University Board of Trustees approved the proposed degree program on
April 10, 2012.

Section ll: Program Description

Complete Program Description

The Religious Studies undergraduate major will allow students to explore various religious traditions as well
as acquire critical tools to analyze religious phenomena in their relationship to culture, society, politics, and
history. Overall, the Religious Studies major will train students to interpret the world while paying attention
to the role of belief systems and religious identities. Broadly defined the study of religion falls under the
category of identity studies and can be placed in the field of cultural, ethnic or gender/sexual studies. The
religious component of individual and group identities has often been overlooked by other identity studies;
however, in recent years a new trend has taken place that highlight more and more often the intricacy of
religious identities and other components of one’s identity. The College of Humanities, in collaboration with
other colleges, has been developing several programs in this type of studies. Religious Studies is yet to be
added to the spectrum of approaches.

Purpose of Degree

The new undergraduate degree will prepare students to address religious issues in two different ways: (a)
the degree seeks to familiarize students with other traditions in order to prepare them to live and work in a
pluralistic and global society where religious identities have been at the forefront of many recent events; (b)
the degree seeks to provide students with a set of analytical tools that would equip them to better interpret
events and public discourse, taking into account religious references, ethical values, and cultural identities.
In doing so, students will be able to dialogue thoughtfully and respectfully with other traditions and to work
collaboratively with representatives from various religious backgrounds. The Religious Studies major thus
seeks to contribute to the broader mission of university education.

Institutional Readiness

The Religious Studies undergraduate major can be seen as an outgrowth of the existing Religious Studies
interdisciplinary undergraduate minor. Student interest in this program has steadily increased over the
course of the past three years. Currently (December 2011), there were15 undergraduate students enrolled
in the minor and ten students have been cleared to graduate with the minor. The number of students in the
minor has been growing each semester, going from five to 15 students in the past year.

Faculty
Most courses that constitute the Religious Studies major already are being taught by qualified professors in
departments across the University, many of whom are pursuing research in these areas. The model of




using existing course offerings has been highly successful in the past two and one-half years with the
development of the minor: the very existence of the minor has encouraged some faculty members and
departments to develop new courses (for instance, Mormonism and American Experience taught for the
first time by Prof. Paul Reeve in Spring 2011 or Introduction to Religious Studies taught for the first time by
Prof. Muriel Schmid in Fall 2008) or to highlight classes that were already on the books (for instance,
Sociology of Religion or World Religions). Every faculty listed below has contributed with success to the
minor and will continue teaching for the program.

Anthropology:
e Bojka Milicic, Associate Professor (Lecturer)
o Eva Wasilewska, Associate Professor (Lecturer)
Art History:
e Elizabeth Peterson, Associate Professor
e Jessen Kelly, Assistant Professor
o Winston Kyan, Assistant Professor
Communication:
e Leonard Hawes, Professor, Director Peace and Conflict Studies Program
English:
o Jacqueline Osherow, Professor
Kathryn Stockton, Professor
Maeera Schreiber, Professor
Mark Matheson, Associate Professor (Lecturer), Affiliated w/ Honors College
Vincent Pecora, Gordon B. Hinckley Professor of British Literature and Culture, English
Department Chair, Director British Studies Program
Health Promotion:
e Amanda Smith, Associate Instructor
¢ Glenn Richardson, Professor
History:
o Bradley Parker, Associate Professor, Affiliated w/Middle East Studies
e [sabel Moreira, Associate Professor
e Paul Reeve, Assistant Professor
e Peter von Sivers, Associate Professor, Affiliated w/Middle East Studies
Languages and Literature:
e Asad Al-Saleh, Assistant Professor, Arabic Section, Affiliated w/Middle East Studies
e Debemiere Torrey, Assistant Professor (Lecturer)
o Eric Laursen, Associate Professor, Russian Section and Comparative Literary and Cultural Studies
Section
e Joseph Metz, Associate Professor, German Section and Comparative Literary and Cultural Studies
Section
e Margaret Toscano, Assistant Professor, Classics Section, Affiliated w/ Honors College
e Muriel Schmid, Assistant Professor, Comparative Literary and Cultural Studies Section
e Nathan Devir, Assistant Professor, Hebrew Section and Comparative Literary and Cultural Studies
Section
e Soheila Amirsoleimani, Associate Professor, Persian Section, Affiliated w/Middle East Studies




Philosophy:
e Benjamin Crowe, Assistant Professor (Lecturer), Affiliated w/Honors College
o Deen Chatterjee, Associate Professor
e Eric Hutton, Assistant Professor, Affiliated w/Asian Studies Program, Affiliated w/Honors College
Political Science:
e Hakan Yavuz, Professor
e Mark Button, Associate Professor and Chair
Psychology:
e Paul White, Associate Professor
e Timothy Smith, Professor
Social Work:
e David Derezotes, Professor
Sociology:
o Frank Page, Adjunct Assistant Professor
e Marcie Goodman, Adjunct Assistant Professor
Theater:
o Jerry Gardner, Associate Professor
o William Parkinson, Assistant Professor (Lecturer)

The list of electives currently offered to RELS minor students has been subject to annual review by the
RELS director and steering committee members and is based on feedback and recommendations from
chairs, instructors, and students. A list of approximately 40 courses is established every semester, using
the criteria of relevance and rigor with respect to the four distributions offered within the minor. The
approval process has followed the guidelines formulated in the proposal for the minor.

Faculty Faculty Faculty
Faculty Catego Headcount — Additions | Headcount at Full
y gory Prior to Program | to Support Program

Implementation | Program Implementation

With Doctoral Degrees (Including MFA and other
terminal degrees, as specified by the institution)

Full-time Tenured 28 N/A 28

Full-time Non-Tenured 7 N/A 7

Part-time Tenured

Part-time Non-Tenured

With Master's Degrees

Full-time Tenured

Full-time Non-Tenured 1 N/A 1

Part-time Tenured

Part-time Non-Tenured

With Bachelor's Degrees

Full-time Tenured

Full-time Non-Tenured 1 N/A 1

Part-time Tenured

Part-time Non-Tenured

Other







Literature; the current director of the program, Professor Muriel Schmid, has been working closely with the
current department’s undergraduate advisor, Virginia Eaton; both names with their contact information are
listed on the RELS website under “Contact and Advising.” The Department of Languages and Literature
has agreed to house advising for the major as well. The program’s director and the members of the
steering committee are responsible for individual advising regarding career-related questions.

Justification for Graduation Standards and Number of Credits
The major will consist of 33 total credit hours. In addition, students will be required to fulfill all University of
Utah graduation requirements for a total of 126 credit hours.

External Review and Accreditation
The RELS undergraduate major will be part of regular internal and external reviews for interdisciplinary
programs housed in the College of Humanities.

Projected Enroliment

Experience with the RELS minor, conversations with students, results from research on the growth of the
interests in the study of religion in recent years as well as numbers in other USHE institutions suggest a
projected number of 35 during the initial two years of the major, following an anticipated launch in fall
semester 2013. An increase to approximately 50 majors by fall 2015 based on the steady growth of the
enroliment for the minor is anticipated.

Current -
Data Catedo Priorto New | Projected | Projected | Projected | Projected | Projected
gory Program Year 1 Year 2 Year 3 Year 4 Year5
Implementation

Data for Proposed Program
Number of Graduates in

X
Proposed Program
Total # of Declared
Majors in Proposed X

Program

Departmental Data — For All Programs Within the Department

Total Department Faculty
FTE (as reported in 0 37 37 37 37 37
Faculty table above)

Total Department
Student FTE (Based on 0 35 35 50 50 50
Fall Third Week)

Student FTE per Faculty
FTE (ratio of Total
Department Faculty FTE 0 0.94 0.94 1.35 1.35 1.35
and Total Department
Student FTE above)

Program accreditation-
required ratio of
Student FTE/Faculty










University of Oregon

Penn State University

Indiana University Bloomington
University of New Mexico

University of Texas at Austin
University of Wisconsin at Milwaukee

In the surrounding region of the Intermountain West, a major in RELS exists in the following institutions:
¢ Arizona State University
o School of Historical, Philosophical, and Religious Studies offering a BA, MA, and PhD
e University of Arizona
o Religious Studies program in the College of Humanities offering a BA
e University of Wyoming
o Religious Studies program in the College of Arts and Sciences offering a BA
e University of Nevada-Reno
o Religious Studies interdisciplinary program offering a minor and housed in the College of
Liberal Arts
e Denver University
o Religious Studies department offering a BA and MA as well as a joint PhD with llif School
of Theology
¢ University of Colorado-Boulder
o Religious Studies department offering a BA and MA
o Utah State University
o Religious Studies offering a BA

Collaboration with and Impact on Other USHE Institutions

The only academic program comparable within Utah is the Religious Studies major at Utah State University
which was created in 2007. Utah Valley University (UVU) has only an emphasis in religious studies
available to students through its Philosophy Department; the same exists at Westminster College. At
Brigham Young University (BYU) the curriculum is significantly different and reflects the university’s
affiliation with the LDS Church by requiring of every student 14 credits of religious education. UVU counts
approximately 30 students enrolled either in its Religious Studies minor or having an emphasis on religion
in its Integrated Studies degree program. USU has witnessed a steady increase in the numbers of students
enrolling in the major since 2007, from 15 the first year to 30 currently enrolled. There is potential for
collaborations among USHE institutions in the development of the study of religion and far from being
exclusive, each program carries its own specificity and strength and allows for complementarities and
exchange of expertise. The University of Utah’s initiative for a RELS major proposal has encountered very
strong support among colleagues from the Valley.

Benefits
The RELS major will promote diversity and respect individual beliefs. It will advance rigorous
interdisciplinary inquiry, intercultural perspective, and social responsibility.

Consistency with Institutional Mission
The creation of RELS major is concordant with the University’s stated mission as “a preeminent research
and teaching university with national and global reach” as other BA programs in RELS already exist at
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various top-tier research universities, and major public institutions. The proposed major advances rigorous
interdisciplinary inquiry at the undergraduate level through interdisciplinary teaching and collaborative
research. By building knowledge and developing related practices of responsible citizenship, RELS major
seeks to prepare students who can help transform society in ways that will honor diversity and intercultural
values. Moreover, the RELS major will be at the heart of various synergies within the University of Utah,
including the programs in Mormon studies and Jewish studies developed by the Tanner Humanities Center.

