STATE BOARD OF REGENTS MEETING
SALT LAKE COMMUNITY COLLEGE, MILLER CAMPUS, SANDY, UTAH
KAREN GAIL MILLER CONFERENCE CENTER (KGMC) & MILLER PROFESSIONAL DEVELOPMENT CENTER (MPDC)
MARCH 29, 2013

AGENDA
7:30 - 8:50 a.m. BREAKFAST MEETING - STATE BOARD OF REGENTS, SLCC BOARD OF TRUSTEES,
PRESIDENT BIOTEAU, COMMISSIONER BUHLER
(MPDC 220/224)
8:30 a.m. Continental Breakfast (KGMC Foyer)
9:00-9:30 a.m. COMMITTEE OF THE WHOLE (KGMC Wasatch Room)
1. Commissioner’s Overview
2. 2013 Legislative Session Report and Budget Summary TABA
9:30-11:15a.m. MEETINGS OF BOARD COMMITTEES
ACADEMIC AND STUDENT AFFAIRS COMMITTEE
Regent France A. Davis, Chair
Location: MPDC 220/224
ACTION:
1. University of Utah — Masters in Entertainment Arts and Engineering and a Joint Masters in Entertainment
Arts and Engineering with Masters of Fine Arts in Film and Media Arts with Emphases TABB
2. University of Utah — Masters of Science for Secondary School Teachers in Earth Sciences TABC
3. Utah State University — Master of Fitness Promotion TABD
4. Utah State University — Master of Health Promotion TABE
5. Utah Valley University — Associate of Applied Science in Theatre for Children and Youth TAB F
6. Award Amounts for New Century and Regents’ Scholarships Awards 2013-14 TAB G
7. Revision of Policy R604, New Century Scholarship TABH
8. Reuvision of Policy R609, Regents’ Scholarship TAB |
CONSENT:
Please see the General Consent Calendar at TAB X.
INFORMATION:
Complete College America Update TABJ

FINANCE/FACILITIES COMMITTEE
Regent Jed H. Pitcher, Chair
Location: MPDC 209/213

ACTION:
1. University of Utah — Series 2013 Approving Resolution for Revenue Bonded Debt Restructuring and Issue  TAB K
2. Policy addendum to R207, Institutional Residences for Colleges and Universities in the Utah System
of Higher Education TAB L
Revision of Policy R143, Succession Plan for Commissioner of Higher Education TAB M

3.
4. Reuvision of Policy R513, Tuition Waivers and Reductions TABN



5. Revision of Policy R208, Resource and Review Teams TAB O
6. Revision of Policy R209, Evaluation of Presidents TAB P
7. Revision of Policy R120, Bylaws of the State Board of Regents TAB Q
8. Salt Lake Community College — Campus Master Plan Approval TABR
CONSENT:
There are no consent items.
INFORMATION:
1. USHE - Spring 2013 Enrollment Report TAB S
2. USHE - Annual Money Management Report for the Fiscal Year Ending June 30, 2012 TABT
3. USHE Capital Facilities Update for 2013-14 TAB U
4. Utah State University — Student Building Fee Revenue Refunding Bonds, Series 2013 TABV
5. USHE Research Parks Information “Brief’ TABW
11:15-11:30 a.m. Refreshment Break (KGMC Foyer)

11:30 am - 12:00 p.m.  State of the College - President Bioteau (KGMC Wasatch Room)

12:00 - 12:30 p.m. Campus Connections

12:30 p.m. Lunch for All (KGMC Lone Peak/Patio)

1:30 - 2:30 p.m. COMMITTEE OF THE WHOLE (Continued) (KGMC Wasatch Room)
3. General Consent Calendar TAB X
4. Reports of Board Committees
5. Tuition Increases for 2013-2014 (15t and 2+ tier) TABY
6. Fee Increases FOR 2013-14 TAB Z
7. Resolutions

2:30 - 3:30 p.m. EXECUTIVE SESSION (CLOSED MEETING - STATE BOARD OF REGENTS)

(MPDC 220/224)

