STATE BOARD OF REGENTS MEETING
UTAH STATE UNIVERSITY, LOGAN, UTAH
TAGGART STUDENT CENTER (TSC)
JULY 15, 2011

Agenda

7:30 -9:00 a.m. BREAKFAST MEETING — STATE BOARD OF REGENTS, USU BOARD OF

TRUSTEES, PRESIDENT ALBRECHT, COMMISSIONER SEDERBURG
State of the University — President Albrecht
Location: David B. Haight Alumni Center

8:30 a.m. Continental Breakfast (East Ballroom, Taggart Student Center (TSC))

9:15-10:00 a.m. COMMITTEE OF THE WHOLE (West Ballroom, TSC)

1.

2.

Commissioner’s Report
a. Utah’s National Standing on Efficiency
b. Technical Education in Utah
Resolutions

10:00 a.m. Refreshment Break (East Ballroom, TSC)

10:15 a.m. - 11:30 p.m.MEETINGS OF BOARD COMMITTEES

FINANCE/FACILITIES COMMITTEE
Regent Nolan E. Karras, Chair
Location: Sonne Board Room, University Inn, Room 508

ACTION:

1.

ONOORE N

Utah State University — Campus Master Plan

Utah State University — Ground Lease, Brigham City Campus

Utah State University — Main Campus Ground Lease For Student Housing Development
Utah State University — Sale of Building on the Innovation Campus (Research Park)
Peer Institutions List — Utah State University

Dixie State College — Married Student Housing

Southern Utah University — Revenue Bond Refinance (Series 2003 Student Housing)
Salt Lake Community College — Airport Property Lease

CONSENT:

9.

Budget Work Programs

Tab A
Tab B
TabC
TabD
Tab E
Tab F
Tab G
TabH

Tab |



INFORMATION:
10. One-Time Funding Initiatives
11. Snow College Revenue Bond Sale Follow-up
12. UTA Contract Updates

PROGRAMS/PLANNING COMMITTEE
Regent John H. Zenger, Chair
Location: Senate Chamber, Room 336, TSC

ACTION:

1.
2.

Regents’ Policy R461 Revision
Snow College — Mission Statement Revision (R312 Revision)

NEW DEGREE PROPOSALS:

3.

©No oA

University of Utah — Bachelor of Art / Bachelor of Science in Ethnic Studies
Utah State University — Bachelor of Art in Global Communication
Southern Utah University — Bachelor of Art / Bachelor of Science in General Studies
Southern Utah University — Minor in Women and Gender Studies
Salt Lake Community College — Associate of Applied Science in Mortuary Science
New Emphases
A. University of Utah
i.  Emphases in Bachelor of Science Geoscience
a) Geology
b) Environmental Geoscience
c) Geophysics
ii.  Emphases in Bachelor of Science Chemistry
a) Professional Chemistry
b) Biological Chemistry
Business Chemistry
Chemical Physics Chemistry
Geology Chemistry
Materials Science and Engineering Chemistry
) Mathematics Chemistry
) Teaching Chemistry
ii. ~ Emphases in Master of Science Computing and Master of Fine Art
a) Game Engineering in Master of Computing
b) Game Production in Master of Fine Art
c) Game Arts in Master of Fine Art
B. Southern Utah University
i.  Emphases in Bachelor of Art / Bachelor of Science Hotel, Resort, and Hospitality
Management
a) Food and Beverage Management
b) Lodging and Convention Management

~_— — — —
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11:45 a.m. - 1:30 p.m. CLOSED MEETING - STATE BOARD OF REGENTS LUNCH

Location: David B. Haight Alumni Center

11:45 a.m. - 1:30 p.m. LUNCH FOR OTHERS (East Ballroom, TSC)

Tab J
Tab K
Tab L

Tab M
Tab N

Tab O
TabP
TabQ
TabR
Tab S
Tab T



1:30 - 3:00 p.m. COMMITTEE OF THE WHOLE (West Ballroom, TSC)

1. Reports of Board Committees

2. Snow College Mission Conversation

3. Presidential Salary Adjustments Tab U
4. General Consent Calendar TabV
5. Approval of Meeting Schedule Tab W
6. Report of the Chair

Projected times for the various meetings are estimates only. The Board Chair retains the right to take action at any time. In compliance
with the Americans with Disabilities Act, individuals needing special accommodations (including auxiliary communicative aids and services)
during this meeting should notify ADA Coordinator, 60 South 400 West, Salt Lake City, UT 84180 (801-321-7124), at least three working
days prior to the meeting. TDD # 801-321-7130.
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el State Board of Regents Phone 801.321.7101
UTAH SYSTEM OF Board of Regents Building, The Gateway Fax 801.321.7199
HIGHER EDUCATION 60 South 400 West TDD 801.321.7130
Building a Stronger State of Minds™ Salt Lake City, Utah 84101-1284 www.higheredutah.org

July 6, 2011

MEMORANDUM

TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Peer Institutions List: Utah State University

Background

The Commissioner’s Office continues to move through the process of working with USHE campuses to
update their lists of peer institutions. Most recently, work has been completed on an updated list of peers
for Utah State University (USU). The recommended list accompanies this item. Formally approved peer
lists are used for various financial and statistical comparisons, and — with the evolving nature of institutions
— it is important to review the lists periodically in order to assure that peer group members remain
representative of the nature and mission of the USHE institution for which they are being using as
comparators. Board of Regents policy R508 provides guidance for the creation and approval of peer
institutions groups; utilizing those guidelines, the USU and OCHE have worked together to complete the
task of reviewing the Utah State University peer list.

lssue
The Utah State University peer institution list would, expectedly, include a group of institutions whose
mission, role and scope, are well established. For USU, the list includes a group of institutions that have
the state land-grant mission, are full-time residential student oriented, are located in modest to mid-sized
towns, and place fairly substantial emphasis on graduate programs and research activities.

In undertaking this peer review endeavor, the services of the National Center for Higher Education
Management Systems (NCHEMS) were utilized. NCHEMS offers a Comparison Group Selection Service
that is designed to aid in selecting groups of institutions with similar missions and demographic
characteristics as an aid for comparative data analyses.

The NCHEMS selection service combed through a database of all higher education institutions; reviewing
several dozen variables of institutional characteristics, and condensing the list to a workable number for the
target institution. Amongst the more important variables reviewed, were:

o Size and service area

o Student body characteristics




Research activity

o

Carnegie classification

o

Academic degree and program mix

o

o}

Student admissions scores & selectivity

Utilizing the NCHEMS information, OCHE and USU worked collaboratively to review the list of potential
institutions for purposes of compiling a collectively agreed upon list. In this particular instance, the peer list
created represents a like group of public land-grant schools, with quite similar characteristics across a host
of metrics; one that both the Commissioner's Office and the Utah State University are comfortable will
provide helpful comparisons in the coming years.

(Please see Appendix A — USU Peer Institution List)

Commissioner's Recommendation

The Commissioner recommends continuing approval of the Peer Institution List for Utah State University.

WilliamA. Sederburg <~
Commissioner of Higher Education

WAS/GLS
Attachment




APPENDIX A
(Memo USU Peer Institution List July 2011)

Utah State University Peer Institution List:

Total Full-
Lo . . Percent Masters Doctoral
Institution Location | Headcount | time
Students | Faculty Bachelors | Programs | Programs
o
Colorado St U F°”gg”'”3’ 28882 | 1184 73% 22 13
Kansas St U Ma“}i‘gﬂa”’ 23,520 986 73% 22 12
Montana St U B“&’}‘a“’ 11976 541 80% 19 7
New MSX|co St | Las ﬁ&xces, 17239 690 71% 19 10
Oregon sty | “°Xa® | 20,305 699 79% 18 13
U of Idaho M°|3[°)°W’ 11,791 591 69% 20 9
U of Nebraska- Lincoln, 23573 1166 79% 23 19
Lincoln NE
U °fR"éi‘<’)ada' Rﬁ(‘f’ 16,867 660 74% 21 10
Uof Wyoming | 0® 12067 | 715 73% 2 10
WaSh"L‘ng” &t P“\'}V”Aa“’ 25352 | 1215 82% 25 18
Utah State Logan,
Universty o 15,099 744 78% 19 11

All data represents 08-09 IPEDS data.

The above is indicative of the three dozen plus comparisons made in determining appropriate peer
institutions. Basic institutional characteristics, student and student preparation characteristics, degree
program mixes, and geographical locations are part of the data set.
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State Board of Regents Phone 801.321.7101
UTAH SYSTEM OF Board of Regents Building, The Gateway Fax 801.321.7199
HIGHER EDUCATION 60 South 400 West TDD 801.321.7130
Building a Stronger State of Minds™ Sale Lake City, Utah 84101-1284 www.higheredutah.org

TO:

FROM:

July 8, 2011

MEMORANDUM

State Board of Regents

William A. Sederburg

SUBJECT: Regents' Policy R461 (Admission, Access and Articulation) Revision

Issue

Regents’ Policy R461 (Admission, Access and Articulation) has not been revised for a number of years and
the details within the policy are no longer current. Revisions are necessary to correct errors of fact and
provide for reasonable practice, given changes in the institutions within the Utah System of Higher
Education (USHE).

Background

The following things have changed since this policy was last revised and the proposed policy revision
reflects changes consistent with current definitions, procedures and practice:

1.

Changes in Mission and Roles as reflected in “Policy and Procedures R312, Configuration of the
Utah System of Higher Education and Institutional Missions and Roles” required that the proposed
language for Policy R461 reflected these new definitions and language consistent with Policy
R312.

Definition of Admission Standards. A definition of Admission Standards was added to assure
consistency in language for the remainder of the policy.

Distance delivery. Language changes in the Geographic Access section of the policy
acknowledges the access provided to students through distance delivery strategies.

Articulation of Curriculum with K-12. Recognizes the faculty discipline majors groups (with K-12
curriculum specialists included) as those most appropriate to work on K-16 curriculum articulation.

Application Deadlines. Removes prescriptive language for application deadlines, substitute that
institutions shall publish application deadlines and shall publish changes in application deadlines a
year in advance of implementing those changes.

Index Benchmarks. Removes language regarding index benchmarks, thus not prescribing nor
prohibiting their use.




7. High School Course Requirements. High school graduation requirements change frequently and
using specific language in policy results in the need for frequent revisions of policy. Proposed
language requires USHE institutions publish the high school course requirements (beyond high
school graduation requirements) and publish changes in those requirements in sufficient time for
students to complete the necessary requirements to apply to the institution(s) of choice.

8. Transfer Requirements. Removes transfer requirements from this policy since they are contained
within Regents’ Policy R470, General Education, Common Course Numbering, Lower-Division Pre-
Major Requirements, Transfer of Credits, and Credit by Examination.

The proposed changes have been reviewed by the USHE Chief Academic Officers (or their designees) and
are supported by that group and also by members of the Program Review Subcommittee, who reviewed
the changes at their last meeting on June 8, 2011.

Recommendation

The Commissioner recommends approval of the proposed language for R461, Admission, Access and
Articulation.

William A. Sederburg
Commissioner of Higher Education

WAS/EJH
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—_ R461, Admissions, Access, and

UTAH SYSTEM OF

HIGHER EDUCATION Articu[ati0n1

Bastding a Stroager State af Mindy”

R461-1. Purpose: To provide for student admissions, access and articulation with high schools.

R461-2. References

21,  Utah Code §53B-2-106(2)(c) (Direction of Instruction, Examination, Admission and Classification of
Students)

2.2, Utah Code §538-16-102 (Changes in Curriculum)

23, Palicy and Procedures R 312, Configuration of the Utah System of Higher Education and

3.1

institutional Missions and Roles

R461-3. Definitions

“Admissions Standards”; those academic requirements a student must meet to be approved to

enroll in courses in a Utah System of Higher Education institution or to a program within the
institution.

Policy
Access: General Guidelines

43.1.1. Geographic Proximity—Lower Division Programs: Access to postsecondary
institutions is based on the assumption that the students and society will benefit from higher
education. Generally speaking, access is linked to the level of academic programs. Lower-division
offerings constitute the foundation of advanced educational opportunity both in the liberal arts and
in-vecational-and-in Career and Technical Education. teshnical-training- In the case of lower-
division programs, reasonable geographic or electronic accessibility should be an overriding
criterion in determining specific access policies. In case of unusually high-cost or highly specialized
programs, geographic_or electronic accessibilityal-proxirity- will necessarily be weighted-weighed
against numbers served and the availability of resources.

43.1.2. Upper Division Programs: Because of the increased cost and specialization of many
upper-division programs over lower-division offerings, geographical proximity- or electronic
accessibility will be a less important consideration in determining access. Senior public institutions
are not located in every center of population in the state; therefore collaborative inter-institutional
arrangements and other strategies to provide accessibility should be undertaken to ensure
increase the likelihood that students capable of benefiting from such programs are included.

43.1.3. Graduate and Professional Programs: Graduate and professional programs are
characterized by critical masses of highly specialized faculty, expensive research equipment,
research libraries, and sophisticated laboratory and clinical facilities, and are, in general,
substantially more expensive than undergraduate programs. Since these graduate and

1 Adopted December 14, 1982, amended November 20, 1984, May 15, 1992 and June 19, 1992.
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professional programs constitute such a scarce educational resource to the state, geographical
proximity should be regarded as only a nominal consideration._Alternative distance delivery
strategies should be considered when academic quality will not be negatively affected and
accessibility will be improved by using those strategies.

I 43.2.  Admissions: General Principles

| 43.2.1. Open Access to System: Every Utah citizen capable of benefiting from postsecondary
education should be afforded the opportunity to enroll somewhere in the Utah System of Higher
Education,

43.2,23. Admissions at Comprehensive Community Colleges; The-five-two-year
eomprehensive-sComprehensive community colleges should provide open access consistent with
established admissions standards to both traditional entering freshmen and elderreturning
students reestablishing their educational and career objectives. Selective admission may be
necessary in some of the high-cost programs where limitations of faculty and facilities exist.
Consideration in program admissions can be given to the student's ability to benefit and succeed.

43.2.34. Admissions at Metropolitan/Regional-Baccalaureate Colleges and Master's
Universities: The two-metropolitaniregional-universities-(WSU-and-SUU)- Baccalaureate colleges
and master's universities should provide access consistent with established admissions standards
to most programs at the lower-division level, except where high-cost programs with limitations of
faculty and facilities require enroliment restrictions. While access to upper-division majors may
necessarily be restricted in some areas, such access should be predicated on admission standards
which are appropriately rigorous and demanding for the baccalaureate degree programs offered
and should generally facilitate students completing baccalaureate-level work.

| 43.2.45. Admissions at Teaching/Research-Doctorate-granting Universities: Standards of
preparation of a more rigorous and demanding kind should be developed as appropriate by the

| state's two-universities-doctorate-granting universities at the lower division level, the upper division
level, and at the graduate level, in order to bring the level of preparation students should possess

| into congruence with the institution's classroom standards, educational norms, accreditation and
professional association standards, and academic reputations.

I 43.2.56. Communications with Public Education: Changes in admission standards at the
postsecondary institutions may have implications for curriculum structures in the state's secondary
schools. In order to facilitate articulation between the public school system and the system of
higher education, cooperative efforts in maintaining and improving communications should be part
of the planning process of postsecondary institutions._USHE institutions should clearly
communicate the admission standards for their specific programs of study where the standards for
admission to the program exceed institutional admission standards.

I 433, Articulation with High Schools

| 43.3.1. Communicate Preparation Needed for Success: Utah System of Higher Education
/{ Formatted: Font color: Text 2, Do not check
i

institutions should clearly communicate to the public the kind of preparation that is needed in high
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school (or elsewhere) for a student to successfully perform_in higher education programs. atthe

| 43.3.2. Admissions Standards and Public Schools Curricula: When major changes in
institutional admissions policies are contemplated, the Commissioner's Office, together with the
interested institutional offices, should consult with the State Office of Education and with
appropriate area schoal districts concerning implications for the public schools and curriculum
offerings.

43.3.3. Faculty Committees to Articulate Curricula: Where the need suggests, facuity
discipline majors’ groups should convene with task-ferees-or-commitiees-compesed-of-faculty
representatives from public education and-higher-education-sheuld-be-appeinted-o articulate
curricula.um offerings-at-beth-levels-in-speeifie-subject-matierareas:

| 434.  Nonresident Student Access

[ 43.4.1. Tuition Reciprocity Agreements: The Commissioner, in cooperation with the institutional
presidents, will continue to pursue tuition reciprocity agreements with neighboring states where
such initiatives seem prudent and warranted subject to applicable statutory authority for, and Board
of Regents approval of, such agreements.

34.4.2, Cultural-Diversity: GulturatdDiversity of the student body will be fostered at all system
institutions, to the extent that program offerings will allow.

4.4.3.  Ascordingly-The Board of Regents encourages appropriate levels of nonresident
enroliments, consistent with availability of resources, maintenance of quality programs, and
compliance with approved admissions requirements.
R461-4. Procedures
41. Application Deadlines

applisation-publish application deadlines for each of their semesters. Autumn-Winter-and-Spring

41.1. Colleges and Universities: All four-USHE colleges and universities shall have-commen
quarters—The-Autumn-deadline-shalkbe-neaterthanJuly -

41.2. Comprehensive Community Colleges: Community colleges shal-ret-may adopt
application deadlines_consistent with best practices for student success.

| 4.1.3. Late Applications: |nstitutions may process Llate applications may-be-processed-with
verification of exceptional circumstances (e.g., severe illness, accident or death of family member,

etc.).

MMM%WWWWW
deadline-an-extension-may-be-granted-by-the-Boa

42—Index-benchmarks

424 Universities The U-ofU-and-USU-shall-use-an-upperbenchmark-of-105-and-a-Hewer
benchmark-of 95-and-WSU-and-SUU-shalluse-an-upperbenchmark-of 95-and-a-lower-benchmark
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time:

4.23. High Sschool Ccourse Rrequirements

4.23.1. Required High School List-of Courses: Slimately-thefour USHE-universities-shalluse
MM@WWMWM@%WMW
teachi Lo i

grresea sl aiversitios-foquifing stude.ts to-have-comploted the-high sehoel-eourses prie
courses-Seetions-4.3.3-through-4.3-6-sheuld-enable-cach-university-to-develop-and-implement
high-school-seurse-requirementsfor thatinstitution:

arsEach institution may set high school course completion requirements for admission consistent
with the institution’s mission and role. High school course completion requirements should be
published. Changes in high school course completion requirements should be published at least
one year prior to the institution's application deadline for which the changed standards apply.

423 2 Condit|onal Admlsslon A#e&hmaaappksan&whedee&net—meeuheueemse

MIWMQPMQWMMWHMMHMQH%WM%
during-the-applicant's-freshman-yearlJSHE institutions may set standards for conditional admission
for individuals who have not met the high school credit and course requirements for admission.
Conditional admissions standards will be consistent with each institution's mission and role.

thse&mathseume&selmews#anetthmese;eneeee
strongly-recommend-a-similar-listof courses-

4.23.36. Community-CollegesCollege Readiness: Gommunity-colleges-USHE institutions shall

strongly recommend that students take full advantage of their high school curricula in order to
diminish the need for remedial courses in college. The Regents will publish a guide to assist high
school students in prepannq for postsecondary educatlon

4.4—Interdisciplinary-Gurriculatrierdiscipl eveloped-in-high-schoslsshalkbe
mmm%h%bwe%umqmmemeasﬂmmdmnmg&swdmmdmmh
high-scheols:
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4.36.  Special and Nontraditional Admission for Universities: Each USHE university shall be alflowed
to continue to employ what has been referred to as the "5 percent rule,” whereby up to 5 percent of new
students may be composed of individuals who do not meet conventional admissions criteria and are
admitted conditionally. This special consideration is given to certain groups of students (e.g., educationally
disadvantage, ethnic minority, and students with special talents) for whom the common indicators of
predicted academic success may not be valid indicators of their potential success at a university, but whose
special talents or diversity enhance the institution's character. Also, universities in locations without a nearby
community college may include in the 5 percent a portion of freshman students whose circumstances
prohibit relocation in order to enroll in a community coliege.

4.75. TransferRequirements

4,57.1. Annual System Reviews: Annual USHE system reviews and analyses of student transfer
activity shall be conducted in order to give direction for future policies.

457.2. Transfer Requirements. Transfer policies are included in Regents' Policy R470,
General Education, Common Course Numbering, Lower-Division Pre-Major Requirements,

Transfer ofCredlts and Credlt bv Examlnatlon M}n}mwnGFadePemt»Averagesfer—Tmﬂsfer
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4,57.36. Degree Completion; USHE institutionstriversities shall develop procedures for

monitoring and advcsmg students who meve-from-sephomore-tojuniorstatus-wi
ropriate-time-and-n-order-to-imit the-continuation-of studentsnot

transfer to assist them in making satisfactory and timely progress toward a degree.
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e _—_ R461, Admissions, Access, and

UTAH SYSTEM OF

HIGHER EDUCATION Articulat‘ion1

Building a Stronger State of Minds

R461-1. Purpose: To provide for student admissions, access and articulation with high schools.

R461-2. References

241. Utah Code §53B-2-106(2)(c) (Direction of Instruction, Examination, Admission and Classification of
Students)

2.2, Utah Code §53B-16-102 (Changes in Curriculum)

2.3. Policy and Procedures R 312, Configuration of the Utah System of Higher Education and

institutional Missions and Roles

R461-3. Definitions

3.1

R461-4. Policy

4.1.

“‘Admissions Standards”; those academic requirements a student must meet to be approved to
enroll in courses in a Utah System of Higher Education institution or to a program within the
institution.

Access: General Guidelines

41.1. Geographic Proximity—Lower Division Programs: Access to postsecondary
institutions is based on the assumption that the students and society will benefit from higher
education. Generally speaking, access is linked to the level of academic programs. Lower-division
offerings constitute the foundation of advanced educational opportunity both in the liberal arts and
in Career and Technical Education. In the case of lower-division programs, reasonable
geographic or electronic accessibility should be an overriding criterion in determining specific
access policies. In case of unusually high-cost or highly specialized programs, geographic or
electronic accessibility will necessarily be weighed against numbers served and the availability of
resources.

4.1.2. Upper Division Programs: Because of the increased cost and specialization of many
upper-division programs over lower-division offerings, geographic or electronic accessibility will be
a less important consideration in determining access. Senior public institutions are not located in
every center of population in the state; therefore collaborative inter-institutional arrangements and
other strategies to provide accessibility should be undertaken to increase the likelihood that
students capable of benefiting from such programs are included.

4.1.3. Graduate and Professional Programs: Graduate and professional programs are
characterized by critical masses of highly specialized faculty, expensive research equipment,
research libraries, and sophisticated laboratory and clinical facilities, and are, in general,
substantially more expensive than undergraduate programs. Since these graduate and
professional programs constitute such a scarce educational resource to the state, geographical

1 Adopted December 14, 1982, amended November 20, 1984, May 15, 1992, June 19, 1992, and July 15, 2011.
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proximity should be regarded as only a nominal consideration. Alternative distance delivery
strategies should be considered when academic quality will not be negatively affected and
accessibility will be improved by using those strategies.

4.2, Admissions: General Principles

4.21. Open Access to System: Every Utah citizen capable of benefiting from postsecondary
education should be afforded the opportunity to enroll somewhere in the Utah System of Higher
Education.

4,22, Admissions at Comprehensive Community Colleges: Comprehensive community
colleges should provide open access consistent with established admissions standards to both
traditional entering freshmen and returning students reestablishing their educational and career
objectives. Selective admission may be necessary in some of the high-cost programs where
limitations of faculty and facilities exist. Consideration in program admissions can be given to the
student's ability to benefit and succeed.