Section IV: Program and Student Assessment

Program Assessment

Five interrelated program areas will be assessed, including student enroliment, consumer (student)
satisfaction, teaching effectiveness, student achievement in program, and post graduation student
achievement. These are listed below, in Figure 1.

Figure 1: What will be assessed?*
1. Student enrollment
2. Consumer (student) satisfaction
3. Teaching effectiveness
4. Student achievement in program

5. Post graduation student achievement
*Full assessment processes are available upon request.

Multiple assessment tools will be utilized with each of the five program areas.

Expected Standards of Performance

Overall, such an interdisciplinary program is not geared towards immediate problem-solving skills, but
rather towards the acquisition of analytical and critical tools that can be applied to interpret past and current
events, public discourses and/or cultural shifts and identities on an ongoing basis. In this context, students
will be able to:

1. Analyze and interpret religious phenomena and identities and be able to make an informed
assessment of their role in current social institutions as well as past historical events. Identify and
discuss disciplinary perspectives on religion, including those of anthropology, sociology, history, art
history, philosophy, literature, political science, psychology, social work, and theatre.

2. Acquire cultural and religious literacy in order to better understand world religions and their history,
practices, and beliefs. Apply this knowledge to develop practices of intercultural dialogue and
exchange, including in some cases, the ability to read and translate other languages.

3. Critically assess and synthesize the approaches to religion that are presented in different
disciplines. Ultimately, students are encouraged to formulate personal approaches to
understanding and interpreting religious phenomena and religious identities, bringing together their
scholarly investigations, discussions with peers, and personal experiences.



















taught in the country in a social work department, | first developed and taught it in 1994, and have
offered it every year since then), and "The great divide: Bridging difference through dialogue”
Professor Nathan Devir

e DEGREE: PhD in Comparative Literature from Penn State University 2010.

o CLASSES: “Contemporary Cultures of the Jewish World,” “Introduction to Judaism,” “Holocaust
and

¢ Remembrance,” and “Hebrew language.”

Professor Winston Kyan

o DEGREE: PhD in Art History 2006, University of Chicago

o CLASSES: “Arts of China,” “Arts of Japan,” “Art and Religion Along the Silk Road,” and “Visual and
Material Cultures of Buddhism.”

Professor Isabel Moreira

o DEGREE: PhD in Ancient History from St. Andrews University (Scotland) 1992.

o CLASSES: “Early Medieval England to 1189 (because of the era covered, there is a heavy
emphasis on religion and use of religious documentation), a senior Seminar “Death and the
Afterlife to 900" (this course covers the earliest Christian attitudes to death and the afterlife, ‘pagan’
and Christian mortuary customs, patristic sources on attitudes to death and the afterlife, including
exploration of the martyrdom of Perpetua and Felicity, Origen and Origenism, Augustine of Hippo,
Gregory the Great, visions of the otherworld, Irish visions and penitentials, and Bede and the rise
of purgatory), “Christian Traditions in Practice to 1600,” “Saints and Holy People in Medieval
Europe to 1600,” and an Honors course “Christian Death and Afterlife to 1700.”

Professor Jacqueline Osherow

e DEGREE: PhD in English, American Literature and Language from Princeton University 1990.

o CLASSES: “Hebrew Bible as literature” and “Biblical poetry and its Legacy” (the legacy includes:
medieval Hebrew poetry, Dante, poems by Herbert and Donne, Hopkins, Dickinson and Eliot).

Professor Frank Page

o DEGREE: PhD in Sociology from the University of Utah 2000.

o CLASSES: “Sociology of Religion” (this classes focuses on religion as a social organization within
a socio-cultural framework, as seen through various sociological, anthropological, psychological,
historical, and philosophical perspectives), “Social Theory class,” “Social Psychology,” and
“Sociology of film”

Professor Vincent Pecora

o DEGREE: PhD in English and Comparative Literature from Columbia University 1983,

o CLASSES: “Theories of Culture” (addresses the issue of religion, among various other ways of
defining culture. Course readings that address the question of religion in culture include E. B.
Tylor's Primitive Culture, Max Weber's Protestant Ethic and the Spirit of Capitalism, Emile
Durkheim’s Elementary Forms of the Religious Life, and Sigmund Freud’s Civilization and its
Discontents). For the past three years, he has also taught a directed readings capstone course for
those students who are completing the existing minor in Religious Studies. This capstone directed
readings course has generally focused on the historical transformation of Christianity (and the
study of religion more generally) during the Reformation and Enlightenment. Course readings for
the capstone course include: Martin Luther's 95 Theses and Smalcald Articles, Jean Calvin’s
Institutes of the Christian Religion; Thomas Hobbes’s De Cive, Baruch Spinoza’s Ethics, David
Hume’s Natural History of Religion, Immanuel Kant's Religion within the Limits of Reason, G.W.F.
Hegel's Introduction to the Philosophy of Religion, and Ludwig Feuerbach’s Essence of
Christianity. In addition, he is currently teaching a directed readings course for two graduate
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students called “Theory of Religion.” The readings for this latter course include Weber's Protestant
Ethic and the Spirit of Capitalism, William James’s Varieties of Religious Experience, Durkheim'’s
Elementary Forms of the Religious Life, Marcel Mauss's A General Theory of Magic, Carl Schmitt’s
Political Theology: Four Chapters on the Concept of Sovereignty, Sigmund Freud's Totem and
Taboo, Karl Léwith's Meaning in History, Claude Lévi-Strauss’s Introduction to the Work of Marcel
Mauss, Hans Blumenberg's The Legitimacy of the Modern Age, Clifford Geertz's “Religion as a
Cultural System,” and Jirgen Habermas's Religion and Rationality: Essays on Reason, God, and
Modernity.
Professor Paul Reeve
o DEGREE: PhD in History from the University of Utah 2002.
o CLASSES: “Utah history” and “Mormonism and the American Experience”.
Professor Muriel Schmid

e DEGREE: PhD in Protestant Theology/Christian Thought University of Neuchatel (Switzerland)
1998.

e CLASSES: “French secularism 18t and 19t centuries,” “Religious studies/Theories and Methods,”
“Early Christian Literature,” and “French literature and religion, 17t to 20t century.”

Professor Kathryn Stockton

e DEGREE: PhD in English from Brown University in 1989 and M.Div. from Yale University Divinity
School in 1982.

o CLASSES: “Theories of Gender and Sexuality.”

Professor Deberniere Torrey

e DEGREE: PhD in Comparative Literature from Pennsylvania State University 2010.

e CLASSES: “Korean Culture through Literature and Film” (which has a three-week segment
devoted to the philosophical and religious foundations of Korean culture: Confucianism, Buddhism,
folk religion and Christianity).

Professor Margaret Toscano

e DEGREE: PhD in Comparative Literature from the University of Utah in 2002.

e CLASSES: “Crossing into Hell” (examines hell as both a religious belief and also as a cultural
metaphor for judgment and suffering) and “Ancient Myth and Religion” (explores the interplay of
myth, religion, and cult practices and rituals in Ancient Greece and Rome).

Professor Peter von Sivers
e DEGREE: D. Phil. from the University of Munich (Germany) 1968.
e CLASSES: “Introduction to Islam” and “Islamic Origins.”

Faculty members whose interest in the study of religion and religious phenomena derives from other fields
of inquiries; they address religious phenomena in specific aspects of their teaching and/or research:

Professor Soheila Amirsoleimani
e DEGREE: PhD in Near Eastern Studies from the University of Michigan 1995.
e CLASSES: “God, Love, and Mysticism (on Islamic mysticism)” and “Hyphenated Lives: Muslim-
Americans in the U.S.”
Professor Leonard Hawes
e DEGREE: PhD in Communication from Ohio State University 1970.
e CLASSES: courses in cultural studies, critical theory, communication theory, and conflict studies.
Professor Mark Button
e DEGREE: PhD in Political Science from Rutgers University 2001.

16




e CLASSES: ‘“Foundations of Political Thought” and “American Political Thought.”
Professor Jerry Gardner
o DEGREE: PhD in Buddhist Studies from Ngagyur Samten Chokhorling Institute in Manali (India)
1997.
e CLASSES: “Zen: Eastern Theatre.”
Professor Marcie Goodman

e DEGREE: PhD in Sociology from the University of Utah 1997,

o CLASSES: ‘Terrorism, Violence, and Aggression.”
Professor Eric Hutton

e DEGREE: PhD in Philosophy from Stanford University 2001.

e CLASSES: courses that cover Chinese thought, including both Confucianism and Daocism.
Professor Jessen Kelly

e DEGREE: PhD in History of Art from the University of California at Berkeley 2011.

e CLASSES: “Renaissance Europe,” “The Early Modern World,” (deal extensively with themes of
religious patronage, devotional practices, and image controversies in the Reformation/Counter-
Reformation) and developing new course on “Images in the Age of Reform and Counter-Reform,”
and “Art and Urban Life in Early Modern Europe.”

Professor Eric Laursen

o DEGREE: PhD in Slavic Languages and Literatures University of Wisconsin-Madison 1991.

e CLASSES: “Soviet Culture” (Explores the antireligious campaigns and Godbuilding efforts of the
Soviet Union, focusing on the use of Russian Orthodox imagery and ritual in the cults of Stalin and
Lenin) and “Saints and Sinners: the Russian 19th Century Novel” (Students read about the
traditions of Russian Orthodoxy, especially those of Saints’ Lives and the tradition of the Holy Fool,
and explore their uses in Gogol, Dostoevsky, and Tolstoi).

Professor Mark Matheson

o DEGREE: D.Phil. in Renaissance English Literature from Oxford University 1990.

o CLASSES: “Literary history survey,” “Special topics in Renaissance literature”, “Shakespeare,” and
“Honors Intellectual Traditions.”

Professor Joseph Metz

e DEGREE: PhD in German Literature Harvard University 1999.

o CLASSES: a graduate seminar on “The Sublime” and an upper-division German class on
“Prophecy and Language”

Professor Bojka Milicic
e DEGREE: PhD in Anthropology from the University of Utah 1992.
e CLASSES: “Symbolic Anthropology” and “Andean People.”
Professor Bradley Parker

o DEGREE: PhD in Archaeology from the Institute of Archaeology at UCLA 1998.

o CLASSES: “Mesopotamian Civilization,” “Ancient Israel and Palestine,” “World History to 1500,”
and “Ancient Empires.”