Projected times for the various meetings are estimates only. The Board Chair retains the right to take action at any time. In
compliance with the Americans with Disabilities Act, individuals needing special accommodations (including auxiliary
communicative aids and services) during this meeting should notify ADA Coordinator, 60 South 400 West, Salt Lake City, UT
84180 (801-321-7124), at least three working days prior to the meeting. TDD # 801-321-7130.
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UTAH SYSTEM OF Board of Regents Building, The Gateway Fax 801.321.7199
HIGHER EDUCATION 60 South 400 West TDD 801.321.7130
Building a Stronger State of Minds™ Salt Lake City, Utah 84101-1284 www.higheredutah.org

March 20, 2013

MEMORANDUM

TO: State Board of Regents
FROM: David L. Buhler

SUBJECT: 2013 Legislative Session Report and Budget Update

Background

The 2013 Legislative Session concluded on March 14, 2013. Overall, it was a very positive
session for higher education. The Legislature approved new funding for Higher Education with an
on-going increase of $41.5 million (6%) and one-time increases of $4.1 million (0.4%). This is
significantly larger than the $21 million increase in ongoing funds received in 2012, and the third
largest increase in the past 10 years. Ongoing appropriations were approved for Mission Based
Funding (equity and distinctive mission at $9 million each), with compensation increases for health
insurance and retirement totaling $9.4 million.

$54 million was appropriated for a new classroom building at Utah Valley University, $3.5 million
for design of a new science building at Weber State University, and $87.3 million was approved for
Capital Improvements. In addition to the budget, several bills supported by USHE were approved
by the Legislature.

ssue

The following documents detail the results of actions taken during the 2013 Legislative Session:

Final Legislative Report

Concurrent Resolution Expressing Support for Achieving 66% by 2020 Goal (S.C.R. 5)
Education Task Force (S.B. 169)

Summary of Appropriations, 2013 General Session (Tax Funds Only)

Legislative Action on Capital Facilities for 2013-2014

2013-2014 Tax Fund Appropriations by Institution

Comparison of New Appropriated Ongoing Operatmg Budgets

2013-2014 Appropriation Detail (5 pages)

SYERER STATE UNIVERSTRY




Commissioner's Recommendation

This is an information item only, no action is required.

David L. Buhler,
Commissioner of Higher Education

DLB/GLS/BLS/SJ
Attachment



e~ Final Report of the 2013 Legislative General Session
UTAH SYSTEM OF Prepared by David L. Buhler

HIGHER EDUCATION . . . .
Building a Stronger State of Minds” CommISSIOner Of ngher Educatlon
March 25, 2013

Session Overview. The overall tone of this Legislative Session was viewed by many as
“subdued” with little over-arching controversy. The 2012 election ushered in 20 new House
members and four new senators. In addition, significant changes in legislative leadership
occurred including Senator Wayne Niederhauser as Senate President and a new House Co-Chair
for the Higher Education Appropriations Subcommittee, Keith Grover. The annual Board of
Regents’ Higher Education Luncheon was held on March 1 with a record 98 legislators attending
the event along with a number of Regents, Presidents and Trustees. USHE Presidents and the
Commissioner met together several times at the Capitol with legislative leadership including the
Speaker of the House, the Senate President, Majority Leaders from the House and Senate, and
the Chairs of the Executive Appropriations Committee — the primary budget making committee
of the Legislature.

2013-2014 Budget. The Legislature had significant new revenues available with an increase of
$264 million of ongoing revenues and $161 million of one-time revenues. Higher Education is
seeing new state funding representing an on-going increase of approximately $41.5 million, or
6% - the third largest budget increase in the past 10 years. This compares with an increase of
$21 million and 3.2% in 2012. Additional funding for USHE includes $18 million for Mission
Based funding (split evenly between Distinctive Mission initiatives and Equity), $10 million
($6.5 million in year one) for additional slots at University of Utah Medical School (see SB 42
below), $125,000 for the University of Utah Reading Clinic, and $1.5 million for Dixie State
University implementation status. Also approved was partial funding for 1% compensation
increases ($9.4 million). No funding was allocated for the 66% initiative, proposed at $20
million in ongoing tax funds.

