STATE BOARD OF REGENTS MEETING
UTAH VALLEY UNIVERSITY, OREM, UTAH
UVU LIBRARY
NOVEMBER 16, 2012

AGENDA

7:30 - 8:50 a.m. BREAKFAST MEETING - STATE BOARD OF REGENTS, UVU BOARD OF TRUSTEES,
PRESIDENT HOLLAND, COMMISSIONER BUHLER
(Timpanogos Room)

8:30 a.m. Continental Breakfast (Lakeview Room)
9:00-9:30 a.m. COMMITTEE OF THE WHOLE (Lakeview Room)

1. Oath of Office for Nina R. Barnes
2. Commissioner’s Overview
3. Resolution Endorsing Higher Education’s 66% Goal and the Governor's Education Excellence
Commission’s PACE Metrics TAB A
4. College Readiness Memorandum of Understanding with the State Board of Education TABB

9:30 - 10:30 a.m.MEETINGS OF BOARD COMMITTEES
PROGRAMS/PLANNING COMMITTEE

Regent France A. Davis, Chair
Location: Timpanogos Room

ACTION:
1. Dixie State College — Bachelor of Arts and Minor in Spanish TABC
2. Dixie State College — Bachelor of Arts / Bachelor of Science in Social Sciences Composite Teaching TABD
3. Regents’ Policy R401, Approval of New Programs, Program Changes, Discontinued Programs,
and Program Reports TABE
INFORMATION:
1. USHE Secondary School and Administrators and Counselor Conference TAB F
2. College Access Network of Utah Update TAB G
3. “Expect the Great” College and Career Readiness Fair TAB H
4. Report to the Legislature on the New Century and Regents’ Scholarships TAB |
5. Career and Technical Education Report 2011-12 TAB J
CONSENT:

Please see the General Consent Calendar at TAB X.

FINANCE/FACILITIES COMMITTEE
Regent Jed H. Pitcher, Chair
Location Change: Library Room 302 (Inside Center for Constitutional Studies Office)

ACTION:
1. Proposed Revision to Policy R510, Tuition and Fees TABK
2. Proposed Revision to Policy R504, Budget Adjustments for Declining Enroliments TAB L



3. Proposed Revision to Policy R710, Capital Facilities TABM
4. Utah State University — Bonding Authorization for the Athletics Competitive/Practice Facility TABN
5. Utah State University — Approval of Donated Land for USU Eastern Campus TAB O
6. Weber State University — Approval of a Non-state Funded Public Safety Building Project TABP
7. University of Utah — Purchase of Property for a Mid-valley Clinical Services Facility TAB Q
8. University of Utah — Davis County Land Purchase for University of Utah Hospital and Clinics TABR
INFORMATION:
1. Weber State University — Sale of Surplus Property in Kaysville, Utah TAB S
2. USHE - Annual Report on Leased Space TABT
3. USHE - Institutional Residences Annual Report TAB U
4. USHE - Fall 2012 Enrollment Report TABV
5. Salt Lake Community College — Purchase of Property Contiguous to Campus TAB W
10:30 a.m. Refreshment Break (Lakeview Room)
10:45-11:15 a.m. COMMITTEE OF THE WHOLE (Continued) (Lakeview Room)
5. Reports of Board Committees
6. General Consent Calendar TAB X
7. Approval of Board of Regents Meeting Schedule TABY
8. Resolutions
11:15-11:45 a.m. State of the University - President Holland (Lakeview Room)

11:45a.m.-12:30 p.m. Campus Connections
12:30 p.m. Lunch for All (Lakeview Room)

12:30 - 2:00 p.m. LUNCH & EXECUTIVE SESSION (CLOSED MEETING - STATE BOARD OF REGENTS)
(Timpanogos Room)

Projected times for the various meetings are estimates only. The Board Chair retains the right to take action at any time. In
compliance with the Americans with Disabilities Act, individuals needing special accommodations (including auxiliary
communicative aids and services) during this meeting should notify ADA Coordinator, 60 South 400 West, Salt Lake City, UT
84180 (801-321-7124), at least three working days prior to the meeting. TDD # 801-321-7130.












engineering and math — STEM - Coordinator for the USOE) took a very active role in this task force. In
completing the identification of the standards to be assessed, close attention was paid to assuring the
curriculum in the K-12 schools (based on the Utah Core Standards) would prepare students for beginning-
level college mathematics. The attached letter from Dr. Rossi and Diana Suddreth confirms they were
successful in assuring the desired curriculum / learning outcomes alignment in mathematics.

The success of the mathematics alignment process triggered by SB284 is now being duplicated for English
/language arts via two routes: (1) formulation of an English / language arts standards task force, and (2)
continuing work on a project supported by the Lumina Foundation for “tuning” elementary education.

With the completion of the work of the Mathematics Assessment Task Force and the continuing work of the
English / language arts alignment efforts, the USHE can provide the memorandum requested by the USOE.

Recommendation

The Commissioner recommends the Board support the attached Memorandum of Understanding with the
State Board of Education in support of the SBE'’s waiver application to the United States Department of
Education.

David L. Buhler
Commissioner of Higher Education

DLB/EJH
Attachment



MEMORANDUM OF UNDERSTANDING
between
The State Board of Regents (SBR)
and
The State Board of Education (SBE)
regarding
College Readiness Standards in Mathematics and English / Language Arts

November 07, 2012

On behalf of and with the support of the Presidents of the Institutions of Higher Education in the State of
Utah, the State Board of Regents hereby asserts that students who successfully attain the mutually agreed-
upon standards for K-12 Mathematics and K-12 English/Language Arts will be prepared for beginning level
college courses in each of these subject areas. High school students who “successfully attain” the
standards will have completed the assessments that address the standards with a grade of “B” or better.

It is understood by the signatories that students who delay enrolling in college level courses for a year or
more after successfully attaining the standards may experience a deterioration in the knowledge, skills and
abilities successfully attained and, under these circumstances, may no longer successfully meet the
standards, thus needing to refresh or remediate their learning to again be ready for beginning level college
courses,

While the standards set the mutually agreed-upon expectations, student attainment of those expectations
can be variable and can deteriorate over time. The USHE institutions reserve the right to assess students
requesting admission to each institution on the agreed-upon standards for readiness in Mathematics and
English/Language Arts to determine the likelihood of student success in beginning level college classes
and to provide the appropriate support for student success in these courses and in college in general.

Bonnie Jean Beesley, Chair Debra Roberts, Chair
State Board of Regents State Board of Education






postings for Spanish/bilingual positions and Spanish interpreter jobs in Washington County and nearly
29,000 listings nationally.

The bachelor’s program will prepare students for a variety of positions in industry, commerce, social work,
and government where fluency in the Spanish language is required, or to continue graduate-level studies in
Spanish or Latin American Studies. Graduates will acquire speaking, reading, and writing proficiency in
Spanish, as well as knowledge of customs and cultures of Spanish-speaking countries. The minor in
Spanish will similarly help prepare students to converse effectively in Spanish in professional settings, but
will have a lesser focus on culture.

The proposed program will provide courses in literature, culture, and linguistics. Students will learn forms of
speech, manners, and deportment appropriate to Spanish and Latin American cultures and will acquire
skills necessary to work in a variety of settings where English is not commonly used.

Dixie State College’s service area has experienced rapid growth of Hispanics. According to the U.S.
Census Bureau, nearly 10% of Washington County’s population in 2010 was of Hispanic or other Spanish-
speaking ethnicity, nearly doubling from the 2000 census.

Policy Issues

The proposed program has been developed through established institutional procedures and Regent
policy. Chief Academic officers as well as faculty in language departments from the Utah System of Higher
Education institutions have reviewed the proposal and are supportive of it.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by Dixie State College to offer the
Bachelor of Arts Degree in Spanish and the Minor in Spanish, effective Spring Semester 2013.

David L. Buhler
Commissioner of Higher Education

DLB/BKC
Attachment



Programs and Planning Committee
Action Item
Request to Offer a Bachelor of Arts and Minor in Spanish

Dixie State College

Prepared for:
David L. Buhler
by
Blair K. Carruth



Program Description
Dixie State College
BA and Minor in Spanish
June 2012

Section I: The Request

Dixie State College (DSC) requests approval to offer a Bachelor of Arts (BA) in Spanish and a Minor in
Spanish, effective Spring Semester, 2013. This program has been approved by the institutional Board of
Trustees on September 17, 2012.

Section ll: Program Description

Complete Program Description

The Spanish program will provide courses in literature, culture, and linguistics. In the course of their
studies, students will learn forms of speech, manners, and deportment appropriate to Spanish and Latin
American cultures, both at home and abroad, and will acquire skills necessary to work in a variety of
settings where English is not commonly spoken.

The bachelor’s program will prepare students for a variety of positions in industry, commerce, social work,
and government where fluency in the Spanish language is required, or to continue graduate-level studies in
Spanish or Latin American Studies. Graduates will acquire speaking, reading, and writing proficiency in
Spanish, as well as knowledge of customs and cultures of Spanish-speaking countries. The minor in
Spanish will similarly help prepare students to converse effectively in Spanish in professional settings, but
will have a lesser focus on culture.

Purpose of the Degree

The Bachelor of Arts in Spanish will prepare students for positions in industry, commerce, social work, and
government where fluency in the Spanish language is required, or to continue graduate-level studies in
Spanish or Latin American Studies. Students will develop the necessary skills for work or further study
involving the language, literatures, and cultures of Latin America and Spain. Graduates will acquire
speaking, reading, and writing proficiency in Spanish, as well as a solid knowledge of the customs and
cultures of Spanish-speaking countries. The minor in Spanish will prepare students to function effectively
in Spanish for professional purposes in such fields as international business, government, teaching,
medicine, social work, arts, travel, and journalism.

Institutional Readiness

Dixie State College has been offering a Spanish emphasis in its Integrated Studies program since 2008, so
most of the courses for a baccalaureate curriculum have been created and taught for some time. The
Department of Foreign Languages resides in the Division of Humanities and Social Sciences and the
administrative structure is in place to support the proposed Spanish degree and minor. No new
organizational structures will be needed to deliver the Spanish program.

Faculty

The existing full-time tenured and tenure-track faculty members bring academic qualifications and
experience in Spanish literature, linguistics, and pedagogy. To implement the degree program in addition to
the three existing full-time faculty members, a full-time Spanish linguistics faculty member and a .74 FTE






Staff

In addition to the lecturer-advisor described above, the program will be supported by existing secretarial
and clerical personnel, constituting of 1.50 FTE, which it shares with other programs in the Humanities and
Social Sciences Division. No new support staff will be immediately required, but as the program enroliment
increases, additional secretarial support may be hired.

Library and Information Resources
The Val A. Browning library has the following resources to support the Spanish program at Dixie State
College:

Monographs
o Books: Approximately 879 print titles in subjects ranging from linguistics and pedagogy to the
history and culture of various Spanish-speaking nations.
e Ebooks: Approximately 412 books on a broad range of topics are available through two large
ebook collections, ebrary and the EBSCOhost eBook Collection.

Databases

The Browning Library’s databases provide the full text of tens of thousands of periodicals that serve to
broadly support humanities programs. The following resources contain examples specifically related to
Spanish literature and culture.

o Academic Search Premier: a multi-disciplinary database that provides access to journals such as
Confluencia, the Hispanic American Historical Review and the Journal of Iberian and Latin-
American studies.

o Communication and Mass Media Complete: a database with a focus on mass media. Examples
include journals such as Ibero-romania and Studies in Hispanic Cinemas.

o JSTOR: a scholarly journal archive that provides full text access to archival scholarly journals in a
wide variety of subject areas. It provides access to a number of different journals such as
Hispamérica, the Latin American literary review, and Revista de critica literaria latinoamericana.

o Literature Resource Center: Provides full text access to biographies, bibliographies, and critical
analysis of authors and contains access to journals such as the Anales de /a literatura espafiola
contempordnea, Taller de letras, and Dieciocho.

o MLA International Bibliography: This database offers a detailed bibliography of journal articles,
books and dissertations produced by the Modern Language Association. Topics include language,
literature, linguistics, and folklore.

o Project MUSE: Provides full-text access to a selection of humanities and social sciences journals.
Examples include the Hispanic Review, Revista hispdnica moderna, and Hispania.

The program intends to build a larger collection of Spanish-language literature and linguistics books, audio-
visual language-learning material, and Spanish-language cultural materials such as films and music, which
could be accomplished with one-time funding.

Admission Requirements

Any matriculated DSC student in good academic standing is eligible for admission as a major in the
Spanish baccalaureate or minor. Students are admitted to the degree program immediately upon declaring
the major.