4.2.3. Admissions at Baccalaureate Colleges and Master’s Universities: The Baccalaureate
colleges and master’s universities should provide access consistent with established admissions
standards to most programs at the lower-division level, except where high-cost programs with
limitations of faculty and facilities require enrollment restrictions. While access to upper-division
majors may necessarily be restricted in some areas, such access should be predicated on
admission standards which are appropriately rigorous and demanding for the baccalaureate
degree programs offered and should generally facilitate students completing baccalaureate-level
work.

4.2.4. Admissions at Doctorate-granting Universities: Standards of preparation of a more
rigorous and demanding kind should be developed as appropriate by the state's doctorate-granting
universities at the lower division level, the upper division level, and at the graduate level, in order to
bring the level of preparation students should possess into congruence with the institution's
classroom standards, educational norms, accreditation and professional association standards,
and academic reputations.

4.25. Communications with Public Education: Changes in admission standards at the
postsecondary institutions may have implications for curriculum structures in the state's secondary
schools. In order to facilitate articulation between the public school system and the system of
higher education, cooperative efforts in maintaining and improving communications should be part
of the planning process of postsecondary institutions. USHE institutions should clearly
communicate the admission standards for their specific programs of study where the standards for
admission to the program exceed institutional admission standards.

43. Articulation with High Schools
4,31. Communicate Preparation Needed for Success: Utah System of Higher Education
institutions should clearly communicate to the public the kind of preparation that is needed in high
school (or elsewhere) for a student to successfully perform in higher education programs.
43,2, Admissions Standards and Public Schools Curricula: When major changes in

institutional admissions policies are contemplated, the Commissioner’s Office, together with the
interested institutional offices, should consult with the State Office of Education and with
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44,

appropriate area school districts concerning implications for the public schools and curriculum
offerings.

4.3.3. Faculty Committees to Articulate Curricula: Where the need suggests, faculty
discipline majors’ groups should convene with representatives from public education to articulate
curricula.

Nonresident Student Access

4.41. Tuition Reciprocity Agreements: The Commissioner, in cooperation with the institutional
presidents, will continue to pursue tuition reciprocity agreements with neighboring states where
such initiatives seem prudent and warranted subject to applicable statutory authority for, and Board
of Regents approval of, such agreements.

4.4.2. Diversity: Diversity of the student body will be fostered at all system institutions. fo the
extent that program offerings will allow.

44.3. The Board of Regents encourages appropriate levels of nonresident enroliments,
consistent with availability of resources, maintenance of quality programs, and compliance with
approved admissions requirements. ‘

R461-4. Procedures

44.

4.2,

Application Deadlines

41.1. Colleges and Universities: All USHE colleges and universities shall publish application
deadlines for each of their semesters.

41.2. Comprehensive Community Colleges: Community colleges may adopt application
deadlines consistent with best practices for student success.

41.3. Late Applications: Institutions may process late applications with verification of
exceptional circumstances (e.g., severe illness, accident or death of family member, etc.).

High School Course Requirements

4.21. Required High School Courses: Each institution may set high school course completion
requirements for admission consistent with the institution's mission and role. High school course
completion requirements should be published. Changes in high school course completion
requirements should be published at least one year prior to the institution's application deadline for
which the changed standards apply.

4.2.2. Conditional Admission: USHE institutions may set standards for conditional admission
for individuals who have not met the high school credit and course requirements for admission.
Conditional admissions standards will be consistent with each institution’s mission and role.

4.2.3. College Readiness; USHE institutions shall strongly recommend that students take full
advantage of their high school curricula in order to diminish the need for remedial courses in
college. The Regents will publish a guide to assist high school students in preparing for
postsecondary education.
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4.3. Special and Nontraditional Admission for Universities: Each USHE university shall be allowed
to continue to employ what has been referred fo as the "5 percent rule," whereby up to 5 percent of new
students may be composed of individuals who do not meet conventional admissions criteria and are
admitted conditionally. This special consideration is given to certain groups of students (e.g., educationally
disadvantage, ethnic minority, and students with special talents) for whom the common indicators of
predicted academic success may not be valid indicators of their potential success at a university, but whose
special talents or diversity enhance the institution's character. Also, universities in locations without a nearby
community college may include in the 5 percent a portion of freshman students whose circumstances
prohibit relocation in order to enroll in a community college.

4.5, Transfer

4.51. Annual System Reviews: Annual USHE system reviews and analyses of student transfer
activity shall be conducted in order to give direction for future policies.

45.2. Transfer Requirements. Transfer policies are included in Regents’ Policy R470,
General Education, Common Course Numbering, Lower-Division Pre-Major Requirements,
Transfer of Credits , and Credit by Examination.

4,5.3. Degree Completion: USHE institutions shall develop procedures for monitoring and

advising students who transfer to assist them in making satisfactory and timely progress toward a
degree.
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SUBJECT: Snow College — Mission Statement Revision (R312 Revision)

Issue

Snow College requests a revision to its mission statement as it appears in Regents’ Policy R312. The

TABN

Phone 801.321.7101
Fax 801.321.7199
TDD 801.321.7130

www.higheredutah.org

wording revisions are to improve the coherence and better align the statement with Northwest Commission

on Colleges and Universities (NWCCU) Standard One mission and core theme requirements.

Background

The Northwest Commission on Colleges and Universities (NWCCU) Standard One for accreditation

requires that, “The institution articulates its purpose in a mission statement, and identifies core themes that

comprise essential elements of that mission.” As Snow College prepares its year one report to the

NWCCU under the new accreditation standards, it has examined its mission statement and is proposing
minor wording changes to better align its mission statement with the NWCCU Standard One mission and

core theme standards. The approved mission statements for USHE institutions are contained within
Regents’ Policy R312 and approval of any updated mission statement revises this policy. The Snow

College Faculty Senate and Board of Trustees have reviewed and approved the revisions to the mission

statement as proposed.

Policy Issues

There are no policy issues identified for these minor revisions in wording.




Commissioner's Recommendation

The Commissioner recommends the Regents’ approval of Snow College’s updated Mission Statement and
its inclusion in Policy R312, effective immediately.

William A. Sederburg, Commissioner
WAS/EJH
Attachment




Mission Statement for Snow College

The Mission Statement for Snow College was revised recently pursuant to preparing
for meeting the new NWCCU accreditation standards and processes. The revision
was the shared project of many—faculty, staff, and students--across months of
discussion and decision-making among members of the Snow College Accreditation
Steering Committee (with college-wide representation), small group meetings with
faculty members, staff, and alumni, consultations with students, division meetings,
and email feedback as well as numerous individual and small focus group and forum
discussions. Similarly, the Core Themes (a requirement for the new accreditation
process) were the result of this process. The Board of Trustees approved the
revised mission statement and core themes on February 16, 2011.

Former Mission Statement

The mission of Snow College is to educate students, inspire them to love learning,
and lead them to serve others.

Revised Mission Statement
Snow College continues a tradition of excellence, encourages a culture of innovation,
and cultivates an atmosphere of engagement to advance students in the

achievement of their educational goals.

Snow College Strives to Fulfill its Mission By

Honoring its history and advancing its rich tradition of learning by providing a
vibrant learning environment that empowers students to achieve their educational
goals, encouraging and supporting innovative initiatives that create dynamic
learning experiences for the college community, and creating learning and service
opportunities, locally and globally, to engage students, faculty, staff, and
surrounding communities.




——— _———_ R312, Configuration of the Utah System

UTAH SYSTEM OF

HIGHER EDUCATION of Higher Education and Institutional
Missions and Roles'

R312-1. Purpose: To recognize the distinct and unique missions and roles of the institutions in the Utah System of
Higher Education (USHE); to configure a system of colleges and universities to meet the educational needs of the
citizens of the State of Utah; and to maintain system integrity by defining institutional categories. The Regents will
review institutional roles and missions at least every five years in light of the educational needs and resources in the
State of Utah.

R312-2. References
24. Utah Code §53B-6-101, Master Plan for Higher Education
2.2. Policy and Procedures R301, Master Plan Executive Summary
23. Policy and Procedures R310, System-wide Vision and Mission Statement

24, Policy and Procedures R315, Service Area Designation and Coordination Off-Campus Courses
and Programs

2.5. Policy and Procedures R485, Faculty Workload Guidelines
R312-3. Definitions

34. “Institutional Definition": definitions of institutions have been adapted from the Camnegie
Classification of Institutions of Higher Education (http://www.camegiefoundation.org).

3.2, "Mission Statements”: the general purposes and functions of various institutions.

3.3 "Teaching Load": the institutional average teaching workload for full-time faculty at the various
institutions.

34 “Land Grant Institution”: an institution that may offer associate’s degrees and fulfill a community
college role in areas of need pursuant to Policy R315 through its extension services.

R312-4. Classifications

44. Doctorate-granting Universities: (University of Utah (U of U), Utah State University (USU))
Doctorate-granting Universities generally include institutions that award at least 20 doctoral degrees per
year (excluding doctoral-level degrees that qualify recipients for entry into professional practice, such as the
JD, MD, PharmD, DPT, etc.). This classification excludes Special Focus Institutions and Tribal Colleges.
Doctorate-granting Universities are further classified by their research activity. The U of U is in the very high
research activity category and USU is in the high research activity category.

4.2, Master's Universities: (Weber State University (WSU), Southern Utah University (SUU), Utah
Valley University (UVU)) Master’s Colleges and Universities generally include institutions that award at least

1 Approved on May 30, 2003, Amended May 29, 2009. Revisions approved by the Beard of Regents on May 29, 2009, and May 20, 2011.
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50 master's degrees and fewer than 20 doctoral degrees per year. Some institutions above the master's
degree threshold are included among Baccalaureate Colleges, and some below the threshold are included
among Master's Colleges and Universities. This classification excludes Special Focus Institutions and Tribal
Colleges. Master's Colleges and Universities are further classified based on the number of programs
offered. WSU is in the medium programs category while SUU and UVUZ are in the smaller programs
category.

4.3. Baccalaureate Colleges: (Dixie State College of Utah (DSC)) Baccalaureate Colleges generally
include institutions where baccalaureate degrees represent at least 10 percent of all undergraduate degrees
and that award fewer than 50 master's degrees or 20 doctoral degrees per year. Some institutions above
the master's degree threshold are also included. This classification excludes Special Focus Institutions and
Tribal Colleges. Baccalaureate Colleges are further classified based on the level of degrees offered. DSC is
in the Baccalaureate/Associate's College category.

44, Comprehensive Community Colleges: (Snow College (Snow), College of Eastern Utah (CEU),
Salt Lake Community College (SLCC)) Comprehensive Community Colleges (or Associate’s Colleges)
generally include institutions where all degrees are at the associate's level, or where bachelor's degrees
account for less than 10 percent of all undergraduate degrees. This classification excludes institutions
eligible for classification as Tribal Colleges or Special Focus Institutions. Associate’s Colleges are further
divided by the setting and size of the College. Snow and CEU are in the Public Rural-serving Medium
category while SLCC is in the Public Urban-serving Multi-campus category.

R312-5. Missions and Mission Statements

5.1. Doctorate-granting University: The mission of a Doctorate-granting University is to discover,
create, and transmit knowledge through education and training programs at the undergraduate, graduate,
and professional levels through research and development and through service and extension programs
associated with a major teaching and research university. Emphasis is placed on teaching, research, and
service. The institution contributes to the quality of life and economic development at the local, state, and
national levels. Many research efforts generate grants and contracts that also impact economic
development, which underwrites the cost of their products.

5.1.1.  University of Utah Mission Statement (2006): The mission of the University of Utah is to
serve the people of Utah and the world through the discovery, creation and application of
knowledge; through the dissemination of knowledge by teaching, publication, artistic presentation
and technology transfer; and through community engagement. As a preeminent research and
teaching university with national and global reach, the University cultivates an academic
environment in which the highest standards of intellectual integrity and scholarship are practiced.
Students at the University learn from and collaborate with faculty who are at the forefront of their
disciplines. The University faculty and staff are committed to helping students excel. We zealously
preserve academic freedom, promote diversity and equal opportunity, and respect individual
beliefs. We advance rigorous interdisciplinary inquiry, international involvement, and social
responsibility.

5.1.2. Utah State University Mission Statement (2003): The mission of Utah State University
is to be one of the nation’s premier student-centered land grant and space grant universities by
fostering the principle that academics come first; by cultivating diversity of thought and culture; and
by serving the public through learning, discovery, and engagement.

2 Utah Valley University was approved to offer master's degrees in 2008. They have not awarded 50 master's degrees but expect to do so in
the next five years.
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5.2, Master’s University: The mission of a Master's University is to transmit knowledge and skills
primarily through undergraduate programs at the associate’s and baccalaureate levels, including career and
technical education programs and selected graduate programs in high demand areas. Emphasis is placed
on teaching, scholarly, and creative achievements that are complementary to the teaching role, and
community service. The institution contributes to the quality of life and economic development at the local
and state levels. Student success is supported through developmental programs and services associated
with a comprehensive community college.

5.21. Weber State University Mission Statement (2007): Weber State University provides
associate, baccalaureate and master degree programs in liberal arts, sciences, technical and
professional fields. Encouraging freedom of expression and valuing diversity, the university
provides excellent educational experiences for students through extensive personal contact among
faculty, staff and students in and out of the classroom. Through academic programs, research,
artistic expression, public service and community-based learning, the university serves as an
educational, cultural and economic leader for the region.

5.2.2. Southern Utah University Mission Statement (2005): Southern Utah University is a
comprehensive regional institution offering graduate, baccalaureate, associate’s, and technical
programs. SUU is committed to providing an excellent education through a diverse, dynamic and
personalized learning environment. The university educates students to be critical thinkers,
effective communicators, lifelong leamers and individuals who demonstrate integrity and empathy
as they pursue their lives' ambitions.

5.2.3. Utah Valley University Mission Statement (2007): Utah Valley University is a teaching
institution which provides opportunity, promotes student success, and meets regional educational
needs. UVU builds on a foundation of substantive scholarly and creative work to foster engaged
learning. The university prepares professionally competent people of integrity who, as lifelong
learners and leaders, serve as stewards of a globally interdependent community.

5.3. Baccalaureate College: The mission of a Baccalaureate College is to provide training and
educational programs developed as a part of a dynamic continuum of opportunities that includes certificate,
associate’s degrees, baccalaureate degrees, and continuing education offerings responsive to a rapidly
growing and divergent economic region. Emphasis is placed on teaching and training, scholarly,
professional and creative efforts complementing its teaching and training role and community service. The
institution contributes to the quality of life and economic development of the community, the state, and the
region. Student success is supported through developmental programs and services provided by a
comprehensive community college.

Dixie State College of Utah Mission Statement (2005): Dixie State College of Utah strives to
help students to define, shape and achieve educational and life goals. It is dedicated to providing
personalized and excellent teaching in a learning environment where all students can become
passionate about their individual educational endeavors. DSC is a publicly supported institution—
authorized by the Utah State Board of Regents—with two independent tiers. DSC offers
associate's degrees and certificate programs that meet the needs of students, the community and
the state. The College also offers baccalaureate programs in high demand areas and in core or
foundational areas consistent with comprehensive four-year colleges. Dixie State College
enhances its campus climate by promoting cultural and demographic diversity, and by inviting
students to participate in its open-door, post-secondary educational programs.
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5.4. Comprehensive Community College: The mission of a Comprehensive Community College is to
transmit knowledge and skills through transfer education at the associate of arts and associate of science
degree level along with offering associate of applied science degrees, career and technical education,
customized training for employers, developmental education, and strong student services to support these
functions. Transfer programs are intended to prepare graduates to begin upper-division work. Emphasis is
placed on teaching, training, scholarly, professional, and creative achievement, and community service. The
institution contributes to the quality of life and economic development of the community and the state.
Student success is supported through developmental programs and services associated with a
comprehensive community college.

5.4.1. Snow College Mission Statement (2004): Snow College continues a tradition of
excellence, encourages a culture of innovation, and cultivates an atmosphere of engagement to

advance students in the achlevement of thelr educatlonal qoalslh&m&ss&ewef—Snew—GeHege—rs—te

5.4.2. College of Eastern Utah Mission Statement (2006): College of Eastern Utah is a
comprehensive community college committed to the highest standards of instruction and learning.
CEU prepares students through certification, degrees, and transfer programs and seeks to provide
a complete campus experience for both traditional and non-traditional students. The college
educates and assists students with their social, physical, intellectual, cultural, and emotional
development. CEU strives to help instill the curiosity and skills necessary for a student to continue
learning throughout life. The College is committed to respond to the educational needs of the
communities it serves. CEU will work with senior state institutions to provide access for a limited
number of on-campus Bachelor's degree programs.

5.4.3. Salt Lake Community College Mission Statement (2006): Salt Lake Community
College is a public, open-access, comprehensive community college committed to serving the
broader community. Its mission is to provide quality higher education and lifelong learning to
people of diverse cultures, abilities, and ages, and to serve the needs of community and
government agencies, business, industry and other employers.

R312-6. Comprehensive Community College Function: Within the organization of the institution the
comprehensive community college function is identifiable, supported through programs, services, and specific
administrative responsibility, and includes transfer education, career and technical education, customized training for
employers, developmental education, and strong student services. WSU, UVU, and DSC also provide a
comprehensive community college function to the state of Utah along with Snow, CEU, and SLCC.

R312-7. Accreditation: Regional and specialized accreditation is a goal for all programs for which this accreditation
is available and appropriate for the institution's mission and role.

R312-8. Land Grant Institution: When a land grant institution is acting as a community college through its extension
efforts, students are granted open admission to associate’s degree programs with appropriate academic preparatory
support. USU fulfills this role for the state of Utah. The land grant designation makes USU responsible for statewide
programs in agriculture, business, education, engineering, natural resources, sciences, family life, 4-H youth, and the
traditional core of liberal learning: humanities, arts, and social sciences.

R312-9. Faculty
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9.1. Criteria for Selection, Retention, and Advancement

9.1.1. Doctorate-granting University: Faculty are selected, retained, and promoted on the
basis of evidence of effective teaching; research, scholarship, and creative achievements; and
service and extension activities.

9.1.2. Master’s University: Faculty are selected, retained, and promoted primarily on the basis
of evidence of effective teaching. Additional criteria include scholarly, professional and creative
achievements, and service that complements the teaching role.

9.1.3. Baccalaureate College: Faculty are selected, retained, and promoted primarily on the
basis and evidence of effective teaching and training. Secondary criteria include scholarly,
professional, creative achievements, and service that complement the teaching role.

9.1.4. Comprehensive Community College: Faculty are selected, retained, and promoted
primarily on the basis and evidence of effective teaching and training. Secondary criteria include
scholarly, professional, creative achievements, and service that complement the teaching role.

9.2, Educational Preparation

9.2.1. Doctorate-granting University: Regular full-time tenure-track faculty will have earned the
appropriate terminal degree for their field and specialty.

9,2.2. Master's University: Regular full-time tenure-track faculty will have earned or be working
toward the appropriate terminal degree for their field and specialty. Faculty in career and technical
education or professional fields also will have practical, related work experience.

9.2.3. Baccalaureate College: Regular full-time tenure-track faculty will have practical, related
work experience and recognized professional credentials for their discipline and teaching level. To
teach courses in general education or other special transfer programs, the master's degree is a
standard requirement. Faculty teaching upper-division courses will have earned or be working
toward the appropriate terminal degree for their field and specialty.

9.2.4. Comprehensive Community College: Regular full-time tenure-track faculty will have
practical, related work experience and recognized professional credentials for their discipline and
teaching level. To teach courses in general education or other special transfer programs, the
master's degree is a standard requirement.

9.3.  Teaching Loads and Research Activities

9.3.1. Doctorate-granting University: Average teaching loads are expected to be lower than
that of faculty in Master's Universities reflecting necessary faculty involvement with research,
scholarship, and creative achievements. Institutional teaching loads will average at least 18 credit
hour equivalents each academic year.

9.3.2. Master's University: Average teaching loads are higher than those of faculty in
Doctorate-granting Universities and somewhat lower than those of faculty in Baccalaureate
Colleges. These teaching loads reflect Master's Universities having fewer graduate programs and
less emphasis on research and scholarship than Doctorate-granting institutions. Institutional
teaching loads will average at least 24 credit hour equivalents each academic year.
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9.3.3. Baccalaureate College: Average teaching loads are higher than those of faculty in
Master's Universities. Institutional teaching loads will average at least 27 credit hour equivalents
each academic year.

9.3.4. Comprehensive Community College: Average teaching loads are somewhat higher
than those of faculty in Baccalaureate Colleges, because faculty are not involved in upper-division
and graduate-level instruction. Institutional teaching loads will average at least 30 credit hour
equivalents each academic year.

R312-10. Student Admission

10.1.  Doctorate-granting University: Students are admitted on the basis of their projected ability to
succeed at the institution. Projected ability to succeed is based primarily on past performance, such as
grade point average and standardized test scores. Satisfactory completion of prerequisite courses and work
experience may also be factors. Score data for first-year students indicate that these institutions are
selective in admissions.

10.2.  Master’s University: Students are granted admission primarily on the basis of their projected
ability to succeed at the institution. Projected ability to succeed is based in part on past performance such
as grade point average and standardized test scores. Satisfactory completion of developmental courses,
prerequisite courses, and work experience may also be factors.

10.3.  Baccalaureate College: All incoming students are tested for course placement and advising
purposes. Satisfactory completion of developmental and/or prerequisite courses and work experience also
may be factors. Lower-division courses are primarily open-admission. Students must meet admissions'
criteria for upper-division courses and programs.

10.4. Comprehensive Community College: Comprehensive Community Colleges are open-admission
institutions. Incoming students may be tested for course placement and the ability to benefit from specific
courses for financial aid purposes. Satisfactory completion of other developmental or prerequisite courses
and work experience may also be factors.

R312-11. Support Services

11.1.  Doctorate-granting University: These institutions provide library services, support services,
equipment, and other resources to support undergraduate and graduate programs, and student and faculty
research.

11.2.  Master's University: These institutions provide library services, support services, equipment, and
other resources to support undergraduate programs, a limited number of master's programs, and the
intellectual needs of students and faculty.

11.3.  Baccalaureate and Comprehensive Community College: This institution provides library
services, support services, equipment, and other resources to support lower-division programs in career and
technical education, general education, baccalaureate programs, and the intellectual needs of students and
faculty.
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Memorandum
TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: University of Utah — Bachelor of Arts/Bachelor of Science Degree in Ethnic Studies

Issue
The University of Utah requests approval to offer Bachelor of Arts/Bachelor of Science Degrees in Ethnic
Studies, effective Fall 2011. This program was approved by the Institutional Board of Trustees on April12,
2011.

Background

The proposed Ethnic Studies major takes an interdisciplinary approach at examining the experiences and
culture of the various ethnic and racial populations within the United States. The proposed program draws
from jointly appointed faculty across the University of Utah campus to offer courses with insights about
diverse communities. The disciplinary foci range from Education, English, History, Psychology, and Social
Work. The degree will be managed by the Ethnic Studies office (serving the University of Utah since 1976),
which is overseen by the Office of the Associate Vice President of Equity and Diversity. The College of
Social and Behavioral Sciences will house the proposed degree and serve as the curriculum adoption
apparatus for new course proposals.

The proposed major includes core restrictive electives, and a capstone course. The core is composed of
four elements totaling 33 credit hours. The distribution of lower- to upper-division credit hours includes a
total number of six lower division credits while the number of upper-division credit hours required is 27.

The demographics of the state demonstrate a steady diversifying process in the population of Utah. The
University of Utah's Bureau of Economic and Business Research reported in 2008 that all twenty- nine
counties experienced significant growth in the population of ethnic minorities. Furthermore, nine of these
are reporting at least 15 percent minority representation in their total population counts. The five counties
(Salt Lake, Summit, Tooele, Utah, and Weber) constituting the Wasatch Front hovered between fourteen
and twenty-three percent ethnic minority. These five counties constitute the University of Utah's major
student feeder areas. This degree will prepare students from a wide range of racial and ethnic backgrounds
interested in employment with private and public organizations and agencies that work with historically
underserved populations.