One-time money for higher education includes: $1 million for growth in Regents’ Scholarship,
$600,000 to complete development of courses in Technology Intensive Concurrent Enrollment
(TICE), $50,000 for the Utah Women in Education Initiative, and $1 million for a performance
funding initiative envisioned by Higher Education Appropriations Chair Sen. Steve Urquhart.
Other one-time items not part of the Regents’ priorities, are $3 million for expanding support for
and the number of students in PhD. programs at Utah State University, $300,000 for the Utah
Museum of Natural History, $250,000 for the Walker Institute at Weber State University,
$300,000 for the computer crime lab at Dixie State University, and $25,000 for the SUU
Summer Games. Although not in the Higher Education Budget, USTAR also received new
ongoing funding of $5 million.

Capital Budget. Funding for the Regents’ top two capital development priorities were approved

by the Legislature: $54 million for a new classroom building at Utah Valley University, and

$3.5 million for design of a new science building at Weber State University as well as $500,000

toward the Dixie State University East Elementary school purchase. Additional capital

development projects approved by the legislature but not included among Regents’ priorities are

$2.5 million for Huntsman Cancer Institute (for design of a new hospital building), $2 million in
1



economic development funds for facilities for the Shakespearean Festival at SUU, $500,000 for
the USU Eastern Central Instruction Building, and $500,000 for the USU Brigham City Campus.
This total of $63.5 million compares with $24.2 million in 2012, $48.5 million in 2011, and $109
million for USHE buildings in 2010.

Finally, the legislature approved $87.3 million for capital improvements, compared to $71.7
million last year, much of which will go toward infrastructure on higher education campuses.

Detailed information on appropriations and capital facilities, prepared by Associate
Commissioner Greg Stauffer and his staff, is attached to this report.

Key Legislation of Interest to USHE Approved by the Legislature:

HB 28, Campus Safety Amendments* by Rep. Don Ipson, would allow administrative
officers at USHE institutions to dismiss individuals who trespass on the property of higher
education institutions and disrupt the peace.

HB 61, Dixie State College — University Status* by Rep. Don Ipson, a bill changing the
name of Dixie State College of Utah to Dixie State University affirms the action taken Board
of Regents on January 25. ‘

HB 139, Science, Technology, Engineering, and Mathematics Action Center by Rep. Val
Peterson, creates educational programs for science, technology, engineering, and
mathematics (STEM) in public education. USHE has not taken a formal position on the bill,
however certain provisions clearly support the Board’s positions on academic rigor,
preparedness and access.

HB 254, College Credit for Veterans* by Rep. Paul Ray, requires USHE colleges and
universities to award credit for certain military service training and experience after meeting
with a higher education student advisor.

HB 340, Snow College Economic Development and Workforce Preparation Advisory
Committee* by Rep. Kay L. McIff, would modify the duties of Technical Education
Advisory Committee to assess the economic development needs of central Utah and advise
Snow College on how the college can improve the effectiveness of its efforts to assist
business, industry, and local government to help expand economic activity.

HB 393, Public Funds and Accounts Amendments by Rep. Eric Hutchings, Allows higher
education institutions to operate financial accounts in foreign banks if the laws require it in
order to establish campuses in those foreign countries.

SB 42, Medical School Admissions Funding* by Sen. John Valentine, authorizes the
University of Utah School of Medicine to increase the number of students admitted by 40
students for a total of 122 students annually; and restricts the 40 additional admissions to
students who demonstrate a strong connection to Utah. '

SB 51, Higher Education Tuition Waivers* by Sen. Stephen Urquhart, removes the cap on
the number of waivers allotted to institutions of higher education for nonresident students
who meet certain academic and admission requirements; and extends alumni legacy
nonresident scholarships at institutions of higher education to grandchildren of alumni.

SB 100, Higher Education Scholarship Amendments* by Sen. Jerry Stevenson, makes
modifications to the Regents” and New Century scholarship programs to streamline the
application process, raise standards to improve completion, and addresses concerns raised by
constituents.



SB 132, Utah Medical Education Council Amendments* by Sen. Wayne Harper, this bill
moves the functions of the Utah Medical Education Council into the Board of Regents as
well as expands its scope to nursing professionals. The Council will still maintain its
authority through its current board appointed by the Governor, to bridge the gap between
public/private health care workforce and education interests.