Labor Market Demand

Careers for Spanish majors are growing due to expanding global markets in emerging and developing
nations. As the United States expands trade partnerships and expands diplomatic and cultural exchange
programs in Latin America and other Spanish-speaking nations in Europe and Africa, opportunities for
entry-level employment and careers include:

» Government positions as diplomats, translators, interpreters (US or UN), court interpreters; CIA
and FBI linguists and, special agents, Peace Corps or VIST, and employees in the Agency for
International Development and; State Department. Other opportunities exist as government
research specialists, or positions in the Immigration and Naturalization Service, Bureau of
Narcotics, Armed forces, Department of Treasury, Foreign Claims Settlement Commission, Office
of Economic Opportunity, agricultural specialist; all levels of government in areas with large
immigrant population.

e Social Service work in law enforcement; welfare; health services; income tax consultant;
missionary, minister; nursing; medical research writer; vocational counselor; case worker.

o Educational positions as teachers; translators; editors and textbook authors. Given that over 50
percent of foreign language learning in the U.S. in is Spanish, there is a high demand for teachers
in public and private education at the K-12 and higher education levels for Spanish speakers who
have proficiency in Spanish and a teaching credential.

o Library positions as librarians in U.S. or overseas; translators; and classifiers of foreign documents.

o Positions in scientific fields such as: technical writers, translators; researchers; technical liaisons
for U.S. firms abroad; archaeologists; museum workers; and medicine.

o Travel and tourism positions such as travel agents; tour guides; hotel, restaurant employee; flight
attendant; and airport personnel.

o Business opportunities include international law, banking; U.S. representative for foreign company;
patent attorney; representative for U.S. firm abroad; foreign branch of U.S. firm; advertising, sales,
fashion buyer; marketing; executive or manager; technical expert; personnel manager; Public
Relations; secretarial and clerical opportunities; import-export firms; brokerage firms; banks;
medical organizations; service, cultural organizations.

» Communication offers positions in journalism: foreign correspondent, photographer, writer, editor;
TV or radio writer, reporter, technician, executive; CNN, network reporter, video crew; Voice of
America writer, editor; translator; advertiser for ethnic, foreign markets; film, entertainment;
interpreter; international telephone operator.

A growing Hispanic population in southern Utah is changing the local demographic. Dixie State College’s
service area has experienced rapid growth of Hispanics. According to the U.S. Census Bureau, nearly10%
of Washington County’s population in 2010 was of Hispanic or other Spanish-speaking ethnicity, nearly
doubling from the 2000 census. In March, 2012 the institution reported to have found 16 online postings for
Spanish/bilingual positions and Spanish interpreter jobs in Washington County and nearly 29,000 listings
nationally.

Student Demand

During the 2012 Spring Semester, department faculty surveyed 61 students enrolled in upper-division
Spanish courses. Of the students surveyed, 11 indicated that they would be interested in pursuing a
Spanish major; 23 students were interested in pursuing a Spanish minor; and 27 students said they would
consider pursuing either a major or minor. Several students surveyed independently inquired about the



possibility of earning double majors, one in Spanish and one in another discipline (psychology, business,
criminal justice, and the health professions being most commonly mentioned).

Similar Programs

The University of Utah, Utah State University, Utah Valley University, Weber State University, and Southern
Utah University all offer Bachelor's Degrees and minors in Spanish. The degrees are in many ways
similar, but each institution has developed its degree around its individual strengths. The degree being
proposed for Dixie State College is similar to other programs in the state, but is designed to take advantage
of the DSC Spanish program’s strengths.

Collaboration with and Impact on other USHE Programs

Faculty members in the Spanish program have communicated via email with Spanish department faculty at
each of the sister institutions to seek advice on how to proceed with the development of the curriculum and
other aspects of the degree. The input received assisted the DSC faculty to evaluate the program proposal
and served as a lever to develop a stronger program. Chief Academic officers from the institutions within
the state system have reviewed the proposal and are supportive of it moving forward.

Benefits

Itis anticipated that a number of benefits will result from program implementation. These benefits include
helping students better understand global perspectives of a pluralistic society, preparation for a modern
workforce in which Spanish-speaking people are an increasing demographic, and helping to advance DSC
as an increasingly vibrant institution in its service area.

Consistency with Institutional Mission

According to DSC's mission statement, “The College also offers baccalaureate programs in high demand
areas and in core or foundational areas consistent with four-year colleges.” Furthermore, the mission
statement asserts:

Graduates will be able to think critically, communicate clearly, and solve problems.
Through exposure to the breadth of human knowledge and experience, they will
investigate and enhance their world views to achieve a global perspective. They will make
responsible and meaningful contributions to society, in part through service to others.
Graduates will become citizen-scholars.

The proposed Spanish BA and Spanish Minor align with the mission as articulated above and enhance the
college’s ability to attain mission fulfiliment.

Section [V: Program and Student Assessment

Program Assessment:
Graduates will meet the following program goals:

Core Program Goal #1: Oral Proficiency
Learning Outcomes:
e Converse in a clearly participatory fashion




¢ |Initiate, sustain, and bring to closure a wide variety of communicative tasks, including those that
require an increased ability to convey meaning with diverse language strategies due to a
complication or an unforeseen turn of events.

¢ Satisfy the requirements of school and work situations, and

¢ Narrate and describe with paragraph-length connected discourse.

Measurement: Oral Interview (Ol) at strategic points in the students’ progress for formative assessment
and feedback, and at the end of the program to see if learning goals have been met. The final Ol will be a
part of the required capstone class.

Core Program Goal #2: Writing
Learning Outcomes:
¢ Argue, describe, collect and practice the lexical and syntactic aspects of the target language
through the arrangement of words, sentences and paragraphs.
« Communicate conclusions from research and argue the case in Spanish.
¢ Demonstrate satisfactory control of the language by writing.

Measurement: A comparison of a set of creative writing samples from the beginning of Spanish 3060 and a
set of samples from any of the upper division Spanish classes. This allows evaluation of the consistency of
students’ improvement throughout the program. Final assessment will be made as part of the student’s
project in the capstone course.

Core Program Goal #3: Cultural Awareness
Learning Outcomes:
¢ Have a fuller understanding of the peoples of Latin America and Spain
¢ Have studied concepts and information in the area of fine arts or civilization. This area includes
ant, literature, history, geography, music and architecture.
Understand patterns of life, value systems, and everyday behavior.
Understand the cultural difference that exists between countries in Latin America and Spain.
Appreciate the Hispanic culture through its language.
Students will demonstrate knowledge, understanding and appreciation for the Hispanic culture.

Measurement: As soon as the student declares Spanish as histher major, he/she will take a pretest in
culture as part of SPAN 4550/60 class. A student’s understanding of culture will be demonstrated as part
of the assessment done in the capstone course.

Core Program Goal #4: Literary Analysis
Learning Outcomes:
o Comprehend and use comfortably a variety of literary lexicon.
o Interpret and analyze literary texts in Spanish.
o Interpret and analyze the significance of time, place, class in which the works of literature in
Spanish were created.
o Evaluate and construct arguments in Spanish when comparing two or more literary pieces
belonging to different periods of time.






















o MA, 1980, Brigham Young University
o One year of graduate studies beyond the MA at the University of Colorado, Boulder (1985-
86)
o Area of emphasis—Spanish linguistics.
o Awarded tenure September, 1990
o Ana Maria Hawkins, (Hired in 2008) Instructor of Spanish

o BA 1992, MA, 1997, Brigham Young University
o Certified Oral Proficiency Tester (certified by ACTFL)
o Area of emphasis—Spanish pedagogy
o Non-tenure track
Lecturer
¢ Ronald Gill

o BA Spanish, 1971, Brigham Young University
o MS Education, 1993, Nova Southeastern University
o EdD, 2006, Nova Southeastern University

University of Utah Faculty
o Isabel Dulfano (Hired in 1998) Associate Professor of Spanish
o BA, 1982, Middlebury College
MA, 1980 University of Arizona
MA Phil, 1988, Yale University
PhD, 1993, Yale University
MBA, 2002, David Eccles School of Business, University of Utah
o Awarded tenure September, 2009
¢ Andrea Claros Ordofez, Associate Instructor of Spanish
o BA, 2001
o MA, 2008, Bachelors in Fine Arts Modern Languages English and French, University of
Cauca, Popayan, Colombia, South America
o MA in Language Pedagogy, University of Utah
o Area of emphasis — Spanish and Latin American literature and culture

O 00O

Adjunct Faculty (current)

¢ David S. Cluff
o BA Spanish, Education Minor, English, 2004, Southern Utah University
o MEd Education Administration, 2011, University of Phoenix

¢ Ronald Gill
o BA Spanish, 1971, Brigham Young University
o MS Education, 1993, Nova Southeastern University
o EdD, 2006, Nova Southeastern University

¢ Robert N. Thiess
o BA, Political Science and Latin American Studies, Spanish Minor, 1968, Brigham Young

University

15






the nation of children fewer than five years of age per 100 working adults. Much of the demand to serve
children/youth will come from Washington and Kane Counties - the Dixie State College service area.

The proposed degrees will be supported by institutional funds, state allocations, and new tuition revenue.

Policy Issues

Most of the USHE institutions expressed support for the program. However, Southern Utah University
raised concern over the inadequacy of faculty able to teach sociology, political science and geography.
Utah Valley University suggested DSC add needed PhD-prepared faculty and strengthen its student
assessment. DSC intends to hire additional faculty in the next several years and has added a few new
courses as suggested. It is expected that the third year report on these new degrees will demonstrate DSC
has hired the new, adequately-prepared faculty they have identified as necessary for the program.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by Dixie State College to offer the
Bachelor of Arts / Bachelor of Science in Social Sciences Composite Teaching, effective Spring, 2013.

David L. Buhler
Commissioner of Higher Education

DLB/PCS
Attachment
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commitment is to prepare graduates who are fully licensed with the necessary endorsements, as
designated by the Utah Office of Education, to become professional teachers.

Institutional Readiness

Dixie State College is well prepared to support the Social Sciences Composite degrees. Population growth
in Washington and Kane Counties for several decades has created demand for more educational
opportunities. Since the first three baccalaureate degrees were initiated in 2000, DSC has continued to
develop its faculty resources, infrastructure, and student support services to meet the needs of its
constituents.

Institutional readiness for the Social Sciences Composite degree is reflected in the secondary education
degrees in Art, English, Biology, Music, Physical Science Composite Teaching, and Theater. These content
area degrees are further supported by DSC’s Secondary Education Teaching Licensure program which is
fully approved by the Utah State Board of Regents, the Utah State Office of Education, and is nationally
accredited by the Teacher Education Accreditation Council (TEAC).

To ensure continued excellence in campus education programs, the College has instituted the Professional
Educator Coordinator Committee (PECC). This committee is directed through the Academic Vice
President’s office in consultation with the Department of Education. Members include the Education
School's dean and chair, the SET director, and selected deans, faculty, and advisors from approved
undergraduate majors for secondary licensure along with four-year degree programs that are interested in
developing an education emphasis. The purpose of PECC is to plan, coordinate, and evaluate the content,
quality and effectiveness of the DSC teacher preparation program. It provides an avenue for discussion and
coordination between all parties who have a vested interest in teacher education. The committee reviews
program elements, curriculum, field experiences, student concerns, and makes recommendations for
improvements.

Faculty

The roster of highly qualified and credentialed faculty in history, psychology, sociology, political science,
and education bring a strong foundation for the proposed degree. DSC is aware that additional full-time
terminally degreed faculty members will be needed. In addition to a lecturer-advisor, to be hired within the
year, the History Department will have a full-time, tenure-track faculty position currently posted for an Asian
specialist.3 The Social Sciences Composite Teaching degrees will be submitted with the request for the
Bachelor of Science and Bachelor of Arts History degrees. To establish basic program faculty, the
department is asking for one additional faculty member in geography with a specialty in human geography
(the lecturer-advisor and full-time faculty with an Asian specialty are accounted for in the History degree
proposal).

3 The department's faculty members are listed in Section VII.
4 This Social Studies Composite degrees will be submitted concurrently with the College's History degree proposal. The
additional history faculty and the lecturer/advisor requested in that proposal will be shared with the social studies composite program.
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Library and Information Resources
The Holland Centennial Commons Library has been a willing partner as the College continues to expand
appropriate collections to support its baccalaureate offerings. Keyword searches of the library's online
catalog yields the totals summarized below:
e History: Of 30,871 items, of which 15,077 are books; 1,721 are audio-visual media; 2211 are
microforms; and the rest are electronic resources.
o Economics: Of 1,918 items, 718 are books; 97 are audio/visual media; 135 are microforms, and the
remainder are electronic resources.
e Sociology: Of 901 items, 293 are books; 13 are audio/video media; 60 are microforms and the
remainder are electronic resources.
o Geography: Entries number 814, including 383 books; 45 audio/visual media; 23 microforms; and
various electronic resources.
o Political Science: Of the 795 entries, 317 are books; 12 are audio/visual media; 90 are microforms;
and the remainder are electronic resources.

In addition, the library subscribes to online databases which allow students and faculty to access specific
academic journals, opinion and specialty magazines, and newspapers. These include American History
and Life, Global Search, Academic Search Premier, JSTOR, LexisNexis Congressional, Decades in
America, Legal Collection, Milestone Documents in American History, Gender Watch, Ethnic NewsWatch,
Company Profiles, Project Muse (scholarly journals), Salem History, Sage Journals, Social Studies Citation
Index, Sage eReference Encyclopedias and Handbooks, Gale Virtual Reference Library, Oxford Reference
Online, Electronic Books, and Full Text Periodicals List.

DSC recognizes that library resources must be enhanced in history and the social sciences, requiring extra
library resources, especially books and other hard copy materials for student use. The budget funding for
library materials is reflected in the budget for the History BS and BA degrees proposal. A detailed list of
library holdings is available for review upon request.

Admission Requirements

Students may be admitted into the Social Sciences Composite Teaching program by meeting with the
lecturer/advisor and showing that they are in good standing with Dixie by maintaining a 2.75 cumulative
GPA. Students must maintain a minimum 2.75 overall GPA in order to remain in good standing with the
department. The Secondary Education has SET admission requirements consistent with the admission
requirements used by other institutions in the Utah System of Higher Education.