William Parkinson

o DEGREE: BA in Philosophy from the University of Utah Department of Philosophy 1972 and
initiated into the Ananda Marga International Yoga Society in 1970, receiving the title Yogi
Viirishwara in 1974.

e CLASSES: implemented Utah'’s first accredited college courses in Tai Chi and Yoga at
Westminster College in Salt Lake City from 1972 to 1974. He began teaching Tai Chi for the
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Modern Dance Department in 1974. He has taught Tai Chi and Yoga for the Exercise and Sports
Science Department since 1979, and for the Department of Theatre since 1987. He also lectures
and conducts workshops both on and off campus.

Professor Elizabeth Peterson

e DEGREE: PhD in Art History from the University of Pittsburgh 1991.

e CLASSES: “Visual cultures of Antiquity and Medieval Art’ (explores principally artistic expressions
in religious structures and objects), specialized courses on Greece, ancient Rome, early Christian,
Byzantine, and Gothic art offering avenues to study the cultural, historical, political, social as well
as religious conditions. A senior seminar in medieval book production practices, using high quality
facsimiles of medieval illuminated manuscripts, is the course in which | can bring in my research on
French Gothic religious manuscript illumination.

Professor Glenn E. Richardson

e DEGREE: PhD in Health Science University of Utah in 1976.

e CLASSES: “Positive Health: Psychospiritual,” and “Personal Resilience.”
Professor Maeera Y. Shreiber

e DEGREE: PhD in English Literature from Brandeis University 1992

e CLASSES: “Poetry of the Sacred” and “Jewish American Literature” (both graduate and
undergraduate level).

Amanda Smith

e DEGREE: MS in Health Promotion and Education from the University of Utah 2003 and Certified
Health Education Specialist.

e CLASSES: “Death and Dying,” “Stress Management,” and “Healthy Lifestyles” (including modules
on health and spirituality).

Professor Timothy Smith
e DEGREE: PhD in Clinical Psychology from the University of Kansas 1982.
o CLASSES: “Psychology of Religion” (to be developed).

Professor Ewa Wasilewska

o DEGREE: PhD in Anthropology from the University of Utah 1991.

o CLASSES: “Religiosity in the Middle East and USA,” “Anthropological Archaeology of Ancient Near
East,” “Anthropological Archaeology of Ancient Egypt,” “Sacred Space in the Near East,”
“Anthropology of Humor and Laughter” (sections on humor on religion and within religion), “Silk
Road: Past and Present,” and “Death, Rituals, and Mummification.”

Professor Paul White

o DEGREE: PhD in social psychology from Northeastern University1993.

o CLASSES: on prejudice and stereotyping course that taps into some aspects of religion as an
ethnicity.

Professor Hakan Yavuz
o DEGREE: PhD in Political Science from the University of Wisconsin-Madison 1998.
o CLASSES: “Nation/Ethnic conflicts” and “Islam and democracy.”
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Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by the University of Utah to offer the
Master of Science Degree in Geographic Information Science, effective Fall Semester 2012.

William A. Sederburg
Commissioner of Higher Education

WAS/BKC
Attachment
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Program Description
University of Utah
MS in Geographic Information Science (MGIS)

Section I: The Request

The University of Utah requests approval to offer a Master of Science Degree in Geographic Information
Science in the Department of Geography, effective Fall Semester 2012. The program received approval by
the Institutional Board of Trustees on April 10, 2012.

Section lI: Program Description

Complete Program Description

Geographic Information Science (GIS) is the integration of the theoretical representation of geographic
space to include absolute and relative positions and their relationships with physical and human attributes
on the earth’s surface. Geographic information science is composed of various geographical scientific and
technological areas of study, including geographic information systems (GIS), satellite remote sensing,
global positioning systems (GPS), cartography and visualization, and geospatial analysis and statistics.
The Master of Science Degree in Geographic Information Science (MGIS) is designed for both employed
professionals and full-time students who want to deepen their understanding and expertise in the
application of geographic information to social and environmental problems. The MGIS is a two-year post-
baccalaureate degree program comprising a course of study that can be completed in 34 semester hours
(minimum). The program includes a capstone project requiring students to apply aspects of the MGIS
curriculum to the analysis of a real-world problem.

Purpose of Degree

The MGIS provides students desiring a career in the field of GIS with the skills and expertise required to be
successful in the labor market. The MGIS is designed to develop skills in geographic information analysis
and management. The program reflects the variety and interdisciplinary nature of practical social and
environmental problems and seeks to balance technical and management approaches. There is no other
master's level degree program in geographic information science in Utah.

Institutional Readiness

The MGIS will be administered by the Department of Geography within the College of Social and
Behavioral Science. The MGIS program will package existing courses in GIS, analytical methods, and
application areas with complementary courses in GIS Project Management, GIS Programming, GIS
Applications, and the MGIS Capstone Project. This structure will allow the creation of a needed program
without a large investment of resources. It is expected the MGIS program will have minimal to no negative
impact on the existing graduate and certificate programs. As the proposed program is structured, it will not
require reallocation of funds or new faculty lines in its first five years. Tuition resources generated from
program courses will be used to support the program.







Staff

The MGIS program will be staffed by program faculty assisted by administrative staff from the Department
of Geography for accounting and advising. If the degree is approved, a regular faculty member will serve as
the initial MGIS director. S/he will report to the Chair of the Department of Geography. The director will be
selected from among the tenure-track faculty whose primary assignment is in the Department of
Geography.

Student admission decisions will be made by the Faculty Program Committee after reviewing each
applicant’s submitted materials (e.g. letters of recommendation, statement of purpose, and transcripts). The
director will be responsible for all record keeping, course scheduling, and placement activities for
graduates. The director will also process students for graduation. A graduate assistant and Department of
Geography staff will assist the director in these activities. Once the MGIS program is operating at full
capacity, it is anticipated the director will devote 25% of her/his time administering the program.

Office support, such as program accounting, information technology, clerical staff, etc. will be provided by
the College of Social and Behavioral Sciences and the Department of Geography.

Library and Information Resources

The Marriott Library, as well as the University of Utah'’s other libraries, already have a substantial collection
of GIS-related journals and book collections that would meet the needs of MGIS students. Representatives
of the Marriott Library agree that current collections should be adequate for the proposed MGIS, and they
pledged to pay special attention to the topics covered by the program's courses and to suggestions from
faculty and students for new resources as the budget allows. The CSBS computing labs and staff, and the
Department’s DIGIT Lab staff will ensure sufficient computer systems and software support for the MGIS
program.

Admission Requirements

Admission requirements will be at least the minimum required by the Graduate School. Undergraduate
transcripts, three letters of recommendation, and a statement of purpose will be reviewed when assessing
each applicant’s qualifications. The TOEFL and TSE will be required of students for whom English is a
second language. Due to the rigorous analytic component of the MGIS, it is assumed that applicants will
have a strong quantitative background. Acceptable applicants will be required to have proficiency in
mathematics, statistics, computing, mapping and introductory GIS as prerequisites to the program. In
addition to the prerequisites, students will be encouraged to take coursework in computer programming
prior to application.

Student Advisement

The MGIS director and staff advisor will provide academic advising and administrative support to
individuals applying for the program, as well as after they are enrolled in the program. The MGIS director
will coordinate the development of the MGIS program, establish program policies and procedures, and
work with participating colleges, departments and faculty. The MGIS advisor will assist in operating the
program including scheduling courses; coordinating teaching assignments, recruiting students into the
program, and helping students resolve problems related to the program. Each fall a new student
orientation will be held to ensure students understand program requirements. This orientation will also help
new students network with other students.







Expansion of Existing Program
The MGIS is a new degree program.

Section lll: Need

Program Need

Traditionally, the bachelor's degree was the entry-level credential to many careers outside academia, while
the master's degree was the stepping-stone to a Ph.D. However, in many technical fields the master's
degree has become the new entry-level to professional careers in both the private and public sector. Itis
appropriate to include a master's program in GIS to provide students an opportunity to qualify for higher-
level positions in the field.

Geographic information systems (GIS), remote sensing (RS) and related tools have become increasingly
sophisticated over the past two decades, increasing the demand for acquiring competency in knowledge
and skills that were previously required only for advanced software developers and spatial analysts. For
example, a decade ago being a GIS Analyst meant knowing the basics of cartography, spatial statistics and
information technologies along with a command of proprietary GIS software. However, GIS has moved
from proprietary systems to being embedded within enterprise object-relational databases, served across
intranets and the Internet using client-server architectures, and customizable through componentware
systems and languages such as Python. Spurred by these technical advances as well as the continuing
collapse of data capture, storage and processing costs, the underlying GIS has also advanced greatly,
including revolutionary developments such as disaggregate spatial statistics, cartography and visualization,
GIS/GPS/RS fusion on mobile devices and hyper-spectral and laser-based remote sensing systems.
These scientific and technological advances have greatly increased the knowledge and skill requirements
for entry-level GIS careers.

The proposed master's in Geographic Information Science will provide students who are seeking a career
in GIS the knowledge and skills that cannot be provided in existing degree programs at the University of
Utah. Building on the Department of Geography's successful Certificate Program in GIS, the MGIS will
provide the additional education required for careers in GIS, while not diminishing the current certificate
program or the department’s research-oriented Master of Science program.

The current certificate program in GIS serves a viable market by providing appropriate education for
students who seek careers that are GIS-relevant but not GIS-dominant. This includes a wide range of
professions in fields such as environmental studies, urban planning, transportation planning, real estate,
marketing, public health, anthropology, economics, demographics and so on. Almost any professional field
that uses geographic data can benefit from GIS education, and the certificate program will remain
appropriate. It is open to any major and degree program on campus (including graduate degrees) as well
as to non-matriculated students.

The MGIS will build on the certificate program by providing opportunity for students who need additional
technical education for GIS-centric careers, i.e. professions where GIS development, management and
support will be the focus. These jobs are often labeled with titles such as Geospatial Information Scientist
and Technologist, Geospatial Analyst, GIS Developer, and GIS Manager. The Department of Geography’s
current MS program cannot accommodate this due to its research-orientation. Students are expected to
take one year of courses and spend a second year developing an original research project. In contrast, the







and certificate program in GIS. It is expected that this relationship will strengthen with the creation of the
MGIS. Weber State University offers a geography degree and a GIS minor at the undergraduate level.
Utah State University offers a geography master's degree program oriented towards natural resource
applications, given its location in the College of Natural Resources and in the land-grant institution in the
USHE. Utah Valley University has an undergraduate degree program in geomatics (land surveying).
Brigham Young University offers an undergraduate degree in geography, but no graduate degrees in
geography or GIS. Many of the programs in Utah utilize faculty who are graduates of the Department of
Geography at the University of Utah, so there are good linkages for student transfer to the MGIS program.