Twenty faculty, most of whom are tenured and doctorally prepared, will teach in the proposed program and
be covered through regular university allocations.

Policy Issues
No policy issues were raised by the Chief Academic Officers.

Commissioner's Recommendation

The Commissioner recommends the Regents review the request by the University of Utah to offer Bachelor
of Arts/Bachelor of Science Degrees in Ethnic Studies and approve the program.

William A. Sederburg, Commissioner

WAS/PCS
Attachment




Academic, Career and Technical Education, and Student Success Committee

Action ltem

Request to Offer Bachelor of Arts/Bachelor of Science Degrees

University of Utah

Prepared for
William A. Sederburg
by
Phyllis C., Safman

July 6, 2011




Section I: The Request

University of Utah requests approval to offer Bachelors of Arts effective Fall 2011. This program has been
approved by the institutional Board of Trustees on April12, 2011.

Section II: Program Description

Complete Program Description

The proposed Ethnic Studies major (B.A. and B.S.) is a 33 unit of study that takes an interdisciplinary
approach at examining the experiences and culture of the various ethnic and racial populations within the
U.S. The program draws from jointly appointed faculty across the University of Utah campus to offer
courses with insights about diverse communities. The disciplinary foci range from Education, English,
History, Psychology, and Social Work. The degree will be managed by the Ethnic Studies program (serving
the University of Utah since 1976), which is overseen by the Office of Associate Vice President of Equity
and Diversity. The College of Social and Behavioral Sciences will house the proposed degree as well as
serve as the curriculum adoption apparatus for new course proposals.

The proposed major includes core, restrictive elective, and a capstone course. The core is composed of
four elements, totaling 33 credit hours. This includes an introductory course that provides students with an
overview of the various themes found in the program, one survey course focusing on the experiences of
one U.S. ethnic/racial group, two theory courses that provide students with conceptual mooring of the
various theories of race, ethnicity, and inequality, and one research methodology course that orients
students to posing research questions and designing research. Students can then choose five elective
courses from the Ethnic Study offerings. Of these, two of the five elective courses can come from other
departments or programs that have recognized courses accepted by the Ethnic Studies program. Finally,
there is a capstone course that links the various themes that the student encountered throughout the
program. The ETHNC 2500 (introduction to Ethnic Studies) as well as the one survey course serves as the
prerequisites for any of the 3000 level courses.

The distribution of lower- to upper-division credit hours includes a total number of 6 lower division credit
hours while the number of upper division credit hours required is 27.

Service learning will also constitute a key component in the major.

The proposed major consists for five components.
l One required introductory course;
e Ethnic Studies 2500 Introduction to Ethnic Studies (3 units)

Il. One survey course from the various listings:

Ethnic Studies 2550 African American Experiences (3 units)

Ethnic Studies 2560 Chicana/o Experiences (3 units)

Ethnic Studies 2570 American Indian Experiences (3 units)

Ethnic Studies 2580 Asian Pacific American Experiences (3 units)
Ethnic Studies 2590 Pacific Islander American Experiences (3 units)




. Two Theory courses from the following

Ethnic Studies 3420 American Racism (3 units)

Ethnics Studies 3010 Black Popular Culture (3 units)

Ethnic Studies 4020 Black Feminist Thought (3 units)

Ethnic Studies 4330 Chicana/o culture via media (3 units)

Ethnic Studies 5250 Migration, diasporas, and U.S. Community (3 units)
Ethnic Studies 5800 Theories of social inequality and justice (3 units)

V. One Research Methodology Course
e Ethnic Studies 5100 Advanced Analysis in Ethnic Studies (3 units)

V. One Capstone Course — Taken last 2 semesters of program
e Ethnic Studies 5010 Advanced Analysis in Ethnic Studies (3 units)

VI, Five Elective Courses within ethnic Studies or other approved classes from affiliated
departments or programs. Classes should span three different areas of study. (i.e., Chicanalo,
American Indian, Asian- American, African-American—Please see Attachment A)

Purpose of Degree

This degree will prepare students from a wide range of racial and ethnic backgrounds interested in
employment with private and public organizations and agencies that work with historically underserved
populations. It will help individuals conceptualize socio-historical and political issues from the vantage point
of various disciplinary frameworks as well as from the view points of the various peoples that constitute
U.S. diverse populations. The degree also serves as a strong foundation for students who plan on
pursuing graduate work in areas such as sociology, law social work, education, psychology, and the health
sciences, including medicine.

Institutional Readiness

The University of Utah already has the essential mechanisms (advising, faculty, administrative support) in
place to support the implementation of this major. The University of Utah’s central administration has been
anticipating a major for the Ethnic Studies program (ESP). The recommendations from formal external
program reviews conducted in 1995 as well as 2008 urged the ESP fo initiate a major. This
recommendation has formally appeared in the memorandum of understanding signed by the University of
Utah Senior Vice President as well as the Ethnic Studies program during the last program reviews.

The ESP has strong relationships with the various advising units on campus. The Center for Ethnic
Student Advising (CESA) has been a partner of the ESP since CESA’s inception. Since CESA advises the
majority of students who might be interested in this major, they are already familiar with the program'’s
course offerings. The Student Advising office is equally familiar with the ESTP. They have been advising
students on the various ESP minors for more than 10 years. The director of the ESP would need to meet
with student advising staff to discuss the addition of the major.

The ESP faculty is also ready for the commitment to offer a major. The findings from a self study conducted
in 2007-2008 program review identified the establishment of an Ethnic Studies major as a top priority. The
faculty concluded that for the program to help meet this important priority for the University and its
academic mission, it must offer a major.




Faculty

The Ethnic Studies faculty is comprised of 14 tenure line faculty members constituting a total 7.66 FTE, as
well as two adjunct faculty members that constitute .5 FTE over the course of an academic year. The
program also has one non-tenure line affiliated faculty. The distribution of the faculty and staff follows.

Tenure Line Faculty

Assistant Professors Associate Professors Full Professors Adjunct Faculty
3 8 2 2
Non-Tenure Line Faculty
Adjunct Instructors Associate Instructor Teaching Assistants
3 1 3

The Ethnic Studies program has a strong and dedicated core of faculty that will carry out the teaching
responsibilities of the Ethnic Studies major. The faculty are prepared to and excited about carrying out the
proposed major. The faculty has been teaching the core curriculum over the last two years on a regular
basis.

The Ethnic Studies program will need to hire three new tenure line faculty within the next five years. The
program review undertaken in the 2007-2008 academic year confirmed this conclusion. In 2011-2012, a
search for a scholar with a background in sociology will be needed. Another faculty search will be executed
during the 2012-2013 academic year. The area of specialty will need to be in history. Finally, a third hire in
2014-2015 will be needed, whose area of specialization should be in social work with an emphasis on
American-Indian populations. These last two hires would replace two retiring faculty members. All of these
tenure line hires will have joint appointment with another department.

The Ethnic Studies program faculty is currently teaching 95% of the courses identified in element | through
IV on a regular basis. Three new .5 FTEs were added to the faculty in July 2008 who will help in teaching
other courses that need to be developed to round out the major offerings. The Ethnic Studies program
needs to identify the need for additional faculty required in each of the first five years of the program.

Staff
An undergraduate advisor will need to be hired in 2011-2012. This person will coordinate advising with the
Center for Ethnic Student Advising as well as University advising.

Library and Information Resources
The resources at Marriott Library are satisfactory for meeting the needs of the program as it carries out the
major.

Admission Requirements
Admission requirements will not depart from regular University undergraduate admission requirements.

Student Advisement

Advising will be conducted by a new in-house advisor, along with the director and one other faculty
member. The advisor will coordinate services with other advising units that advise students (University
advising and Center of Ethnic Student Advising).




Justification for Graduation Standards and Number of Credits

The number of credits that the major is requiring is consonant with other similar majors from other
University of Utah interdisciplinary programs. For example, Gender Studies requires 36 credit hours and
the Latin American Studies program is composed of 33 credit units. Outside of the rationale of
programmatic consonance with like majors, the 33 credit unit allows the Ethnic Studies program to
distribute the various requirement elements across various areas of study.

External Review and Accreditation

Six reviewers--three out of state and three within--from similar research intensive universities consulted on
the development of this major. Their input came about as a result of a regularly scheduled undergraduate
program review initiated by the University of Utah Undergraduate Studies Office (UGS). The parameters of
their input ranged from the design of an Ethnic Studies major to enhancing the student credit hour (SCH)
generation of the program.

Projected Enroliment

1 5 17 NA
2 10 18
3 13 17
4 18 17
5 50 18

Expansion of Existing Program
NA

Section Ill: Need

Program Need

The Salt Lake Tribune reported in May of 2008 that Utah's population is becoming more ethnically and
racially diverse than ever before. The demographic shift is also reflected at the University of Utah. The
proportion of students of color has doubled in the last eight years, currently standing at 12% of the total
student body. Two elements are propelling an Ethnic Studies major that will help the University of Utah be
responsive to the demographic changes locally as well as nationally. First, individuals from these ethnically
diverse populations are enrolling at the University of Utah seeking a major that will enable them to
understand the socio-historical dimensions of ethnically and racially diverse people within the United
States. The number of students who are assembling a version of this major through the University of Utah's
Bachelors of Undergraduate Studies Office has consistently increased over the last 4 years. Second,
employers are seeking employees who are culturally competent in their interactions with the diverse
populations within Utah and the country. This translates into understanding the social, historical and cultural
backgrounds of these various populations. The business and health services communities are looking to
the University of Utah to provide them with a workforce with the skills and competencies to work with
diverse populations. The ESP will fulfill both of these needs.




Labor Market Demand

The demographics of the state reflect a steady diversifying process. The University of Utah's Bureau of
Economic and Business Research reported in 2008 that all of the twenty nine counties experienced
significant growth in the population of ethnic minorities. Furthermore, nine of these are reporting at least
15% minority representation in their total population counts. The five counties (Salt Lake, Summit, Tooele,
Utah, Weber) constituting the Wasatch Front hovered between fourteen and twenty-three percent ethnic
minority. These five counties constitute the University of Utah's major student feeder areas. The pattern
holds nationally in many regions, according to the Brookings' State of Metropolitan America Policy Report
(2010). Minority populations are growing at a rapid rate. These populations will need to be served by a
workforce that recognizes the distinctive cultural and historical backdrops of these various populations.
Employers are seeking a workforce that not only has the linguistic competency to engage these various
ethnic groups, but also the cultural knowledge of these populations to engage them respectfully and
comprehensively. As an example, the largest sectors projected to grow in the Utah context, between 2010
and 2050, are expected in health and education--totaling a third of the total job growth (Perlich, 2006).
These are two employment domains where cultural competency is vital, which the Ethnic Studies major will
provide.

The employment pattern for past graduates of the Undergraduate Studies/Ethnic Studies Social Justice
major has included individuals entering education and health related fields. Five have become elementary
or secondary teachers while two have started either Masters or Ph.D. programs with the goal of joining the
professoriate. Four have begun graduate programs in the medical field.

Student Demand

The Bachelor of Undergraduate Studies program has been working with the Ethnic Studies program to help
students create an Ethnic Studies major, many times classified as a Social Justice major. Between the
years of 2005 and 2009 there was a steady stream of approximately fifteen to twenty students continuously
working towards the proposed program. Now that the ESP has stepped up its advertisement of this option,
the Bachelor of Undergraduate Studies has added six more students who were working toward this major
in the period spanning 2008-2010. The program anticipates that the students being drawn to the Ethnic
Studies major will include both students of color as well as white students, considering that the latter
comprise over 75% of the students who currently enroll in the program's courses.

Similar Programs
No higher education institution in Utah offers a major in Ethnic Studies, but every research intensive
institution in the intermountain west and in the PAC-12 offers such a major.

Collaboration with and Impact on Other USHE Institutions
No other institutions within Utah offer this degree.

Benefits

The key benefit of this major to the state is that it prepares its workforce for a diverse population. The
University of Utah's Bureau of Economic and Business Research indicates that the diversification of the
state's populations requires a workforce that is adept at understanding the needs and perspectives of a
changing demographic landscape. This major will provide individuals who will be employed in Utah with this
knowledge. To further facilitate students’ skills, the major will be structured to facilitate a double major
option.




The USHE will also benefit from the addition of this program in that no other institution in the USHE offers a
major in this area. Furthermore, the establishment of this major would help keep the USHE competitive with
other similar institutions in the West by matching what other comparable research intensive institutions,
such as the University of California system and the University of Colorado, already offer.

Consistency with Institutional Mission

The University of Utah has as one of its central objectives to provide students with an opportunity for
interdisciplinary studies. The Ethnic Studies major embraces and actualizes this objective by providing
students with a rich interdisciplinary program of study that weaves together conversations about ethnicity,
race and diversity through disciplines such as English, History, Political Science, Education and Sociology.
The University of Utah also embraces helping students understand international relationships. The
proposed major will help students understand processes and experiences of social internationalization, or
migration, and settlement on the shores of the U.S.

Section IV: Program and Student Assessment

Program Assessment
The goals of the Ethnic Studies program are to:

1. Provide students with an interdisciplinary understanding of the histories, experiences, and knowledge of
diverse U.S. populations, and help them develop an understanding of the socio-historical formation and
functioning of race (as a construct) within the U.S. context.

2. Develop students' analytical skills. The program seeks to help students read academic and social texts
critically and develop their communication (written and oral) skills to present their ideas in various settings.

3. Provide students with a framework for identifying social, economic and institutional resources within
Utah's diverse ethnic communities.

Assessment Mechanisms
1. Written and oral examinations within Ethnic Study courses.

2, Oral presentations within classes.

3. Course projects and papers will also comprise a strong element for determining students' analysis skills
and ability to articulate their positions.

Expected Standards of Performance
The expected standards of performance will encompass both content level and skill level standards.

1. Students will have developed an understanding of the socio-historical relations shaping the political,
economic and/or social trajectory of at least two U.S. based ethnic groups.

2. Students will be able to explain at least two of the social and historical forces shaping the formation of
race and racial categories in the U.S.




3. Students will be able to define and explain key concepts that underpin the program's content (e.g.,
intersectionality, racial formation, cultural knowledge, social justice, essentialist and cultural).

4, Students will be able to define the ways in which race, gender, and social class intersect in producing
different world views and knowledge frameworks of at least two U.S. based ethnic groups.

5. Students will be able to employ and differentiate between theories to explain patterns and events of
social protest and domination that comprise the landscape of U.S. history.

6. Students will develop college level proficiency in their writing skills, specifically identifying and employing
the conventions of writing academic texts in both the humanities as well as the social sciences.

7. Students will be able to present an organized presentation of key concepts found in their Ethnic Studies
courses.

8. Students will be able to identify the ways in which to frame questions of studying race and ethnicity that
correspond to at least two disciplines.

9. A summative evaluation will be built into the capstone course. Specifically, the course will include a
summative course paper that prompts students to trace one of the key threads that they have engaged in
during their coursework.

These represent standards that the Ethnic Studies faculty believes are crucial to students’ academic and
professional development.




Section V: Finance

Yearl |Year2 |Year3 | Year4 | Year5

Salaries and Wages 519378 | 529765 | 540360 | 551168 | 562191
Benefits
Total Personnel 519378 | 529765 | 540360 | 551168 | 562191
Current Expense 21615 | 21615 | 21615 | 21615 | 21615
Travel

Capital
Library Expense
Total Expense 540993 | 551380 | 561975 | 572783 | 583806

Revenue

Legislative Appropriation
Grants and Contracts
Donations

Reallocation

Tuition to Program 540993 | 551380 | 561975 | 572783 | 583806
Fees
Total Revenue | 540993 | 551380 | 561975 | 572783 | 583806

Difference
Revenue-Expense 1 0 | 0 | 0 l 0 0

Budget Comments

The expenses across the five year projections reflect costs supporting students enrolled in the major, the
various Ethnic Studies minors, as well as the other diversity courses that serve the larger University of Utah
campus in meeting the university's diversity requirement. No additional monies are requested to provide the
major.

Funding Sources
Funding for the program comes through traditional institutional allocations.

Reallocation
N/A

Impact on Existing Budgets

No other programs will be affected by the organization of faculty or corresponding budgets.

The expenses across the five year projections reflect costs supporting students enrolled in the major, the
various Ethnic Studies minors, as well as the other diversity courses that serve the larger University of Utah
campus in meeting the university's diversity requirement. No additional monies are requested to provide the
major.




Appendix A: Program Curriculum

All Program Courses

Core Courses

ETHNC 2500 Introduction to Ethnic Studies 3
ETHNC 2550 African American Experience 3
ETHNC 2560 Chicana/o Experience 3
ETHNC 2570 American Indian Experience 3
ETHNC 2580 Asian Pacific American Experience 3
Two theory courses:
ETHNC 3420 American Racism 3
ETHNC 3010 Black Popular Culture 3
ETHNC 4020 Black Feminist Thought 3
ETHNC 5250 Migration, Diaspora and U.S. Community 3
ETHNC 5800 Teories of Social Inequality and Justice 3
One research and Methodology
course:
*ETHNC 5100 Interdisciplinary Research in Ethnic Studies 3
One capstone course:
ETHNC 5010 Advanced Explorationi in Ethnic Studies 3
(*Denotes new course to be added
to Program)

Sub-Total 18
Elective Courses
Five elective courses distributed
across three areas (i.e. ChicanO/a,
American Indian, Asian American
content). No more than two from
each content.
ETHNC 3150 indian Law and Policy 3
ETHNC 3180 American Indian Land, Waters, and Resources 3
ETHNC 3190 Racial and Ethnic Politics 3
ETHNC 3290 Ethnic Minority Families 3
ETHNC 3300 Peoples of Utah 3
ETHNC 3365 Ethnic Minorities in America 3
ETHNC 3400 intercultural Communication 3
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ETHNC 3450

ETHNC 3474
ETHNC 3480
ETHNC 3520
ETHNC 3540
ETHNC 3550
ETHNC 3600

ETHNC 3650
ETHNC 3700
ETHNC 3740
ETHNC 3750
ETHNC 3760
ETHNC 3761
ETHNC 3770
ETHNC 3860
ETHNC 3870
ETHNC 3880
ETHNC 3910
ETHNC 3920
ETHNC 3950
ETHNC 3960
ETHNC 3970
ETHNC 3980
ETHNC 3990
ETHNC 4010
ETHNC 4015
EHTNC 4150
ETHNC 4200
ETHNC 4330
ETHNC 4540
ETHNC 4550
ETHNC 4560
ETHNC 4600
EHTNC 4670
ETHNC 4690
EHTNC 4700
ETHNC 4800
ETHNC 5000
ETHNC 5110

Intergroup Relations: Our Prejudices and
Sterotypes
Mental Health of Asian Pacific Americans

Asian American Personality & Mental Health
Asian Pacific American Contemporary Issues
Contemporary Black Thought

Political Economics in Black America

Native Americans in Modern Society:
Implications for Social Policy v
Race, Class and Gender Inequity in Education

Masterpieces of Mexican Literature
American Indian Literature

Asian Pacific American Literature
African American Literature

African American Literature Il
Chicana/o Literature

La Chicana

American indian Women

Asian Pacific American Women
Special Topics

Independent Study

Selected African American Topics
Selected Chicana/o Topics

Selected American indian Topics
Selected Asian American Topics
Selected Pacific Islander Topics

Black Popular Culture

Asian Americans and Popular Culture
Introduction to Multicultural Education
Chicana/o Expression

Chicana/o Culture via Media
Chicana/o History since 1849

Latinos in the United States

Chicano Civil Rights Movement
Asian Pacific American History
History of Native American Peoples
African American History: 1619-1890
African American History since 1890
African American Religious Experiences
Bell Hooks Seminar

Folklore Genres

w W w w ww

W W W W W W wwwwwwwwwwwwwwwwwuwwwwwwwww
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ETHNC 5290 Gender and Minorities Across the Lifespan 3

ETHNC 5350 Diaspora, Transnationalism & U.S. Community 3

ETHNC 5400 Asian Pacific American Education Experiences 3

ETHNC 5430 Asian Pacific American Politics 3

ETHNC 5450 Communication and Culture 3

ETHNC 5540 Media and Diversity 3

ETHNC 5560 Social Psychology of Human Diversity 3

ETHNC 5590 intensive Spanish, Culture and Community 3
Services in Mexico

ETHNC 5610 Gender, Race, Class and Community 3

ETHNC 5810 Independent Study 3

ETHNC 5830 Chicana Feminist Theories 3

ETHNC 5840 Studies in African American Literatuer 3

ETHNC 5850 Special Topics: African American 3

ETHNC 5860 Special Topics: Chicana/o 3

ETHNC 5870 Special Topics: American Indian 3

ETHNC 5880 Special Topics: Asian Pacific American 3

ETHNC 5890 Exploring Diversity 3
Sub-Total 15
Total Number of Credits 33

12



Appendix B: Program Schedule

Year 1

Fall Semester

ETHNC 2500

Introduction to Ethnic Studies

Spring Semester

ETHNC 2580

American Indian Experience

‘Year 2 .

Fall Semester.

ETHNC 3600

Native Americans in Modern
Society: Implications for Social
Policy

Spring Semester.

Contemporary Black Thought

ETHNC 3540

ETHNC 5800 Theories of Social Inequality

Year 3

Fall Semester

ETHNC 4020 Black Feminist Thought

ETHNC 3860 La Chicana

Spring Semester

ETHNC 5100 Interdisciplinary Research in Ethnic
Studies

ETHNC 3300 Peoples of Utah

Year4 T : R

Fall Semester

ETHNC 4670 History of Native American Peoples

ETHNC 5010 Advanced Analysis in Ethnic Studies
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Lourdes Alberto, Ph.D.
Edward Buendia, Ph.D.
Donna Dehyle, Ph.D.
Roderic Land, Ph.D.

E. Daniel Edwards, Ph.D.
Edmund Fong, Ph.D.
Haruko Moriyasu, Ph.D.
Karen Johnson, Ph.D.
Wilfred Samuels, Ph.D.
Ronald Coleman, Ph.D.
William Smith, Ph.D.

Dolores Delgado-Bernal, Ph.D.

Dolores Calderon, Ph.D.
Lourdes Alberto, Ph.D.
Baodong Liu, Ph.D.
Armando Solorzano, Ph.D.

Appendix C: Faculty
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July 6, 2011
MEMORANDUM
TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Utah State University - Bachelor of Arts Degree in Global Communication

Issue

Officials at Utah State University (USU) request approval to offer a Bachelor of Arts Degree in Global
Communication, beginning Fall Semester 2011. The USU Institutional Board of Trustees approved this
program on May 6, 2011. The Regents’ Program Review Committee approved the proposed degree on
June 8, 2011 and recommended it be moved to the full board for approval.

Background

The Department of Languages, Philosophy and Speech Communication at Utah State University is
proposing a new Bachelor of Arts Degree in Global Communication. This major will prepare students with
knowledge, motivation, and skills necessary to thrive while engaging in work in intercultural contexts.
Students in this program will study communication, a second language, ethics, culture, and world affairs.
The major will also involve a practicum that will require the student to engage with a community distinct
from his or her own cultural community.

By participating in a carefully selected program of language, communication, philosophy and other
interdisciplinary courses, all students will come to understand linguistic and social influences on culture,
develop and learn about a variety of intercultural communication competencies, study the nature and
importance of business ethics, and learn principles of communication skills appropriate for organizational
and interpersonal settings. In addition, students will focus on a particular culture of interest by developing a
specific foreign language competency.

In keeping with Utah State’s mission statement, this major will cultivate diversity of thought and culture by
encouraging and facilitating student learning, discovery and engagement with other cultural communities.
This major aligns clearly with Utah State’s role of helping those within Utah to enhance their quality of life
and to function effectively in the global marketplace.