Student Advisement

The department will create a lecturer/advisor position, shared with the history program, to handle student
advisement in keeping with established Dixie precedents implemented in all other bachelor degree
programs. Initially, the lecture/advisor is expected to spend about 40% of his or her time in advisement and
60% teaching; however, the proportion of time spent in advising will increase as the number of potential
graduates grows. In addition, advisors in the Secondary Education program will advise majors in successful
completion of their SET requirements, student teaching, various practica, and other requirements.



Justification for Graduation Standards and Number of Credits

Students will be able to complete the Social Science Composite Degrees at DSC in 125 credits, easily
accomplished in four years of undergraduate work. After completing the general education requirements,®
students will complete 66 hours of core courses in social studies disciplines and thirty-six credits in
secondary education coursework as required by Utah Board of Education standards. Selection of social
science core and elective courses ensures students have the best opportunity to pass the PRAXIS test.
The list is also consistent with the Utah Board of Education’s teacher requirements for the Social Studies
composite endorsement.

External Review and Accreditation

Dr. Stephen Francis, Director of the Social Science Composite Teaching program at Weber State
University, has reviewed the Dixie State proposal and offers valuable suggestions. A letter from Dr. Francis
supporting this proposal and suggesting changes that would strengthen the program is summarized and
available in its entirety upon request.

In addition to Dr. Francis’ review, Carolee Coleman, a Social Studies specialist who consults with Utah
State Office of Education and several school districts in the state, has reviewed the Dixie State College
Social Sciences Teaching Composite degrees. The letter containing her proposal is also available upon
request. Recommendations have been carefully and thoughtfully evaluated and incorporated into this
proposal, as appropriate.

Accreditation of the Social Sciences Composite Teaching program will be incorporated into the institution’s
established accreditation process with all appropriate evaluations and measures to ensure rigor and
excellence. Accreditation of the Secondary Education Teacher licensure program associated with the
degree is based on state, national, and institutional standards. The SET program at Dixie State is currently
accredited by the Teacher Education Accrediting Council (TEAC).

Projected Enroliment

Nationwide and local data (described in detail under “Need” and “Market Demand” below) suggest that this
degree will be modestly popular among majors at the college. Projected enroliment growth for the program
is detailed in the table below. This estimate is based on the growth at levels experienced in the secondary
education programs in music, biology, and English. The department also knows that demand for teachers
in Washington County was much more robust in the 2002-07 period when the economy was growing and
school district budgets were more robust than in the 2008-11 period when government budgets and
education spending have been sparse. Nevertheless, the department has adopted a conservative estimate
for the degree’s first five years. An initial cohort of three students seeking the degree is anticipated along
with 10% per year growth.

& The college’s general education program requires 31 hours; however, many GE requirements will be filled within the core requirements for
the degree.









The 44% who chose social studies is so startling as to constitute prima facie evidence of student interest in
additional social studies courses and baccalaureate offerings. The Regents have already recognized this
by authorizing the Psychology program which was instituted fall semester of 2009. For the purposes of this
proposal, the probability is that a significant proportion of these students will choose a teaching path.

The second indicator of student demand is the growth of the education majors on campus. The department
assumes that if 44% of students in the survey were interested in history or the social sciences, a significant
number would see education as the way to combine their interests with meaningful employment. To assess
the interest in education, enroliment in two education courses were selected as indicators. Firstis EDUC
3110, Education Psychology, the initial upper division course required of Education majors. The growth of
this course serves as an indicator of the number of students on campus who are serious about Education
as a career. lts growth path, therefore, help predict interest in education degrees in the future. By itself,
however, EDUC 3110 is inadequate, because the course includes students pursuing both Elementary and
Secondary Education majors. A second indicator of such interest is SCED 4900, Secondary Student
Teaching. Students who register for this student teaching have invested seven semesters completing their
major and Education requirements and they have taken the Praxis test in their teaching area. The data,
however, are limited because the Secondary Education program only started on the campus in the spring
of 2009, and the sections of SCED were not offered until Fall of 2009. EDUC 3110 enrollment
demonstrates a steady increase in popularity:

e 2007-2008 - 62 students

e 2008-2009 - 94 students

e 2006-2010 - 144 students

o SCED 4900 enrolled fourteen students in 2009-2010.

The growth in enroliments in EDUC 3100 show a 52% growth from 2007-2008 to 2008-2009 and another
52% increase from 2008-2009 to 2009-2010. This growth indicates real demand for training for a career in
education at Dixie State College. The department assumes that growth in Secondary Education will follow a
similar trajectory, and, combined with the interest in history and social studies demonstrated in the 2008
survey, justify the conclusion that a strong student demand for a Social Sciences composite teaching
degree exists at Dixie State.

Similar Programs

Social Sciences Composite Teaching is a standard degree at four-year academic institutions. The
University of Utah and Utah State University offer the program though their Education departments. Weber
State and Southern Utah University have their history departments supervise their Social Sciences
teaching composite. Much like Weber and SUU, the Humanities department will administer the program at
Dixie State.

Collaboration with and Impact on Other USHE Institutions

Aside from the collaboration with Weber State University through Dr. Stephen Francis, social sciences
faculty have had no communication with other USHE schools beyond the usual Majors’ meetings and the
careful review of similar program curricula at institutions offering a Social Sciences Composite Teaching
program. DSC does not anticipate that implementation of this degree will have a significant impact on other
institutions, even those nearest to St. George.






These goals are loosely based on Bloom’s hierarchy which ranks thought processes from lower to higher
level skills.

Goal #1, retention and comprehension, reflects the knowledge and comprehension skills at the bottom of
Bloom’s hierarchy. The fundamental task of introductory courses, and a primary goal of general education,
is to enhance these first and second level intellectual skills by introducing freshmen and sophomores to the
language and basic concepts of the disciplines. Introductory courses also start students on the road to
acquiring the tools they need for analysis and application skills, Bloom’s levels three and four, delineated in
Goal #2. While upper division courses do engage in some Goal #1 skills, they are primarily concerned with
developing the tools listed in Goal #2 and initiating students into the skills the Bloom places at the top of his
hierarchy: the synthesis and evaluation associated with goal #3.

The primary focus of the Social Sciences Composite Teaching program will be guiding students to attain
the skills outlined in Goals #1, #2, and #3. Assessment methods, therefore, are considered critical to the
success of the undertaking. Not only must the students possess these skills, but the department must be
able to demonstrate that they do. Consequently, the department has created an assessment system
involving four interdependent components: faculty commitment to excellence, ongoing measurement of
student achievement, the PRAXIS test, and successful placement of graduates.

Faculty Commitment: Each faculty member in the department is fully committed to rigorous and
enthusiastic classroom environments that stimulate student learning; a commitment to ask students to read
widely and critically; a commitment to ensure that students can write coherently, accurately, and
competently; and a commitment to grade student performance fairly and honestly.

Expected Standards of Performance

Ongoing Measurable Student Achievement: The second component is measuring student achievement in
class. For each existing course, and any future course, individual faculty create a set of instruments for
measuring student achievement with predetermined education outcomes. This process begins with the
establishment of objectives for each course based on a department generated list of learning goals and
outcomes. Once the objectives are identified, a set of individual, independent measurement tools are
created for assessing how well students in each class have achieved the goals. These range from
traditional quantitative pre- and post-test instruments, to qualitative appraisal of reading and writing
improvement during a semester, to the successful completion of major class projects that require deep
knowledge, original thinking, and critical judgment. The assessment program is scheduled so that each tool
is used several times in a three year cycle but no class uses all the tools in a single semester. This
continuous approach allows faculty to adjust each course in specific ways to improve the course and
enhance student learning.

The PRAXIS Test: Students desiring to teach in a state’s secondary school systems must pass the
PRAXIS test in their discipline.

Students seeking a teaching license through the Education department at Dixie State College are required
to take the PRAXIS test in their discipline near the beginning of their senior year, the year devoted to
education courses and student teaching. By their senior year, therefore, most will have finished their history
and social studies requirements. The PRAXIS test will act as a program summative assessment in the
Social Studies Composite program, serving as the primary indicator of the department’s success in
preparing the students for their teaching careers.
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Aaron Combs
Deborah Decker

Adjunct Faculty

Bruce Belmont
Lyle Hughes
Joana Odencrantz
Nathan Caplin
Reuben Wadsworth
Edward Lyman
Marilyn White

Ann Greathouse
Read Logan
Mariana Taylor
Palwasha Ahad
Jim Cantrell
Steven Child
William Endsley
Dan Huntsman
Colin Metzger
Mark Richins
Jeannie Robinson
Russell Talbot
Alahassan Wahabu

Full-time Education Faculty

John Goldhardt
Nancy Hauck
Chizu Matsubara
Sandy Peterson
Brenda Sabey
Tracy Wheeler
Deanne Murray

Lect/Advisor
Lect/Advisor

Political Sci.
Political Sci.
Political Sci.
History/Law
History
History
History
Sociology
Sociology

Anthropology

Psychology
Psychology
Psychology
Psychology
Psychology
Psychology
Psychology
Psychology
Psychology
Psychology

Education
Education
Education
Education
Education
Education

BS 1995, Utah State University
BS 2011, Dixie State College

MA 2005, University of Nevada, Las Vegas
PhD 1993, University of Mississippi

PhD 2011, University of Utah

JD 2010, Brigham Young University

MA 2009, University of Nevada, Las Vegas
MS 1967, University of Utah

MA 1989, Brigham Young University

MA, University of Nebraska Omaha

MA 2008, Utah State University

MA 1977, Loma Linda University

PhD 2010, University of Nevada, Reno

MS 1980, Chapman University

MSW 1997, Arizona State University

PhD, 1976 Brigham Young University

MS 2009, University of Phoenix

MS 2003, Utah State University

MFHD 2008, Utah State University

MS 1994, Utah State University

MSW 1993, University of Nevada, Las Vegas
MPA 2009, Southern Utah University

EdD 2004, University of Nevada, Las Vegas
EdD 2012, Utah State University

PhD 2007, University of Nevada, Reno

PhD 1999, University of Utah

EdD 1997, University of Nevada, Reno

EdD 2006, Utah State University

Social Studies MEd 1993, Brigham Young University
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Commissioner's Recommendation

The Commissioner recommends the Board approve the revision of Regents’ Policy R401: Approval of New
Programs, Program Changes, Discontinued Programs, and Program Reports.

David L. Buhler
Commissioner of Higher Education

DLB/EJH
Attachments



















































































































































































































































StepUp Tool Kit

— For free downloads, visit
StepUpUtah.com/media-downloads



StepUp Counselor Tool Kit includes:
e Poster: Hang this up in your office or download the file and use multiples to create a wall display.

e Stair Clings: Use the enclosed stair clings at your school (instructions included). With each literal step,
students will be encouraged to make their dreams a reality by stepping up to higher education.

¢ Parent Brochure: As you know, parental, guardian, and/or family involvement is critical to supporting
the college journey. Send this home with your students or share at a school event or parent night. You
could even use this as an invitation for a parent/student meeting in your office. Jot the date on the
cover and follow up.

¢ General Postcard: Communication is an important step in preparing students for higher education.
Use these general postcards as an invitation for an advising session or to share information on upcoming
events. This postcard can be customized to fit your exact needs.

¢ PowerPoint Template: Whether you’re sharing some ideas one-on-one or presenting to the school,
faculty or parents, this PowerPoint template will help frame your message with the consistent StepUp
look.

e StepUp Dice Game: Put this game on your desk and encourage students to have fun while exploring
the possibilities of higher education. Each roll presents a different life scenario from education and
career opportunities to what car or pet they might have.

¢ Conversation Cards: Flashcards aren’t just for equations. Quiz your students with these conversation
starters.

e StepUp Wall Flyer: Higher Education is all about the individual. What are your students’ dreams? Have
they given it any thought? Use these wall flyers to display the unique aspirations of your students.

¢ Paper Fortune Teller: This school-age favorite is yet another opportunity for students to become more
familiar with the types of degrees and careers available, while engaging with their peers and families.

¢ Flash Drive of TV, Radio & More: Be creative with your use of the included TV and Radio spots. If
technology allows, play radio spots over the intercom before or after morning announcements or
between class periods. If you have a televised student news show, play the TV spots. Make them a part
of assemblies and presentations, classroom worksheets, and student and parent outreach events. This
drive also includes a PowerPoint template, website activity sheet, classroom essay prompts, paper
fortune teller sheets, web banners, posters, wall flyers, yearbook ads, and logos.

¢ College Guide: This guide includes a wealth of information including steps to prepare for college,
admissions and scholarship deadlines, a glossary of terms, high school class recommendations, and
much more. Encourage students to take a copy and refer to it as they plan their path to college. And, of
course, keep one on hand as a reference to assist you in talking to them about higher education options
in Utah.

For free downloads visit StepUpUtah.com/media-downloads
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David L. Buhler
Commissioner of Higher Education, Utah System of Higher Education

David L. Buhler was named the eighth Commissioner of Higher Education on June 21, 2012, by
the Utah State Board of Regents. As Commissioner he is responsible for making recommendations
to, and implementing the policies of, the State Board of Regents, which is the governing board of
Utah’s eight public colleges and universities. Commissioner Buhler comes to this position with a
long history of service in higher education, state and local government, and business.