Benefits

The University of Utah is an ideal home for a Utah-based master’s degree program in GIS program. The
university resides in a large urban setting that generates demand for GIS professionals through agencies
such as UDOT, UTA, UGS and the DNR. Additionally, Salt Lake City is home to the first GIS state agency
in the United States, the State of Utah Automated Geographic Reference Center (AGRC). It is also home
to the Remote Sensing Applications Center (RSAC), the primary remote sensing research laboratory for the
US Forest Service, as well as the United States Department of Agriculture’s aerial photography and
cartography center. University of Utah graduates are employed in these agencies and in private firms
throughout Utah and the nation.

The University of Utah’s Department of Geography has been conducting research and teaching GIS and
RS since the 1960s. It is home to one of the first academic GIS development facilities in the United States,
the Digitally Integrated Geographic Information Technologies (DIGIT) laboratory. This level of GIS and RS
development has made the Wasatch Front a hotbed for GIS and RS professional activity. It is expected
that the MGIS will help sustain Utah as a national leader in GIS and RS by elevating the educational
opportunities that have helped to incubate the local professional community.

Consistency with Institutional Mission

The University of Utah’s mission serves society through discovery, education, and application of
knowledge. This is achieved by supporting high standards in diverse scholarly activity and by intertwining
academic pursuit with educating, mentoring and training students. Within this framework, the College of
Social and Behavioral Sciences aims to offer a cutting-edge and captivating environment for students that
will prepare them for their professional development in a dynamic, fast-paced world.

The MGIS program has been designed with the mission of the University and the aims of the College in
mind. The program will provide an accelerated growth opportunity to its students through the provision of
intensive instruction and practice in geographic information systems, science, methods, and applications.
The course sequencing specifically prepares them for advanced placements as GIS professionals in local
and global corporations, organizations and government bodies.

Section IV: Program and Student Assessment

Program Assessment
Program assessment will be based on the ability to achieve the following goals using the provided
measures:

1. Recruit and retain high quality students




a. Measures: number of applicants, number of admitted students, average GRE of applicants
and of admitted students, average undergraduate GPA of applicants and of admitted
students, and students most recent degree/institution

2. Graduate 90% of the admitted students who meet the learning goals of MGIS

a. Student learning outcomes will demonstrate:

i. Geographic information science knowledge and technical skills in the appropriate
classes with 2.75 or higher GPA

i. Geographic information science specific computer programming skills as
measured using course and project work

iil. Effective analytical and critical thinking as measured using assignments and
projects in program course work

iv. Effective management and team work as measured using group projects in
program course work

v. Effective written and oral communication measured using assignments, written
reports, and project presentations

3. Assure positive student and graduates’ perceptions of the quality of the MGIS program

a. Measures: summaries of student mid- and end-of-course evaluations, exit surveys, and

alumni interviews/surveys.
4. Meet or exceed budget projections
a. Measures: student credit hours and revenues generated from MGIS

Expected Standards of Performance
In addition to the Graduate School requirements for graduation with a master’s degree, MGIS students will
complete a minimum of 34 credit hours and maintain at least a 3.0 overall GPA.

MGIS students are expected to meet the performance standards in the following competency areas:
1. Geographic information science knowledge and technical skills
a. Skills will be evaluated through course assessments consisting of exams, laboratory
assignments, written papers, individual and group presentations, etc.
2. Geographic information science specific computer programming skills
a. Skills will be evaluated through course exams and programming assignments
3. Analytical and critical thinking
a. Skills will be assessed by assignments and projects throughout the course of study
4. Foundation in geographic information science project management and team work
a. Management and team work skills will be measured throughout the program by group
projects
5. Effective communication (written and oral)
a. Performance will be evaluated through instructor and peer reviews of assignments,
written reports and oral presentations

In order to maintain the quality of the program and the ability to adjust to changing industry needs,
feedback from current and former students, faculty, and industry representatives will be sought on a regular
basis through a capstone class project. This feedback will provide guidance on program content,
curriculum modifications, and student interests and needs.







Funding Sources
Ten of the 11 FTE are regular faculty members. Cost of the .5FTE staff and the adjunct faculty will be
covered by tuition returned to the program and a newly implemented program fee discussed below.

The Department of Geography has two base-funded staff, an administrative assistant and an academic
coordinator. The Academic coordinator handles student records processing, instructional program
administration, and advising for approximately 100 undergraduate majors and 45 graduate students. The
creation of the MGIS program will require additional focused advising, program administration and career
development duties that cannot be provided by existing staff. The MGIS requires the initiation of a program
fee to recoup the additional costs created by the program.

A program fee of $100 per student is proposed to be assessed each fall and spring semester for any MGIS
student enrolling in three or more credits of coursework (both classroom and on-line classes). To
encourage summer registrations, a fee would not be assessed during summer semesters. This should help
achieve more balance in the program’s enrollment pattern. At an estimated 30 students enrolling per fall
and spring semesters, this would yield approximately $6,000 per year. These funds along with funds from
program tuition would be used to hire a .5 FTE advisor for the MGIS students.

Services to program students will include the following:
¢ Recruiting and marketing
Coordinating the admissions process
Managing student applications and files
Advising students
Managing and processing variety of forms for students and faculty
Maintaining records and compiling basic data on students
Assisting Program Manager with events, projects, and miscellaneous assignments
Assisting with preparation of periodic reports
Resolving student issues in consultation with the MGIS director
Managing student and job list serves
Coordinating special events for students (awards banquet, orientation sessions, etc.)

Reallocation
The MGIS director will reallocate a portion of time to program administration with no increase in
compensation. The MGIS program is not expected to necessitate any reallocation of appropriated funds.

Impact on Existing Budgets

The proposed MGIS program utilizes existing courses from the department’s graduate programs and will
therefore have no negative budgetary impact on the Geography Department. Revenues generated by
courses paid through the MGIS program will accrue to the Geography program to offset administrative
costs and additional teaching costs. Two new courses are to be developed as part of the continuing
upgrade of the graduate program in geographic information science. The additional cost of teaching these
courses, estimated at $4,200 per year, will be met with revenues from existing enroliments in the
department’s graduate degree programs combined with enroliments in the new MGIS program. Adjunct
faculty will be used to meet expected instructional loads. No additional full-time faculty will be required.

Graduate Director
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PhD Geography, McGill University, medical and health geography, public health, cancer epidemiology,
applied GIS and spatial statistics for health data, health services

o George F. Hepner, Professor, Department of Geography
PhD, Geography, Arizona State University, land resource analysis, geographic information systems,
geospatial intelligence, terrorism/security

o Phoebe McNeally, Director of the DIGIT Lab, Department of Geography
PhD, Geography, University of Utah, Geographic Information Science and Systems, geographic
visualization, spatial decision support systems, snow science/avalanche forecasting

o Harvey J. Miller, Professor, Department of Geography
PhD, Geography, The Ohio State University, Transportation, mobility science, Geographic Information
Systems (GIS), spatial analysis

e Yehua Wei, Professor, Department of Geography
PhD University of California, Los Angeles, economic/urban geography, global urban and regional
development, regional science and spatial analysis
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Policy Issues

No policy issues were raised by the Chief Academic Officers. However, both Utah Valley University and
Salt Lake Community College asked that the new DDS program consider a collaborative relationship so
their dental hygiene students may rotate through the proposed program as a training experience.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the Doctor of Dental Surgery (DDS) program at the
University of Utah, effective July 2012 in order to receive the first entering class by Fall Semester 2013.

William A. Sederburg
Commissioner of Higher Education

WAS/PCS
Attachment




Programs and Planning Committee
Action ltem
Request to Offer a Doctor in Dental Surgery

University of Utah

Prepared for:
William A. Sederburg
by
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Governance for the DDS program will be handled through the office of the School of Dentistry’s dean,
working with its executive committee and college council, and will be consistent with that of other
University colleges with a college-equivalent faculty council to formulate policies and exercise primary
authority to make decisions related to the DDS program. The details of this body as well as the other
organizational entities and committees of the School of Dentistry are explained in the School of Dentistry
(Faculty) Council Charter and the School of Dentistry Handbook.

The DDS-awarding program will employ an integrated educational strategy that efficiently utilizes full-time,
part-time and adjunct faculty and residents to assist student learning and achieving of competency in all
areas. The full-time faculty will, for the most part, be School of Dentistry tenure-track faculty and comprise
the core of the administrative, teaching, and research responsibilities while overseeing and coordinating
administrative, basic science, clinical course areas and research of the dental program.

The School of Dentistry’s dean, in counsel with the executive committee, will have the authority and
flexibility to recruit and hire additional faculty as needed for expansion or restructuring of resource
allocation as elements of the DDS program are modified, added, or eliminated. When appropriate and
practical, the School of Dentistry will identify and compensate exceptional and well-established basic
science and practicing health care educators from sister colleges/schools at the University such as the
School of Medicine, College of Pharmacy, College of Nursing, College of Health, College of Social and
Behavioral Science and the Graduate School of Social Work for teaching responsibilities. These University
colleges and schools are well-established with exceptional records for health-related education that is
critical for comprehensive dental training. All of these programs have expressed a willingness to serve as a
resource for basic and clinical medical science instruction as needed. Such a contractual arrangement will
use faculty from these other programs as part-time employees in a cost-effective manner. This strategy
often precludes the need to hire full-time faculty for all teaching in such a way that does not compromise
the quality of teaching or diminish access to instructors. It also will allow pre-doctoral dental students to
learn from the very best educators available at the University while helping them appreciate other health
care strategies and their relevance to dentistry.

In addition, dental clinicians in the community who are highly regarded and well-established practitioners
will be recruited to contribute to the clinical training of the dental students. These practicing local clinicians
will provide invaluable experience and perspectives essential to proper dental training. By working with full-
time clinical professionals in the DDS program, the part-time clinical faculty will understand and be guided
by institutional expectations to assure the requisite quality control necessary for students to achieve
expected competencies. An additional benefit of allowing local practitioners to contribute to the DDS
curriculum as part-time faculty will be that the dental community develops a sense of partnership and
contribution to dental education. As a result they will be more inclined to take advantage of the School of
Dentistry for continuing education and other experiences that embellish their own practice and raise the
quality of dental services available to the general public.