Policy Issues

Other Utah System of Higher Education institutions have reviewed this proposal, given input, and are
supportive of Utah State University offering this degree.




Commissioner's Recommendation

The Commissioner recommends the Regents approve the request to offer a Bachelor of Arts Degree in
Global Communication, effective Fall Semester, 2011.

William A. Sederburg, Commissioner

WAS/GW
Attachment




Academic, Career and Technical Education and Student Success Committee

Action Item

Bachelor's of Arts Degree in Global Communication

Utah State University

Prepared for
William A. Sederburg
By
Gary Wixom

June 6, 2011




Section I: The Request

Utah State University requests approval to offer a new major in Global Communication (B.A.),
effective Fall 2011.

Section II: Program Description

Complete Program Description: Global Communication Major

As technological advances bring the world’s peoples closer together, the ability to communicate
effectively across cultures and languages is becoming increasingly valuable. The Department of
Languages, Philosophy, and Speech Communication proposes to prepare students for this future
by offering a major program in Global Communication. Students in this program will acquire
knowledge in language, communication, culture, ethics, and world affairs.

In language courses, second language skills of speaking, listening, reading, and writing are
developed communicatively through contextualized and theme-based units addressing current
issues. In communication courses students will focus on the understanding and skills necessary to
accomplish relational and organizational goals, manage conflict, and interact effectively in diverse
social environments. In culture courses, students will learn about both general and specific cross-
cultural differences as well as how to appropriately and effectively work with others who are
culturally diverse. In ethics courses students will study judgments of what constitutes ethical
conduct in intercultural contexts and the reasoning behind these assessments. In world affairs
courses students will gain a broad perspective on large scale issues that influence a variety of
international relations and specific regions of the world.

Minimum Departmental Requirements

Total Credits and Minimum Departmental Requirements

Global Communication Major requires 36 credit hours

Grade Point Average to Declare a Major: 2.5 Career GPA

Grade Point Average required to graduate with Major: 2.5 GPA within courses for the major
Courses for the Global Communication Major require minimum grades of C- or better.
Courses for the Global Communication Major may not be taken on a Pass/Fail Basis.

Global Communication Major Requirements

A. Culture General Requirement (6 hours)
SPCH 3330 Intercultural Communication
LANG/SPCH 2330 Communication in a Global Era

B. Cpmmunication Requirement (9 hours). One course from each of the three options below is
reqUIred; SI?CH 2110 Interpersonal Communication; or SPCH 4200 Language, Thought, and
f‘gtllf(rl]H 3250 Organizational Communication; or SPCH 4350 Organizations and Social
ChangeOrganizations; or SPCH 3500 Communication and Leadership
;ﬁ;(g:-iic%oo Communication and Conflict; SPCH 3400 Persuasion; or SPCH 5300 Visual




C. Ethics Requirement (3 hours)
PHIL 3520 Business Ethics or PHIL 1120 Social Ethics or PHIL 2400 Ethics

D. World Affairs Requirement (6 hours)
ANTH 3130 Peoples of Latin America  ENGL 2210 Introduction to Folklore

ENGL 3700 Regional Folklore ENGL 5700 Folk Narrative

HIST 3240 Modern Europe HIST 3410 Modern Middle East

HIST 3480 History of China HIST 3630 Modern Latin America

HIST 4330 Modern Germany LANG 3550 Cultures of East Asia

POLS 3100 Global Issues POLS 4210 European Union Politics
POLS 3250 Chinese Government Politics POLS 3270 Latin American Government
and Politics

POLS 3230 Middle Eastern Government and Politics

E. Language/Culture Specific Requirements (9 hours) Three credits from each of the three options
below are required. All three courses must be from the same language.
*3000 Level Language Grammar Course in Arabic, Chinese, French, German, Japanese,
Portuguese, Russian, or Spanish, (depending upon the language the course numbers
would be 3010, 3020, 3040, or 3050)
* Language Specific Business Course: CHIN 3510 Chinese Business Language; FREN
3510 Business French; GERM 3510 Business German; JAPN 3510 Japanese for the
Business Environment; PORT 3510 Business Portuguese; RUSS 3510 Business Russian;
SPAN 3510 Business Spanish,
* A Culture, History or Civilization Course in Language of choice

F. Practicum (3 credits) The Practicum may not be taken until the student has completed at least
one course in each of the five areas (A-E) just reviewed.
This practicum should tie together various elements of the program through practical
experience in service learning, or internship experience in a cultural community distinct
from the student’s own culture. Approval for the particular practicum experience must be
granted by the student's advisor prior to the experience. Please visit with your advisor
early on in the decision process.

Purpose of Degree

The Department of Languages, Philosophy and Speech Communication propose a new major in
Global Communication. This major will prepare students with knowledge, motivation, and skills
necessary to thrive while engaging in work in intercultural contexts. Students in this program will
study communication, a second language, ethics, culture, and world affairs. The major will require
coursework in five main areas: introductory courses on intercultural and global communication;
communication specific courses on interpersonal communication, communicating in organizations,
persuasion and conflict management; philosophy courses on ethics; language courses that focus
on language skills in applied areas, such as business (majors will need to select a specific second
language in which to gain expertise); and courses on world affairs that apply to students specific
goals. The major will also involve a practicum that will require the student to engage with a
community cultural distinct from his or her own cultural community.




By participating in a carefully selected program of language, communication, philosophy and other
interdisciplinary courses, all students will come to understand linguistic and social influences on
culture, develop and learn about a variety of intercultural communication competencies, study the
nature and importance of business ethics, and learn principles of communication skills appropriate
for organizational and interpersonal settings. In addition, students will focus on a particular culture
of interest by developing a specific foreign language competency.

Excellent communication skills are highly valued by employers. In this age of multinational
corporations, businesses are looking for sales managers, executives, marketing specialists,
personnel managers, accountants, and finance specialists who speak a second language. In
addition, positions with non-profit organizations and various government agencies all encourage
strong communication skills, second language abilities and a broad understanding of the global
village in which we now live. The global communication major prepares students for a wide variety
of positions and careers.

Institutional Readiness

Utah State is well situated to offer this major. The university has strong, vibrant programs in
languages, human communication, and philosophy, as demonstrated in a recent review of these
programs for the Board of Regents. In addition, these three programs are housed together in one
department, which facilitates coordination and implementation. Indeed, Utah State’s decision to
group the languages, philosophy, and speech communication programs into one unit provides a
perfect foundation on which to build an interdisciplinary program without some of the cross
department challenges in terms of budgets and personnel that such programs often face. Virtually
all of the courses in the proposed major (except for the practicum) already exist. In essence, the
proposed major allows Utah State to do more to serve its constituencies with its current resources.

Faculty

The number of faculty who teach in the Department of Languages, Philosophy, and Speech
Communication who could directly teach courses within this program is twenty-nine. Of that twenty-
nine faculty, twenty-seven of them have Ph.D.’s and two of them have Master’s degrees.

Staff
The Department of Languages, Philosophy, and Speech Communication does not anticipate the
need to hire additional staff in the administration of the proposed major.

Library and Information Resources
Utah State University’s Merrill-Cazier library already offers excellent resources to support the
proposed program.

Admission Requirements

1. New freshmen admitted to USU in good standing qualify for admission to this major. A
complete application includes a one- to two-page letter explaining the student’s interest in
this program, a copy of the student's transcript, a GPA of 2.5.

2. Transfer students from other institutions need a 2.5 total GPA for admission to this major in
good standing.

3. Students transferring from other USU majors need a total GPA of 2.5 for admission to this
major in good standing.




Student Advisement

Students in the major will have three levels of advisement, faculty, department staff, and college
staff. When students first declare the major they may either request a specific faculty advisor or
they will be assigned one. The faculty involved in this advising will be those with a background in
either languages or intercultural communication. Specific course choices and long term career
planning will be done in consultation with the faculty member. The department also has a
departmental advisor who helps all majors as they navigate basic major requirements and general
education expectations. The students in this major will also have access to this person. Finally, as
with all college students, the students will be able to use the College of Humanities and Social
Sciences general advising center as they move toward graduation.

Justification for Graduation Standards and Number of Credits
The proposed major aligns with the standards and number of credits of other degree programs
granting the baccalaureate at Utah State University and in harmony with Regents Policy.

External Review and Accreditation
No consultants were involved in the development of this program. No special professional
accreditation will be sought.

Projected Enrollment

1 20 29 115
2 45 29 2:1
3 60 29 2:1
4 70 29 2.5:1
5 80 29 3:1

*This represents the number of faculty in the entire department. Faculty have responsibilities
beyond this one degree program.

Section lll: Need

Program Need

Responding to student requests, changes in the labor market, and faculty analysis of current
trends, this major will prepare students with the knowledge, motivation, and skills necessary to
thrive while engaging in work in intercultural contexts. In keeping with Utah State's mission
statement, this major will cultivate diversity of thought and culture by encouraging and facilitating
student learning, discovery, and engagement with other cultural communities. This major aligns
clearly with Utah State’s role of helping those within Utah to enhance their quality of life and to
function effectively in the global marketplace. By adding this major, Utah State is better able to
meet its mission and the students will have a program that allows them to focus on specific skills
associated with languages, interpersonal communication, and organizational communication skills
within an ethical and culturally sensitive context.




Labor Market Demand

As technological advances bring the world’s peoples closer together, the ability to communicate
effectively across cultures and languages is becoming increasingly valuable. Excellent
communication skills are highly valued by employers. In this age of multinational corporations,
businesses are looking for sales managers, executives, marketing specialists, personnel
managers, accountants, and finance specialists who speak a second language. [n addition,
positions with non-profit organizations and various government agencies all encourage strong
communication skills, second language abilities and a broad understanding of the global village in
which we now live. The global communication major prepares students for a wide variety of
positions and careers.

Student Demand

During the development stage of this major, over one hundred students were asked about the idea
of a Global Communication major compared to ideas about leadership and idea of being a global
citizen. The idea of a major focused on global communication was the clear favorite, as 90 of the
132 students surveyed preferred the idea of a global communication major. There is strong interest
and demand among the student body for this major.

Similar Programs

There are no specific Global Communication majors in the USHE system. Given the
interdisciplinary nature of this proposed program, the closest majors of this type are the
interdisciplinary “International Studies” programs at Utah State University (housed in the Political
Science Department) and the “International Studies” major at the University of Utah (an
interdisciplinary program housed in the College of Humanities). The proposed Global
Communication major certainly has some similarities to the International Studies programs at Utah
State in terms of the international and multidisciplinary foci, but it is different in terms of the level of
emphasis. The International Studies program emphasizes large-scale, macro-level issues and is
supplemented by some micro-level skills such as language learning. The proposed major reverses
this emphasis, with the primary foci being interpersonal communication skills to be used in
interactions in a global setting, such as language-specific interaction in global settings; the
development of face-to-face intercultural communication skills; conflict management, and a firm
grounding in philosophical ethics to inform engagement in international business, governmental,
and non-governmental organizations (NGOs). The program at the University of Utah overlaps with
this proposed program in terms of some of its goals, but again has a larger focus on specific area
studies, whereas the proposed major has more communication and foreign language requirements
and an ethics requirement. It is also worth noting that, given the increasing importance of
communicating in a multi-cultural or global environment, having majors tied to this growing need at
both of the two largest state universities makes good sense.

Collaboration with and Impact on Other USHE Institutions

There are no specific Global Communication majors in the USHE. As is true with any major that is
interdisciplinary in nature, the proposed program has ties to a wide variety of discipline-specific
programs, such as speech communication, linguistics, cultural anthropology, sociology, history,
philosophy, the languages and more. Although each of these programs has aspects related to the
new major, the new major has distinctive foci not available through a disciplinary specific program.
The combination of foci on interpersonal communication skills related to conflict and relationship
building combined with the practical knowledge associated with second language learning, along




with courses in ethics makes this a unique major that fits a particular need not met through
discipline specific programs. The proposed program is additive in nature, just as discipline specific
programs serve a vital role in higher education, interdisciplinary programs provide a small, but
important option for the students.

Benefits

In keeping with Utah State’s mission statement, this major will cultivate diversity of thought and
culture by encouraging and facilitating student learning, discovery and engagement with other
cultural communities

Consistency with Institutional Mission
This major aligns clearly with Utah State’s role of helping those within Utah to enhance their quality
of life and to function effectively in the global marketplace.

Section IV: Program and Student Assessment

Program Assessment
The overarching goal of the program is to provide students with the knowledge, motivation, and
skills necessary to thrive while engaging in work in intercultural contexts. The specific outcomes
(core competencies) associated with this goal include:
o Working fluency in at least two languages.
¢ Understanding of culture specific norms associated with communities using the two
languages noted above.
o Understanding of the implications of culture in general and its influence on daily
interactions.
o Knowledge and adoption of successful face-to-face communication skills for both
organizational and interpersonal settings.
¢ Understanding and appreciation of the nature of ethical behavior in a variety of settings.
Students participate in a program consisting of language, communication, philosophy, and other
interdisciplinary courses, and all students will develop core competencies in the linguistic and
social influences on culture, study the nature and importance of business ethics, and learn
principles of communication skills appropriate for organizational and interpersonal settings. In
addition, students will focus on a particular culture of interest by developing a specific foreign
language competency.

Assessment tools will include testing in the core competencies reflected in the specific outcomes
outlined above and the development of a practicum, in which these core competencies are
employed in a real-world context.

Expected Standards of Performance

By participating in a carefully selected program of language, communication, philosophy, and other
interdisciplinary courses, all students will come to understand linguistic and social influences on
culture, develop and learn about a variety of intercultural communication competencies, study the
nature and importance of business ethics, and learn principles of communication skills appropriate
for organizational and interpersonal settings.




Section V: Finance

Statement of Financial Support

No new funding will be required as the new major’s requirements will be met by the current faculty,
using resources already available in a focused manner. Funding for the faculty is mainly through
legislative appropriation and tuition.

Funding Sources
The program will be funded within existing budget and projected enroliment growth. Funding for the
faculty is mainly through legislative appropriation and tuition.

Reallocation

The program takes advantage of courses already offered, both within the Department of
Languages, Philosophy, and Speech Communication and within other units. As such, no
reallocation of funds is anticipated.

Impact on Existing Budgets
The impact on the Department’s existing budget will be minimal.




Utah State University
Global Communication Major

Einancial Analysis Form for All R401 Documents

Year 1 Year 2 Year 3 Year 4 Year 5

Students

Projected FTE Enroliment 20 45 60 70 80

Cost per FTE’ 4,200 3,996 3,882 3,810 3,741

Student/Faculty Ratio® 20 21 21 22 22

Projected Headcount 20 45 80 70 80
Projected Tuition

Gross Tuition 140,560 328,910 456,089 553,388 657,741
Tuition to Program

5 Year Budget Projection

Year 1 Year 2 Year 3 Year 4 Year 5

Salaries & Wages

Benefits

Total Personnel N/A - All costs are currently covered in existing
Current Expense programs. There are no additional faculty or staff
Travel FTE, library, or other operational funds required.
Capital
Library Expense

Total Expense

Legislative Appropriation
Grants & Contracts
Donations N/A - funded through existing resources
Reallocation
Tuition to Program
Fees
Total Revenue 0 0 0 0 0

Revenue - Expenses 0 0 0 0 0

! Represents the 2009-10 E&G cost of UG instruction in the department of LPSC (Languages, Philosophy,
and Speech Communication) divided by the 2009-10 AY UG student FTE in LPSC plus the projected
enrollment noted. Source: 2010 Department Profiles.

? Represents the 2009-10 AY UG student FTE in the department of LPSC plus the projected enrolment
noted divided by the 2009-10 AY E&G LPSC FTE faculty. Source: 2010 Department Profiles.




Requirement Area

Core Courses

Appendix A: Program Curriculum

Course Prefix, Number, and Title

Credit Hours

LANG/SPCH 2330 Communication in a Global
Era

SPCH 33330 Intercultural Communication
Practicum (not yet a course

3
3
3

Sub-Total

9

Elective Courses

SPCH 2110 Interpersonal Communication;
or SPCH 4200 Language, Thought and Action

SPCH 3250 Organizational Communication;
or SPCH 3500 Communication and Leadership;
or SPCH 4250 Organizational Communication

SPCH 3400 Persuasion;
or SPCH 3600 Communication and Conflict;
or SPCH 5300 Visual Communication

PHIL 1120 Social Ethics;
or PHIL 2400 Ethics;
or PHIL 3520 Business Ethics

Two Courses from the following:

ANTH 3130 Peoples of Latin America

ENGL 2210 Introduction to Folklore

ENGL 3700 Regional Folklore

ENGL 5700 Folk Narrative

HIST 3240 Modern Europe

HIST 3410 Modern Middle East

HIST 3480 History of China

HIST 3490 Survey of Japanese History
HIST 3630 Modern Latin America

HIST 4330 Modern Germany

LANG 3550 Cultures of East Asia

POLS 3100 Global Issues

POLS 3230 Middle Eastern Government and
Politics

POLS 3250 Chinese Government Politics
POLS 3270 Latin American Government and
Politics

POLS 4210 European Union Politics

Sub-Total

18

Arabic;
ARBC 2020 Arabic Second Year Il
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Language
Track/Options (as
applicable)

Continuation of
Language
Track/Options (as
applicable)

ARBC 3030 Introduction to Islam
ARBC 4040 Language and Culture of the Arab
World

Chinese:

CHIN 3010 Chinese Third Year |

or CHIN 3020 Chinese Third Year Ii;

and CHIN 3510 Chinese Business Language;
and CHIN 3100 Reading in Contemporary
Chinese Culture

or CHIN 3090 Introduction to Modern Chinese
Literature and Film

French:

FREN 3090 Intermediate Grammar and
Composition

or FREN 4090 Advanced Grammar and
Composition;

and FREN 3510 Business French;

and FREN 3550 French Civilization

or FREN 3570 France Today

German:

GERM 3050 Advanced German Grammar;
and GERM 3510 Business German;

and GERM 3550 Cultural History of German
Speaking Peoples

Japanese:

JAPN 3010 Japanese Third Year |

or JAPN 3020 Japanese Third Year |l;

and JAPN 3510 Japanese for the Business
Environment

and JAPN 3100 Readings in Contemporary
Japanese Culture

Portuguese:

PORT 3040 Advanced Portuguese Grammar and
Composition;

and PORT 3510 Business Portuguese;

and PORT 3570 Brazilian Culture and
Civilization

or PORT 3630 Brazilian Literature

Spanish:
SPAN 3040 Advanced Spanish Grammar
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and 3510 SPAN Business Spanish;

and SPAN 3550 Spanish Culture and Civilization
or SPAN 3570 Latin American Culture and
Civilization

Russian:

RUSS 3040 Advanced Russian Grammar and
Composition

or RUSS 3050 Advanced Russian Grammar and
Composition;

and RUSS 3510 Business Russian;

and RUSS 3300 Contemporary Russian
Language and Culture

or RUSS 3540 Russian Translation for Science,
Business, and Culture

Sub-Total 9

Total Number of Credits 36

New Courses to Be Added in the Next Five Years

The major will include a practicum, which is not yet on the books. The Department of Languages,
Philosophy, and Speech Communication has recently hired a professor in Arabic. New classes
from that program will most likely be added to the global communication major. Besides that, USU
does not anticipate adding new courses to the curriculum in the next 5 years. However, if new
faculty members can contribute to the program, the classes they teach might be considered as
additions.
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Term

Appendix B: Program Schedule

Suggested Schedule (Credits)

Fall-Sophomore Year

*LANG/SPCH 2330 (3)

Spring-Sophomore Year *Ethics Requirement (PHIL 1120, 2400, or 3520)(3)

Fall-Junior Year

*SPCH 3330 (3)

*3000 level Grammar Course (in Arabic, Chinese, French, German,
Japanese, Portuguese, Russian, or Spanish)(course numbers
Vary by language)(3)

*Communication Requirement (SPCH 2120 or SPCH 4200)(3)

Spring-Junior Year
3510, JAPN 3510,

5700, HIST

3550,POLS 3100,

4350)(3)

*Language Specific Business Course (CHIN 3510, FREN 3510, GERM

PORT 3510, RUSS 3510, or SPAN 3510) (3)
*World Affairs Requirement (ANTH 3130, ENGL 2210, ENGL 3700, ENGL
3240, HIST 3410, HIST 3480, HIST 3630, HIST 4330, LANG

POLS 4210, POLS 3250, POLS 3270, or POLS 3230)(3)
*Communication Requirement (SPCH 3250, SPCH 3500, or SPCH

Fall-Senior Year
Civilization course in

5700, HIST

3550,POLS 3100,

5300)(3)

*Language/Culture Specific Requirement (A Culture, History, or

Language of choice)(3)
*World Affairs Requirement (ANTH 3130, ENGL 2210, ENGL 3700, ENGL
3240, HIST 3410, HIST 3480, HIST 3630, HIST 4330, LANG

POLS 4210, POLS 3250, POLS 3270, or POLS 3230)(3)
*Communication Requirement (SPCH 3600, SPCH 3400, or SPCH

Spring-Senior Year

*Practicum (3)
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Notes:

At the beginning of their junior year, students in this major should at the third-year level in the
language of their choice.

The 3000 Level Language Course, Language Specific Business Course, and
Culture/History/Civilization Course must all be from the same language.
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Appendix C: Faculty

Albirini, Abdulkafi, Assistant Professor, Arabic.

Brasileiro, Marcus, Assistant Professor, Portuguese.

Cordero, Maria, Associate Professor, Spanish.

De Jonge-Kannan, Karin, Senior Lecturer, Linguistics.

Dominguez, Javier, Assistant Professor, Spanish.

Gordon, Sarah, Associate Professor, French.

Guo, Li, Assistant Professor, Chinese.

Hall, Brad, Professor, Intercultural Communication.

Huenemann, Charlie, Professor, Philosophy.

Jones, Christa, Assistant Professor, French.

Kleiner, Harrison, Instructor, Philosophy.

Koybaeva, Taira, Associate Professor, Intercultural Communication.

Krogh, Kevin, Lecturer, Spanish.

Lackstrom, John, Professor, Spanish and Linguistics.

McGonagill, Doris, Assistant Professor, German.

Neely, Atsuko, Lecturer, Japanese.

Peeples, Jennifer, Associate Professor, Interpersonal Communication, Conflict.
Rego, Cacilda, Associate Professor, Portuguese.

Richter, David, Assistant Professor, Spanish.

Roggia, Aaron, Lecturer, Spanish and Linguistics.

Sanders, Matthew, Assistant Professor, Organizational Communication and Leadership
Seiter, John, Professor, Intercultural and Interpersonal Communication, Persuasion.
Senda-Cook, Samantha, Lecturer, Intercultural and Interpersonal Communication.
Sherlock, Richard, Professor, Philosophy.

Spicer-Escalante, JP, Associate Professor, Spanish.

Spicer-Escalante, Maria-Luisa, Associate Professor, Spanish and Linguistics.
Steinhoff, Gordon, Associate Professor, Philosophy.

Sung, Ko-Yin, Assistant Professor, Chinese.

Tweraser, Felix, Associate Professor, German.
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July 6, 2011

MEMORANDUM

TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Southern Utah University - Bachelor of Arts/Bachelor of Science Dearee in General
Studies

{ssue

Southern Utah University (SUU) requests approval to offer Bachelor of Science and Bachelor of Arts
degree programs in General Studies, effective Fall Semester 2011. This program was approved by the
institutional Board of Trustees on March 16, 2011.

Background

Although Southern Utah University has Bachelor of Arts/Science in Interdisciplinary Studies degrees, which
follows a prescribed curriculum, SUU desires to follow other institutions in the state by creating a more
general degree, designed to accommodate a limited number of students whose educational pursuits would
be better suited by a flexible, self-constructed degree option.