SB 162, Concurrent Enrollment Amendments* by Sen. Stephen Urquhart, clarifies and
modifies several elements of legislation he sponsored, and enacted, last year that were
administratively burdensome, based on feedback from USHE.

SB 169, Education Task Force by Sen. Stuart Reid, creates a task force of 14 legislators to
review and make recommendations on long-term policies regarding public and higher
education. The focus of the task force includes: workforce alignment, integration between
education entities, improvement of the state’s economic prosperity, and standards to be
competitive in the United States and the world. A final report of the committee would be
required in December 2013. A copy of this legislation is attached to this report.

SB 175, Assessment of College Readiness* by Sen. Howard Stephenson, requires K-12
school to administer college readiness assessments which include a college admissions test
that is most commonly submitted to local universities (e.g. ACT or SAT). USHE supports
this bill as it streamlines the assessment of college readiness of high school students.

SB 258, Rename Utah State University — College of Eastern Utah* by Sen. David
Hinkins, modifies state statute to change the name of Utah State University — College of
Eastern Utah to Utah State University Eastern. The Board approved this change in February.
SCR §, Concurrent Resolution Endorsing the Utah Education Excellence Commission*
by Sen. Jerry Stevenson, expresses strong support for achieving the goal that 66% of Utah's
adults will hold a postsecondary degree or certificate by the year 2020; expresses the
Legislature's determination to work with the Governor and Utah's education stakeholders to
achieve the 66% goal through increased innovation and investment. A copy of this legislation
is attached to this report.

Legislation with initial negative impact modified after USHE input/involvement:

HB 76, Concealed Weapon Carry Amendments (passed), by Rep. John Mathis, provides
an exemption for a person, who is 21 years of age or older and who may lawfully possess a
firearm, from certain criminal provisions related to the carrying of an unloaded concealed
firearm. Avoided changes to existing statute related to dangerous weapons on a school
premises.

HB 94, Free Market Protection and Privatization Board Act Amendments (passed), by
Rep. Keven Stratton, revises the duties of Privatization Policy Board so as to determine
whether activities performed by government entities should be privatized. USHE was
exempted from the bill.

HB 100, Internet Privacy Amendments (passed), by Rep. Stuart Barlow, clarifies actions
allowable by higher education institutions in Utah as it relates to online accounts of students
and employees not owned by the institution (Facebook, Twitter, etc.). Sponsor worked with
institutions on language agreeable by all parties.

SB 68, State Surplus Property Program Amendments (passed), by Sen. Todd Weiler,
requires the State Division of Surplus Property to contract with the private sector for
services. Initial bill required higher education institutions to also privatize its services, which



would have been a costly undertaking for institutions that otherwise run efficient surplus
operations.

e SB 126, Coordination of Services with Veterans (passed), by Sen. Peter Knudson, requires
USHE institutions to assign a full-time veteran’s affairs specialist. Initially, the bill required
the employee to be a veteran, now optional.

e SB 190, Procurement Revisions (passed), by Sen. Scott Jenkins, makes several major
changes to the Utah Procurement Code. Bill sponsor and State Purchasing Director worked
with USHE purchasing officers to craft amenable language for the bill.

e SB 278, Capital Improvement Amendments, (passed), by Sen. Wayne Harper, prohibits
construction of a nonstate funded building which requires state funded operation and
maintenance unless approved by the Legislature. It recommends State Building Board
allocate at least 80% of funds to capital improvements, but allows exceptions.