Administrative faculty positions in the DDS program often will be occupied by persons with either
outstanding basic science or clinical credentials and skills. In such cases, these persons will spend roughly
10% of their time engaged in mentoring/teaching students in their area of expertise. This may provide
opportunities of student-administration interaction to be able to better assess the needs and progress of
pre-doctoral dental students. Some faculty with particularly valuable expertise and background will also
have administrative assignments to serve as the chair of their respective clinical departments with the
responsibility to organize and direct both full- and part-time faculty members and associated staff in their
unit. They will not be expected to spend more than 50% of their time in this administrative role, while the
other 50% will be devoted to teaching and mentoring dental students. These faculty and practitioners with
dual roles will receive additional compensation commensurate with the extra responsibilities.
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The DDS program will utilize an educational model and staffing plan that preserves a student-to-faculty
ratio of no greater than 2.0. This ratio will be met with full-time and part-time professors from the School of
Dentistry, and will be supplemented by instructors who possess the appropriate training and experience to
provide the necessary mentoring for students to develop requisite competencies and assure safety to both
students and patients when applicable.

Staff

The University of Utah currently provides a full complement of centralized university resources and
associated staff, all of which are readily accessible on the main campus. The resources include, but are not
limited to: administrative management, learing resources, research, faculty and staff management,
student services and financial support.

The DDS program will establish descriptions and resources for 23 staff positions by 2013 in time for the first
entering class for the DDS degree. Staff will be added incrementally in preparation for additional classes
until there is a total of 52 staff positions by the time the DDS program achieves full operational status for
the 2016/2017 academic year.

Library and Information Resources

The Spencer S. Eccles Health Sciences Library, provides assistance in the use of the library, the online
catalog, online database services, including PubMed and Internet resources. Computer workstations,
laptops and other mobile devices, laser printers, scanners, copiers and audience response systems (ARS)
are available for use. The Health Sciences Library has contracts with programs that provide access to 116
dental journals including the most prestigious and frequently read dental scientific periodicals. The
electronic journals may be accessed providing full test hard copies using University of Utah or personal
computers through the University's Wi-Fi network. The library personnel are most helpful in providing full
text hard copies and will aid in searches or facilitate interlibrary loans when necessary. Hard copies of the
more frequently used dental journals collected prior to 2008 are also available. In addition, there is a
thorough representation of dental textbooks in the School of Dentistry Conference Room that highlights the
major progress of dental sciences in the past fifty years.

Admission Requirements

To meet the requirements of state licensing boards and to gain the necessary background for the study of
dentistry, students must complete minimum educational requirements for admission to the DDS program.
This process will be directed by the assistant/associate dean for Student Affairs working with the School of
Dentistry’s Admissions Committee.

Candidates must have completed a minimum of two years of college credits at a regionally-accredited
institution of higher education. While a minimum of 64 semester hours (96 quarter hours) from a regionally
accredited institution of higher education is required, most accepted candidates will have completed 120
semester hours (180 quarter hours). The minimum of 64 semester hours (96 quarter hours) must be
obtained exclusive of credit in military science, physical education, and nonacademic courses. The 64
semester hours must include the following specific subjects and credit;
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®  PhYSICS 1vviircicrcevnre st 6 semester hours

The hours listed are suggested as most nearly conforming to a year's work in most colleges. The governing
principle shall be that the credit presented in each subject shall represent a full academic year’s course in a
regionally-accredited institution of higher education

The required hours and subjects must be completed by the end of the Spring term preceding the Fall in
which the applicant wishes to begin the DDS degree-awarding program. The following electives are
suggested for the remainder of the required sixty-four semester hours: Modern languages, mathematics,
history, social science, philosophy, speech, economics, comparative anatomy, psychology, and computer
utilization. The majority of applicants enrolling in the School of Dentistry will have completed a bachelor's
degree program.

Weighting of admission criteria will reflect emphasis on academic performance. This includes science GPA,
non-science GPA, total GPA and Dental Admission Test (DAT) scores. The minimum total GPA and DAT
score required for acceptance to the School of Dentistry will be 3.0 and 17, respectively; however, it should
be noted that currently for the RDEP students the average total GPA and DAT scores are 3.6 and 20,
respectively. Also, the interview evaluation will be a key factor contributing to the applicant’s potential for
acceptance.

Student Advisement

The offices of the School of Dentistry’s assistant/associate dean for Student Affairs and Finances, working
with the Curriculum, Learning and Teaching, Scholastic Standards and Assessment Committees, will
provide information concerning academic and professional expectations and financial obligations to
students in the DDS program. Career counseling will be coordinated through the Office of Student Aftairs.
Students will be informed of these services on entry to the program and throughout each year. In addition,
DDS students will participate in governance through the following committees: Student Advisory, and
Admissions; Curriculum; Scholastic Standards; Committee on Leaming and Teaching; and Assessment..

Justification for Graduation Standards and Number of Credits
The DDS degree is not granted by the number of credit hours, but by the satisfactory completion of the
prescribed courses in the four year curriculum and by having a minimum GPA of 2.0.

External Review and Accreditation

Consultants from Creighton University School of Dentistry were involved in the development of the
proposed DDS program. For more than 25 years, the Creighton curriculum has successfully prepared Utah
RDEP students as well-educated and qualified dentists. The new DDS curriculum at the University of Utah
will mirror the successful ADA-accredited curriculum used by Creighton.

Accreditation for the University of Utah DDS program is being sought through the American Dental
Association. Accreditation is important so that the University's graduates will be eligible for local and
national licensing. The U of U application passed the first stage of review, and was considered by the
accrediting board to be “stellar.” A successful site visit occurred March 27 and 28, 2012, resulting in high
marks for University of Utah resources, potential for dental-related research programs and strong fiscal
support. There were no recommendations from the accreditation team for improvement. Accreditation for
the proposed U of U DDS program is anticipated in August 2012. This schedule puts the process one year







current RDEP program (i.e., 20/year and 80/4 years) but allows students to complete their entire program
at the University of Utah, rather than transferring to Creighton for years two through four. By having the
proposed program available in Utah, qualified Utah students receive a dental education at lower tuition
rates. In setting the annual class size for the program (initially through the RDEP and now with the full
program proposed to be completed at the University of Utah), the University strikes a balance between
maintaining the current supply of dentists in the state, avoiding unnecessary competition with established
practitioners, and providing outstanding certified dentists to replace practitioners who are retiring, and
having an adequate class size to achieve fiscal and programmatic stability. Admitting 20 Utah students per
class is consistent with the number of dental students currently associated with the RDEP program, and
provides sufficient financial resources to run the program without inordinately high tuition costs.

In addition, the proposed DDS program includes a strong research component which benefits student
learning while at the same time improving dental practices of those already active in the profession, and,
ultimately, the dental health of Utah's citizens. As part of the work of the School of Dentistry, in which the
program will be administered, professional development opportunities will be made available to Utah’s
practicing dentists.

Labor Market Demand

An overarching objective of the University of Utah DDS degree program will be to assure that the citizens of
Utah receive sufficient high quality dental care to meet their dental health-care demands and needs. This
will be done in the following ways:

1. The administration of the DDS program and the dental school will work closely with the state and
local dental association and practitioners to frequently and accurately assess dental needs of the
community in order to adjust their student population (both the quantity and nature of their
programs) to address the state’s requirements. For example, to the extent that health care is
reformed due to discoveries in the health sciences, changes in the patient demographics (citizens
in the state become older or younger), the mode of practicing shifts (more emphasis on prevention,
holistic medicine and dental implants) or payment systems are modified, the DDS program will
provide the necessary training to its students and trainees to be able to adjust to the changes. In
addition, as new needs are identified, the dental program will organize and implement continuing
education programs to help the dental profession in the state and region to better serve the dental
needs of the community.

2. The DDS program will use strategies such as scholarships and subsidized grants to incentivize
dental graduates to go to state regions with unmet dental healthcare needs. In addition, through
matriculated dental students and residents, the proposed School of Dentistry will staff satellite
clinics in areas of unmet need.

Student Demand

The profession of dentistry provides a medical career that has special appeal to Utah students. This is due
to its high professional regard, opportunities for entrepreneurial independence and satisfying professional
development, potential for significant economic benefits and a desirable life-style option. The ADA has
reported that Utah has the highest applicant rate for dental schools in the country: 170-200 applications are
considered annually for the RDEP program at the University. The ADA also reported in 2004 that 168 first-
year students who claimed Utah as their residence were matriculated in dental schools throughout the
country. Although data are not available, it is probable that approximately two to three times this number
actually applied as the acceptance rate for dental school is approximately 50%. Despite this historically
high demand, a full four-year, state-supported dental program has not been available to Utah residents.
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More recently there has been a disturbing trend that tuition and fees for DDS-awarding programs,
especially those associated with expensive private institutions and those required of non-resident students
at state-supported schools, have skyrocketed. Consequently, Utah dental students who currently access
out-of-state or private institutions have total expenses of $85,000 to $115,000/year for tuition and fees and
cost of living. Thus, upon graduation, these students can have debt approaching $0.5 million, although the
Utah Dental Association estimates the debt to approach $300,000. It is expected that the prospects of such
staggering and seemingly escalating debt will make a dental education inaccessible to many Utah students
who will select different and more affordable careers. This appears already to be occurring based on recent
reports that Utah first-year dental students declined from 168 (2004) to 134 (2008), despite the fact that the
total number of graduates from Utah universities has been steadily increasing. It is proposed that the most
appropriate strategy to address Utah student demand for a DDS degree is to establish a fiscally sound
dental school that fully utilizes the outstanding resources of the University of Utah to offer an affordable,
high-quality dental education to qualified in-state residents.

Similar Programs

The proposed School of Dentistry would be the first dental school to award the DDS degree at any of the
state-assisted universities or colleges in Utah. Because of its strong history of training students to become
physicians, pharmacists, and nurses, the University of Utah is the appropriate location for a DDS degree
program that will have a strong research emphasis.