The proposed General Studies degree is designed to meet the educational objectives of independently
minded, self directed learners seeking bachelor degree completion, allowing them to pursue, with
appropriate faculty supervision, a structured, yet customized sequence of courses designed to meet their
career objectives. The proposed degree is designed to be especially attractive to individuals who are not
currently enrolled, but who have attained a significant number of credit hours, either from SUU or other
institutions, and are seeking a program of study with flexibility to help them finish a bachelor's degree.

Before a student is accepted into this degree program, he/she will propose a program of study consistent
with career or professional goals, which is reviewed and approved by the dean of the appropriate academic
college or school, or his or her designee, in consultation with faculty from the college. All approved plans
will be required to have academic rigor and integrity, be consistent with the broad undergraduate
competencies of the academic area granting the degree, and be in harmony with the career or professional
goals of the student.

Given the flexibility granted by the General Studies degree, it is expected that the rationale underlying the
choice of General Studies as a major will vary widely from student to student. Some students, proactive in
charting their unique career direction, will see General Studies as a way to pursue a career path not
presently available in the University’s array of baccalaureate options. Other students may find themselves




changing direction midway through their academic program (a business student who decides to prepare for
medical school). For these students, a customized program may enable them to change directions,
pursuing their new goal in a fairly direct manner, as opposed to starting at the beginning of a new major. In
other cases, students with several years in the workforce will be returning to complete their degree, seeking
to customize a program which fosters their present field of employment.

Policy Issues
The Chief Academic Officers raised questions regarding advising, data to support the number of
prospective students, breadth and depth of the program and career options. SUU responded to all
concerns in a revised proposal. Thus, all issues were addressed.

Commissioner's Recommendation

The Commissioner recommends the Regents review Southern Utah University’s request for Bachelor of
Science/Bachelor of Arts Degrees in General Studies and approve the request once all questions are

addressed.

William A. Sederburg, Commissioner

WAS/PCS
Attachment
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Section I: The Request

Southern Utah University (SUU) requests approval to offer Bachelor of Science and Bachelor of Arts
degree program in General Studies, effective in the Fall Semester of 2011. Although the University has a
Bachelor of Arts/Science in Interdisciplinary Studies degree, which follows a prescribed curriculum, SUU
desires to follow other institutions in the state by creating a more general degree option, designed to
accommodate a limited number of students whose educational pursuits would be better suited by a flexible,
self-constructed degree option.

Section II: Program Description

Purpose and Rationale

The General Studies degree provides maximum flexibility for the student who wishes to embrace a broad
educational program of study while maintaining a focus on personal, career or professional goals. This
degree is a customized program in which the student, in collaboration with and under the guidance of
experts in the field of interest, undertakes the responsibility for the design of an undergraduate degree with
an emphasis in a selected area of study that reflects their particular personal and professional interests.
The program is intended for independent-minded, self-directed adult learners who have, at minimum,
completed an associate’s degree or who have earned a minimum of 60 college credits from a regionally
accredited college or university.

Before a student is accepted into this degree program, he/she will propose a program of study, consistent
with their educational goals, which is reviewed and approved by a faculty advisor and the dean of the
appropriate academic college or school, or his or her designee, in consultation with faculty from the college.
All approved plans will be required to have academic rigor and integrity, be consistent with the broad
undergraduate competencies of the academic area granting the degree, and be in harmony with the career
or professional goals of the student.

Learning Goals and Outcomes

The primary goal of the General Studies program is to be a platform for scholarship designed to meet a
student's unique educational objectives. Given the broad array of specified degree options available at
SUU, itis expected that the vast majority of students will select one of the standard majors. The General
Studies degree is designed to meet the needs of a small number of students seeking the opportunity to
create a more customized program of study. Given the nature of this degree program, learning objectives
for each student will be unique.

It is expected that graduates of this program will:
e Demonstrate an appropriate mastery of a body of knowledge and intellectual skill set typical of an
individualized approach to educational inquiry.
o  Synthesize knowledge from the discipline selected for their plan of study in order to solve
problems. A
o Demonstrate intellectual and practical skills, including inquiry and analysis skills, creative and
critical thinking, problem solving, and effective communication.




A key requirement for admission to the program is an application prepared by the student, proposing their
program of study and specifying the specific objectives and outcomes they expect to achieve in their
program. A degree program application is provided in Appendix B.

Relationship to Other Multidisciplinary Degrees at Southern Utah University

Southern Utah University currently offers a Bachelor of Interdisciplinary Studies (BIS) degree. The BIS
major requires students to integrate two or more specific disciplines into a customized program of study,
which is then linked together by a common core of classes designed to help students synthesize and
communicate the relevance of the integration. Specific numbers of credits are prescribed in each of the
disciplines used for the program of study and course substitution is not allowed within the common core.
The BIS degree is housed in University College and has a program administrator who approves proposed
programs of study.

The proposed Bachelor of General Studies degree differs from the BIS in that it allows more flexibility
overall, provides for course substitution, does not require a specific number of credits from any one
discipline, and is structured based on individual departmental approval as opposed to a central academic
program administrator.

Admission Requirements
Students seeking admission to the General Studies program must meet the following admission
requirements:

e Be astudentin good standing at Southern Utah University

o Have obtained at least 60 earned credits from an accredited higher education institution

e Must have a minimum cumulative SUU GPA of 2.0

e Departmental approval of proposed plan of study; each department represented in the program of

study must provide written approval.

Academic Oversight and Student Advisement

The dean of University College will provide day-to-day administration and oversight of the degree program,
with the SUU Deans’ Council, comprised of the academic deans from each of the university’s six colleges,
functioning in an advisory capacity. The Deans’ Council will assist the Dean of University College in setting
policy for the General Studies program, and formally review the program on an annual basis to assess its
effectiveness in meeting the needs of the target audience as well as the broader academic goals of the
university.

Students opting for the General Studies degree will receive extensive academic advising and mentoring.
Students accepted into the program will work closely with a faculty advisor who will lend expertise to help
the student craft a coherent program of study that ultimately must be approved by the Dean of the college
where a majority of credits will be taken. A dean’s academic authority and acumen combined with the
discipline expertise of the faculty advisor is needed to articulate and certify the coherence of the student's
General Studies program of study.

The first point of contact will be the Academic and Career Advising Center (ACAC) where students will be
provided general information for this degree program. Because academic advisors in the ACAC work
largely with undeclared students, they are trained to look for patterns relative to earned course work and
ask questions about student goals and interests. When the General Studies degree is mutually determined
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to be the best fit for students, they will be directed toward a selected faculty advisor who will help the
student build a coherent plan of study.

Because of the nature of the General Studies degree, it will be the faculty advisor who provides primary
academic advising to help students craft a program that combines earned credit with existing SUU courses.
A credible history of these kinds of advising relationships between faculty and students already exists at
SUU. Through the current BIS degree program, students and faculty advisors have been working together
to create individual programs of study for several years. Though there are distinct differences between the
proposed BGS and current BIS, which have already been articulated in this proposal, the practice of
student/faculty co-created programs of study is well established at SUU.

Intentionality of Student Learning

The design of a student's General Studies program must have meaning and purpose. To ensure this goal,
students seeking such a degree will pass a rigorous admission-application process (See Appendix B) and
receive comprehensive advising to ensure the BGS s the best fit for their educational interests. Students
will finalize their plan of study under a faculty advisor’s direction. The sequence of courses used for the
program of study will be assessed by both the faculty advisor and an academic dean to insure the program
matches with the intended outcomes of the degree as proposed by the student. Formative and summative
evaluation processes, which involve a required capstone experience, will help to guide the development
and outcomes of intentional learning.

Curricular Concentration and Coherence (See Appendix A)

The purpose of the General Studies degree is to allow students the ability to develop flexible programs of
study within SUU's academic framework in order to meet their individual educational goals and SUU's
universal graduation requirements. An academic emphasis, co-constructed between student and faculty
advisor, and approved by an academic dean, must be thematically cohesive, which is to be articulated by
the student in the application process. Broad inquiry across disciplines is highly encouraged. A common
core of classes (presented below) provides cohesiveness within the program and directs intellectual inquiry.
A required capstone experience will provide assessment of learning and student ability to synthesize
perspectives across disciplines.

Intellectual Engagement

Faculty in the students’ area of emphasis will be sought as needed for individualized consultations and,
when appropriate, individualized reading and research classes. This would typically be accomplished
through undergraduate research, internships, or other capstone experiences or courses.

Integration of Content and Learning Experiences

Reflective learning is fundamental to the General Studies degree. Among programs like the proposed
General Studies degree are common courses designed to help students connect their designed curriculum
from a variety of perspectives. As students design their individualized programs of study, the need for a set
of core courses is necessary to provide consistency and coherence, and to stimulate intellectual inquiry.
The proposed BGS degree will employ a common core of three classes (9 credits) that will provide identity
for the program and aid student ability to synthesize and connect concepts within and across disciplines.
Following is a brief description of each of the three courses that will make up the BGS core. The courses
and instructional resources are already in place. It should be noted that, with academic dean approval,
courses may be substituted with similar courses from existing SUU majors.




HONR 2010 Dialogue in the Disciplines (3 cr.)

Existing General Education course open to and appropriate for all students. This course would serve as
the introductory course for the BGS major. The course provides a basic introduction to communication
across disciplines and multiple perspectives of thought. This course may be taken before a student is
formally admitted to the BGS program.

Prerequisite: none

UNIV 4010 Contemporary Issues (3 Cr.)

A team of three to four faculty members choose a contemporary issue or topic to explore over the course of
a semester and approach it from their unique disciplinary perspectives. Students engage in writing
projects and class discussions to stimulate deeper disciplinary thought as they explore a contemporary
issue or topic over the course of a semester. A significant writing project is required.

Prerequisite: HONR 2010 and formal admittance to BGS program

UNIV 4020 Capstone Seminar (3 Cr.)

Students propose an independent study to fully integrate their unique plan of study and produce a
significant synthesis project. Independent study will be facilitated under a faculty member’s supervision
who must be knowledgeable about the topic of the student's project. This course should be taken during a
student’s senior year. An approved capstone course in an existing major may substitute for this course.
Prerequisite: UNIV 4010 and senior standing

A student will typically enter the degree path with a mature academic record (60+ credits); the balance of
the degree will require reflection on what has occurred and what will occur in preparing the student to enter
a career field. Accurate and accessible advising is the lynch pin as the student will work with a faculty
advisor in reflection, design, and targeted course completion.

Graduation Requirements
The degree requirements for General Studies include the following:
o 120 total credits
Grade point average of 2.0 SUU cumulative GPA - in good standing at SUU
40 credits of upper-division courses (minimum of 21 from the BGS major)
Completion of an approved capstone experience
Completion of SUU's General Education Requirement
Completion of Experiential Education Requirement
Courses can be chosen from multiple disciplines but must constitute a coherent plan of study
approved by a faculty advisor in a discipline where a majority of credits reside; approval of the
Academic Dean over that discipline is also required (see Appendix B).

Comparison with Other General Studies Degrees around the Country

Degree programs in General Studies are offered at many universities around the country, including Utah
Valley State University, Weber State University, Nevada State College, Emporia State University, Simon
Fraser University, Oakland University, Murray State University, and Colorado Mountain College. Each
program has a unique structure and requirements, designed to meet the institutional objectives and needs
of the target student population. Among programs reviewed, the proposed Southern Utah University
program most closely resembles programs offered at Utah Valley University and Utah State University, in
that these degrees bridge academic disciplines and employ a rigorous scholarly approach.
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Institutional Readiness

All components of the proposed General Studies program, including advising and curriculum, are already in
place at Southern Utah University. There would be no need for any curriculum changes or budgetary
adjustments.

Faculty
Since this degree will utilize the entire existing curriculum, no additional Faculty is required and all may
contribute.

Staff
Administration of the General Studies Degree will utilize the existing advising and administrative structure
housed within Southern Utah University's six academic colleges.

Library and Information Resources

The current collection of the SUU Library is sufficient to meet the demands of almost any focus that a
student chooses within Integrated Studies. This includes book collections, audio visual items, periodicals,
and other information resources.

External Review and Accreditation
No external review or accreditation agencies or consultants were used in the development of the proposed
Bachelors in General Studies.

Projected Enrollment
As noted above, enrollments for this program are expected to be modest, and spread across SUU’s seven
academic colleges. Enroliment projections for the first five years are indicated below:

Year 1 Year 2 Year 3 Year 4 Year 5
2010-11 201112 201213 201314 201415
10 15 20 25 30

Section llI: Need

Program Need

This program is designed to meet the unique needs of a small number of students whose circumstances
and/or educational and career objectives call for greater flexibility in the design of the academic program of
study. As described above, SUU's traditional degree programs provide the most discipline-focused
curriculum path and satisfy the needs of the vast majority of students. The proposed General Students
degree will offer the broadest degree option, providing discipline focus at the college-level, for the
independent, self-directed learner with a well articulated need for the skills obtained by pursing this type of
degree.

Audiences

Given the flexibility granted by the General Studies degree, it is expected that the rationale underlying the

choice of General Studies as a major will vary widely from student to student. This degree program will be
attractive to individuals who have earned a significant number of college credits and have several years in




the workforce, but who desire to return to college to complete a bachelor's degree. A customized program
of study may better compliment their educational goals then a traditional SUU major. Some students,
proactive in charting their unique career direction, will see General Studies as a way to pursue an
educational path not presently available in the university’s array of baccalaureate options. Other students
may find themselves changing direction midway through their initial academic program and find it more
advantageous to construct a unique program of study so as not to delay time to graduation. For these
students, a customized program enables them to change directions and pursue new educational goals, as
opposed to starting at the beginning of a new major. These are just a few examples of populations for
which the General Studies Degree might prove attractive.

Value of the Degree to Graduates and Labor Market Demand

Southern Utah University recognizes the necessity to adequately prepare students for the global economy
of the 21stcentury. The ability to demonstrate active learning, effective communication, critical thinking
skills, global awareness, and engaged lifelong intellectual curiosity are foundational to SUU'’s academic
mission. It is well documented that employers, graduate and professional schools value these
characteristics and abilities in their employees and students. The General Studies program embraces
these ideals as the philosophical core of the program, thus becoming intentional about instilling these
attributes in students.

Student Demand

The program is not intended to attract large numbers of students. Rather, its intent is to meet the unique
academic and professional needs of a few students. Unlike programs requiring a certain number of
students to cover program related fixed costs, this program is designed to utilize the existing resources.

Similar Programs

Many institutions in the State offer similar degree programs. The University of Utah offers a Bachelor of
University Studies, Utah Valley University offers both a Bachelor degree in Interdisciplinary Studies and
Integrated Studies. Weber State University offers degrees in Integrated Studies as well. Common among
these degree programs is the expectation that students build a personal degree plan by combining courses
from multiple academic departments. As previously noted, Southern Utah University currently has its own
Bachelor of Interdisciplinary degree program, which exists as a more formal, cohort based program. The
proposed General Studies program at SUU is aligned with programs that allow students flexibility in the
construction of their plan of study and approval is granted by individual academic departments and colleges
instead of a centralized academic entity.

Collaboration with and Impact on Other USHE Institutions

Other programs from across the state-system of higher education were examined in order to inform
program relevancy and design for the proposed General Studies program at SUU. Since this degree is not
intended as a significant recruitment tool, but rather an alternative program of study, we do not envision any
impact on other USHE institutions.

Benefits

The proposed General Studies degree program will establish a rigorous, broad, degree option for the self-
directed student seeking an educational experience that is customized to meet their personal and
professional goals. As with all higher education degrees, the General Studies degree will help meet the
public demand for a learned population, or citizen scholars, which clearly supports USHE's plan that by the
year 2020, 55% of Utah's workforce has a college degree.
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Consistency with Institutional Mission

Students at Southern Utah University are expected to meet the challenges of rigorous programs of study.
Unique educational offerings and dedicated faculty promote both critical and creative thinking and scholarly
activity in a supportive learning environment. Students seeking the General Studies option participate in a
personalized, integrative, and experiential learning environment designed to foster critical thinking,
creativity, effective communication, and life-long intellectual curiosity. These themes and tenants are
consistent with SUU's academic mission.

Section IV: Program and Student Assessment

Program Assessment

The program is designed to meet the educational objectives of independently minded, self directed learners
seeking bachelor degree completion, allowing them to pursue a flexible, yet customized sequence of
courses to meet their unique personal and career objectives.

Assessment of the program will be done in a number of ways;

o Senior-level capstone experience will provide a culminating point of synthesis and integration
relative to the design of the BGS major.

o Exitinterviews, conducted by University College, at the time of graduation

o Post-graduation Job Report, conducted by University College, tracks students up to a year after
graduation

o Analysis of retention and time-to-graduation of program graduates

o Analysis of student’s specific paths to this degree (e.g. how and why did they choose this option)

o Analysis of the academic profile (e.g., ACT, GPA) of students who choose the General Studies
track

o The capstone experience (portfolio, internship, undergraduate research, etc.) by its very nature is a
form of assessment

Expected Standards of Performance

Program objectives and assessment criteria have been set forth earlier in this document. As noted above,
policy guidance and academic oversight for the General Studies program will be provided by the Dean of
University College with advisory input from the SUU Deans’ Council.. On an annual basis, the Deans'’
Council will meet with the University College Dean to evaluate the quality and progress of the program.

Section V: Finance

Budget

Because the existing curriculum and faculty are already in place for this general degree, there is no
additional cost to the institution. Increased retention of students who find an academic home in General
Studies might positively influence tuition revenues.




Appendix A
Bachelors of Arts/Science in General Studies

Course Number and Tltle m

General Education Core (see Chapter 14)

Core Course Requirement
Knowledge Areas Requirements
Umversrty Requrrements

UNIV 1010 Introduction to Experiential Education 1

UNIV 3925 EER Proposal 1

| UNIV 4925 Synthesis and Reﬂectlon 1
Degree Requirements - \
BA Degree — Foreign Language/ASL Reqmrement (16 hours E
or proficiency test)

BS Degree — Math or Science minimum requirement (12

hours Q
General Studies Major Requirements

Courses Selected for the BGS Major 54

1. Courses used for the General Studies major
must equal 54 credits and include HONR 2010,
UNIV 4010 and UNIV 4020.

2. Courses can be chosen from multiple
disciplines but must constitute a coherent plan of
study approved by the faculty member in the
discipline where a majority of credits reside; |
approval of the Academic Dean over that |
discipline is also required. ‘
3. An approved capstone expenence

4, A minimum of 21 credits of upper-division
course work is required in the major (40 total l

required for degree).

5 Only classes with grades of “C-" or higher will
be |
counted within the General Studies major;

General Electives
 Total forDegree =~



Appendix B
Southern Utah University
General Studies Degree Application

Type the information and responses to questions on this form. Please develop this proposal with a
faculty advisor who has knowledge of and expertise in your academic areas of interest. This form
must be signed by you, your faculty advisor, and dean of the college where a majority of courses reside. A
professional academic advisor may of assistance in helping you identify an appropriate faculty advisor.

Name: Att:
Local Address:

Street City State Zip
Phone: E-mail:

Semester and year you intend to graduate:

College of emphasis:

1. Interest: Explain why you are interested in the General Studies Degree. Please indicate clearly why
existing majors on campus will not help you meet your educational goals. Note that you must
demonstrate that you explored other majors before you will be admitted to this one.

2. What are your post-baccalaureate goals?
3. Describe your plan of study and how it relates to your goals.
4.. List the courses that constitute your program of study.

5. Briefly describe the capstone experience you will utilize to satisfy the BGS degree requirements:

Student Signature Date
Faculty Advisor Signature Date
Academic Dean'’s Signature Date
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July 6, 2011

MEMORANDUM

TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Southern Utah University — Minor in Women and Gender Studies

Issue

Southern Utah University requests approval of a Women and Gender Studies Minor, effective Spring 2012.
This program has been approved by the institutional Board of Trustees on March 16, 2011.

Background

Southern Utah University proposes the establishment of a 21-credit interdisciplinary Minor in Women and
Gender Studies (WGS) involving the departments of Sociology, Anthropology, Psychology, English,
History, Communications, and Political Science. This program will be housed in the Department of History
and Sociology and will offer three core courses—Introduction to Women and Gender Studies, Research in
Women/ Gender Studies, and a Women/Gender Studies Internship. In addition, the program will be
comprised of a diverse range of cross-listed courses from other departments in the College of Humanities
and Social Sciences. The content of elective classes should exhibit explicit and implicit connections to
women and gender in at least 50 percent of the curriculum as determined by a faculty advisory board.
Students will follow one of two tracks in the program—Global Engagement or Social Dynamics. The Minor
in Women and Gender Studies will be directed by the chair of the Department of History and Sociology with
two faculty coordinators—one for each track—from the interdisciplinary departments.

Students will have the chance to follow one of two tracks—Global Engagement or Social Dynamics—which
correspond with the global engagement and service learning tracks at SUU as well as with the core values
of involvement and personal growth, and community and social responsibility.

Policy Issues

Questions were raised about the perceived lack of faculty to teach philosophy, the need for an
administrator who would oversee the program’s growth and development, and a lack of differentiation
between Global Engagement and Social Dynamics. SUU explained that it had hired a philosophy faculty,
will add such an administrator as the program grows, and clarified the difference between its two tracks:
Global Engagement (international perspectives) and Social Dynamics (local and national contexts). The
CAOs support the proposed program stating that there is need for this program in the southern part of the

state.




Commissioner's Recommendation

The Commissioner recommends the request by Southern Utah University to offer a Minor in Women and

Gender Studies be reviewed by the Regents and approved.

William A. Sederburg, Commissioner

WAS/PCS
Attachment




Academic, Career and Technical Education, and Student Success Committee

Action Item

Request to Offer a Minor in Women and Gender Studies

Southern Utah University

Prepared for
William A. Sederburg
by
Phyllis C. Safman

July 6, 2011




Section I: The Request

Southern Utah University requests approval of a Women and Gender Studies Minor effective Spring 2012,
This program has been approved by the institutional Board of Trustees on March 16, 2011.

Section |I: Program Description

Program Description

The 21-credit interdisciplinary minor in Women and Gender Studies (WGS) involves Sociology,
Anthropology, Psychology, English, History, Communications, and Political Science to explore interactions
of feminism and gender in culture, race, history, and society. This program will offer three core courses—
Introduction to Women and Gender Studies, Research in Women/Gender Studies, and Women/Gender
Studies Internship. In addition the program will include a diverse range of cross-listed courses in the above
disciplines and thus will formalize a connection between existing courses that have been a long-standing
part of SUU’s curriculum. The courses will offer instruction on theory and analysis, research, and
experiential learning.

Students will have the chance to follow one of two tracks—Global Engagement or Social Dynamics—which
correspond with the global engagement and service learning tracks at SUU as well as the core values of
involvement and personal growth and community and social responsibility. In addition, the capstone
internship of the minor will involve a regional scholarly conference hosted by SUU during Women's Week in
which students will present peer-reviewed papers with professionals from the region, enhancing
experiential learning opportunities. The capstone internship will also provide opportunities for students to
work with community centers in the region, engage in a study abroad program, or complete this internship
at an agency in another country or state.

The minor will begin with WGS 2010 Introduction to Women and Gender Studies to be taught in Spring,
2012. Students will then take WGS 3010, Research in Women/Gender Studies during the subsequent fall.
Students will design their minor based on two tracks: Global Engagement or Social Dynamics. They will
select four courses from a list of interdisciplinary classes—two lower-division and two upper-division. At the
conclusion of these courses and the required course, they will take WGS 4010, Women/Gender Studies
Internship. This internship gives students the opportunity to create a capstone project that synthesizes
concepts of their chosen track.

The Minor in Women and Gender Studies will be directed by the chair of History and Sociology with two
faculty coordinators—one for each track—from the interdisciplinary departments. The content of

elective classes should exhibit explicit and implicit connections to women and gender in at least 50 percent
of the curriculum as determined by a faculty advisory board.