For nearly twelve years prior to his appointment, Commissioner Buhler served as Associate Commissioner for Public Affairs
with responsibility for government and media relations and overseeing the system’s strategic priority of participation and
outreach. He also served as Interim Commissioner for eight months in 2008. Commissioner Buhler taught as an Adjunct
Professor of Political Science at the University of Utah from 1990 to 2006, and was a member of the University of Utah Board
of Trustees from 1999 to 2000.

Commissioner Buhler served twelve years as an elected official, including two terms as a member of the Salt Lake City Council
(2000-2007), and one term as a Utah State Senator (1995-1999). On the City Council he served as Council Chair in 2002 and
2006. In the Senate, he served as Senate Chair of the Administrative Services and Capital Facilities Appropriations Subcommittee
and Vice Chair of the Executive Appropriations Committee. He served eight years in state government including four years as
Executive Director of the Utah Department of Commerce (1989-1992) and as a member of the staff of Governor Norman H.
Bangerter (1984-89). He was also an executive in private business with a national testing firm for eight years (1992-2000).

A native of Salt Lake City, Dave received Bachelor of Science degrees in History and Political Science from the University of
Utah and a Master of Public Administration degree from Brigham Young University. He is currently completing a PhD in Political
Science at the University of Utah. He is married to the former Lori Goaslind; they are the parents of five children.




Dolores Delgado Bernal
Professor of Education and Ethnic Studies, University of Utah

Dolores Delgado Bernal is a Professor of Education and Ethnic Studies at the University of Utah, and

the 2010 recipient of the American Educational Research Association Distinguished Scholar Award. Her

scholarship explores critical raced-gendered epistemologies and home/community knowledge systems

that stand in contrast to dominant Euro-American ways of knowing. In doing so, she looks to alternative

theoretical models to better understand and explain the educational experiences of Chicanas/os and

other communities of color. Her research is grounded in two collaborative research projects. The first
is Adelante, a university-school-community partnership at an elementary school, which is dedicated to creating educational
opportunities and college-going expectations through community engagement, research, and reciprocity. The second is a college
retention program created as a way to support students of color during their first year on campus through regular interactions
with faculty and staff of color, academic advising, multiple mentoring relationships, and off-campus community-engagement
opportunities. An essential part of her identity as a scholar is teaching, and she teaches graduate and undergraduate courses on
critical race theory, borderland theories, U.S. third world feminism, Chicana/o studies, and ethnic studies.

Enrique Aleman, Jr.

Associate Professor of Educational Leadership & Policy in the College of Education
and a Faculty Affiliate in the Ethnic Studies Program, University of Utah

Enrique Aleman, Jr., is an Associate Professor of Educational Leadership & Policy in the College of
Education and a Faculty Affiliate in the Ethnic Studies Program at the University of Utah. Dr. Aleman
earned his Ph.D. in Educational Administration, with a concentration in Educational Policy and Planning,
from the University of Texas at Austin. While at UT he also completed a doctoral certification in Mexican
American Studies. Dr. Aleman has an undergraduate degree from St. Mary’s University in San Antonio,
Texas, and a master’s degree from Columbia University’s School of International and Public Affairs in New York City, New York.

A native of Kingsville in South Texas and a first-generation college student, Dr. Aleman melds his personal and professional
interests with research that has the potential to address the structural and institutionalized inequities that have historically
underserved students and communities of color. In addition to his teaching and research responsibilities, Dr. Aleman has
worked in the educational policy arena as a member of the Utah Achievement Gaps Coalition and the Utah Governor’s
Working Group on Student Achievement, seeking policy solutions to the achievement gaps that exist in Utah public and
higher educational systems. However, his most rewarding work has been with the Adelante Partnership, a university-school-
community partnership that he co-founded and co-directs with his colleague, Dr. Dolores Delgado Bernal.

An active member of the Rose Park and Guadalupe communities, he resides with his partner, University of Utah faculty
member, Dr. Sonya M. Aleman, and their three children in west Salt Lake City.




8:15-9:00 am

9:00 - 9:45 am

9:45 - 10:35 am

Rose Room

Velvet Room

Utah Room

CHECK-IN & CONTINENTAL BREAKFAST AND VISIT COLLEGE & UNIVERSITY BOOTHS

WELCOME

Welcome by Melissa Miller Kincart, Assistant Commissioner for Qutreach and Access, Utah System of Higher Education
Remarks by Dave Buhler, Commissioner of Higher Education, Utah System of Higher Education
Preview StepUp Educator Toolkit

BREAKOUT SESSION 1

College = What?
Presented by Dr. Blair K. Carruth, Assistant Commissioner for Academic Affairs, Utah System of Higher Education
(moderator); Dr. Donna Dilingham-Evans, VP of Academic Services, Dixie State College; Dr. Ryan Carstens, Associate
Provost, Salt Lake Community College; Dr. Bruce Miller, Professor and Head of School of Applied Sciences,
Technology, & Education, Utah State University; and Dr. Maria Bride, Academic Advisor, Weber State University
Many potential students think of college as a four-year degree, yet in reality, college programs span a wide spectrum of credentials
that can lead to promising futures. Through a moderated panel composed of representatives from four USHE institutions,
participants will hear how:

1. USHE institutions are responsive to students with diverse needs and interests.

2. USHE institutions help students prepare for success in life, in whatever ways students may define success.

3. Personal achievement in college can begin with small steps.

4. A meaningful college credential can be earned in less than four years, sometimes in one year or less.

5. USHE institutions can help people go wherever their desires and aspirations lead them.

The Utah TIGE Project: Expanding the Iron Triangle of Quality, Access, and Cost

Presented by Dr. Chuck Wight, Dean of the Graduate School, University of Utah

In 2011 the Utah Legislature allocated funds to the Utah System of Higher Education to create six technology-intensive concurrent
enroliment (TICE) courses that can be used statewide for CE credit or as regular college courses. The project leader, Chuck Wight,
will review the goals and current status of the six pilot courses that are being offered in Fall 2012. Wight will demonstrate selected
course modules, outline the course development activities scheduled for the current academic year and share plans for the future of
TICE. The latest information for TICE can be found at the project web site: http://www.uen.org/concurrent/

School Panel: Utah’s Private Institutions

Presented by BYU, LDSBC, and Westminster

Representatives from Utah’s private colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

(For Administrators) Leadership Matters: How do Administrators Create a College

Access Culture?

Presented by Dr. Kyle Reyes, Special Assistant to the President, Utah Valley University; Dr. Taran Chun, Principal,
Granite Park Jr. High; and Dr. Fidel Montero, Principal, Alta High School

This session will focus on the practical aspects of leading change in K-12 schools. From a K-16 perspective, presenters will engage
administrators in a discussion about college access for all students.

Understanding the Basics of the New Century and Regents’ Scholarships

Presented by Carrie F. Beckman, Policy and Special Projects Manager, Utah System of Higher Education

This session will introduce attendees to the nuts and bolts of the New Century and Regents’ Scholarships. This session is intended
for those who have little or no prior knowledge of the two programs.

Parents Make the Difference! How the Magic of the 5 “C’s” of Parent Involvement Will Improve

Student Performance

Presented by Dean Curtis, Chairman of Education: Catch the Dream; Luis Lopez, Weber State University; and
Rebecca Walshe, Family Resource Coordinator, West High School

Parent involvement improves student performance! This workshop provides a powerful method to improve your parent participation:
we call it The Five “C’s” of Parent Involvement. Representatives from elementary, high school, and college will share their
successes at getting parents involved using components of this model. This workshop is a must if you have ever asked the
question, “How can | get the parents of my students involved in their education?”




10:45 - 11:35 am

Rose Room

Velvet Room

Utah Room

11:45- 12:35 pm

Velvet Room

BREAKOUT SESSION 2

College = What?
Presented by Dr. Blair K. Carruth, Assistant Commissioner for Academic Affairs, USHE, Moderator; Dr. Donna
Dilingham-Evans, VP of Academic Services, Dixie State College; Dr. Ryan Carstens, Associate Provost, Salt Lake
Community College; Dr. Bruce Miller, Professor and Head of School of Applied Sciences, Technology, & Education,
Utah State University; and Dr. Maria Bride, Academic Advisor, Weber State University
Many potential students think of college as a four-year degree, yet in reality, college programs span a wide spectrum of credentials that can
lead to promising futures. Through a moderated panel composed of representatives from four USHE institutions, participants will hear how:

1. USHE institutions are responsive to students with diverse needs and interests.

2. USHE institutions help students prepare for success in life, in whatever ways students may define success.

3. Personal achievement in college can begin with small steps.

4. A meaningful college credential can be earned in less than four years, sometimes in one year or less.

5. USHE institutions can help people go wherever their desires and aspirations lead them.

University of Utah Admissions Updates

Presented by Mateo Remsburg, Associate Director, Office of Admissions; Maren Lythgoe, Associate Director
Office of Admissions; and Aretha Minor, Interim Director, Office of Admissions, University of Utah

Have you heard the news? The University of Utah is making significant changes in the Office of Admissions geared toward
enhancing student success at the U. In this session we will discuss the new organizational structure and the new freshman
admissions process.

School Panel: Utah’s Private Institutions

Presented by BYU, LDSBC, and Westminster

Representatives from Utah’s private colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

FAFSA Completion Project

Presented by Stephen Rogers, Manager of Outreach, Utah Higher Education Assistance Authority

Come learn about FAFSA completion rates in Utah! You'll be able to see the premiere showing of the UHEAA FAFSA Completion
database, the state’s most complete collection of federal financial aid information. Learn what you can do to boost your school and
county completion rates.

Understanding the Regents’ Scholarship and the Utah Scholars Core Course of Study
Presented by Carrie F. Beckman, Policy and Special Projects Manager, Utah System of Higher Education; and

Dr. Christie Fox, Utah Scholars Program Coordinator, Utah System of Higher Education

The Regents’ Scholarship and Utah Scholars Core Course of Study are important tools to help students prepare for college. This
session will review the research and data that informed the creation of these, and share information regarding the performance of
students who have taken the prescribed curriculum. We will also discuss the application process and review the most common
pitfalls we see in student applications—and how to avoid them.

Undocumented Students, Diversity Programs, Support

Presented by Yudi Lewis, Program Director — Latino Initiative, Utah Valley University

This workshop will provide an overview of the resources and options that are available to undocumented students in the state of
Utah. We will discuss the in-state tuition waivers and privately funded scholarship opportunities for undocumented students. We
will facilitate a discussion on advising undocumented students and their families about their options to attend higher education.

BREAKOUT SESSION 3

College & University Panel

Presented by DSC, UU, and WSU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

College & University Panel

Presented by SLCC, Snow, UCAT, and USU Eastern

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.




Utah Room

12:45 - 1:00 pm

1:00 - 1:45 pm

1:45 - 2:00 pm

2:10 - 3:00 pm

Velvet Room

Utah Room

College & University Panel

Presented by SUU, USU, and UVU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

Promoting the College and Career Readiness of Utah Students: Implementation of the
Collaborative Gounselor Training Initiative (CCTI) Curriculum with Utah Pre-Service School

Counseling Students

Presented by Dr. Paul Gore, Director School Gounseling Program, University of Utah; and Camille Odell, Director,

School Counselor Education Program, Utah State University

The State of Utah recently adopted the Collaborative Counselor Training Initiative Curriculum for use in pre-service school counselor
training programs. This curriculum is designed to increase school counselors’ knowledge and skills in promoting college awareness,
access, and readiness among their midale and high school students. The curriculum includes modules on promoting a college-going
culture, effective college, career, and academic planning, and financial aid and college application processes. Representatives from Utah
State University and the University of Utah will describe how they are integrating the CCTI curriculum into their existing pre-service training
programs and lead a discussion on how the curriculum could be more widely distributed to school counselors throughout the state.

Economic & Industry Needs with Industry and Community Partners

Presented by Jeff Aird, Program Manager, Utah Cluster Acceleration Partnership, Utah System of Higher
Education; Gary Harter, Managing Director of Business Creation, Governor’s Office of Economic Development; Mark
Bouchard, Chair of Prosperity 2020/Senior Managing Director of CB Richard Ellis; and Christina Colosimo, Change
Management Specialist, L-3 Communications

Utah is home to one of the most vibrant and dynamic economies in the United States. By 2020, 66% of jobs in Utah will require
post-secondary education. This session will provide a comprehensive look at the jobs of Utah’s future economy and the essential
role of higher education in preparing students for careers of the future. The session will highlight the increasing number of “middle
skilled” and “high skilled” occupations in Utah’s core economic clusters. Attendees will leave with a better understanding of the
industries that are growing in Utah and the skills and education required to be a successful employee in those industries.

LUNCH BOX PICK-UP

KEYNOTE ADDRESS

Adelante Partnership: Preparing Students of Color for College via Community, Culture,
& High Expectations

Introduction: Dr. Kyle Reyes

Presented by Dolores Delgado Bernal and Dr. Enrique Aleman, Jr.

PICK UP STEPUP EDUCATOR TOOLKITS AND VISIT COLLEGE AND UNIVERSITY BOOTHS

BREAKOUT SESSION 4

College & University Panel

Presented by DSC, UU, and WSU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

College & University Panel

Presented by SLCC, Snow, UCAT, and USU Eastern

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

College & University Panel

Presented by SUU, USU, and UVU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.