While there is no DDS-awarding program in the Utah System of Higher Education, there is a private dental
program in South Jordan that was originally known as the University of Southern Nevada and recently
changed its name to Roseman University. This Nevada-based proprietary institution only recently initiated
its dental program (Fall of 2011) and significantly differs from the proposed DDS program at the University
of Utah in its philosophy, resources, fiscal and business model. For example, in contrast to the University of
Utah School of Dentistry, because of its private proprietary status, the Roseman dental school has no
binding affiliation with the State of Utah nor is it in any way obligated to respond to the concems of the
dental community or to address the dental needs of this state.

Collaboration with and Impact on Other USHE Institutions

Because no other USHE institution has a DDS-awarding program, nor is in a position to award the DDS, or
equivalent degree, collaboration is not an issue. Only the University of Utah has a medical school with
clinical training that would enable it to develop a program in dentistry. The proposed program will be
integrated into the clinical sciences already existing at the University and will participate in the U of U clinics
already in operation in the Salt Lake Valley. Consequently, collaborative efforts in regard to a DDS
program are not likely at this time.

Benefits
The proposed DDS program will provide access for qualified Utah students to train in all of the major
medical professions: medicine, pharmacists, nurses, and now dentists who will learn to work collaboratively
and combine their clinical services in a holistic manner as they work to provide optimal health care to the
citizens of Utah. In addition, the proposed DDS degree program will bring considerable direct economic
benefits to the state in the following ways:
e The millions of dollars these students currently spend annually for educational expenses, and
generate due to clinical services performed in out-of-state dental schools, will now be kept in Utah.




e The dental student's tuition and fees (cost of education) will be reduced by over $100,000-
$200,000/student due to in-state rates to Utah residents. The state/University could save $1-1.5
million annually by not paying reimbursement to students and contract costs (It is part of the RDEP
program to reimburse some of Utah students for their out-of-state tuition if they return to practice in
Utah80 - 100 new, high-paying jobs created at the University will be added to the state economy.

o Fast-track construction of a new dental science-dedicated building at no expense to the state) will
bring $30 million in construction costs to Utah.

These economic benefits will result from no additional cost to the state (no increase in current base
appropriation for 20 entering Utah students/year). The proposed dental program will effectively attract more
dentists to practice in rural Utah and help address the need for accessible dental care to this underserved
population. This will be achieved by the following strategies:
1. Selection of students: Accept a set number of students from rural areas, because they are more
likely to return to rural areas to practice.
2. Scholarship: Offer specially designated scholarships to students who come from rural areas.
3. Reimbursement: Set amount of reimbursement dollars for 3-5 years of practicing in a rural area.
4. Rotate dental students through the rural community clinics with the general dentistry residents to
provide exposure to the unique features and benefits of this environment.
5. Establish a mobile Dental Unit in conjunction with the State Health Department that will allow
faculty and students to provide dental care to rural areas.

Other economical and health care benefits of the proposed dental school include major research
opportunities in:
1. Oral pain management (partnering with the drug-development program of the Anti-seizure Drug
Development program)
2. Genetics of oral diseases (using the Utah Population Data Base) (partnering with the Department of
Informatics and Human Genetics)
Oral pathology (partnering with HCI and ARUP)
Dental product development (partnering with Dr. Gordon Christensen)
Medication development for management of oral diseases (work with the College of Pharmacy)
Addiction disorders (screening and brief intervention program for prescription abuse, tobacco and
alcohol management and their oral consequences) (partnering with the Utah Addiction Center)
7. Development and management of hard and soft tissue diseases (partnering with the Department of
Bioengineering)

ook

From evaluations of other comparable state-associated research-related dental programs and the unique
research-promoting environment of the University of Utah, it is realistically projected that a DDS degree
program will generate over $6 million/year in research dollars. These revenues will be spent in Utah and
result in approximately 40 additional jobs.

A new DDS degree program will provide entrepreneurial opportunities by taking advantage of programs
such as state-supported USTAR (start-up companies) related to dental services and products, likely at the
same level as the College of Pharmacy, a program of comparable size. It is noteworthy that without a
complete DDS degree program, the University has not contributed to any dental-related start-up company;
however, establishment of a full DDS degree program at the U of U will allow development of this new
untapped market.
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Consistency with Institutional Mission

The University of Utah has a strong tradition of training professionals in most aspects of the biomedical
field. This institution is especially noted for research and entrepreneurial spirit as evidenced by its success
in competing for grants, contracts and initiating start-up companies. Despite its exceptional track record in
this regard, and the high demand by Utah students to receive training in the dental field, the USHE has had
minimal opportunities to be involved in dental education and, consequently, it has made few contributions
and had little influence in dentistry. As discussed above, the addition of a DDS degree program will help fill
these gaps and provide much needed opportunities of dental-related training for practicing dental
professionals as well as for dental-related entrepreneurial development.

Section IV: Program and Student Assessment
Program Assessment

Expected Standards of Performance
(All standard definitions and evaluative criteria for each year of dental school are available upon request.)

These two sections are closely linked in that the success of the DDS program will for the most part be
determined by the performance and competencies of its pre-doctoral student body. Thus, the responses for
these sections have been integrated below by identifying and explaining critical standards that will serve as
the foundation for the proposed DDS program. These standards, competencies, assessments and
associated coursework are consistent with that of the University of Creighton School of Dentistry and reflect
the accreditation requirements of the American Dental Association and are described below:

e Standard 1: Individual evaluations will be performed in accordance with institutional due process
policies to access student performance and achievement of competencies. (Complete details are
available upon request.)

As part of the University of Utah DDS program, implementation of this standard will be a three-step
process, the first of which will be to inform students of the didactic, behavioral and/or clinical expectations
that exist for them. Three primary sources of information will exist for this purpose. As a part of the
registration process at the beginning of each academic year, the Office of the Assistant/Associate Dean of
Student Affairs in the School of Dentistry will distribute electronically a packet of information to each student
that is year-specific regarding student academic and behavioral expectations as well as all School policies
and practices that govern such activity during that academic year. This information will be more global in
scope and will include the appropriate information: (Expectations for each year are available upon request.)

o Standard 2: The stated goals of the DDS program will include the preparation of graduates who
possess the knowledge, skills and values to begin the practice of general dentistry.

The stated goals of the DDS degree program are consistent with the University of Creighton dental
program and consistent with ADA accreditation requirements and will include the preparation of graduates
who possess the knowledge, skills and values to begin the independent practice of general dentistry. This
is the definition of competence. The mission of the School of Dentistry will be to award the DDS degree to
those pre-doctoral students who have been properly educated and trained to become excellent,
compassionate, and ethical dentists. Those students receiving the DDS degree will have been trained to
partner with other healthcare providers in order to serve the University’s community and the world around it
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and to further the University’s understanding and the therapeutic management of oral structures and
function.

The achievement of competence will be measured primarily through competency examinations and, to a
lesser degree, through faculty ratings. The advancement toward proficiency will be achieved by the
successful completion of all academic obligations (didactic and clinical) required by the institution. All DDS
graduates will have demonstrated competence in the 30 areas set forth by the School of Dentistry as
measured by performance on competency examinations and faculty observation. The attainment of these
30 competencies will be a condition for graduation. At the same time, it is anticipated that as pre-doctoral
students successfully complete the various stages of DDS training, they will manifest incremental progress
toward competence through their curricular activities designed to improve knowledge, skills, and values.

e Standard 3. The DDS program will define the competencies needed for graduation, which must be
focused on educational outcomes.
There will be 30 competency statements included in the DDS program that represent educational outcomes
for which students must demonstrate the requisite knowledge, skills and values to receive their DDS
degree and enter into an unsupervised general dentistry practice situation. These statements, along with
their definitions, methods of measurement, and the specific academic year during which these
measurements are determined are presented below.

A graduate of the DDS program at the University of Utah will be competent in:
A. Biomedical Sciences
A.1.  understanding the biomedical sciences and their relationship to oral health, oral diseases,
and oral-related disorders.
B. Behavioral Sciences
B.1.  understanding and applying the principles of behavioral science as they pertain to patient-
centered approaches for promoting, improving, and maintaining oral health.
B.2.  managing a diverse patient population and having the interpersonal and communication
skills
C. Practice Management
C.1.  evaluating different models of oral health care management and delivery.
D. Ethics and Professionalism
D.1.  understanding and applying ethical, legal, and regulatory concepts as they pertain to
patient care and practice management.
D.2.  understanding the importance of life-long learning and self-assessment relative to
professional development and the maintenance of competence.
E. Critical Thinking and Information Technology
E.1.  using critical thinking and problem solving skills to guide clinical decision making during the
comprehensive care of patients.
E.2.  understanding critical assessment and scientific principles as they relate to the selection of
appropriate biomaterials used in dental therapy.
E.3.  using information technology resources in contemporary dental practice.
F. Clinical Sciences (includes):
F.1.  performing patient examination, assessment, and diagnosis procedures.
F.2.  developing a comprehensive plan of treatment.
F.3.  understanding the principles of health promotion and disease prevention.
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Aldous, J. A.

o MS 61 Northwestern University

o DDS '59 Northwestern University

o Associate Professor Dental Education
Ash, J. F.

o BS’69 University of lllinois

o PhD '74 Stanford University

o Professor Neurobiology and Anatomy
Bailey, G. M.

o BS’71 Brigham Young University

o DDS '75 Northwestern University

o Cert.’77 Northwestern University (Periodontics)

o Adjunct Asst. Professor Dental Education
Christensen, G. J.

o DDS '60 University of Southern California

o MSD '63 University of Washington (Prosthodontics)

o PhD '72 University of Denver

o Adjunct Professor Dental Education
Faddis, K. A.

o BS 85 University of Utah

o DDS "90 Creighton University

o Adjunct Instructor Dental Education
Hammond, D. C.

o PhD '74 University of Utah

o Adjunct Professor Physical Medicine and Rehabilitation
Hanson, G.

o DDS, 73 UCLA

o PhD '78 University of Utah

o Professor Pharmacology and Toxicology
Lowder, G. W.

o BS'72 Brigham Young University

o DDS '76 University of Washington

o Asst. Professor Dental Education
Michel, W.C.

o PhD 85 U of Cal. Santa Barbara

o Professor Physiology
Morton, D.

o BS '98 Brigham Young University

o MS’01 University of Utah

o PhD '03 University of Utah

o Asst. Professor Neurobiology and Anatomy
Olsen, B. T.

o BA’84 Utah State University

o DDS 87 University of Texas, San Antonio

o Cert.’89 U.T.H.S.C. S. A ~(Pediatrics)

o MS '94 University of Texas, Houston (Orthodontics)
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o Adjunct Asst. Professor Dental Education
Olson, C. J.

o BA’72 University of Utah Asst.

o DDS 77 West Virginia University

o Professor Dental Education
Packer, B.

o BA’64 University of Utah

o DDS '68 Northwestern

o Adjunct Instructor Dental Education
Powell, G. L.

o BS’64 University of Utah

o DDS '68 University of Washington

o Professor Dental Education
Sorenson, D. K.

o BS’69 Brigham Young University

o MS '78 University of Utah

o PhD '75 Utah State University

o Asst. Professor Medical Informatics
Steed, S. J.

o BS’70 Brigham Young University

o DDS '74 Northwestern University

o Adjunct Instructor Dental Education
Woodward, R. O.

o DDS '68 University of Washington

o Adjunct Instructor Dental Education
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Policy Issues

No policy issues were raised by the Chief Academic Officers. Salt Lake Community College will seek a
collaborative arrangement that will tie to its ASL Interpreter program.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the Utah State University request to offer a minor
in Teaching ASL in Secondary Education, effective Fall, 2012.