Purpose of Degree

Southern Utah University has a long history of increasing awareness regarding women and gender issues.
The establishment of the Women and Families Center has given students the opportunity to explore these
issues through programs and events such as Take Back the Night, Body Awareness Week, literary
readings, and guest speakers. However, students have requested that SUU also offer a program that will
approach such issues from a perspective involving research, analysis, synthesis, and dissemination. This
program will provide that perspective through an introductory course, a research methodology class, cross-
listed electives and an internship.




The Women and Gender Studies program is an inherent component of SUU’s Academic Roadmap in terms
of “increasing the number of valuable majors and minors,” creating an “Experiential Education
Requirement” and creating “Learning Communities to engage students in curricular and extra-curricular
activities.” To quote a letter of support from Donna Eddieman, Vice President for Student Services,
“‘Opportunities for dialogue around the topics that make up such a curriculum are important on every
campus and | am encouraged and excited that SUU will join the ranks of the many institutions that offer
such an opportunity.”

Southern Utah University currently offers a class in connection to Women's Week that addresses a different
theme each year pertaining to women and gender concerns. Past themes have been “Bridging the Gap
between Local and Global” and “Gender at the Crossroads.” This class has been gaining in popularity.
Enrollment over the past four years has increased from 4 in 2008 to 79 in 2011. The University also has a
long standing tradition of offering courses in this field. “Introduction to the Psychology of Gender,” “Men,
Women, & Society in Global Perspectives,” and “Politics and Gender” are just a few. In Fall 2010 UNIV
1000 offered a course titled Contemporary Feminist Thought that was well received. One UNIV 1000
Contemporary Feminist Thought student was able to transfer much of the material she learned and
developed in this UNIV 1000 course to a successful abstract submission to the “Education Without Borders
2011 International Conference.” This student project coincides well with SUU's current and established
programs focusing on women and gender. It also supports undergraduate research and the Academic
Roadmap. A minor will formalize the connection between these courses and build on the themes offered by
Women's Week.

Institutional Readiness

The College of Humanities and Social Sciences and the Center for Women and Families provide
administrative structures for supporting the Women and Gender Studies minor. The minor’s electives are all
established in the departments of History and Sociology, English, Psychology, Palitical Science, and
Communication. SUU has offered a one-credit hour course through Women’s Week that has had steady
enroliment for the past 20 years. The Center for Women and Families has helped organize the Women's
Week events and coinciding class and will provide recruitment for the minor. The minor will be housed in
the Department of History and Sociology. Two faculty coordinators will be designated from the
interdisciplinary departments as advisors for the Global Engagement and Social Dynamics tracks
respectively. There also will be an advisory board of faculty and staff to oversee the development of new
courses and the peer-reviewed regional women's conference. Because this program is based on a
coordination of already existing courses, it will have minimal impact on delivery of undergraduate
education. As the minor grows, there is the possibility of adding sections to classes that currently have full
enroliment and of increasing the frequency of some courses.

Faculty
There will not be the need for additional faculty for this program. The courses are being taught by current
faculty.

Staff

There will be no need for additional staff to support the program. The current HSS advisor is well-qualified
to advise students in this minor. The Department of History and Sociology as well as the Center for Women
and Families can provide administrative, secretarial, and clerical support.

Library and Information Resources
The library has sufficient resources for this minor and access to other resources through interlibrary loan.
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The Gerald R. Sherratt Library has 149 titles with the subject of “Gender,” varying from science and
biology, sociology and psychology. “Gender Identity” results in 80 records. “Women's Studies” results in
45 hits, and “Feminist Theory” has 105 records in our catalog. Some of these items are found in the Media
and Curriculum Collection.

SocINDEX with Full Text is the world's most comprehensive and highest quality sociology research
database. The database features more than 2,066,400 records with subject headings from a 19,750+ term
sociological thesaurus designed by subject experts and expert lexicographers.

Online journals are readily available in all areas of Women and Gender Studies.

Admission Requirements
Students must meet SUU admission criteria and earn at least a C in all courses counting towards the Minor
in Women and Gender Studies.

Student Advisement
Academic advising for students who have declared the Minor in Women and Gender Studies will be the
responsibility of the Humanities and Social Science advisor who advises for Sociology at SUU.

Justification for Graduation Standards and Number of Credits

In order to successfully complete the Women and Gender Studies minor, students must take and pass
(with a C or higher in each required course) 21 credits in the Women and Gender Studies minor. The
number of credit hours and the GPA requirements are consistent with existent minor degrees in the SUU
College of Humanities and Social Sciences, which range from 18-24 credits.

External Review and Accreditation

The planning committee has consulted the Women and Gender Studies minor with Manisha Desai, the
director of Women's Studies at the University of Connecticut. From this consultation and the review of
programs at Emory University and the University of California-Riverside, the committee chose to develop a
Minor in Women and Gender Studies (rather than only Women Studies) and designed a two-track program
based in the themes of Global Engagement and Social Dynamics. The committee also has consulted with
Dr. Ann Austin, director of the Women and Gender Studies program at Utah State University. She was
highly supportive of the SUU program and was particularly impressed with the inclusion of the class in
feminist research and methodology. She also was impressed with how the program is divided into the two
tracks of Global Engagement and Social Dynamics.

In addition, the committee consulted with Dr. Gerda Saunders, Associate Director of the Gender Studies
program at the University of Utah. She commented that the strength of such a program is the
interdisciplinary education it offers students. Exposure to a wide variety of disciplines through the electives,
such as English, Sociology, Political Science, or History leads students to become interested in one
discipline for their research project and potential graduate or professional studies. The background in
Women and Gender Studies enhances their perspective of that discipline.

The program also has been reviewed by Dr. Christine E. Bose (Professor of Stratification and Gender
Studies and former chair of Department of Women's Studies), University at Albany, SUNY. She suggests
that, as the minor grows, the committee add more courses pertaining to Women and Gender Studies. The
program is currently being reviewed by the following consultants: Dr. Josephine Beoku-Betts (Interim
Director, Women'’s Studies and Sociology, Florida Atlantic University; and Dr. Nancy A. Naples (Interim
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Director, Women's Studies Program), University of Connecticut.

As with all Humanities and Social Science programs at SUU, the Minor in Women and Gender Studies will
be subject to an institutional review process every five years. As a Carnegie Community Engaged campus
SUU intends to use the available resources to further develop the field of women and gender studies
through the Service Learning Center and Global Engagement Center as the minor progresses over time.

Projected Enroliment

1, 11 n/a
2 25 1.75 14 n/a
3 30 1.75 17 n/a
4 135 1.75 20 n/a
5 140 1.75 22 n/a

Formula for table: 1.75 FTE faculty based on 7 faculty teaching at a .25 FTE course

Expansion of Existing Program
This program is a new minor; however, it will build on the long-standing course offered through Women's
Week.

Section lll: Need

Program Need

Southern Utah University has a long history of increasing awareness regarding women and gender issues.
The establishment of the Women and Families Center has given students the opportunity to explore these
issues through programs and events such as Take Back the Night, Body Awareness Week, literary
readings, and guest speakers. However, students have been requesting a program pertaining to women
and gender studies that would build on events offered through the Center for Women and Families and on
courses offered through Women’s Week. The Women's Week enroliment has been steadily increasing--the
number for spring 2011 is 79 and climbing. This number demonstrates an increased need for and a stable
interest in a program that can expand current offerings and coordinate the existent popular courses that
pertain to Women and Gender Studies.

Women's and gender issues have become an essential component of the Humanities and Social Sciences.
It is important that SUU students have access to learning about women's and gender issues from
multidisciplinary perspectives. This minor will approach such issues from a perspective involving research,
analysis, synthesis, and dissemination through an introductory course, a research methodology class,
cross-listed electives and an internship.

SUU is one of the few four-year state institutions that does not offer such a program. Its rural location
makes necessary programs that can expand students' local and global awareness, which this program is
designed to do.

Market Demand
By providing students a solid understanding of women and gender issues from different perspectives, the




Women and Gender Studies minor program will prepare students for careers in such diverse fields as non-
profit organizations, international organizations, social work, law, government, academia, education, arts

and literature, journalism, and other areas that deal with women’s and gender issues, needs, and concerns.

The following quote from the University of Utah's Gender Studies program website specifies the career
possibilities for graduates with this minor: “Our graduates work in various fields, including human services,
law, social work, non-profit organizations, private business, the arts, health professions, and education.
Those who pursue graduate degrees study in many disciplines, including English, Political Science, Social
Work, Medicine, Sociology, Educational Administration, Law, Fine Arts, Anthropology, and Communication’
(http://www.genderstudies.utah.edu/about/index.cfm?content _id=1).

The Gender and Women Studies National Job Listing Website contains links to several of the above career
opportunities as well as links to listings to academic job postings
(http:/Awomenstudies.wisc.edu/careers.htm).

At SUU, the internships offered by the Center for Women and Families will allow students to be a proactive
force in the community by working with the Southem Utah Mobile Crisis Center, the Canyon Creek
Women'’s Crisis Center, the Family Support Center, and the Children’s Justice Center. These organizations
have expressed support for this minor. The WGS internship is designed so that students can also work with
an agency in another state, giving them a competitive edge when they graduate.

Included are statements that pertain to the market demand of this minor from letters of support which are
available upon request. The following is from Georgia Beth Thompson, a member of the Cedar City
Council. “As | now serve in a more civic oriented post, | continue to see both men and women with a desire
to understand gender issues and observe directly the continued rise of women into the political arena—
both as individuals who serve on various committees and as women who run for and are elected to public
office.” In addition, Kurt Harris, Director of Global Engagement at Southem Utah University, states,
“Students combining a minor in Women and Gender Studies (WGS) with a major in any discipline will
undoubtedly be able to produce stronger job and graduate school applications than those students lacking
the minor. The WGS minor gives students not only a valuable knowledge base but also the opportunity to
think critically about family relations, cultural interactions, and political structures. Such study will enhance
students’ personal and professional lives in many unforeseeable ways.”

In order for students to be competitive in graduate school, they need to be aware of contemporary theory
and research methods. The Women Studies minor program focuses on global engagement and social
dynamics (race, class, gender, nationality, citizenship status); the approach enables students to critically
engage and examine global and social issues. This minor will also complement other programs in the
Humanities and Social Sciences such as Sociology, English, Communication, Psychology, and Political
Science. As was mentioned above, the exposure to a wide variety of disciplines through the minor leads
students to become interested in one discipline for potential graduate or professional studies. The
background in Women and Gender studies enhances their perspective of that discipline.

Southern Utah University is one of the few four-year institutions in the state not offering a program in either
women or gender studies. This program will benefit not only the local community but the southern Utah
region as well through the internships




Student Demand

The impetus for a Women and Gender Studies program at SUU started over 20 years ago through the
Women's Resource Committee and evolved into the student-generated Center for Women and Families.
For the past several years, students have been requesting a program pertaining to women and gender
studies that would build on events offered through the Center for Women and Families and on courses
offered through Women’s Week. Women's Week is an event of guest lectures and workshops pertaining to
women and gender studies. Enrollment in the class offered through Women's Week has increased
dramatically from 4 in 2008 to 79 in 2009. The Women'’s Week enrollment for Spring 2011 is 79 and
climbing. These numbers demonstrate an increased need for and a stable interest in a program that can
expand offerings in Women and Gender Studies and coordinate the existent popular courses that pertain to
this discipline. The director of the Center for Women and Families estimates that approximately 25 students
would be interested in the minor.

A committee of faculty, staff, and students will actively recruit for the minor during Women'’s Week 2011.
The inclusion of the minor on the SUU Academic Roadmap template demonstrates the administration’s
commitment to this program. The Center for Women and Families did a petition in Spring of 2010. Also,
students wrote comments in support of this program in their 2010 Women's Week response papers. Both of
these documents are available upon request.

Similar Programs Already Offered in USHE

Weber State University offers an interdisciplinary minor in Women Studies and Utah Valley does the same
in Gender Studies. Utah State University has a Women and Gender program that offers both a certificate
and a minor. The University of Utah's Gender Studies program offers both a major and a minor in that field.

The Southern Utah University program, while following the discipline’s long-standing emphasis on
interdisciplinary coursework and scholarship, offers a distinct educational opportunity in three ways. First of
all and perhaps most importantly, because all the other similar programs in the state are clustered in the
north, SUU will provide geographic diversity with its new minor. Since a minor is designed to augment a
major, the new program would aid students, who realize the value of a WGS program, and provide an
option of supplementing their course of studies without the necessity of moving.

In addition, SUU’s minor builds on the interdisciplinary approach that state programs take by giving
students in Utah the unique option of organizing their minor electives by pursuing one of the two tracks
mentioned above--Global Engagement and Social Dynamics. This organized approach will give students
the choice of pursuing a particular study or research interest in depth. Since these themes correspond to
the global and service learning tracks at SUU, the program offers an integration that is not only practical,
but also allows students to see their minor in terms of their larger academic goals.

Finally, the SUU'’s program’s requirement for a capstone internship, and its promotion of undergraduate
research by the WGS 3010 requirement that students submit a presentation proposal to a peer-reviewed
conference, is designed to help students pursue experiential learning in both practical and academic
Senses.

Otherwise, the program has been designed to follow disciplinary norms common not only in Utah, but in
other national programs. The following table shows the proportion of core to elective classes for a selection
of other minor programs at state institutions:




re

SUU 3—2010, 3010, 4010 (9 credit 12 hours 21 credit hours
hours)

UofU 4 core classes drawn from drawn 9 hours from three clusters 21 credit hours
from a set of four clusters (12 hours)

USuU 1—1010 (the introductory class) 15 hours from a list of electives | 18 credit hours

U Valley 3 core classes (9 hours) 9 hours from a list of electives 18 credit hours

Weber 4 core classes (12 hours) 8 hours from a list of electives 20 credit hours

Collaboration with and Impact on Other USHE Institutions

The planning committee has consulted with directors of similar programs at Utah State University and the
University of Utah. Dr. Ann Austin, director at Utah State University, has expressed interest in collaborating
with the SUU program by sharing speakers and by presenting at the SUU scholarly women'’s conference.
The SUU women'’s conference has potential to be a very strong regional conference with representatives
from each of the institutions. Their involvement will expand the pool of national speakers. Dr. Austin also
suggested televising this conference to reach women in rural areas. She was very supportive of SUU's
Women and Gender Studies minor and stated that its existence will have a positive impact for future
collaborations that would strengthen both programs. She was encouraging of a long-term collaboration in
which SUU and USU could offer online courses to students enrolled in both programs such as Women in
the Performing Arts through SUU and Women and the Science of Agriculture through USU.

Dr. Gerda Saunders of the University of Utah was also very open to the possibility of collaborating on a
regional scholarly women's conference hosted by Southern Utah University.

The primary community outreach internships in Cedar City will pertain to organizations that provide social
services. For this reason, the coordinator for the University of Utah Distance Education Master’s of Social
Work program, which is housed at SUU, has offered consultative services regarding those internships.

The rural location of Southern Utah University makes it unlikely that its program will compete with other
programs in Utah in any substantial way. Rather, this program will be an asset to those of other institutions
through the implementation of the scholarly peer-reviewed Women's Week conference. The SUU
conference will feature a regional keynote speaker from one of the other institutions in addition to a
nationalfinternational keynote speaker.

Benefits

Southern Utah University will benefit from this program by giving students a competitive edge in graduate
school and in the work force. This program will broaden students’ local and global education in terms of
women and gender studies. It will codify a series of courses that already address these issues into a
formalized program. It will also strengthen the programs offered by the Center for Women and Families and
be a support to a variety of student organizations on campus including the Gay, Lesbian, Bi-Sexual
Transgendered Club and the Fems Club. The Women and Gender minor will develop critical thinking,
writing, and research skills. It will prepare students for professional presentations through the internship.
There is also the possibility of pursuing an MOA (Memorandum of Agreement) with the Canyon Creek
Women'’s Crisis Center which will strengthen ties between SUU and community agencies.




The USHE will benefit by developing a program in a rural area that has been a fixture at other Utah four-
year institutions. Southern Utah University's remote location necessitates programs that will connect
students both locally and globally with a broader sense of history, society, and culture. By including a
feminist perspective in terms of education, research, and experiential learning, Southern Utah University
strengthens the Utah System of Higher Education by creating a bridge between other programs in the
state, symbolically minimizing the geographical distance. The networks established between programs will
benefit faculty and students from all involved institutions.

Consistency with Institution Mission

This program fits with Southern Utah University's mission in all three core values. In terms of academic
excellence it will broaden students’ understanding of women and gender studies by formalizing a
connection between existent courses that have been a long-standing part of SUU'’s curriculum. Students
pursuing the interdisciplinary Women and Gender Studies minor will have the chance to follow one of two
themes—Global Engagement and Social Dynamics—each of which corresponds with the global

~ engagement and service learning tracks at SUU as well as with the core values of involvement and
personal growth and community and social responsibility. In addition, the capstone internship of the minor
will involve a regional scholarly conference hosted by SUU during Women’s Week in which students will
present peer-reviewed papers with professionals from the region, enhancing experiential learning
opportunities at SUU. The capstone internship will also provide opportunities for students to work with
community centers, engage in a study abroad program, or work at an agency in another country or state.
Such an intemship supports enrollment and recruitment.

Section IV: Program and Student Assessment

Program Assessment

Program goals and assessment for the Women and Gender Studies minor are exhibited in the following

table:

Develop Women's Week into a regional scholarly
conference on Women and Gender Studies

Conference evaluation by participants and review of the
feasibility and sustainability of conference

Expand community outreach programs between the
Center for Women and Families and community
organizations through internships

Quantity review of number of programs and review of
quality and effectiveness of internship by community
partners, faculty, and students

Create a diverse group of students

Annual assessment of student demographics

Expand Global Studies courses that pertain to Women
and Gender

Quantity review of number of courses and quality review
through student and faculty evaluations.

The program also will be assessed through student evaluations of the required and elective courses, exit
interviews of seniors graduating in the minor, and evaluations of internships and post-graduation surveys to
track employment. There will also be an internal review of the program to be conducted by an external
auditor every three years to assess quality, effectiveness, growth and sustainability.

Expected Standards of Performance

The standards for students completing the Women and Gender Studies minor are listed in the following

table:




Understand the theory and | Core and elective courses | Exams, Response Papers | Receive a grade no lower
history of feminist and in feminist theory thana C

gender studies

Apply those theories to Internship Execution of project Receive a passing grade

real-world contexts

Capstone paper

Conduct primary research
in women and gender
studies

Core course in feminist
research methods

Research Paper

Prepare a paper that is
ready for peer-reviewed
submission

Demonstrate an
understanding of local and
global influences on
women and gender issues

Internships/
Study abroad courses

Execution of project
Capstone paper

Receive a grade no lower
than a C or a passing
grade if it is an internship
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Five Year Budget Plan:

Projected FTE Enroliment (All Courses

Section V: Finance

201112

2012

82.4

87.42

2015-16

90.04

Projected Heﬁad,count Minor

Gross Tuition (projected - based on
FTE enroliments and 6% * per year

 Projected Tuition

$409,120

$446,677

$487,682

$532,451

listed in App A) Factored @ 3% A 80.00 84.87
Cost Per FTE $1,775 $1,781 $1,787 $1,787 $1,787
Student/Faculty FTE Ratio in classes
(1.75 Net FTE Faculty) 46 47 48 50 51
20 25 30 35 40

$581,330

Tuition to Program (Tuition dollars are
NOT allocated to a program)

$0

$0

$0

$0

$0

‘Faculty Salaries (Avg across 7 facuity at

2011-12

201213

2013-14

2014-15

2015-16

REVENU

$160,872

25 load each, 3% increase in salary) $100,000 $103,000 | $106,090 | $109,273 | $112,551

Benefits (% of 1.75 FTE) $42,000 $43,260 $44,558 $45,895 $47,271
Adjuncts $0 $0 $0 $0 $0

Overloads $0 $525 $1,050 $1,050 $1,050
Student Wages $0 $0 $0 $0 $0
Current Expense $0 $0 $0 $0 $0
Capital $0 $0 $0 $0 $0
Travel $0 $0 $0 $0 $0
Subtotal Expenses |  $142,000 $146,785 | $151,698 | $156,217

Legislative Appropriation $0 $0 $0 $0
Grants & Contracts $0 $0 $0 $0 $0
Donations $0 $0 $0 $0 $0
Reallocation | $142,000 $146,785 | $151,698 | $156,217 | $160,872
Tuition to Program $0 $0 $0 $0 $0
Fees $0 $0 $0 $0 $0
TOTAL REVENUE | $142,000 $146,785 | $151,698 | $156,217 | $160,872
Difference (Net) | §$ $ - $ - $ $
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Funding Sources
No new funding is required to establish the minor. Existing faculty and courses are being used to support
the program. The new course offerings with the WGS prefix will be taught on load.

Reallocation

New WGS courses to be offered will be taught on load (WGS 2010, 3010, and 4010) over a two year
period. One section of Introduction to Sociology will be re-assigned to the normal workload of another
faculty member each semester in the History and Sociology Department thus freeing up time for the faculty
member to teach the WGS classes.

Impact on Existing Budgets

Depending on the number of students enrolled in WGS 4010 - Internships, a modest amount of overload
budget support will be needed to cover additional workload. This expense projection is shown under
overloads in year two through five. The amount increases in years three through five as the class reaches
its enrollment goal of 10 per semester.

12




Appendix A: Program Curriculum
Women and Gender Studies Minor: 21 Credits

RequiedCorses

WGS 2010  Introduction to Women/Gender Studies
WGS 3010  Research in Women/Gender Studies 9
WGS 4010  Women/Gender Studies Internship

Global Engagement (Track 1)
Choose two lower division and two upper division of the following:
ANTH 1010 Cultural Anthropology (3)
ENGL 2600 Intro. to Critical Theory (3)
SOC 2730 Men, Women & Society in Global Perspectives (3)
ANTH 3100 The Anthropology of Sex & Gender (3) 12
ANTH 3200 Food and Culture (3)
*ENGL 4110 The History of Poetics: Poetry as Witness (3)
*ENGL 4310 Victorian Women Authors (3)
SOC 4500 Global Issues in Sociology (3)
ENGL 4600 Women in Ancient, Medieval,
Early Modern Europe (3)

Social Dynamics (Track 2)

Choose two lower division and fwo upper division of the following:
ANTH 1010 Cultural Anthropology (3)
HSS 1120 Intro to Diversity (3)
COMM 2110 Interpersonal Communication (3) 12
PSY 2370 Intro to Psychology of Gender (3)
SOC 2600 Marriage and Family (3)
POLS 3500 Politics and Gender (3)

* COMM 4600 Communication and Popular Culture (3)

- HIST 4760 Gender in America, 1607-1865 |3|

Asterisks (*) indicate course numbers that have variable topics.
Pre-requisites will be waived for this minor.

Bold print indicates courses that are General Education courses.
Other courses may be substituted; students should meet with the
appropriate faculty, chairs, and/or deans to seek approval for a substitute

course.

No grade below a C will be accepted toward the minor.