3:10 - 4:00 pm
Velvet Room

Rose Room

Utah Room

Amber Room

Parents of College Graduate Latinos in Action (LIA) Students: Challenges they Faced from

Cradle to College

Presented by Dr. Jose Enriquez, Executive Director/Founder, Latinos in Action; Members of Latinos in Action Team
and Parents of Latinos in Action students

This will be an interactive panel made up of Latino parents and LIA alumni that are now teaching back in the public school system.
We will hear from the parents about their journey to help their student reach the goal of college graduation. They will also help
bring to light some of the pitfalls and challenges they faced along the way that may help educators, counselors, and administrators
understand the issues that face local Latino parents today.

Assessing College Readiness — Where We Are and What We Can Do

Presented by Dr. Bruce Bowen, Associate Provost for Enroliment Services, Weber State University; and Dr. David
Roos, Executive Director, Enroliment Management, Dixie State College

For some students there is a “preparation gap” between satisfying the requirements for high school graduation and being ready for
1000-level college courses. This workshop will discuss assessment and placement procedures used by two Utah institutions of higher
education and positive steps that can be taken with students while still in high school so they can determine their college readiness.

BREAKOUT SESSION 5

College & University Panel

Presented by DSC, UU, and WSU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

College & University Panel

Presented by SLCC, Snow, UCAT, and USU Eastern

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

College & University Panel

Presented by SUU, USU, and UVU

Representatives from various Utah colleges and universities will share information related to school programs, admissions, and
more. This session will feature a Q&A session.

“Fitting In” with Concurrent Enroliment

Presented by Cynthia Grua, Director Academic Affairs, Utah System of Higher Education; and Derrin Owens,
Counselor, Juab High School

We commonly accept that a GPA of a “B” or higher and an ACT score of at least 22 predict success in a concurrent enrollment (CE)
class. What other behaviors or characteristics should high school counselors look for when helping students choose rigorous CE
courses? The presenters will share initial feedback from research that looked at student behavior and performance, from test taking
patterns to writing and comprehension skills. Participants are encouraged to share the criteria they have found the most predictive,
and to share student success storigs.

Behind the Scenes of Financial Aid

Presented by Sumiko Martinez, Outreach Officer, UHEAA (moderator); Panelists: Cristi Miller, Director of Financial
Aid, SLCC; Trish Howard, Director of Financial Aid, UVU; Amy Capps, Assistant Director of Counseling, UofU; and
Jan Burton, Director of Financial Aid, 0gden-Weber Applied Technology College

Come learn about what happens in college & university financial aid offices after your students apply. This panel discussion will
feature financial aid directors from different types of colleges, talking about financial aid award packaging, eligibility, and more.
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Thank you for taking a moment to answer the following questions. Any information you provide is confidential.

Please mark your type of organization:;

(3 Junior/Middle School
(] District Office
(] Other (Please specify):

(] High School
(] Utah State Office of Education

(] Institution of Higher Education
(] Access & Outreach Program

Please identify your position:

(3 School Counselor
(] Public Education Administrator

(] Higher Education Administrator/Staff
(] Other (Please specify):

(] College Access Advisor

(] School Administrators (Principal, Vice Principal, etc.)
(] Financial Aid Administrator/Staff

Length of time you have been providing assistance to students to pursue education beyond high school (YR/MOS):

How many high school seniors will you have the opportunity to work with in the upcoming year?

How would you rate the sessions you attended?

(Please only evaluate the session(s) you attended; place an “X” in the appropriate box)

. D &
R T T R S

Comments

Keynote: Dolores Delgado Bernal
and Enrique Aleman, Jr.

. &
Breakout Session 1 (Piease Circle One) o $g$“®300“ @c%\\e‘;\v

e College = What?

e The Utah TICE Project: Expanding the Iron Triangle of Quality,
Access, and Cost

e School Panel: Utah’s Private Institutions

o (For Administrators) Leadership Matters: How do Administrators
Create a College Access Culture?

 Understanding the Basics of the New Century and Regents’ Scholarship
o Parents Make the Difference! How the Magic of the 5 “C’s” of Parent
Involvement Will Improve Student Performance
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 College & University Panel: DSC, UU, and WSU

e College & University Panel: SLCC, Snow, UCAT, and USU Eastern

 College & University Panel: SUU, USU, and UVU

e Promoting the College and Career Readiness of Utah Students:
Implementation of the Collaborative Counselor Training Initiative

(CCTI) Curriculum with Utah Pre-Service School Counseling Students
o Economic & Industry Needs with Industry and Community Partners
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e College & University Panel: DSC, UU, and WSU

e College & University Panel: SLCC, Snow, UCAT, and USU Eastern

e College & University Panel: SUU, USU, and UVU

o Parents of College Graduate Latinos in Action (LIA) Students:
Challenges they Faced from Cradle to College

o Assessing College Readiness — Where We Are and What We Can Do

3
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Breakout Session 5 (Piease Circle One)

¢ College & University Panel: DSC, UU, and WSU

e College & University Panel: SLCC, Snow, UCAT, and USU Eastern
e College & University Panel: SUU, USU, and UVU

e “Fitting In” with Concurrent Enrollment

 Behind the Scenes of Financial Aid

How satisfied were you with... (Please evaluate the conference as a whole; place an “X” in the appropriate box)
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Comments

The length of individual sessions?
The choice of session topics?
The conference site?
The food served at the conference?
The booths and additional resource
information?

%\\0@\@:‘3;6 s@“%\ o g\x@\%\@g@% Comments

This conference prepared me to
help students plan for college.

As a result of attending this
conference, | have developed a
greater understanding of the college
preparation, admissions, and
financial aid process.

| received valuable information from
the college & university
representatives.

What are the key lessons you are taking away from this conference?
What would you change about the conference to make it more useful to you?

What training/workshop topics do you think would be helpful to offer in the future?
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Thanksgiving Point is located in Lehi, Utah, along Interstate
15 between Salt Lake City and Provo. It is about 20 minutes
from either direction (south of Salt Lake and north of
Provo). Take the Alpine/Highland west bound exit off I-15.

If you have any questions or need further directions,
please call 801.768.2300.

Thanksgiving Point Gardens
Visitor Center
Garden Room

I
Cory,
" O”i'
Childrens Discovery ©
Garden Restaurant Building
Deli
|| Harvest Restaurant
Golf Clubhouse Soda Fountain
Great Room i Ro om
Velvet Room
Utah Room

Hidden Falls

Board Room

(2nd floor) — ]

Promenade

The Loggia Utah Room
(2nd floor)

Velvet Room (2nd floor)
Rose Room (2nd floor)
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HIGHER EDUCATION

Building a Stronger State of Minds™

This conference is made possible under a grant from the U.S. Department
of Education. However, the content presented does not necessarily represent
the policy of the Department of Education, and you should not assume

endorsement by the Federal Government.










CAN U: A collaboration network committed to a common vision, mission, and goal.

Background Program Search

In 2009 college and university practitioners and K-12 Utah'’s higher education institutions, in partnership with
administrators started working informally to build an infrastructure public schools and community partners provide numerous
between the public and higher education community that sup- student outreach, academic support programs, resources,
ports Utah underserved students in accessing and succeeding in and initiatives for underserved, low-income, first generation
college. This group was grounded in the common belief that and historically underrepresented students.

working together is essential to our success in helping more

Utah students achieve postsecondary success. In January 2011, The Program Search is a resource tool that will aid

we formalized this working group and joined the National College students, parents, families and educators in locating
Access Network (NCAN) as the College Access Network of Utah programs and services offered within a specific school and
(CAN U). This membership affords our network the ability to your region.

participate in NCAN's programs, services, and professional
development webinars and conferences.

Currently our steering committee has representatives from all
eight USHE institutions and Westminster College, Davis, Salt
Lake Granite and Canyons School Districts, the State Office

of Education, direct service statewide access programs such

as GEAR UP, TRIO, College Advising Corps, Utah Scholars,
UHEAA, and other community and education partners such as 21
Century Community Learning Centers, Utah Campus Compact,
Latinos in Action, United Way of Salt Lake, and Utah Women
and Education Initiative.

http:/mww.stepuputah.com/access-network http://www.stepuputah.com/access-network/search/

The College Access Network of Utah’s (CAN U) mission is:

To support and strengthen programs and services that encourage the access and attainment of higher education for Utah’s under-
served, low-income, first generation, and historically underrepresented student populations, and supporting the goal of 66 percent of
all Utahns to have a credential beyond high school by 2020.

CAN U’s Core Action Strategies
* Advocacy: Promote equitable access and opportunities for all Utah students.

+ Professional Development: Identify, share, and support successful practices and programs that meet the needs of individual
students congruent with their educational goals.

» Partnership Development: Encourage statewide collaboration through bringing together practitioners in settings that allow
participants opportunities to dialogue and share.

¢ Resource Provider: Leverage and connect federal and state financial and talent force resources to strengthen, support, and
grow programs and services.

Guiding Principles: Asset-based Approach e Sustainability e Collaboration e Accountability




Collective Impact

No single organization, however innovative or powerful, can accomplish this task alone. Systemic change ultimately depends on a sustained
campaign to increase the capacity and coordination of an entire field; it depends on collective impact. Collective impact is described as a “disciplined
effort to bring together dozens or even hundreds of organizations in a city (or field) to establish a common vision, adopt a shared set of measurable
goals, and pursue evidence-based actions that reinforce one another’s work and further those goals.” -Stanford Social Innovation Review

» Common Agenda: all participants must have
a shared vision for change that includes a
common understanding of the problem and
a joint approach to solving it through agreed
upon actions.

* Shared Measurements: wherein all
participating organizations agree on a short
list of indicators to ensure that all efforts
remain aligned and enabling participants to
hold each other accountable and learn from
each other’s success and failures.

efforts.

* Mutually Reinforcing Activities: each
partner undertakes the specific set of activities
at which it excels in a way that supports and is
coordinated with the actions of others.

¢ Continuous Communication: in an effort
to build up enough experience and trust
among partners to recognize and appreciate
the common motivation behind their different

* Backbone Organization: provides a
dedicated staff separate from the participating
organizations who can plan, manage,
and support the initiative through ongoing
facilitation, technology and communications
support, data collection and reporting,
and handling the myriad logistical and
administrative details needed for the initiative
to function smoothly.

Working Groups: Cascading Levels of Linked Collaboration

College Readiness and Success
Goals and Objectives:

Define “College Readiness.”

Determine a common understanding of barriers and a joint
aé)proach to addre_ssm? needs. _

Identify best practices for building college readiness.
Work with the data committee and LEA school administra-
tors to identify practices/programs that demonstrate suc-
cessful college readiness outcomes.

1
2
3.
4,

Public Policy and Advocacy
Goals and Objectives:

1. Map out statewide landscape of legislation and political
initiatives that affect K-16 education and higher education.
2. Create mechanisms to communicate with and educate two
groups/bodies:
* (K-16) Education colleagues regarding legislative
ISSUeS.
+ Legislators, community members, business leaders,
and other persons of influence in higher education.

Family and Community Engagement
Goals and Objectives:

1. Explore and define “Family and Community Engagement.”

2. Determine what it would look like if we were successfully
engaging families and communities.

3. Explore what we are currently trying to achieve around fam-
ily and community engagement that is not already true.

Program Collaboration and Mapping
Goals and Objectives:

1. Continue program mapping work focusing on specific
service regions both urban and rural, in an effort to add and
refine the program search database.

2. Begininitial gap analysis focusing on higher education ac-
cess program target audiences, their location and services,
to identify potential collaborations.

3. Initiate discussions with secondary schools to map
programs and services for underserved students.

Early Awareness and Outreach
Goals and Objectives:

1. Determine common definition of “Early Awareness” and
academic/social preparation for elementary and middle
school students and families.

Focus on Utah Core Standards; emphasis on equitable
early childhood educational services.

Address misperception of the importance of college.
Address factors that facilitate and prohibit parental
involvement.

Map existing resources throughout the state.

Invite others to the discussion within our working group.

oo o

Data Sharing and Assessment
Goals and Objectives:

Establish common measures.

Establish common definitions.

Provide advocacy around data issues and barriers.
Identify data sources.

Create a data plan for College Access Network of Utah.

garwhE

For more information, please contact: Melissa Miller Kincart, Assistant Commissioner for Outreach and Access,
Utah System of Higher Education: 801.321.7115, or mmkincart@utahsbr.edu
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New Century and Regents’ Scholarship
UTAH SYSTEM OF

HIGHER EDUCATION Annual Report
Building a Stronger State of Minds™ Education Interim committee

October 2012

Overview of Scholarships

The Utah State Board of Regents administers two scholarship programs established by the
Legislature: the New Century Scholarship and Regents’ Scholarship.

New Century Scholarship

The New Century Scholarship was created in 1999 as a Governor's initiative to encourage students to
accelerate their education by earning an associate’s degree in high school or by pursing the Math and
Science Curriculum. Students qualify by earning an associate’s degree at a Utah System of Higher
Education institution with a 3.0 GPA by the date they graduate from a Utah high school with a minimum 3.5
cumulative grade point average. Students who are home schooled or complete high school through an on-
line institution must take the ACT exam by June 15 of the year their peer group graduates from high school
with @ minimum score 26. The New Century Scholarship Award is a flat dollar amount and the maximum
amount a recipient may receive is $1250 per semester, renewable for up to 60 credits or four semesters
(whichever is first). The scholarship may be used at a four-year public college or university within the Utah
System of Higher Education, as well as at Brigham Young University and Westminster College.