William A. Sederburg
Commissioner of Higher Education

WAS/PCS
Attachment
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Program Description
Utah State University
Minor in Teaching ASL

Section I: The Request

Utah State University proposes an academic minor in Teaching American Sign Language to become
effective Fall Semester, 2012. The institutional board of trustees approved this on May 4, 2012.

Section II: Program Description

Complete Program Description

As the number of students studying American Sign Language (ASL) is increasing, qualified ASL language
instructors are in high demand. The Department of Communicative Disorder and Deaf Education will
prepare students for an ASL teaching career by offering an ASL teaching minor program. Students in this
program will acquire knowledge in American Sign Language, culture, and teaching approaches.

In ASL language courses, ASL language skills in expressive and receptive abilities are developed
communicatively through contextualized and theme-based units. Through coursework and a practicum
through the School of Teacher Education and Leadership and Communicative Disorders and Deaf
Education, students will learn effective teaching techniques. In coursework and through interaction with
students who are deaf in the Deaf Education Student Association, Silent Weekends, American Sign
Language Winter Workshops, the Sign Language Laboratory, and interactions with members of the Deaf
Community, students will learn about culture, and how to apply their ASL language knowledge in an ASL
speaking environment.

The ASL teaching minor requires that a student complete 29 credits from a select group of courses with the
Department of Communicative Disorders and Deaf Education. All courses in this minor require a minimum
grade of C- or better and may not be taken on a Pass/Fail basis. Students must have an overall GPA of
2.75 to declare this minor as well as a 2.75 GPA within the minor classes to graduate.

The requirements listed above only specify courses offered by the Department of Communicative Disorders
and Deaf Education. As with all minors and majors with a teaching emphasis, to be licensed to teach in the
Utah public secondary school system students must also complete additional required courses
(approximately 31 credits) offered in the School of Teacher Education and Leadership.

Purpose of Degree

The purpose of this minor is to prepare secondary education teachers who can teach American Sign
Language. Utah State University is defined by its mission “...to be one of the nations’ premier student-
centered land and space grant universities by fostering the principle that academics come first, by
cultivating diversity of thought and culture....” This program will continue to foster diversity of thought and
culture by focusing on the Deaf, their language and culture, and developing professionals who will teach
high school students about Deaf culture and the language of individuals who are Deaf. This minor fits well
within the role and mission of Utah State University.

Qualified American Sign Language teachers are in high demand as K-12 schools have established
American Sign Language programs of study. It is necessary for higher education institutions, such as Utah




State University, to produce well-trained American Sign Language teachers to serve schools. As noted in
the program description, students who wish to teach in public schools in Utah need to be licensed and will
need to complete both the laguage specific minor (21 credits) and the 30+ credits in the secondary teacher
education program offered in the School of Teacher Education and Leadership.

Institutional Readiness

The Department of Communicative Disorders and Deaf Education within the Emma Eccles Jones College
of Education and Human Services is ready to offer this minor in teaching American Sign Language. There
has been a teacher-training program for teachers of the Deaf with the Department of Communicative
Disorders and Deaf Education for twenty-five years. The program has the appropriate staff and support to
be able to offer this much-needed minor with no additional cost to the state or the University. The existing
structure, facility, and support are already present in the Deaf Education program. The new minor would
answer a need in the state and within the program to provide an endorsement that is in high demand at the
undergraduate level and would potentially provide a pool of excellent candidates to enter into the graduate
program to become teachers of the deaf.

Faculty

The program in Education of the Deaf has three full-time, tenure-track, doctoral level faculty, two full-time
master’s level faculty who teach courses in American Sign Language, and one part-time faculty who
teaches and supervises in the program.

Current faculty are sufficient to meet the staff requirements for this minor. Faculty members are well trained
in American Sign Language and are skilled in teacher preparation.

Staff
The Department of Communicative Disorders and Deaf Education does not anticipate the need to hire
additional staff in the administration of the proposed minor.

Library and Information Resources

Because there is a program already in place and because the offerings in ASL are already present, there is
no need for additional library resources. The faculty and staff appreciate the support already available from
the library in the existing program.

Admission Requirements

Students admitted to the University in good standing may minor in the Teacher Training Program in
American Sign Language. Upon completion of 30 semester credits, students may apply for admission to
the teacher education program through the School of Teacher Education and Leadership (TEAL).
Admission criteria include a cumulative GPA of 2.75, a passing score on the Emma Eccles Jones College
of Education and Human Services Writing Examination, successful performance on the ACT exam,
computer skills competency, and high potential as a teacher, as judged by performance in a small-group
interview. Students must also complete the following courses prior to application: ELED 1010, ENGL 1010,
FCHD 1500, MATH 1050, one breadth American Institutions course, one breadth Physical Science course,
and one breadth Humanities course or breadth Creative Arts course. Students who are accepted into the
teacher education program may continue with the American Sign Language Teacher Education coursework
if they maintain good academic standing.







Section llI: Need

Program Need

In 1994 American Sign Language (ASL) was accorded equal status with other linguistic systems by the
Utah State Legislature. Since that time the demand for courses in ASL has increased in high schools
throughout Utah (from one class in 1994 to 54 at the present time according to the State Office of
Education). Most universities in Utah offer coursework that will allow interested college students to be
trained to teach a specific language at the high school level; yet in Utah there is only one program in the
state to prepare teachers who can teach ASL. This program, according to the director of the program at
Utah Valley University, is overwhelmed with the number of students who are interested in becoming
prepared to teach American Sign Language. There is a need for other programs in the state to provide this
training option to students. The program in Education of the Deaf at Utah State University is in a position to
meet this need.

Labor Market Demand

Over 40 states have approved the teaching of ASL in high school. The interest in this language has steadily
increased over the last few years as more students see sign language as being used on television, Face
Book, Twitter and in films. In Utah there are 54 high schools (35%) offering American Sign Language
classes in the 2011-2012 school year, and faculty anticipate the number of schools wanting to offer this
option to their students will increase. The Teaching Field Index of Criticality for Utah (2011) lists Foreign
Language: Sign Language as a 3.4 level (on a scale of four). In addition to the need for skilled users of ASL
in the schools, one of the primary developers of communication systems for the deaf in the United States,
and located in Utah, Sorenson Communication, is seeking skilled ASL users as employees. Sorenson
Corporation would offer postions to our graduates. However, the most significant barrier to meeting
students’ demand to learn ASL is the lack of trained and certified teachers. The ASL teaching minor is
much needed considering the demand from the market. It can significantly enhance students’ job
prospects in the field of ASL instruction.

Student Demand

As suggested above, there has been and continues to be a growing demand for training that would allow
students to become teachers of ASL in high schools. Utah State University’s Communicative Disorders and
Deaf Education Department has a Deaf Education teacher-training program that has been in existence at
USU for twenty-five years. The program is successful in preparing teachers to meet the critical shortage of
teachers of the deaf. American Sign Language is an integral part of this existing program. Many of these
students graduated from high schools where ASL was offered for world language credit. Those students
leave high school with a desire to continue studying ASL and to become teachers of ASL at the secondary
education level. Over the years, an increasing number of students have requested a minor in American
Sign Language. During the past year, 50 students have made inquiries about the possibility of teaching
ASL at the high school level. Qver the last five-years there have been 25 to 40 requests each year either
for such a degree or where students might go to obtain this training. In addition, the faculty in the Deaf
Education teacher-training program see the potential for recruiting ASL teaching minor students into the
graduate program in Deaf Education, ultimately training more professionals who can meet the critical
shortage of teachers in the field of Deaf Education (the index of criticality for Special Education: Deaf and
Hearing Impaired is 3.7).




Similar Programs

Currently, Utah Valley University is the only university in the state that offers a teacher licensure program
for ASL. The major at UVU is Deaf Studies and within that major students may choose an area of focus in
Deaf studies, interpreter training, or teaching ASL. Salt Lake Community College offers an interpreter
training program, but not a program that prepares students to teach ASL. The University of Utah and
Weber State University offer Sign Language classes but those are not part of a program, a major or a
minor. If this new minor is approved, Utah State University will be the only university in the state that
prepares teachers in Deaf Education (K-12), Deaf Education Early Childhood, Deaf Education Early
Intervention, and Secondary Education American Sign Language Teaching.

Collaboration with and Impact on Other USHE Institutions

Because Utah Valley University is the only program in the state offering a degree that will prepare teachers
of ASL at the high school level, USU has only been in contact with this university whose faculty support the
USU proposal. The new proposed program will potentially remove some of the pressure off the Utah Valley
program and would benefit both programs.

Benefits

Because there is a need for a program to prepare ASL teachers at the high school level and because the
Department of Communicative Disorders and Deaf Education is in a position to meet this need, the
development of the proposed program benefits Utah State University and higher education in Utah. One of
the needs of the program in Deaf Education is to have a more consistent pool of applicants to the graduate
program in Education of the Deaf, and the development of this new program has the potential of increasing
the number of students interested in pursuing a graduate degree.

Consistency with Institutional Mission

One of the primary statements in Utah State University’s role is to foster diversity of thought and culture.
The proposed program specifically addresses this goal as the focus is on the Deaf, their language and
culture, and develops professionals who will teach high school students about the Deaf culture and the
language of individuals who are deaf. This new degree program fits well within the role and mission of Utah
State University.