Total Credits 21

13




New Courses To Be Added in the Next Five Years

The following is a list of new courses that will be added for the minor’s core:
WGS 2010  Introduction to Women/Gender Studies

WGS 3010  Research in Women/Gender Studies

WGS 4010  Women/Gender Studies Internship

The following is a list of elective courses that will be implemented within the year:
ANTH 3100 The Anthropology of Sex and Gender
SOC 3110  Gender and Work

The following is a list of courses that will be considered in the next five years:
-Women and Gender in Performing Arts
-Race, Class, Gender, and Sexuality in Popular Culture

-Gender and Religion in Different Societies
-Gender, Science, and Education

14




Appendix B: Program Schedule

Option 1, Example

2nd semester, Year 1

WGS 2010 introduction to Women and Gender Studies 3

1st semester, Year 2

WGS 3010 Research in Women and Gender Studies 3

PSY 2370 Introduction to Psychology of Gender 3

2nd semester, Year 2

SOC 2600 Marriage and Family 3

COMM 4600 Communication and Popular Culture 3

1st semester, Year 3

HIST 4670 Gender in America, 1607-1865 3

2! semester, Year 3

WGS 4010 Women and Gender Internship 3

Total Number of Credits 21

15




Option 2, Example

2nd seméStéf, Year 1k

WGS 2010 Introduction to Women and Gender Studies 3

HSS 1010 Introduction to Diversity 3

1st semester, Year 2

WGS 3010 Research in Women and Gender Studies 3

PSY 2370 Introduction to Psychology of Gender 3

2nd semester, Year 2

HIST 4670 ' Gender in America, 1607-1865 3

COMM 4600 Communication and Popular Culture 3

1st semester, Year 3

WGS 4010 Women and Gender Internship 3

Total Number of Credits 21

16




Appendix C: Facuity

SUU employs seven Ph.D. faculty members who currently offer courses that will be included in the minor:

Assistant Professor of Humanities: Kholoud Al-Qubbaj, Ed.D.in Curriculum and Instruction,
New Mexico State University (2003); MA in Education, New Mexico State University (1994);
BA in English, An Najah N. University (1992), HSS 1122 Introduction to Diversity.
Professor of History: Curtis Bostick, Ph.D. in Late Medieval, Renaissance and Reformation
Studies, University of Arizona, Tucson (1993); MA in History, Auburn University, Auburn
(1984); BA in Religion, Wayland Baptist University, Plainview (1978), HIST 4600 Women in
Ancient, Medieval, Early Modern Europe.

Assistant Professor of Anthropology: Emily M. Dean, Ph.D. in Anthropology, University of
California, Berkeley (2005); MA in Anthropology, University of California, Berkeley (1995);
BA in English and Anthropology, University of Oregon, Robert D. Clark Honor's College
(1993). ANTH 3100: The Anthropology of Sex and Gender.

Associate Professor of English: Danielle Beazer Dubrasky, PhD in English and Creative
Writing, University of Utah (2001), MA in English, Stanford University (1989), BA in English,
Brigham Young University (1985), ENGL 4110 The History of Poetics: Poetry as Witness.
Assistant Professor of Sociology: Shobha Hamal Gurung Ph.D. in Sociology, Northeastern
University, Boston (2003); MA in Sociology, Northeastern University, Boston (19943); SOC
2370 Men Women and Society in Global Perspectives.

Assistant Professor of Political Science: John Howell PhD in Political Science, Louisiana
State University (2000); MPA in Public Policy, University of Texas at Austin (1990); B.S. in
Public Administration, Louisiana College (1983), POLS 3500 Politics and Gender.
Associate Professor of English: Julie Simon Ph.D. in English--Rhetoric and Professional
Communication with a Women's Studies minor, New Mexico State University (2002); MS in
Theory of Writing, Utah State University (1989); BS in Journalism and Political Science,
University of North Dakota (1976). WGS 3010--Research in Gender and Women's Studies.
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MEMORANDUM

TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Salt Lake Community College - Associate of Applied Science Degree in Mortuary Science

Issue
Officials at Salt Lake Community College (SLCC) request approval to offer an Associate of Applied Science
Degree in Mortuary Science, effective Spring Semester, 2012. This program has been approved by the
institutional Board of Trustees on April 6, 2011. The proposed program was approved at the Regent's
Program Review Committee on June 8, 2011 with the recommendation to move forward to the full board.

Background

The proposed SLCC Mortuary Science program is designed to give students the fundamental knowledge
and skills needed to acquire entry-level positions in the funeral service profession. Currently, students
interested in the profession must go out-of-state to obtain this degree and view this as huge barrier to
overcome. Since 2006, the College has actively engaged several members of the Utah Funeral Directors
Association and the Program Advisory Committee for advice on the creation of a program to serve the
needs of the community and surrounding states. The association and its members are highly supportive
and engaged in this process. There is great interest by current and future industry professionals to have a
program in Utah.

Based upon the Utah Department of Workforce Services, 168 job openings will be created on the Wasatch
Front over the next nine years with median hourly earnings of $20.98. Nationally, a 12% increase is
expected from 2008-2018 with a median annual wage between $38,980 to $ 69,680; and the outlook is
particularly positive for funeral home directors who also embalm (Bureau of Labor, 2011). Utah requires
funeral home directors to be licensed embalmers. The proposed Mortuary Science program is designed to
prepare students with these competencies so that graduates will be ready to be licensed as funeral
directors and embalmers.

Policy Issues

Other Utah System of Higher Education institutions have reviewed this proposal, given input, and are
supportive of Salt Lake Community College offering this degree.




Commissioner's Recommendation

The Commissioner recommends the Regents approve the request to offer an Associate of Applied Science

Degree in Mortuary Science, effective Spring Semester, 2012.

William A. Sederburg, Commissioner

WAS/GW
Attachment




Academic, Career and Technical Education and Student Success Committee

Action ltem

Associate of Applied Science in Mortuary Science

Salt Lake Community College

Prepared for
William A. Sederburg
By
Gary Wixom

July 6, 2011




Section I: The Request

Salt Lake Community College requests approval to offer Mortuary Science Associate of Applied Science
Degree effective Spring Semester 2012. The institutional Board of Trustees approved this program on April
6, 2011.

Section II: Program Description

Complete Program Description

The initial development of the Mortuary Science AAS degree was the result of a collaborative effort
between the School of Professional & Economic Development and the School of Health Sciences. The
program moved to the School of Health Sciences January 2011 for the finalization of the curriculum
process and the beginning of the accreditation process.

The proposed degree is consistent with the College’s mission to serve diverse populations through lifelong
learning which results in creating marketable job skills for graduating students. Additionally, this proposed
program meets the college mission of meeting the educational needs of the community and state as there
is no program in existence in Utah to educate funeral home directors and embalmers.

The Mortuary Science program is designed to give students the fundamental knowledge and skills needed
to acquire entry-level positions in the funeral service profession. The objectives of the mortuary science
program are;
e To provide a program of study in Mortuary Science to help meet the funeral service industry
employment needs of the State of Utah and surrounding states.
To enlarge the background and knowledge of students about the funeral service profession;
To educate students in every phase of funeral service and to help enable them to develop
proficiency and skills necessary for the profession;
o To educate students concerning the responsibilities of the funeral service profession to the
community at large;
To emphasize high standards of ethical conduct in the industry;
To provide a curriculum at the post- secondary level of instruction;
To encourage student and faculty research in the field of funeral service.
To provide students the business and legal knowledge, philosophical/ethical principles and
specific techniques and stills to enable them to be successful within the funeral service
profession.
o To educate and prepare individuals for active contribution to the service and welfare of their
communities.

Role and Mission Fit

Salt Lake Community College is a multi-campus, comprehensive institution serving a diverse population
through lifelong education. The SLCC mission focuses on student needs in an open access setting. Based
on this mission, several SLCC commitments are immediately applicable to this proposal for an AAS degree
in Mortuary Science, including:

1) Career and Technical Education resulting in marketable job skills serving the current aging
population. The proposed program will prepare students for employment in the funeral service




4)

industry both regionally and state wide to meet the increasing demands over the next century as
the population ages and the population increases in the Utah Valley.

General Education and pre-professional programs for transfer to other colleges and universities.
The Mortuary Science program includes General Education requirements for an AAS degree
including Math, English, Communications, Human Relations and Biological Sciences courses,
which articulate to other institutions within the USHE system.

Students will also have practicum at various funeral homes and will engage in networking
opportunities during their coursework. The Introduction to Mortuary Science course will be open to
the public as a career exploration course. Through these interactions, SLCC will be working with
businesses and industry and the community at large.

This program was initiated to serving the broader community and industry needs by providing the
only Mortuary Science program in the state of Utah.

Purpose of Degree
Currently, students interested in this profession must go out-of-state to obtain this degree and view this as
huge barrier to overcome. Since 2006, the College has actively engaged several members of the Utah

Funeral
to serve

Directors Association and the Program Advisory Committee for advice on the creation of a program
the needs of the community and surrounding states. The association and its members are

supportive and engaged in this process. There is great interest by current and future industry professionals
to have a program in Utah.

Institutional Readiness

Upon approval, the program will reside in the School of Health Sciences as part of the Division of Allied
Health. It is comparable in nature and rigor to other AAS degrees within this division. The existing
administrative structure is capable of supporting the new program without adversely affecting other existing
programs.

Currently, the Health Sciences Center at the Jordan Campus has a cadaver lab used for PTA/OTA
instruction. The cadaver lab will be expanded to include an area for a Mortuary Science lab. This will
require minor structural changes in the room to accommodate the needs of the Mortuary Science program

and will
lab.

not adversely affect either in space or scheduling needs of other programs that use the cadaver

One classroom has been identified as a dedicated space for students of Mortuary Science. One additional
office space has been identified for the program administrator.

Faculty

Number of faculty with Doctoral degrees  Tenure 0 Contract 0 Adjunct 0
Number of faculty with Master's degrees  Tenure 1 Contract 0 Adjunct 0
Number of faculty with Bachelor’s degrees Tenure 0 Contract 0 Adjunct 0
Other Faculty- Associates Tenure 0 Contract 0 Adjunct 8

A full-time program administrator position will be needed starting late summer 2012 to start the
accreditation process. This position will be a tenure-track position, and as mandated by the
accrediting body. The credentials of this position require a master's degree or a bachelor's degree
with intent to complete a master’s degree within five years. Initially, the program administrator will
be developing the curriculum and creating the initial documents required for accreditation. The full-




time program administrator will teach part-time teaching as the program develops and the cohorts
are enrolled.

e A pool of adjunct faculty will be utilized to meet the program'’s didactic and clinical needs. All faculty
teaching in the program will be expected to meet industry professional standards as well as that of
the College for teaching, and accreditation requirements requiring “sufficient specialized education
in" the subject to enable proper instruction to be provided (American Board of Funeral Service
Education Manual of Accreditation, 2010, §.7.2.4.).

Ongoing professional development will also be expected, including participation in at least one national
meeting per year by the lead faculty member to keep the department current within the profession.
Additionally, all faculty members will teach the curriculum in which they are most proficient to optimize the
benefit of their professional expertise to students.

Students will evaluate all faculty members using the current SLCC evaluation process. The evaluation will
examine teaching practices from the student perspective and highlight faculty's strengths and weaknesses.
In addition, faculty peer review will be used to evaluate full-time and part-time faculty members. SLCC
administrators and the College will work with the faculty tenure process for faculty in need of assistance.

Staff

The Division of Allied Health in the School of Health Sciences will administer this program. Existing
administrative, secretarial, clerical and advising staff within the Division and the School are adequate to
manage the program. No additional administrative or secretarial/clerical help is expected.

Library and Information Resources

The value of current Mortuary Science related book holdings by SLCC is $17,750.00 and encompasses
537 titles. The total value of additional books to be purchased for the program is $1,975.00 for 46 titles and
the subscription cost for the Journal American Funeral Director will be $59.00 per year.

Admission Requirements
Admission is consistent with general SLCC admission procedures and guidelines. In addition, students
must meet the following program pre-requisites with a “C” or better:

e BIOL 1610 College Biology |

e ENGL 1010 Intro to Writing
e MATH 1010 Intermediate Algebra (QS)
e MORT 1010 Intro to Mortuary Science
e COMM1020

Student Advisement

Students will have the opportunity to consult with the Allied Health Academic Advisor as needed as well as
during the required summer Health Sciences orientation compulsory for all Health Science students. In
addition, students will be encouraged to meet with the Mortuary Science Program Administrator for further
advising needs throughout their program.

Justification for Graduation Standards and Number of Credits
Requirements for the AAS degree in Mortuary Science follow the guidelines outlined in the SLCC General
Catalog for AAS degrees. In order to receive an AAS degree, students need to complete a total of 66 credit




hours including 17 credits in General Education Distribution areas and include the following distribution
required areas: Composition (EN); Quantitative Studies (QS); Communication (CM); Human Relations (HR)
and Biological Sciences (BS) . The Mortuary Science AAS degree requires a total of 66 credit hours for
graduation which falls within the State Board of Regents policy parameters for AAS degrees.

External Review and Accreditation

The American Board of Funeral Service Education (ABFSE) serves as the national academic accreditation
agency for college and university programs in funeral service and mortuary science education, ABFSE is
the sole accrediting agency recognized by the US Department of Education and the Council on Higher
Education Accreditation in this field. As such, ABFSE stipulates minimum content requirements for a
funeral service education program. Salt Lake Community College utilized its curriculum content guideline
as the basis for developing the program requirements. A private consultant Kevin Patterson, a program
chair at Des Moines Area Community College, acted as an external consultant, providing guidance and
direction in the curriculum design and sequencing of courses per accreditation standards and industry
needs. In addition, the Program Advisory Committee (PAC) has met from 2009 to current to assist in the
initial development of the program and curriculum development and will continue to advise SLCC. The PAC
will continue to meet to evaluate the appropriateness of the competencies development, identify ways to
improve the program, and identify additional resources and instructors.

Following BOR approval of the two-year degree, the program will be required to seek ABFSE accreditation.
This will involve the following major components:
1. Request an application for candidacy from ABFSE July 2011
2. Department of Occupational Licensing notified of the intent to run the program late July
2011,
Contact ABFSE Executive Director required visit late July/August 2011
Submit Application for Candidacy, feasibility study, and application December 2011
Enroll first cohort in January 2012.
Candidacy site visit - late February 2012
Candidacy status is granted - to be voted on by April/May 2012
Submit self-study- initial accreditation August/September 2012
Site visit - initial accreditation — TBA (Nov/Dec 2012)
. Enroll second cohort in January 2013
. Graduate first cohort by end of spring 2013 and have students take National Board
Examination.
12. Anticipated granted initial accreditation May/June 2013

STavYeNoORew

P e

The costs associated with accreditation are as follows:

e Year 1-$11,500 (includes $6,000 fee for first year candidacy; $4,500 fee for visiting committee,
honorarium & expenses ; and $1,000 fee the for travel and related costs for pre-candidacy visit by
ABFSE executive director)

e Year 2- $8,500 if accreditation is granted (includes $4,000 accreditation fee; $4,500 fee for visiting
committee honoraria and expenses). (Additional $4000 renewal of candidacy status only if initial
accreditation not granted within a year from being granted candidacy status).

e Year 3 and subsequent years - $3,000 per year (annual membership fee if 3 year accreditation is
granted for initial accreditation and a maximum of every 7 years thereafter)




NOTE: Accreditation will not be granted until the first class of students graduate from the program and
obtain a 60% student pass rate on the National Board Examination.

Projected Enroliment

20 1* 20:1 Didactic 30:1 didactic/classroom

20:1lab 25:1 lab
5:1 practicum/lab for 5:1 practicum/lab on site and at off-campus
embalming instructional sites for embalming

2 |40 9 20:1 Didactic 30:1 didactic/classroom
20:1 lab 25:1 lab
5:1 practicum/lab for 5:1 practicum/lab on site and at off-campus
embalming instructional sites for embalming

3 |40 9 20:1 Didactic 30:1 didactic/classroom
20:1 lab 25:11ab
5:1 practicum/lab for 5:1 practicum/lab on site and at off-campus
embalming instructional sites for embalming

4 140 9 20:1 Didactic 30:1 didactic/classroom
20:1 lab 251 lab
5:1 practicum/lab for 5:1 practicum/lab on site and at off-campus
embalming instructional sites for embalming

5 140 9 20:1 Didactic 30:1 didactic/classroom
20:1lab 25:1lab
5:1 practicum/lab for 5:1 practicum/lab on site and at off-campus
embalming instructional sites for embalming

*First cohort starts in spring.
MORTUARY SCIENCE PAC

Mr. Brandon Burningham,
CFSP, CPC

General Manager Utah
Funeral Operations
Memorial Mortuaries &
Cemeteries

5850 south 900 East
Murray, UT 84121

(W) 801-262-4631

(C) 801-918-8262
BrandonB@memorialutah.co

m

Mr. Marshall Gardner
Lindquist Mortuary
3408 Washington Blvd.

Ogden, UT 84401
(W) 801-394-6666

lom@lindquistmortuary.com

darrenlparker@yahoo.com

Ms. Laura Procunier

brow67@gmail.com

Mr. Ron Metcalf

Metcalf Funeral Home
288 West St. George Blvd
St. George, UT 84770

(W) 435-673-4221

ron@metcalfmortuary.com

Broomhead Funeral Home
12590 South 2200 West
Riverton, UT 84065

(W) 801-254-3389
broomfh@msn.com

Mr. Brian Robertson
Aspen Funeral Services

Mr. Darren Parker

McDougal Funeral Home
4300 South Redwood Rd
Salt Lake City, UT 84123

(W) 801-968-3800

3287 West Park Way Blvd.
West Valley City, UT 84119
(C) 801-638-1713 or 801-
977-0278
Buffbuilder48@yahoo.com




Mr. Scott Russon

Russon Brothers Mortuary
295 North Main Street
Bountiful, UT 84010

(W) 801-295-5505
russonmortuary@mstar.net

Mr. David Simmons, CFSP
Nelson Funeral Home

162 East 400 North

Logan, UT 84321

(W) 435-752-3261
dsimmons@xmission.com

Mr. Kurt Soffe, CFSP
Jenkins-Soffe Mortuary
1007 W South Jordan Pkwy

Expansion of Existing Program

South Jordan, UT 84095
(W) 801-254-1928
ksoffe@att.net

Mr. Ward Taylor
Rogers & Taylor Funeral
Home

111 North 100 East
Tremonton, UT 84337
(W) 435-257-3424

rogersandtaylor@citlink.net

Mr. Shannon Warenski
Larkin Mortuary

260 East South Temple
Salt Lake City, Utah 84111
(W) 801-363-5781

(C) 801-664-2999

The proposed Mortuary Science AAS degree is a new program.

Program Need

Section lll: Need/Market Demand

digger.oddell@gmail.com

Mr. Shawn Warenski
Warenski Funeral Home
1776 North 900 East
American Fork, UT 84003
(W) 801-763-5000
shawn@warenski.com

Mr. David White, CFSP
Memorial Mortuaries &
Cemeteries

5850 South 900 East

Salt Lake City, UT 84121
(W) 801-262-4631

(C) 801-244-6053
DaveW@memorialutah.com

This program was initiated in response to community and employers’ needs in Salt Lake Valley and Utah.
Currently no educational programs for Mortuary Science exist in the states of Utah, New Mexico, |daho,

Wyoming, or Montana.

Labor Market Demand

e Based upon the Utah Department of Workforce Services, 168 job openings will be created on the
Wasatch Front over the next nine years with a median hourly earnings of $20.98. Nationally, a 12%
increase is expected from 2008-2018 with a median annual wage between $38,980 to $ 69, 680,
and the outlook is particularly positive for funeral home directors who also embalm (Bureau of
Labor, 2011). Utah requires that funeral home directors also be licensed embalmers.

e A 2011 SLCC survey of 36 Utah funeral home directors and members of the Utah Funeral Home
Directors Association demonstrates that close to 80% expressed a need for a program in Utah, and
out of 36 establishments, 35 job openings will become available over the next three years.

o As mandated by accreditation, the program will track student job placement six months after
graduating from the program. For seven years, the program must maintain, calculate, and explain
job placement rates and appropriately respond to market conditions to ABFSE.

Student Demand

o Utahans currently must relocate to another state to complete the educational requirements to being
licensed practice in the state of Utah. This is a hardship as most funeral homes are family owned,




and the student/family member must be supported when relocating for the completion of
educational requirements, often this period lasting two years or more.

e Total enrollment of 158 students in SLCC's current Mortuary 1010, Infroduction to Mortuary
Science, taught by adjunct Shannon Warenski, with experience in funeral services between 2006
to 2010.

e Hundreds of email and phone call inquiries about the program and a current list of 25 interested
applicants.

Similar Programs
No similar programs are offered in the state.

Collaboration with and Impact on Other USHE Institutions

The AAS in Mortuary Science is a terminal degree for the career. Students may choose to advance to a
bachelor's degree in a closely allied field in order to work at a corporation, but the industry in Utah at this
time is mainly owned by independent establishments.

There are six mortuary science programs in the United States granting bachelor degrees, and none of them
in the state of Utah. This is the first Mortuary Science degree program in Utah, and transfer and articulation
agreements will be pursued with compatible programs at USHE institutions as they develop. This program
is designed for students to acquire knowledge and skills to successfully pass exam/licensure for practice in
Utah. A bachelor’s degree is not required to obtain a license to practice, but students seeking an advanced
degree may seek the advice of an Academic Advisor.

Section IV: Program and Student Assessment

Program Assessment
Aligning with the ABFSE standards, the program will have a system of planning and evaluations that must
produce documented evidence in administration, analysis, and retaining in the following areas:
Student evaluations of course and faculty
Supervisory evaluations of faculty and program administrators
Annual surveys of graduates and employers to include satisfaction with instructional quality and preparation
for employment
Methods used to measure the attainment of expected instructional outcomes
Graduation rates
Job placement rates
Pass rate on the National Board Examination (NBE)

Expected Standards of Performance
The Mortuary Science program is designed to prepare students for careers in the funeral service industry
as funeral directors and embalmers. It is anticipated graduating students will have met and achieved the
following competencies by graduation. Specifically, students will be prepared to:
1. Identify the primary responsibilities of the funeral director.
2. Evaluate pre-need, at-need and post funeral needs and correlating time frames.
3. Explain and perform the embalming process of sanitation, disinfection, temporary preservation and
restoration of human remains.
4. Plan funeral services and ceremonies designed to meet the needs of diverse religious and cultural
expectations of individual clients.




5. Explain the legal, professional, and ethical issues facing funeral service and apply a standard of
ethical behavior in personal and professional conduct.

6. Display merchandise in compliance with funeral home policy and applicable laws, rules and

regulations.

Explain and perform fundamental cremation process.

Identify and perform the basic objectives and functions of funeral home management.

Explain state and federal laws/regulations regarding funeral service including: Utah State Medical

Examiner (jurisdiction); Utah State Department of Health (transporting human remains, death

certificates); Occupational Safety and Health Administration (OSHA) (formaldehyde rule, blood

borne pathogen rule); Federal Trade Commission (FTC) (funeral rule).

10. Comprehend the emotional and psychological needs of the bereaved and offer counseling.

11. Utilize basic computer skills (i.e. word processing, desktop publishing photo editing, and e-mail
applications).

12. Perform basic business skills (i.e., billing and collections).

13. Educate clients regarding funeral and cremation memoralization and merchandise options.

14. Process proper industry forms and documents for death certificates, obituaries, transportation,
insurance claims, permits, etc.

15. Communicate professionally using proper industry terminology on the phone, in face-to-face
meetings, while giving presentations or in written correspondence.

16. Comply with Occupational Safety and Health Administration, Health Insurance Portability
Accountability Act and Federal Trade Commission standards and regulations.

17. Develop an awareness of the social, political, and economic factors dealing with funeral service
industry.

18. Work collaboratively and in multidisciplinary teams.

© oo~

Summative

A summative evaluation procedure will consist of utilizing the SLCC Instructional Assessment Systems
(IAS). This process will evaluate student perceptions on the value of each course as they proceed toward
their goal of earning a degree. The system assesses student viewpoints in the following areas: course
content, instructor competency, understanding of major course content/principles, and the overall course.
Further, a summative evaluation will occur with final examinations in each Mortuary Science course. The
final comprehensive exams will be constructed to focus on measuring the students’ understanding of the
competencies outlined above.