Regents’ Scholarship

The Regents’ Scholarship was created by the Utah Legislature in 2008 (sponsored by Senator Lyle
Hillyard) to encourage Utah high school students to prepare for college academically and financially by
taking a core course of study during grades 9-12 and saving for college. The Base Award is a one-time
payment of up to $1,000 for students who complete a core course of study, meet a minimum GPA,
minimum grades on specific courses, and ACT requirements. Students qualify for the Exemplary
Achievement Award by having no grade lower than a “B” in the required classes, at least a 3.5 cumulative
GPA, and a composite ACT score of 26. The Exemplary Award is a flat dollar amount and the maximum
amount a recipient may receive is $1250 per semester, renewable for up to 65 credits or four semesters
(whichever is first). The Utah Educational Savings Plan (UESP) Supplemental Award is available for
students who earn the Base Award and who have contributed to a UESP account during ages 14-17 (a
maximum of $100 per year for each $100 contributed to their account). The scholarship may be used at
any public college or university in the Utah System of Higher Education, as well as at Brigham Young
University, LDS Business College and Westminster College.



Administration of the Scholarships

Administering these two scholarships is labor intensive and is subsidized by the Board of Regents.

This fall a new scholarship unit was launched with a purpose of improving quality and customer service.
Five employees are involved in administering these two programs including overseeing the policies,
communications, review process, school relations and educational outreach, with a portion of the costs paid
out of the scholarship appropriation.

Funding for 2012-2011

Although additional dollars were allocated to the Regents’ Scholarship, the funding allocated for the
Regents’ Scholarship for FY 13 did not allow for the full funding to be awarded to those qualifying for the
Regents’ Scholarship, Exemplary Academic Achievement award for the 2012-2013 college academic year.
The award was reduced from $1250 per semester to $900 per semester.

Since 2010 as required by law, all materials and communications to prospective applicants and recipients
state the awards amounts are determined on an annual basis and are subject to legislative funding and the
total number of qualified participants. Further, it is communicated that award amounts may be reduced,
may vary from year to year, and are dependent on when the recipient is enrolled in college.

Look Ahead

An initial forecast of funding requirements was presented to the Board of Regents in September. This initial
forecasts calls for an additional $500,000 in new money for the Regents’ Scholarship program growth. It
appears that the increased requirements to the New Century Scholarship, enacted by the Legislature in
2010, (SB 132 sponsored by Senator John Valentine and Representative Greg Hughes) have substantially
slowed growth in this program, with a drop in awards as of September of 39%. In contrast, the Regents’
scholarship awards grew by 35% over 2011. These estimates will be revised in February 2013 as we will
have better information including a review of renewal applications for Fall 2012 and new applicant numbers
of the graduating class of 2013.

Conclusion

The Utah State Board of Regents appreciates the on-going legislative support of scholarships that
encourage students to make good use of all four years of high school and better prepare for college and
career. The Regents’ and New Century Scholarships are provided in cooperation with the state’s Step Up
to Higher Education efforts. The StepUp campaign is a social awareness campaign, paid for, and made
possible, by a grant from the U.S. Department of Education (the College Access Challenge Grant). The
campaign encourages all Utah youth to dream big about their futures, and then act on those dreams by
preparing for and completing college. StepUp provides tips, tools, resources on preparing and paying for
college so that obtaining higher education can be a reality for all Utahns. The Board endorses such
programs that support the statewide goal for 66% of Utahns to hold a postsecondary degree or certificate
by the year 2020.



Side By Side Comparison

New Century and Regents’ Scholarship Programs

Program New Century Scholarship Regents’ Scholarship
e Created in 1999 e Created in 2008
e One award o Three Awards: Base Award, Exemplary Academic
e Purpose: Encourage students to complete college in Achievement Award, and the Utah Educational Savings
Back Ground less time than peers and enter the workforce more Plan Supplemental Award
quickly e Purpose: Encourage students to prepare for college
academically and financially through course-taking
patterns and saving for college
e Earn an associate's degree or complete a special Math | « Complete the Utah Scholars Core Course of Study during
and Science curriculum by high school graduation grades 9-12 (see our website for classes that will satisfy
e College 3.0 GPA and High School 3.5 GPA the scholarship requirements)
e 26 ACT requirement for home school students e Minimum Grade and overall GPA Requirements
e U.S. Citizenship requirements 0 Base="C"individual grades, 3.0 GPA
e No criminal record o0 Exemplary=“B” individual grades, 3.5 GPA
e Application Deadline: February 1, e ACT Requirements
» Final Document Deadline: September 1 O Base=submitascore
. 0 Exemplary= submit a minimum score of 26
Basics To . . .
Qualify e US. Q|t!zensh|p requirements
e No criminal record
o UESP Award: to maximize contribute $100+ each year of
the following years of age: 14, 15, 16, 17
o Application deadlines:
0 Priority Deadline: Announced Yearly
0 Final Deadline: February 1
o0 Note: Students who are found “on-track” for the
scholarship after the initial review, must submit
final verification documents by July 1
e The New Century Award is a flat dollar amount e The Base Award is a one-time award worth up to $1,000
0 Maximum award will be $1,250 a semester e The Exemplary Award is a flat dollar award
0 Can be renewed for up to 4 semesters 0 Maximum award will be $1,250 a semester
Award e Can be used at USHE institutions that grant bachelor's 0 Can be renewed for up to 4 semesters
Information degrees, plus BYU and Westminster e Can be used at USHE institutions plus BYU, Westminster
For The e Students cannot receive both New Century and the and LDSBC
2011-2012 Regents’ Scholarship ¢ Students cannot receive both New Century and the
College Regents’ Scholarship

Academic Year

Award amounts are determined on an annual basis and are subject to legislative funding
and the total number of qualified participants. Therefore, award amounts may be reduced,

may vary from year to year and are dependent on when the recipient is enrolled in college.

o Students must enroll full-time continuously fall and
spring semesters (or receive an approved leave of
absence) and earn a 3.0 GPA each semester that they

o Students must enroll full-time continuously fall and spring
semesters (or receive an approved leave of absence)
and earn a 3.0 GPA each semester that they utilize the

Renewing I~ . .

utilize the scholarship scholarship

e Student must submit proof of meeting enroliment and e Student must submit proof of meeting enroliment and
min. GPA requirement by set deadlines min. GPA requirement by set deadlines

Phone: 801-321-7221 Phone: 801-321-7159

Email: newcentury@utahsbr.edu Email: regentsscholarship@utahsbr.edu

Contact Web: higheredutah.org Web: higheredutah.org
Information | New Century webpage: Regents’ Scholarship webpage:

http://www.higheredutah.org/scholarship_info/new-century-
scholarship/

http://www.higheredutah.org/scholarship_info/regents-
scholarship/)



mailto:newcentury@utahsbr.edu
mailto:regentsscholarship@utahsbr.edu

New Century Scholarship Application and Review Cycle

Historical Recipient Overview

Graduate Year Number of Approved Applications
1999 23
2000 52
2001 79
2002 125
2003 157
2004 208
2005 259
2006 413
2007 471
2008 544
2009 622
*¥2010 568

*2011 332
2012 347

*This is the first year with an application deadline. **This is the first year that applciants must complete an
associate degree by the time they graduate from high school (instead of by September 1 following high
school graduation) and maintain a 3.5 cumulative high school GPA.



2012 New Century Scholarship Awards by School District
As of September 26, 2012

Alpine 107
Beaver 6
Cache 6
Canyons 17
Carbon 1
Davis 38
Granite 7
lron 24
Jordan 61
Juab 4
Murray 5
Nebo 10
North Sanpete 1
North Summit 2
Park City 1
Provo 3
Rich 5
San Juan 4
Sevier 2
South Summit 1
Tooele 5
Wasatch 2
Washington 29
Wayne 1
Weber 6
Home Schooled 2




Regents’ Scholarship Application and Review Cycle

Historical Recipient Overview

Base only 73 74 201 296 398 34%
Base and Exemplary 102 214 448 583 788 35%
Base and UESP Supplemental 7 41 14 26 35 35%
Base, Exemplary, and UESP 14 65 55 97 127 31%




Regents' Scholarship Awards for 2012 Cohort By
District As of September 26, 2012

District Base Base & UESP

Only Exemplary | Award
Alpine 77 191 30
Box Elder 11 35 2
Cache 3 43 5
Canyons 39 112 25
Charter 5 10 1

Daggett 1 0

Davis 27 95 28
Duchesne 0 1 1
Emery 1 0
Garfield 2 4 1
Grand 0 2 0
Granite 29 43 14
Iron 5 15 4
Jordan 29 65 7
Logan 5 13 3
Millard 0 2 0
Morgan 3 3 0
Murray 2 7 2
Nebo 54 110 8
North Sanpete 0 0
Ogden 2 2
Park City 8 0
Private 9 P
Provo 6 31 7
Salt Lake 19 25 8
San Juan 0 1
Sevier 1 0
South Sanpete 0 0
South Summit 1 0
Tooele 8 12 2
Wasatch 9 11 4
Washington 30 41 3
Weber 12 27 2













Brief Overview

To be current with Utah’s future employment demands, 66% of the state’s workforce will require a post-secondary
degree or certificate by the year 2020. This 66% target has become a goal of key stakeholder groups including the
Governor's Educational Excellence Commission, business leaders and the Utah System of Higher Education.

Career and Technical Education (CTE) is a key ingredient to meet the needs of Utah’s economy and will serve as a vital
element to reach Utah’s 66% goal. Career and Technical Education provides Utah’s students practical experience and
work skills as they fulfill requirements for certificates and degrees. Career and Technical Education includes a wide
variety of for-credit and non-credit courses and programs that prepare students with offerings tailored specifically to
business and industry needs. The Utah System of Higher Education (USHE) offers CTE programs in all regions of the
state. USHE institutions work closely with business and industry leaders in their respective regions to develop and
deliver short-term programs specifically tailored to local workforce development needs.

Utah System of Higher Education institutions offer three primary types of CTE credentials:

= Associate of Applied Science Degrees - designed to lead students directly to employment requiring two years of
preparation. The AAS degree includes a core set of general education preparing students with a solid basis in
composition, computation, and human relations. In some cases AAS programs can serve a dual purpose to
prepare students for the workforce while serving as a pathway to a bachelor’s degree.

= Certificates of Completion —awarded for completion of programs that are typically one-year in length and that
prepare students for employment. Certificates of Completion also have a general education component.

= Certificates of Proficiency - short-term training programs less than one year in length that prepare students for
specific employment skills.

This report shows data for CTE programs and courses throughout the state’s colleges and universities, where CTE
comprised over 19% of USHE’s total curriculum and over 15% of degrees and certificates awarded during the
2011-2012 academic year. This report also includes data on non-certificate/degree programs offered by USHE
institutions through Utah’s Short Term Intensive Training (STIT) and Custom Fit programs where industry-specific
courses are taught on contract for individual companies.












certification(s), and/or emphasis(es) — second bachelor degree considered new
program)

o Provides list of the credit hours excluded from the calculation of credit hours
required for completion of a program of study (concurrent enroliment, advanced
placement, credit by examination, employment required additional credits,
defensible change in major, and developmental education credit)

Differential Tuition Rates — The proposed policy update is designed to specifically address the
past practice and continuing need for SBR approval of differential tuition rates requested by the
institutions. The proposed revision addresses the following:

The types of programs for which differential rates can be requested (primarily graduate
programs with select applicability to undergraduate programs)

The circumstances in which institutions are required to request SBR approval of
differential tuition

The use of the funding collected as a result of approved differential tuition schedules
The need for the institution to consult with students in the respective program regarding
proposed new differential tuitions

The considerations relative to requesting differential rates or rate increases

Commissioner's Recommendation

The Commissioner recommends that the Regents review revisions to Policy R510, raise issues, and, if

satisfied, approve Policy R510, Tuition and Fees.

DLB/GLS/PCM

Attachment

David L. Buhler
Commissioner of Higher Education
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of the building adjacent to a private police entrance to avoid bringing suspects through
the main entrance. Furniture to include a table and two chairs. Area= approx. 10'x10’

Observation/Fingerprint Area: 100 SF

e Located adjacent to the interview room for observation purposes. Room should be
similar in size to the Interview Room (approx. 10'x10").

e Minimal storage would be needed in this area (cabinets).

Patroller Workstation Area: 600 SF

e Workstations for 7 patrollers.

e Each station will need file drawer unit and overhead storage area.

A common equipment area will contain radios, and misc. equipment needed daily by
patrollers with storage

¢  Modular furniture will be used for these

o Possibility of combining area with EOC and training room, but this would exclude all
other entities from use, requiring a second large conference room.

Evidence Room: 100 SF
Needs to be approx. twice as large as current room

Stainless Steel shelves etc.

Pass-throughs need to be present to preserve the chain of custody.

A workstation in the room itself is desired along with an area for barcode equipment
Proximity to an officer station is critical for security reasons.

A refrigerator is needed for DNA evidence.

Must be interior room, windowless, and visually secure.

* ® & 2 2 9 @

Interior Storage: 100 SF
e 8'x12' room with shelving, etc,
¢ Will house guns, ammunition and must be secure and follow campus regulations.