Section IV: Program and Student Assessment

Program Assessment

The minor in ASL teaching prepares students specifically to teach at the secondary education level. The
program will acquaint students with current methodologies in teaching ASL in order to help them develop
pedagogical tools and skills necessary for teaching the target language and culture, and prepare them
professionally for their career through hands-on experience and practical training. The program will also
introduce to the students the culture of the Deaf and the Deaf Community, together with avenues for
intellectual inquiry.

Expected Standards of Performance
The primary goal of the proposed program is to prepare high school teachers of American Sign Language.
In order to meet this goal there are several subordinate goals:

1. To meet the requirements for certification of a high school teacher

2. To have an understanding of the Deaf culture

3. To demonstrate mastery of American Sign Language
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5.

6.
7.

To be able to explain the socio-cultural aspects of being Deaf

To be able to explain how Deaf individuals have been viewed historically and the changes that
have taken place over the last 200 years

To be able to converse comfortably with individuals from the Deaf community

To be able to effectively teach concepts to high school students

Assessment Procedures:

1.

©ooNoO

Students must be admitted to the teacher education program. Criteria for admission include:
completion of a minimum of 60 semester credits, and (1) minimum ACT scores, (2) University
Studies requirement, (3) speech and hearing test, (4) successful completion of the Teacher
Education writing exam, (5) recommendations from advisors in major, (6) successful completion of
the Computer and Information Literacy (CIL) exams, and (7) completion of fingerprinting for a
background check. Students must also successfully complete the STEP program in Secondary
Education.

Students must be able to successfully pass oral and written examination on the culture of the Deaf.
Students must successfully demonstrate understanding of socio-cultural aspects of deafness and
the social and cultural aspects of the Deaf Community.

Students must successfully complete a sequence of courses in American Sign Language, including
the interactive labs, silent weekend, and associations with individuals who are Deaf who use
American Sign Language.

Students must successfully pass an examination on the history of the Deaf.

Students must be able to demonstrate skill in communication with individuals who are Deaf.
Students must successfully complete a student teaching assignment in high school teaching ASL.
Students’ retention and graduation from the program will be closely monitored.

Students’ employment and employer satisfaction with graduates will also be monitored.

Section V: Finance

Funding Sources
The program will be funded within the existing budget allocation. Funding for the faculty is mainly through
existing legislative appropriation and tuition.

Reallocation

The program takes advantage of courses already offered, both within the Department of Communicative
Disorders and Deaf Education and within the Emma Eccles Jones College of Education and Human
Services. As such, no reallocation of funds is anticipated.

Impact on Existing Budgets
There will be no impact on the Department’s existing budget.










Educational and Multicultural Foundations
Technology Tools for Secondary Teachers
Methods course in major or minor

Clinical experience in teaching major or minor

Reading, Writing and Technology

Cognition and Evaluation of Student Learning
Education of Exceptional Individuals

Methods course in major or minor

Clinical experience in teaching major or minor

Student Teaching Seminar (in major)

SCED 3210 3
INST 3500 1
3
1
Secondary Education Level Il Courses
SCED 4200 3
SCED 4210 3
SPED 4000 2
3
1
Secondary Education Level il Courses
2
SCED 5630 10

Student Teaching

Section VII: Faculty

¢ Freeman King, EdD, Professor ., Director Education of the Deaf and Hard of Hearing, Professor;
fluent in American Sign Language; Registry of Interpreters for the Deaf (NRID) certified interpreter;
expertise in ASL pedagogy, curriculum, and design

e James C. Blair, PhD, Professor; expertise in American Sign Language curriculum design

¢ Debbie Golos, PhD, Assistant Professor; expertise in ASL pedagogy and curriculum design

e Curtis Radford, MEd, Instructor; native ASL user; expertise in ASL pedagogy, curriculum, and

design

e Jan Kelley King, MEd, Instructor; fluent in ASL; ASL interpreter; expertise in ASL pedagogy,

curriculum, and design

¢ Felicia Dixon, MEd, Instructor; fluent in ASL; expertise in ASL teacher supervision





















































































































































































































































































































































































Commissioner’s
Report

State Board of Regents
Snow College

Presented by:
William A. Sederburg



2012 Commencement: Ceremonies

ress 29,882 i

Graduates for

USHE institutions
USu in spring 2012 DSC
4,464 1,942
Snow Uvu
1,010 4,837

Thanks to Regents
who attended.
Weber Congratulations, sLCcC
4,039 graduates! 4,185



New Student Regent
Eric Mikkelsen

School: Utah State University
Major: Finance/Communication

Hometown: Bunkerville, NV
(same as Regent Thomas Leavitt)

Hobbies: Hunting, yoga, & juggling



OCHE Staff Changes

Pamela Silberman Amber Locher
Director of Communications Accounting Specialist



OCHE Staff Changes

Breanne Humphries Lauren Anderson
Research Analyst USA Coordinator



- Commissioner Search
 Weber State Presidential Search

 Complete College Utah Academy

« Campus Responses- Lt. Governor

 National Governors Association
 Metrics- Jim Grover

« Women'’s College Task Force

* USA 3 Yr. Agreement



 Jointly convened by USHE, DWS, &
GOED

* Governor delivered charge:

“We need a collaborative, data-driven strategic
approach to clearly identify the ,Jobs for Utah's
Future.”

* Over 120 Participants
* Next Steps-

* Drafting a joint-agency report to the governor on
the Jobs for Utah"s Future.

 Deliver report mid-June.



UTAH EDUCATIONAL SAVINGS PLAN

200,000t UESP Account Opened

Prashant and Mona Desai from Texas

opened the 200,000t UESP account in “UESP is one of the most cost-effective
behalf of their seven-year-old son. programs out there. It’s an extremely
They chose to save with UESP for its well built 529 program.”

low fees, high-quality investment

options, and top rankings. —Dr. Prashant Desai, May 3, 2012

for new UESP accounts opened on National
5-29 Day (May 29)!



David Jordan’s Charge

* Context of the
“Big Goal”

- How the pieces
fit together



Governor’s

State of the Regents Approve Prosperity 2020 Governor Commission
State 66% Goal Adopts 66% PA.C.E
i | | | | | | i | |
2010 | I | | 2011 | 2012 | |
CaanavaIe Governor’s Education Regents Approve
eport Excellfen.ce 2011 Report
Commission

Adopts 66%



January 2010
State
of the State

“I call on the Utah Board of
Regents and the
Commissioner of Higher
Education, Bill Sederburg, to
present me with a report . ..
that shows how our colleges
and universities plan to meet
the growing need for students
with associate's and
bachelor's degrees to address
the workforce demands of
Utah employers in the 21st
century.”



April 2010
Carnavale
Report

To prosper, Utah needs
to increase the
education level of its
workforce.

-Georgetown Center on
Education and the Workforce


http://cew.georgetown.edu/jobs2018

Big Goal -

Of Utahns ages 25 to 64
with a post-secondary
degree or certificate by

2020

Currently, only 43% of Utahns have

a certificate or higher.




2010

Regents
Approve Regents approve 66% goal with

66% Goal 52 recommendations



Action Plan

1. Expand pipeline of students

2. Stop “leakages” in the pipeline
3. Expand capacity

4. Transformation

5. Economic Development



Recommendations
Highlights

Written statements of college readiness

Admission standards for schools
Essential learning outcomes in general education
College Access Network programs and sub-grants

Use UtahFutures.org more effectively



Recommendations
Highlights

STOP LEAKAGES IN PIPELINE TO DEGREE

Mission based funding

Improve remediation- Complete College America

Establish goals for reducing remediation



EXPAND CAPACITY

Increase use of mixed delivery courses
Better define roles & missions
Legislative funding for land & buildings
Expand community college functions
Fund enrollment growth

Develop articulation agreement with UCAT



TRANSFORMATION

More collaboration on on-line courses
Gain efficiencies on campuses through technology

Develop technology master plans focuses on education



Recommendations
Highlights

ECONOMIC DEVELOPMENT

Increase support for USTAR
Expand Utah Cluster Acceleration Partnership

Build support of education with business



Jan. 2012

Regents

Approve
2011 Report

Regents approve
2011 Report on

HigherEdUtah2020
Plan



Jan. 2012
Regents

Approve - Participation

2011 Report - Completion
« Economic Innovation






January 2012
Governor

Commission- » Governor ask for specificity in

P.A.C.E achieving 66% goal
 P.A.C.E. under consideration



P A C E

Prepared Access for Completion Economic
Learners all Students Alignment




What it means

Help students
become college
and career ready

Outcomes

90% proficiency

What it means

Help students
transition to
postsecondary
education

Outcomes

What it means

Help students
obtain degrees
and certificates

Outcomes

Increase degree

What it means

Help students
obtain jobs based
upon training and
improve quality
of life

Outcome



July Retreat




* July 12-13 / Southern Utah University
* New Commissioner

Completion Agenda-
* TICE
« Complete College Utah
- P.A.C.E



Thank You















Commissioner's Recommendation

The Commissioner recommends the Regents approve the TIAB recommendations.

William A. Sederburg
Commissioner of Higher Education

WAS/BKC
Attachment




Attachment

Key provisions of SB61:

1.

2.

Establishes a goal to triple the number of graduates from USHE institutions in engineering, computer
science, and related technology.

Directs the Regents to establish rules providing the criteria for those fields of study that qualify as
“related technology.”

Provides supplemental funds for equipment purchases to improve the quality of instructional programs
in engineering, computer science, and related technologies.

Establishes a student scholarship to encourage enroliment in programs included in the initiative.
Assists USHE institutions to hire and retain qualified faculty to teach in initiative programs.

Increases program capacity by funding new and renovated capital facilities, and funding for new
engineering and computer science programs.

Creates a Technology Initiative Advisory Board to make recommendations to the Regents in its
administration of the initiative. The advisory board is to include individuals appointed by the Governor
from business and industry who have expertise in the areas of engineering, computer science, and
related technologies.

Members of the Technology Initiative Advisory Committee

e John Sutherland (Chair) Brigham Young University

e Susan Johnson (Co-Chair) Futura Industries

e Chuck Taylor Metalcraft Technologies

e D. Mark Durcan Micron Technology

e Ed Ekstrom Quail Creek Capital

e J.Howard VanBoerum VanBoerum & Frank

e Reed Brown Local Digital Insider

e Richard Anderson Hewlett Packard, Retired

e Roland Christensen Applied Composite Technology
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