Failed legislation

e HB 122, Fees for Government Records Requests(failed), by Rep. Brian King, modifies a
provision requiring a governmental entity to fulfill any records request without charge
opening the door to unlimited and even onerous records requests with no remuneration for
time spent fulfilling such requests.

e HB 207, Open and Public Meeting Act Notice Amendments (failed), by Rep. Kraig
Powell, would have changed the public meeting notice requirement from 24 hours to 72
hours. Possible negative impact on meetings of the Board of Regents in circumstances when
more than 24 hour notice would be very difficult (e.g. Presidential Searches).

e HB 268, Disorderly Conduct Amendments** (failed), by Rep. Paul Ray, proposed
changing existing statute related to disorderly conduct into gun legislation raising questions
of safety and enforcement on USHE campuses.

e HB 362, Transparency in Collective Bargaining Process (failed), by Rep. Dan McCay,
would have required all discussions relating to conditions of employment between a public
employer and its employees to be public. Board of Regents policy already prohibits
collective bargaining. This bill would have forced USHE to adopt collective bargaining for
all employment negotiations/discussion.

e SB 252, Hospital Credentialing Amendments (failed), by Sen. Ralph Okerlund, attempted
to define and prohibit personnel actions of a hospital or integrated health system viewed as
anticompetitive. ' '

e Not Numbered, University Competition in Athletics (failed), by Sen. Dan McCay,
attempted to require all collegiate sports teams in Utah to compete against at least two in-
state teams within one season. Universities and colleges in violation of the proposed
legislation would lose its tax-exempt status for ticket sales to athletic events.

Interim Legislative Advocacy. Preparations for the 2013 legislative session began soon after
the close of the 2012 session. Throughout the year, the legislative liaison team held regular
meetings to coordinate message and strategy. The Commissioner’s Office, in partnerships with
institutions, responded to several audits by the Legislative Auditor General as well as numerous
legislative requests for information, monitored agendas and presented at legislative interim
committees; personal meetings were held with many key legislators. Prior to the session
regional legislative preview meetings were held in Logan, Ogden, Salt Lake City, Orem, and St.
George. The meetings were attended by Regents and over half of all members of the legislature.

4



In addition, a “Higher Ed 101” event was held for all newly elected legislators to provide a
USHE overview. Higher education supporters in the community, including Prosperity 2020,
Education First, and United Way intensified their efforts. Board leadership, the Commissioner,
and staff worked closely with the Governor’s Commission on Educational Excellence in
establishing key education priorities for the Governor’s Office leading into the legislative
session,

Thank You. The Commissioner’s Office expresses great appreciation for the cooperation and
coordination among the institutional Presidents and their legislative liaisons. Members of the
Commissioner’s staff were also very involved in ensuring a successful session, in particular,
Spencer Jenkins, Greg Stauffer, Paul Morris, Darren Marshall, and Pamela Silberman. Working
together, we addressed concerns and developed solutions to potentially harmful legislation as
well as advanced key legislation in support of USHE priorities.

* USHE took an official position in support; ** USHE took an official position in opposition.
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Enrolled Copy S.C.R.5

CONCURRENT RESOLUTION EXPRESSING SUPPORT FOR

ACHIEVING 66% BY 2020 GOAL

2013 GENERAL SESSION
STATE OF UTAH

Chief Sponsor: Jerry W. Stevenson
House Sponsor: Bradley G. Last

LONG TITLE
General Description:

This concurrent resolution of the Legislature and the Governor expresses strong support
for achieving the goal that 66% of Utah's adults will hold a postsecondary degree or
certificate by the year 2020 and that 90% of students will be at proficiency in reading by
the end of the third grade.
Highlighted Provisions:

This resolution:

» expresses strong support for achieving the goal that 66% of Utah's adults will hold a
postsecondary degree or certificate by the year 2020 and that 90% of students will
be at proficiency in reading by the end of the third grade;

» expresses the Legislature's and the Governor's determination to work together with
students, parents, families, taxpayers, and all other stakeholders to achieve the 66%
goal through increased innovation, excellence, targeted investment, and stakeholder
accountability; and

» urges all Utah citizens to unite behind efforts to achieve the 66% goal.
Special Clauses:

None

Be it resolved by the Legislature of the state of Utah, the Governor concurring therein:
WHEREAS, education is a key pillar that supports Utah's success, quality of life, and

prosperity;
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WHEREAS, K-12 education helps families provide a foundation in social interaction,
citizenship, knowledge, understanding, and basic life skills, including reading, math, science,
and history;

WHEREAS, having 90% of students at proficiency in reading by the end of the third
grade is a vital and important goal for the state of Utah to achieve;