Lobby w/ public restroom (Shared Space): 0 SF
Exterior Storage (Shared Space): 0 SF
Large Conference Room (Shared Space): 0 SF
Small Conference Room (Shared Space): 0 SF
Breakroom (Shared Space): 0 SF
Restrooms (Shared Spaces): 0 SF

DEPARTMENT TOTAL: 1910 SF

927 South Slale Street - Salt Lake City - UT 84111 T: 801-355-3003 AxisArchitects.com



WSU Parking Services:

Staff: 1 Manager
1 Enforcement Supervisor
13 Enforcement Staff (Part-Time)
2 Cashiers
Total: 4 Full-Time
13 Part-Time

Reception/Cashier Area: 400 SF

¢ Will need 4 separate service windows with heavy glass partitions.

¢ Area should be directly adjacent to Police service area to act as visual deterrent for
unruly customers.

s Cashiers need adjacent workspace for financial reports and adequate lockable storage
for permits.

s \Workers would like more room than they currently have.

e A copyl/fax area is needed with some adjacent storage.

Manager Office: 180 SF

e Standard office with desk, two visitor chairs, a small table for 4 people, and individual
storage.

Enforcement Supervisor Office: 130 SF

» Standard office size with 1 desk, two visitor chairs and individual storage.
» Storage cabinet for vests, handhelds, etc.

Workstation Area: 400 SF
e 4 modular workstations will be needed with individual storage.

e A common area with storage and files (possibly copier) is needed.

¢ 1 dedicated workstation for enforcers to file reports as needed.

File Storage Area: 100 SF
Area to be larger than current facility.

¢ Must contain a safe for secure storage.

* Will possibly contain a copier/printer for contaminant considerations.

e This area must be adjacent to cashier reception area.

Lobby wf public restroom (Shared Space): 0 SF
Exterior Storage (Shared Space): 0 SF
Large Conference Room (Shared Space): 0 SF
Small Conference Room (Shared Space): 0 SF
Breakroom (Shared Space): 0 SF
Restrooms (Shared Spaces): 0 SF

DEPARTMENT TOTAL SF: 1210 SF

927 South State Street - Salt Lake City - UT 84111 T: 801-355-3003 AxisArchitects.com



WSU Environmental Health and Safety Services (EHS):

Staff: 1 Manager
1 OSHA Compliance Specialist
1 Environmental Specialist
1 Secretary
1 Technician (part-time
Total: 4 Full-Time
1 Part-Time

Reception Area: 120 SF
s Secretary work station will be placed in reception area with copy/fax and storage.

File Storage: 100 SF
10" x 10" room dedicated to EHS file storage

[ ]

e Located adjacent to secretary station.

s Wil possibly house the copy/fax area.

» Needs a small refrigerator for samples.

Equipment Storage Room: 170 SF

e  Will house sensitive equipment and be used to calibrate equipment.
e Technician workstation will be located in this area.
e Tables, storage will be required for equipment setup and calibration.

Manager Office: 180 SF

e Standard office with desk, two visitor chairs, a small table for 4 people, and individual
storage.

OSHA Compliance Specialist Office: 120 SF

e Standard office size with 1 desk, two visitor chairs and individual storage.

Environmental Specialist Office: 120 SF
e Standard office size with 1 desk, two visitor chairs and individual storage.

Copy Room: 80 SF
e Copy/fax and storage needed.

Exterior Storage / Garage: 400 SF
o QOverhead door is required for vehicle to enter.
o Hazardous material storage area.

Large Conference Room (Shared Space): 0 SF
Small Conference Room (Shared Space): 0 SF
Breakroom (Shared Space): 0 SF
Restrooms (Shared Spaces): 0 SF

DEPARTMENT TOTAL SF: 1290 SF

927 South State Street - Salt Lake City - UT 84111 T: 801-355-3003 AxisArchilects.com






Total Size:

Campus Police Department: 1910 SF
Parking Services: 1210 SF
Environmental Health and Safety: 1290 SF
Shared Spaces: 2810 SF
TOTAL SF (not including CIRCULATION): 7220 SF
CIRCULATION FACTOR (28%): 2240 SF
TOTAL SF: 9,240 SF
Total Employees:
Campus Police Department: 15
Parking Services: 17
Environmental Health and Safety: 5
TOTAL Employees: 37
927 South Stale Street - Sall Lake City - UT 84111 T: 801-355-3003 AxisArchitects.com














































































o Weber State University — The large percentage increases in square footage and annual rent are
the result of one lease for a grant-funded project.

e Southern Utah University — The significant percentage decreases are the result of elimination of a
number of storage space leases, two “Head Start" program leases, and two residential leases.

A more detailed summary showing the sources of funding for the leases is attached for your information. A

listing of all institutional leases, which includes additional detail about each of the leases, is on file in the
Office of the Commissioner.

Commissioner's Recommendation

This is an information item. No action is required.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/WRH
Attachment
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12.

13.

14.

15,

16.

17.

18.

19.

20.

21

University of Utah - DHHS National Institutes of Health; "Heterocycles and Carbocycles”,
$1,491,000. Janis Louie, Principal Investigator.

University of Utah — NIH National Heart Lung & Blood Institute; “Hitchcock Kaza Sachse NIH R01";
$2,636,115. Robert W. Hitchcock, Principal Investigator.

. University of Utah — US Department of Defense; “Lysine Specific Demethylase”; $2,235,000. Sunil

Sharma, Principal Investigator.

. University of Utah — NIH National Institute Child Health & Human Development; “Clark NCS Cache

County Contract’; $1,680,613. Edward B. Clark, Principal Investigator.

University of Utah - HRSA Emergency Medical Services for Child National Resource Center;
“‘Dean EMSC SCC - PECARN?”; $6,000,004. J. Michael Dean, Principal Investigator.

University of Utah - HRSA Emergency Medical Services for Child National Resource Center;
“Olson EMSC DCC NEDARC'; $5,200,000. Lenora Mary Olson, Principal Investigator.

University of Utah — US Department of Defense; “MBB for Veterans with MBT!"; $2,272,817. Yoshio
Nakamura, Principal Investigator.

University of Utah — NIH National Heart Lung & Blood Institute; “Netrins renewal”; $1,865,000.
Dean Y. Li, Principal Investigator.

University of Utah — DHHS National Institutes of Health: “Bile acid, cholestatic liver"; $1,863,750. Li
Wang, Principal Investigator.

University of Utah — DHHS National Institutes of Health; “Functional Analysis of Mouse”;
$1,863,750. John H. Weis, Principal Investigator.

University of Utah — DHHS National Institutes of Health; “Polyplexes”; $1,490,000. Xuli Wang,
Principal Investigator.

University of Utah — National Science Foundation; “Identifying a role for MHC"; $1,229,553. June
Louise Round, Principal Investigator.

University of Utah — Army Medical Research & Materiel Command: “DOD Arthritis™ $1,117,500.
Dean Y. Li, Principal Investigator.

University of Utah — National Science Foundation; "IGERT"; $3,298,228. James R. Ehleringer,
Principal Investigator.
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22. University of Utah — Washington University in St. Louis; “Exosome with Washington”; $1,859,560.
Bruce K. Gale, Principal Investigator.

23. University of Utah — DOD Defense Advanced Research Projects Agency; “ICE Cool’; $1,854,763.
Carlos Mastrangelo, Principal Investigator.

24. University of Utah — NIH National Institute of General Medical Science; “R01 Zebrafish
Instrumentation”; $1,758,600. Bruce K. Gale, Principal Investigator.

25. University of Utah — NIH National Heart Lung and Blood Institute; “Biomaterials-platelet interact”;
$1,192,000. Vladimir Hlady, Principal Investigator.

26. University of Utah — University of Kentucky; “Epidemiology of aging voice”; $1,569,437. Nelson
Roy, Principal Investigator.

27. University of Utah — National Science Foundation; “ABI Development”; $1,354,638. Gabriel J.
Bowen, Principal Investigator.

28. University of Utah — DHHS National Institutes of Health; “Small molecule-receptor”; $2,632,500.
Eric W. Schmidt, Principal Investigator.

29. University of Utah — DHHS National Institutes of Health; “Modulating neuroplasticity”; $3,336,239.
Franz Goller, Principal Investigator.

30. University of Utah — National Science Foundation; “FRG: Decoding Isotope Signals”; $1,105,738.
James P. Keener, Principal Investigator.

31. University of Utah — NIH National Heart Lung & Blood Institute; “Partner knowledge and health’;
$1,508,920. Bert N. Uchino, Principal Investigator.

32. University of Utah — NIH National Institute on Drug Abuse; “CDARQ”; $6,080,196. Annette E.
Fleckenstein, Principal Investigator.

33. University of Utah — NIH National Cancer Institute; “Zebrafish Genetic Screen”; $1,862,500. Cicely
A. Jette, Principal Investigator.

34. University of Utah — US Department of Defense; “Nano-Technology in Support of’; $1,173,600.
Marylin P. Segall, Principal Investigator.

35. University of Utah — Stone Child College; “NARCH Stone Child College S06”; $3,853,862. Carrie L.
Byington, Principal Investigator.
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36.

37.

38.

39,

40.

41.

42,

43.

44,

48.

46.

47.

48.

University of Utah — NIH National Institute of Child Health and Human Development; “Clark
CHRCDA K12-2nd Renewal"; $2,160,000. Edward B. Clark

University of Utah — Cleveland Clinic Foundation; “Disease Etiology of Vasculitis”; $2,012,911.
Curry L. Koening, Principal Investigator.

University of Utah — NIH Institute on Drug Abuse; “Creatine in Meth-Using Females”; $1,863,750.
Perry Franklin Renshaw, Principal Investigator.

University of Utah — NIH Institute of Diabetes and Digestive and Kidney Disorders; “Vascular
Adipose Dysfunction”; $1,575,000. Lisa Lesniewski, Principal Investigator.

University of Utah — Skane University Hospital; “Common Cancers”; $1,484,466. Lisa Anne
Albright, Principal Investigator.

University of Utah — NIH National Heart Lung and Blood Institute; “Pathogenic Mechanisms in
COPD"; $1,384,069. Robert Paine III, Principal Investigator.

University of Utah — DHHS National Institutes of Health; “Polymer Therapeutics Delivery”;
$1,863,750. Hamidreza S. Ghandehari, Principal Investigator.

University of Utah — Human Frontier Science; “Cancer Genomic Data”; $1,350,000. Orly Alter,
Principal Investigator.

Utah State University - US Department of Health and Human Services — Institute of Allergy and
Other Infectious Diseases; “In VITRO Assessment of Compounds”; $1,095,035. Donald Smee,
Principal Investigator; Dale Barnard, Brian Gowen, Justin Julander; Co-Principal Investigators.

Utah State University - US Department of Agriculture — National Institute of Food & Ag (NIFA);
“Compost Carryover and Cover Crop Effects on Soil Quality, Profitability, and..."; $1,322,048. Earl
Creech, Principal Investigator; Jennifer Reeve, Astrid Jacobson, Kynda Curtis; Co-Principal
Investigators.

Utah State University - US Department of Agriculture - National Institute of Food & Ag (NIFA);
“‘Advanced Herbaceous Biomass Feedstock Development and Production of Hydrocarbon Fuels’,
$7,207,495. Foster Agblevor, Principal Investigator; Lance Seefeldt, Co-Principal Investigator.

Utah State University — US Department of Energy; “Robust cell-level modeling and control of large
battery packs; $2,909,188. Regan Zane, Principal Investigator.

Utah State University — Wireless Advanced Vehicle Electrification, Inc.; "Support for Wireless
Advanced Vehicle Electrification (WAVE), University of Utah Bus Project”; $1,268,679. Aaron
Gilchrist, Principal Investigator.
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49.

50.

51,

52.

53.

54,

95.

56.

7

58.

Utah State University — UTC Aerospace Systems; “Virtualized Imagery Processing Capability (VIP-
C) Upgrade for Senior Year Electro-Optical Reconnaissance System (SYERS) Spectral Support’,
($508.30). Lance Fife, Program Manager. (REVISION)

Utah State University — Naval Research Lab; "Naval Research Laboratory (NRL) Intelligence,
Surveillance, and Reconnaissance Systems (ISRS) - Distributed Common Ground System
(DCGS) Air Force (AF) Advanced Geospatial Intelligence (AGI) Processing”; $1,808,200.69. Lance
Fife, Program Manager.

Utah State University — Applied Technology Associates Aerospace; “Innovative NanoSat
Experimental Series (INXS) Program Support”; $1,693,587. John Santacroce, Program Manager.

Utah State University — National Science Foundation (NSF); "CIF21 DIBBS: Data Infrastructure to
Enable National Water Models"; $1,844,731. David Tarboton, Principal Investigator.

Utah State University — US Department of Health and human Services - National Institutes of
Health (NIH); “A new Model for Non-Alcoholic Fatty Liver Disease”; $1,761,103. David York,
Principal Investigator; MieJung Park, Co-Principal Investigator.

Utah State University — US Department of Education - Institute of Education Sciences; "The
Customized Employment Transition Project (CETP) for Secondary Students with Severe
Disabilities”; $1,495,141. Timothy Riesen, Principal Investigator; Robert Morgan, Co-Principal
Investigator.

Utah State University - US National Science Foundation; “Confronting the HMM Modeling
Assumptions in Speech Recognition”; $1,199,515. Todd Mood, Principal Investigator; Jacob
Gunther, Co-Principal Investigator.

Utah State University — US Department of Education - Institute of Education Sciences; “From
Streets to Scholars: Guiding youth into Postsecondary Education and out of Homelessness”,
$1,442,675. Jamison Fargo, Principal Investigator; Nicole Pyle, Sandra Gillam, Camille Odell, Co
Principal Investigators.