Feedback to faculty from the IAS will occur as soon as the data is compiled and distributed by the College
after the conclusion of each semester. The Division Chair to which the proposed program is assigned will
meet with each faculty member to review the IAS results. Feedback from the students on program
strengths/weaknesses will be used to improve the program.

In addition, the program will be conducting a follow-up survey six months after the student graduates. The
survey will be mailed, emailed and/or via phone to graduates, giving students an opportunity to respond to
the applicability of their training at SLCC. Employers will also be surveyed on the quality of SLCC
graduates. This data from course evaluations, graduate, employer surveys will be shared with the PAC
member to determine programmatic changes if needed.




Formative

Research papers, tests, assignments, quizzes, presentations, demonstrations of competencies, and
embalming cases will be reviewed annually by faculty to assess attainment of course objectives and
evaluate for adjustments to the curriculum predicated upon student outcomes.

Section V: Finance

[
L]
X
X
X

Statement of Financial Support
Legislative Appropriation
Grants
Reallocated Funds
Tuition dedicated to the program
Other

Budget

Students ‘ ~ Year1 = Year2 Year3  Yeard  Year5

Projected FTE Enrollment ~ 2.67 25.33 25.33 25,33 25.33
Cost Per FTE $ 58,880 $5,840 $ 5,347 $ 5,347 $5,347
Student/Faculty Ratio 20.00 15.00 15.00 15.00 15.00
Projected Headcount 20 40 40 40 40
Projected Tution ~~ Year1  Year2  Year3  Year4 . Year5
Gross Tuition $ 6,056 $ 60,321 $63,338  $66,504 $ 69,830

_Tuition to Program $ 6,056 $ 60,321 $63,338  §66,504 $69,830

5 Year Budget Projection

Expense . Year1  Year2  Year3  Year4  Year5
Salaries & Wages $ 56,204 $75,230 $75,230 $75,230 $75,230
Benefits $ 33,049 $ 37,207 $ 37,207 $ 37,207 $ 37,207
Total Personnel $ 89,253 $ 112,437 $112437  $112437 $ 112,437
Current Expense $ 35,000 $ 27,000 $20,000  $20,000 $ 20,000
Travel $- $- $- $- $-
Capital ' $19,100 $- $- $- $-
Accreditation Fees $ 11,500 $ 8,500 $ 3,000 $ 3,000 $ 3,000
Library Expense $ 2,062 $- $- $- $-

Total Expense $156,915  $147,937 $135437 $135437 $ 135,437

Revenue  Year1  Year2  Year3  Year4  Year5
Legislative Appropriation $- $- $- $- $-

Grants & Contracts $- $- $- $- $-
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Donations $- $- $- $- $-

Reallocation $145860 $64,416 $48,099  $45733 $ 41,607

Tuition to Program $ 6,056 $ 60,321 $63,338  $66,504 $ 69,830

Lab Fees $- $ 3,200 $4,000 $ 3,200 $ 4,000

Program Fees $ 5,000 $ 20,000 $20,000  $20,000 $ 20,000
Total Revenue $156916 ¢ 147,937  §$135437  §$135437 $ 135,437

Difference @~  $(0  $0  $0 %0 %0

Revenue-Expense $0 $(0) $(0) $(0) $ (0)
Budget Comments

The budget is based on projected enroliment in the program each year and will be adjusted annually to
reflect actual enroliment in the program.

Initial start-up costs are attributed to accreditation/candidacy fees, lab renovation costs, initial set-up costs
and minor equipment and supplies. The initial hiring of the program administrator will be requested through
the Informed Budget Process 2011. Additional fees will be sustained through the 2013 for a consultant to
advise the program in matters of accreditation, and these fees are reflected in the current expense for year
one and two.

Funding Sources

The proposed program will be funded through reallocated funds and tuition associated with program
enroliment and program fees. Additionally, established lab fees will be used to offset the cost of expensive
materials and supplies and transportation cost of bodies.

Reallocation
The College will support the proposed program through internal reallocation.

Impact on Existing Budgets

The proposed program will not be absorbed within current base budgets.
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Appendix A

Mortuary Science Courses

usite Cour

College BiologylLab (BS)

ACCT 1110

Prram ouse -

Financial Accounting |

4

COMM 1020 Principles of Public Speaking (CM) 3
ENGL 1010 Intro to Writing (EN) 3
MATH 1010 Intermediate Algebra (QS) 4
MORT 1010 Intro to Mortuary Science 3
TOTAL 17

12

3

BIOL 2060 Microbiology 4
BIOL 2065 Microbiology Lab 0
BIOL 2320 Human Anatomy 4
BIOL 2325 Human Anatomy Lab 0
COMM 2110 Interpersonal Communication (HR) 3
MGT 2050 Legal Environment of Business 3
MORT 1100 Dynamics of Grief/Death/Dying 2
MORT 1300 Pathology for Funeral Service 2
MORT 1400 Embalming | 3
MORT 1405 Embalming Lab | 1
MORT 1600 Thanatochemistry 3

Funeral Service Psychology &

MORT 2330 Counseling 2
MORT 2400 Embalming |I 3
MORT 2405 Embalming Il Lab 1
MORT 2600 Restorative Art 3
MORT 2605 Restorative Art Lab 1
MORT 2700 Mortuary Law & Ethics 3
MORT 2725 Funeral Home Mgmt/Merchandise 3
MORT 2750 Funeral Directing 3
MORT 2775 National Board Exam Review 2
TOTAL 49




New Courses to Be Added in the Next Five Years

It is not anticipated that any new courses will be added in the next five years.
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Appendix B:
Program Schedule

PROGRAM ADMISSIONS REQUIREMENTS GRADE C OR BETTER (17 CREDITS)

ENGL1010 |intro to Writing (EN) |3

?{%610’ College Biology/Lab (BS) |4
Principles of Public
COMM 1020 | o 0 e (CM) ’

MATH 1010 |Intermediate Algebra (QS) |4
MORT 1010 |Intro to Mortuary Science |3
Total 17

PROGRAM SEQUENCING OF COURSES (49 CREDITS)

v S rin

BIOL2060  |Microbiology

:

BIOL 2065 Microbiology Lab 0

BIOL 2320 Human Anatomy 4

BIOL 2325 Human Anatomy Lab 0
Dynamics of

MORT 1100 Grief/Death/Dying 2

MORT 1300 Pathplogy for Funeral 9
Service

Total 12

Summer

erpersona
COMM 2110 Communication (HR) 3
MORT 1400  |{Embalming | 3
MORT 1405 |Embalming Lab | 1
MORT 1600 [ Thanatochemistry 3
Total 10

14




ACCT 1110 | Financial Accounting |

MORT 2330

Funeral Service
Psychology & Counseling

MORT 2400

Embalming i

MORT 2405

Embalming Il Lab

MORT 2600

Restorative Art

MORT 2605

Restorative Art Lab

Total

-] N W

S

ring

MGT 2050 Leggl Environment of 3
Business

MORT 2700  |Mortuary Law & Ethics 3
Funeral Home

MORT 2725 Mgmt/Merchandise 3

MORT 2750  |Funeral Directing 3

MORT 2775 Nationa] Board E?(am 2
Professional Review

Total 14

15




Appendix C
Faculty
A program administrator will be hired during the summer of 2012. The program administrator will

be a full-time 12 month tenure track position who will teach starting January 2012. Additional
adjunct faculty will be hired according to need and experience in mortuary science.
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July 6, 2011

MEMORANDUM

TO: State Board of Regents
FROM: William A, Sederburg

SUBJECT: University of Utah and Southern Utah University - Emphases

The following requests for new emphases are being submitted for consideration by the Programs and
Planning Committee.

University of Utah
1. Emphases in Bachelor of Science Degree in Geoscience
a. Geology

b. Environmental Geoscience
c. Geophysics

Section I: Action

The Department of Geology and Geophysics (GEO) at the University of Utah proposes the following
emphasis areas be entered on the Bachelor of Science Degree in Geoscience, Geology and Geophysics
transcripts:

* Geology

* Environmental Geoscience

* Geophysics

This will allow the emphasis areas to be listed on transcripts, DARS and declared majors status when
approved by the University of Utah Board of Trustees.

All students electing the Geoscience Major are required to complete a common set of core courses that
constitute 28 of the 81 credit hours in the major. The balance of the credit hours (53) accrues in courses
from one of three emphasis areas. Each emphasis area adds 12 additional required credit hours, 12 credit
hours of degree-program electives and 29 credit hours of allied courses in Mathematics, Chemistry, and
Physics. The balance of the courses to meet the University of Utah required minimum of 122 credit hours
for any undergraduate degree are accrued through university-required courses and electives.




CORE Courses (28 Credit hours, Required for all Geoscience majors)

Course Course Title Hrs. | Prerequisites
Number
GEO 1110 Introduction to Earth Systems 3 | Must register for GEO 1115
GEO 1115 Introduction to Earth Systems Lab 1
GEO 3080 Earth Materials | 4 | CHEM 1210
GEO 3090 Earth Materials [I 3 | GEO 1110, GEO 3080, MATH 1210
GEO 3060 Structural Geology and Tectonics 3
GEO 3010 Geophysics 3 | MATH 1220, Co-GEO 3080
GEO 5760 Stratigraphy and Sedimentary 4 | GEO 3090

Processes
GEO 4500 Field Methods 3 | GEO 3060; Upper Division CW
GEO 4510 Field Geology 4 | GEO 4500

Completion of the requirements in an emphasis area is an integral part of the Geoscience degree.

Requirements for each emphasis area are given below. Each emphasis area consists of a body of courses
that total 53 credit hours. Electives: Any upper division course in the Colleges of Mines and Earth
Sciences, Science, or Engineering, or other upper division course by approval. (Approved electives in
College of Social Behavioral Sciences: GEOG 3110, 3140, 3200 (GEOG 1000 or instructor's consent),
3350 (GEOG 1000 or instructor's consent), 5100 (GEOG 1000 and MATH 1030 or MATH 1050 (or
equivalent) or instructor's consent), 5150 (GEOG 5140/6140), 5160 (GEOG 5140/6140); URBPL 5360;
ANTHR 4261; ECON 5250 (ECON 4010 or all of the following: ECON 2010, 2020, 3250, and knowledge of
college algebra); POL_S 5322.)

Section !I: Need

Listing emphasis areas on transcripts brings recognition to the area of study. When students apply for
employment or graduate school, having the specific emphasis designation on the transcript makes it easier
to determine the professional area in which the candidate has expertise and professional preparation.

The Geology Emphasis provides the greatest flexibility for the student. Students may explore the diversity
of the field or focus more tightly to gain greater depth of understanding.

The Environmental Emphasis focuses on connections and interactions with the biosphere, hydrosphere
and atmosphere, providing the student with a strong background to contribute to addressing environmental
issues in society. Courses in Biology, Hydrology and Atmospheric sciences contribute to its
interdisciplinary nature.

The Geophysics Emphasis is for students who desire to study Earth's interior using a highly quantitative
approach. This body of knowledge is applied to the study of geological hazards (e.g., earthquakes) and
resource exploration (metals and energy resources).




The Geoscience degree was the result of merging three separate degrees into one with three emphasis
areas. This degree was simpler to market and allows more room for electives, making it easier for transfer
students to enter the program and for students to pursue dual majors. It has also resulted in the desired
increase of majors.

Section llI; Institutional Impact

This proposal will have no institutional impact.

Section IV: Finances

There will be no financial impact to the Department of Geology and Geophysics or the College of Mines
and Earth Sciences. The emphasis areas have been in place since 2005. This proposal only seeks that
the emphasis areas be listed on transcripts, DARS and declared major’s status.

2. Emphases in the Bachelor of Science Degree in Chemistry
Professional Chemistry

Biological Chemistry

Business Chemistry

Chemical Physics Chemistry

Geology Chemistry

Materials Science and Engineering Chemistry
Mathematics Chemistry

Teaching Chemistry

Se@empanDe

Section I: Action

The Chemistry Department at the University of Utah proposes to offer eight emphases in the Bachelor of
Science Degree in Chemistry to reflect the breadth and diversity of the degree programs that have
historically been offered in the department. As is current practice, students must complete the Core
Requirements and one of the indicated emphases to earn the chemistry degree. Approval of these
emphases will enable the precise nature of each student's degree program to be indicated on his/her
transcript.

Section II: Need

Since long before the transition to semesters, the Chemistry Department has offered students a variety of
ways to complete the requirements for the chemistry degree but there has not been a way to indicate this
information on a transcript until the recently approved mechanism involving emphases. There is a common
core for all chemistry majors and the unique flavor of each emphasis is indicated by name assigned to each
emphasis.

The Professional and Biological emphases are certified by the American Chemical Society as meeting ACS
standards for a traditional chemistry major and a biochemistry major, respectively. It should be noted that

the Biochemistry Department on campus does not offer an undergraduate degree program, so including the
Biological emphasis on a transcript is important to students. With an annual production of approximately 60




chemistry graduates, the Chemistry Department ranks in the top ten in the nation with about 50 ACS-
certified graduates in a typical year.

Recognition of the other options (Business, Chemical Physics, Geology, Materials Science and
Engineering, Mathematics and Teaching) on a transcript will make clear that students completing these
degree programs have had an exposure to diverse fields where chemical training matters. Students have
frequently requested that the precise nature of their chemistry degree be indicated on their transcripts so
this change could help students as they apply to graduate and professional programs or pursue a career in
the chemical sciences.

Section lll: Institutional Impact

There will be no impact to the department or institution as these degree programs are already in place and
the institution has sufficient advising resources to direct students to the appropriate program of study.

Section |IV: Finances

There will be no financial impact to the department or institution.

3. Emphases in the Master of Computing and Master of Fine Arts (MFA) Degrees
a. Game Engineering in Master of Computing
b. Game Production in MFA
c. Game Arts in MFA

Section |: Action

The three graduate emphases being proposed are:
e The School of Computing proposes to offer a graduate emphasis in Game Engineering within the
existing Master of Computing Degree. |
e The Department of Film and Media Arts proposes to offer a graduate emphasis in Game
Production within the existing Master of Fine Arts Degree.
e The Department of Film and Media Arts proposes to offer a graduate emphasis in Game Arts within
the existing Master of Fine Arts Degree.

Entertainment Arts and Engineering (EAE) is the overarching term used to describe the interdisciplinary
work between the School of Computing and the Department of Film and Media Arts in the areas of video
games, computer animation, special effects, etc. A key feature of EAE is its interdisciplinary nature.
Students from both departments work closely throughout their academic careers. This partnership of
engineer and artist reflects the state of the entertainment business world. In 2010, an undergraduate
emphasis in EAE was approved for baccalaureate degrees in each department.

In the fall of 2010, a graduate version of EAE was created which focusaed on video games. This program
was titled “Entertainment Arts and Engineering: Master Games Studio (EAE:MGS).” EAE:MGS is designed
to provide master's level students with an education to be successful in the game industry, both
immediately and in the future as the industry continues to evolve. The academic experience includes an
intense focus on industry application that incorporates both theory and research. There are three
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emphases - Game Engineering, Game Arts and Game Production. Students in the game engineering
emphasis are awarded the MS in Computing Degree from the School of Computing, while students in the
game arts and production emphases are awarded the MFA Degree from the Department of Film and Media
Arts.

The curriculum is designed in a pure cohort model of four semesters spread over two years. During each
of the first three semesters, all students take two joint classes (each are three credits). The design classes
provide all students with the theoretical and practical understanding of video games. The project classes
begin with learning how to rapidly prototype games and conclude with a large-scale, two-semester, large-
team project.

First Fall Semester
Game Design |
Game Project |

First Spring Semester Second Fall Semester
Game Design |l Game Design Il
Game Project Il Game Project [l

Also, during those three semesters, students take emphasis-specific classes. Students in the School of
Computing Game Engineering emphasis take game engineering classes, which instruct students in the

technical aspects of video games from game engines to graphics, artificial intelligence, and novel input

devices (all are three credits):

First Fall Semester
Game Engineering |

First Spring Semester Second Fall Semester
Game Engineering || Game Engineering |l

Students in The Department of Film and Media Arts Game Production emphasis take three production
classes which teach how to run a team, the game production pipeline, testing strategies, employee
contracts and the business of games. They are also expected to take three graduate elective courses in
Film and Media Arts, plus Introduction to Graduate Studies.

First Fall Semester First Spring Semester Second Fall Semester
Game Production | (3) Game Production |1 (3) Game Production 1l (3)
Elective (4) Elective (4) Elective (4)

Intro to Graduate Studies (1)

Students in The Department of Film and Media Arts Game Arts emphasis take three arts classes which
focus on fundamental consideration for the look of games through 3D modeling and character animation.
They are also expected to take three graduate elective courses in Film and Media Arts plus Introduction to

Graduate Studies:

In the final spring semester, all students complete an internal or external internship (nine credits) and take a

class to write a research paper (three credits).

First Fall Semester First Spring Semester Second Fall Semester
Game Arts | (3) Game Arts Il (3) Game Arts lll (3)
Elective (4) Elective (4) Elective (4)

Intro to Graduate Studies (1)




Second Spring Semester
Internship
Research Paper

School of Computing students will take at least 39 credit hours and Department of Film and Media Arts
students will take at least 52 hours.

Section |i: Need

This program has an industrial advisory board of leading members of the video game business with
members from inside and outside of the state of Utah representing large and small video game companies.
The advisory board members have indicated that students who graduate with Master's degrees will be
highly sought after. They also say that the “branding” as provided by the proposed emphases provides
future employers with a mechanism to easily identify future employees. They see these EAE:MGS
graduates entering the workforce as individuals who are highly prepared and have the specific skills
employers desire. Colleagues at other universities offering similar master's programs have stated that
even non-video game employers highly value the skills exhibited by students graduating from their
programs.

Section lII: Institutional Impact

The institution will gain approximately 50 new graduate students per year when the program is fully
operational. The departments involved will take on some additional administrative tasks.

Section |V: Finances

The current financial impact on the School of Computing and the Department of Film and Media Arts is
equivalent to two FTE staff and associated administrative support from each sponsoring department. Long-
term, the emphasis will be supported primarily through a combination of differential tuition and student
credit hour funding which will become the basis for permanent funding, the details of which will be
determined by the office of the Associate Vice President for Budget and Planning in concert with the
sponsoring departments.

Southern Utah University
1. Emphases in BA/BS in Hotel, Resort, and Hospitality Management
a. Food and Beverage Management
b. Lodging and Convention Management
2. Deletion of requirement for a Minor in the BA/BS in Hotel, Resort, and Hospitality
Management

Section I: Request

The Hotel, Resort and Hospitality Management (HRHM) program at Southern Utah University requests
permission to delete the requirement for a minor and establish emphases within the HRHM degree. This
will allow students the opportunity to specialize in a specific segment of the hospitality industry and make




them more marketable upon graduation. The proposal was reviewed and approved by the SUU Trustees at
the March 16, 2011 meeting.

Section 1I: Need

Industry and Curriculum Characteristics

The rapidly growing hospitality industry is capital- and labor-intensive. Hospitality managers are highly
visible in the communities in which they operate and are under intense pressure to make a profit. These
industry characteristics require managers who can market a service and achieve corporate and owner
financial objectives, lead a highly effective work force in delivering outstanding customer service, and
communicate effectively to customers, employees, owners, corporate officers, and community leaders.
Whereas executive positions in the hospitality industry require broad-based skills, the new hospitality
graduate must have discipline-specific skills for an entry-level managerial position.

The combination of the Hotel, Resort and Hospitality core courses, the work-experience requirement, and
the major core track (Food and Beverage Management or Lodging and Convention Management) prepare
students to enter the managerial ranks of the industry and to rapidly progress towards executive positions.
The driving principles which permeate the curriculum are establishing and maintaining a customer service
culture while making a profit.

The HRHM program has seen measurable success and is now seeking to expand and solidify these
important endeavors. The demand for hospitality management graduates is rising for local and state-wide
community members as well as globally. By establishing a Food and Beverage Management track and a
Lodging and Convention Management track, the program will be able to use this as a marketing tool in an
effort to increase enroliment. Additionally, the elimination of the minor will provide students with greater
flexibility within the major and allow them to choose the area that best fits their individual goals. Students
will be able to position themselves as having a specialty in the hospitality industry, and make themselves
more marketable to perspective employers. Furthermore, for those students who decide to pursue an MBA
at SUU, the deletion of the minor requirement also allows more flexibility to accomplish the MBA pre-core
requirements.

Examples of similar hospitality management programs that do not require a minor and offer tracks at other
universities include: the William F. Harrah College of Hotel Administration at UNLV; the Rosen College of
Hospitality Management at University of Central Florida; the Hospitality and Tourism Management Program
at Purdue University.

Section lHI: institutional Impact

The establishment of tracks within the HRHM program will have an impact on recruiting the best and
brightest undergraduate and graduate students in hospitality who have a desire to engage in compelling
curriculum focused on experiential learning through a unique industry-focused learning environment. The
development of a Food and Beverage Management emphasis and a Lodging and Convention Management
emphasis offers added benefits to the university, students, alumni, faculty, and the hospitality industry.
Such implications can be manifested through (a) undergraduate and graduate research opportunities; (b)
service-learning, by bridging the gap between academia and industry; (c) alumni support; (d) faculty
currency and expertise in content area; and (e) hospitality industry partnerships.




The current HRHM faculty (Dr. Emmett Steed, Dr. Lisa Marie Assante, and Dr. Sophitmanee
Sukalakamala) will continue to administer the HRHM curricula as proposed. Two new courses have been
added to the curriculum (HRHM 3250 - International Cuisine and HRHM 4100 — Beverage Management),
and work will continue to develop a culinary study abroad opportunity in Peru. HRHM has partnered with
Chartwells Foodservice to add a morning section of the HRHM 3110 — Quantity Food Production class to
accommodate athletes and other students who have a time conflict with the Wednesday night section
taught at Cedar High School. This collaborative effort will help grow the HRHM major.

Section 1V: Finances

At this time, there is no need for additional financial support or faculty lines to delete the minor requirement
and add tracks to the HRHM major. The new courses will be taught once a year and will be taught as part
of the faculty member's normal load. As previously stated, the development of tracks will be used as a
marketing tool in an effort to increase enrollment in the HRHM program.

Recommendation

The Commissioner recommends approval of the Emphases needing Regent's approval.

William A. Sederburg
Commissioner of Higher Education
WAS/GSW
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July 6, 2011

MEMORANDUM

TO: State Board of Regents
FROM: William A. Sederburg

SUBJECT: Utah State Board of Regents Meeting Schedule

Issue

In compliance with Utah Code, and the Open Public Meetings Act, the Office of the Commissioner for
Higher Education has requested approval of the State Board of Regents meeting schedule for the
remainder of the academic calendar year 2011-2012.

Background

Previously the State Board of Regents meeting schedule following the calendar year. In an attempt to
better align with our institutions’ planning cycle, the meeting schedule is moving to follow the academic
calendar year. The schedule for the remainder of the 2011 calendar year was approved on October 29,
2010. In this transitional year, the Regents approval of the meeting schedule is needed only for the
remainder 2011-12 academic year (January — May 2012).

Commissioner's Recommendation

The Commissioner recommends that the Regents approve the proposed State Board of Regents meeting
schedule for the academic year 2011-12.

William A. Sederburg
Commissioner of Higher Education

WAS/KLS
Attachment
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State Board of Regents
Meeting Schedule
2011 -2012

Scheduled Dates:

Approved October 29, 2010

Friday, September 16, 7:30 a.m - 4:00 p.m
Snow College

Friday, November 18, 7:30 a.m - 4:00 p.m
Utah Valley University

Proposed Dates:
Pending approval

Friday, January 20, 7:30 a.m - 4:00 p.m
University of Utah

Friday, March 30, 7:30 a.m - 4:00 p.m
Southern Utah University

Friday, May 18, 7:30 a.m - 4:00 p.m
Snow College

* Schedule is subject to change.
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