Utah State University — US Department of Education - Institute of Education Sciences; “Project
GeePerS*"Math PROTO: GM2"; $1,423,759. Brett Shelton, Principal Investigator; Andrew Walker,
Co-Principal Investigator.

Utah State University — US Department of Health and Human Services — National Institutes of
Health (NIH); “Fatty Acid Receptors in Gustation”; $1,754,300. Timothy Gilbertson, Principal
Investigator.
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59. Utah State University — US National Science Foundation; “Influence of CH-O H-Bonds on
Bimolecular Structure”; $1,440,025. Stephen Scheiner, Principal Investigator.

60. Utah State University - Army; "Precision Weapons Platform (PWP) for an Autonomous Rotorcraft
Sniper System (ARSS); $1,173,466. Burt Lamborn, Program Manager.

61. Utah State University - Air Force; “Air Force Distributed Common Ground System (AF DCGS)
Virtual Imagery Processing Capability (VIP-C)"; $4,821,067.80. Glen Wada, Program Manager.

62. Utah State University - Sierra Nevada Corporation; “Automatic Target Recognition (ATR) in the
Virtual Imagery Processing Capability (VIP-C)"; $3,219,958. Kenny Reese, Program Manager.

63. Utah State University - Sierra Nevada Corporation; “Spectral Infrared Remote Imaging Transition
Testbed Full Operational Capability (FOC)"; $1,644,762. Kenny Reese, Program Manager.,

64. Utah State University — Naval Research Lab; “Naval Research Laboratory (NRL) intelligence,
Surveillance, and Reconnaissance Systems (ISRS) Ogden Data Device Ethernet Crypto (OCC-
EC) Ground System Development’; $2,404,615. Amy Secrist, Program Manager,

C. Awards
1. University of Utah — NIH National Heart Lung & Blood Institute; “THAPCA Data Coordinating
Center"; $1,277,340. J. Michael Dean, Principal Investigator.

2. University of Utah — US Department of Defense; "MBB for Veterans with MBTI"; $2,750,397. Yoshio
Nakamura, Principal Investigator.

3. University of Utah — US Department of Energy; "Geothermal Raft River”; $1,200,000. Joseph N.
Moore, Principal Investigator.

4. University of Utah — DOE OFC Energy Efficiency & Renew Energy; “H2 sintering of Ti";
$1,400,285. Zhigang Fang, Principal Investigator.

5. University of Utah — NIH National Institute of General Medical Science; “Conus Peptides and their
Receptor Targets”; $1,738,049. Baldomero M. Olivera, Principal Investigator.

6. University of Utah — Air Force Office of Scientific Research; “Catalyst and Fuel Interactions”;
$1,350,000. Scott L. Anderson.

7. University of Utah — National Science Foundation; "METCRAZ 2.0"; $1,051,928. C. David
Whiteman, Principal Investigator.
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10.

11

12

13.

14.

University of Utah — DHHS National Institutes of Health; “Mirna and Colorectal Cancer”;
$1,685,311. Marty Slattery, Principal Investigator.

University of Utah — NASA Goddard Space Flight Center; “Rocky Mountain NASA Space”;
$1,221,600. Dwayne Westenskow, Principal Investigator.

University of Utah — NIH National Center for Research Resources; “Bioelectric Field Modeling,
Simulation and Visualization”; $1,563,474. Christopher R. Johnson, Principal Investigator.

Utah State University — Huntsman Foundation; “Huntsman Armenian Scholarship Program — 2012
Cohort"; $1,646,231. Mary Hubbard, Principal Investigator; Shelley Hernandez, Co-Principal
Investigator.

Utah State University — UT Department of Health; “Early Intervention Program”; $1,513,000. Susan
Olsen, Principal Investigator.

Utah State University —- NOAA — National Oceanic & Atmospheric Administration; “Joint Polar
Satellite System (JPSS) 5 Year IDIQ"; $1,187,509. Deron Scott, Principal Investigator.

Utah State University — UTC Aerospace Systems; “Virtualized Imagery Processing Capability (CIP-
C) Upgrade for Senior Year Electro-Optical Reconnaissance System (SYERS) Spectral Support’;
$1,571,266. Rob Foltynowicz, Principal Investigator.

D. Academic ltems Received and Approved

1.

2.

3.

4.

New Programs
a. University of Utah — Minor in Korean and Korean Studies

Dixie State College — Emphasis in Sociology

Dixie State College — Minor in English Education

Dixie State College — Minor in General English

Dixie State College — Minor in Professional and Technical Writing

®oo o

Name Change
University of Utah — Minor in Recreation to Minor in Parks, Recreation, and Tourism

New Unit

a. University of Utah — Center for Medical Innovation (Provisional Approval)

b. University of Utah — Environmental Humanities Education Center

¢. University of Utah — The Urban Institute for Teacher Education (UITE) (Provisional to Full
Approval)

Three-Year Report
a. University of Utah — Minor in British Studies
b. University of Utah — Minor in Entrepreneurship
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c. Dixie State College - Bachelor of Arts/Bachelor of Science in Integrated Studies

5. Five-Year Reviews
Dixie State College - Foreign Languages

David L. Buhler
Commissioner of Higher Education

DLB/KLS
Attachments
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UTAH STATE BOARD OF REGENTS
UTAH STATE UNIVERSITY, LOGAN UTAH
TAGGART STUDENT CENTER
SEPTEMBER 14, 2012

COMMITTEE OF THE WHOLE
MINUTES

Regents Present Regents Excused
Bonnie Jean Beesley, Chair James T. Evans
Daniel W. Campbell, Vice Chair

Keith M. Buswell

Wilford W. Clyde

France A. Davis

Marlin K. Jensen

Nolan E. Karras

Thomas D. Leavitt

Robert S. Marquardt

Erik Mikkelsen

Carol Murphy

Jed H. Pitcher

Robert W. Prince

Harris H. Simmons

Marlon O. Snow

Mark R. Stoddard

Teresa L. Theurer

Office of the Commissioner

David Buhler, Commissioner

Elizabeth Hitch, Associate Commissioner for Academic Affairs

Gregory L. Stauffer, Associate Commissioner for Finance and Facilities

Cameron K. Martin, Associate Commissioner for Economic Development and Planning
David Feitz, Associate Commissioner and Executive Director, UHEAA

Institutional Presidents

David W. Pershing, University of Utah

Stan L. Albrecht, Utah State University

F. Ann Millner, Weber State University

Michael T. Benson, Southern Utah University

Scott L. Wyatt, Snow College

Stephen D. Nadauld, Dixie State College

Provost Chris Picard, Salt Lake Community College

Other Commissioner's Office and institutional personnel were also present. The signed role is on file in the
Commissioner's Office.
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The Board of Regents began the day at 7:30 a.m. at a breakfast meeting with the Utah State University
Board of Trustees. Subsequently the Regents met in board committees. The Committee of the Whole was
called to order by Chair Beesley at 9:54 a.m.

2013-2014 USHE Budget Request (TAB P)
Commissioner Buhler gave a presentation on the 2013-14 USHE budget request. He reported on the
following budget priorities: Compensation, Mission Based Performance Funding, 66% Goal, Operational
Imperatives, and USHE Programs. The USHE priorities request is a 7.2% increase over last year,
Commissioner Buhler also reported on state initiatives, one-time increases and supplemental increases. It
was moved by Regent Pitcher and seconded by Regent Campbell to approve the FY 2014 Budget
Request Summary. The motion carried.

Reports of Board Committees
Programs/Planning Committee

Snow College — Associate of Science in Nursing (TAB B)
It was moved by Regent Davis and seconded by Regent Price to approve the Associate of Science
in Nursing. The motion carried.

Snow College — Associate of Applied Science, Certificate of Completion, and Certificate of Proficiency in
Industrial Mechanics (TAB C)

It was moved by Regent Davis and seconded by Regent Zenger to approve the Associate of Applied
Science, Certificate of Completion, and Certificate of Proficiency in Industrial Mechanics. The
motion carried.

Utah Scholars Initiative Annual Report (TAB D)

StepUp to Higher Education Update and College Guide (TAB E)

UCAP Life Sciences Cluster Acceleration Strategy (TAB F)

Regent Davis drew the attention of the Board of Regents to the above information items. No action was
taken.

Finance/Facilities Committee

University of Utah — Sale of Donated Residence in Milford, UT (TAB G)

Regent Pitcher reported that this item is on the action calendar due to the request for a policy exception
that the property sell at or above appraised value. It was moved by Regent Pitcher and seconded by
Regent Campbell to approve the sale of the property at the current offer. The motion carried.

Snow College — Request for Differential Tuition for Bachelor of Commercial Music Degree (TAB H)

It was moved by Regent Pitcher and seconded by Regent Leavitt to approve differential tuition for
upper division course work for the Snow College Bachelor of Commercial Music Degree. The
motion carried.
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Proposed Policy: R571-Delegation of Purchasing Authority (TAB |)
It was moved by Regent Pitcher and seconded by Regent Clyde to approve the new policy, R571,
Delegation of Purchasing Authority. The motion carried.

Dixie State College — Public/Private Housing Project (TAB J)

It was moved by Regent Pitcher and seconded by Regent Prince to approve Dixie State College’s
request to secure authorization from the State Building Board to issue an RFP for the proposed
public/private student housing project. The motion carried.

UHEAA - Approving Resolution, SBR Student Loan Backed Notes, Series 2012-1 (TAB K)

UHEAA Executive Director, David Feitz reported that the refinance of $531 million of student loans would
be a gain of approximately $16 million. It was moved by Regent Pitcher and seconded by Regent
Snow. The motion carried.

Weber State University — Purchase of Residential Property Proximate to the Ogden Campus (TAB L)
It was moved by Regent Pitcher and seconded by Regent Marquardt to consent to the purchase of
this property. The motion carried.

University of Utah — Bond Sale for Dee Glen Smith Athletic Complex, Ambulatory Care Complex Parking

Structure, and Ambulatory Care Complex Infrastructure (TAB M)

Utah State University — Facilities Master Plan Progress Report (TAB N)

Annual Report on Foreign Gifts and/or Donations (TAB Q)

Regent Pitcher reported on the three above information items. No action was taken.

General Consent Calendar (TAB Q)

Regent Campbell proposed a language change in the minutes on page two, striking the phrase “changing
the age group from 25-64 to 25-35 which is the age of most students currently in the system” and replacing
it with *focusing or prioritizing the age group 24-34 within the age group 25-64". On a motion by Regent
Theurer, seconded by Regent Stoddard, the following items were approved on the Regents’ General
Consent Calendar including the proposed change of the minutes:

A. Minutes - Minutes of the Retreat and Board Meeting July 12 and 13, 2012, Southern Utah

University, Cedar City, Utah.

B. Grant Proposals

C. Awards

D. Academic Items Received and Approved

Utah State University — Technology Strategy (TAB R)
Eric Hawley, Chief Information Officer and Associate Vice President for Information Technology gave a
presentation on the Utah State University Technology Strategy. His report focused on strategically
minimizing cost and effort and maximizing reliability.

Resolution
Meghan Holbrook
Regent Pitcher read a resolution honoring Meghan Holbrook for her service to the Board of Regents and
the community. Regent Pitcher moved the adoption of the resolution and it was seconded by Regent













UTAH STATE BOARD OF REGENTS
WEBER STATE UNIVERSITY, OGDEN UTAH
SHEPHERD UNION BALLROOM
OCTOBER 9, 2012

COMMITTEE OF THE WHOLE
MINUTES
Regents Present Regents Excused
Bonnie Jean Beesley, Chair James T. Evans
Daniel W. Campbell, Vice Chair Carol Murphy
Keith M. Buswell Marlon O. Snow

Wilford W. Clyde
France A. Davis
Marlin K. Jensen
Nolan E. Karras
Thomas D. Leavitt
Robert S. Marquardt
Erik Mikkelsen

Jed H. Pitcher
Robert W. Prince
Harris H. Simmons
Mark R. Stoddard
Teresa L. Theurer
John H. Zenger

Office of the Commissioner
David Buhler, Commissioner
Cameron K. Martin, Associate Commissioner for Economic Development and Planning

The Regents began the day at 7:10 a.m. It was moved by Regent Davis and seconded by Regent
Prince to move into executive session for the purpose of discussing the character, professional
competence, or physical or mental health of individuals, pending or reasonable imminent litigation,
and the possible sale of real property. The motion carried. The Regents met in executive session from
7:12 am. to 3:30 p.m.

Chair Beesley called the Regents to order at 4:01 p.m.

Qath of Office
Having been appointed by the governor and approved by the senate, Harris H. Simmons took the oath of
office for his service on the Board of Regents.









State Board of Regents
Meeting Schedule
2013-2014

Thursday, July 18, 2013, noon - 5:00 p.m. &
Friday, July 19, 2013, 7:30 a.m. - 4:00 p.m.
Southern Utah University

Friday, September 13, 2013, 7:30 .M. - 4:00 p.m.
Utah State University

Friday, November 15, 2013, 7:30 A.M. - 4:00 p.Mm.
Snow College

friday, January 24, 2014, 7:30 a.m. - 4:00 p.m.
University of Utah

Friday, Mavrch 28, 2014, 7:30 a.m. - 4:00 p.m.
Salt Lake Community College

Friday, May 16, 2014, 7:30 A.m. - 4:00 p.m.
Weber State University

Schedule is subject to change.
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