WHEREAS, higher education in Utah provides opportunities for employment, service,
leadership, personal enrichment, and for enhancing quality of life and economic success;

WHEREAS, 43% of adults in Utah currently hold a higher education degree or
postsecondary certificate;

WHEREAS, K-12 public and higher education in Utah must be strengthened and
empowered to increase the educational attainment of all Utah citizens;

WHEREAS, the opportunity to enhance quality of life and economic success should be
available to all Utah citizens;

WHEREAS, according to recent studies 66% of all jobs in Utah will require
postsecondary education by the year 2020;

WHEREAS, it will be necessary to strengthen and implement state policies that align
both K-12 and higher education with Utah's economic development goals and workforce needs;
and

WHEREAS, for Utah residents to have the greatest possible opportunities for success,
K-12 and higher education in the state must achieve a new level of innovation, excellence, and
accountability:

NOW, THEREFORE, BE IT RESOLVED that the Legislature of the state of Utah, the
Governor concurring therein, expresses strong support for achieving the goal that 66% of
Utah's adults will hold a postsecondary degree or certificate by the year 2020 and that 90% of
students will be at proficiency in reading by the end of the third grade.

BE IT FURTHER RESOLVED that the Legislature and the Governor, working together
with students, parents, families, taxpayers, and all other stakeholders, express their

determination to achieve the 66% goal through increased innovation, excellence, targeted
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investment, and stakeholder accountability.

BE IT FURTHER RESOLVED that the Legislature and the Governor urge all Utah
citizens to unite behind efforts to achieve the 66% goal.

BE IT FURTHER RESOLVED that a copy of this resolution be sent to the Utah State
Board of Regents, the Utah System of Higher Education, the Utah State Board of Education,
the Utah College of Applied Technology Board of Trustees, Utah School Superintendents
Association, Utah School Boards Association, the Governor's Education Excellence
Commission, Elementary and Secondary School Principal's Associations, the Utah Education

Association, the Utah Parent Teacher's Association, and Prosperity 2020.
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EDUCATION TASK FORCE

2013 GENERAL SESSION
STATE OF UTAH

Chief Sponsor: Stuart C. Reid

House Sponsor: Francis D. Gibson

LONG TITLE
General Description:
This bill creates the Education Task Force.
Highlighted Provisions:
This bill:
» creates the Education Task Force;
» provides for membership of the task force and compensation for members; and
» specifies duties and responsibilities of the task force.
Money Appropriated in this Bill:
None
Other Special Clauses:
This bill is repealed on December 31, 2013.
Uncodified Material Affected:
ENACTS UNCODIFIED MATERIAL

Be it enacted by the Legislature of the state of Utah:
Section 1. Education Task Force -- Creation -- Membership -- Interim rules
followed -- Compensation -- Staff.

(1) There is created the Education Task Force consisting of the following 14 members:

(a) the president of the Senate;

(b) the Senate chair of each of the following committees:
(i) the Higher Education Appropriations Subcommittee;
(ii) the Public Education Appropriations Subcommittee; and
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(iii) the Senate Education Committee;
(c) the Senate minority leader:

(d) one member of the Senate appointed by the president of the Senate;

(e) one member of the Senate appointed by the Senate minority leader;

(f) the speaker of the House of Representatives;

(g) the House chair of each of the following committees:

(i) the Higher Education Appropriations Subcommittee;

(ii) the Public Education Appropriations Subcommittee; and
(iii) the House Education Committee:

(h) the House minority leader;

(i) _one member of the House of Representatives appointed by the speaker of the House

of Representatives; and

(i) one member of the House of Representatives appointed by the House minority

leader.

(2) The president of the Senate and the speaker of the House of Representatives shall

serve as a cochairs of the task force.

(3) In conducting its business, the task force shall comply with the legislative interim

rules.

(4) Salaries of the members of the task force shall be paid in accordance with Section

36-2-2 and Legislative Joint Rules, Title 5. Chapter 3, Expense and Mileage Reimbursement

for Authorized Legislative Meetings, Special Sessions, and Veto Override Sessions.
(5) The Office of Legislative Research and General Counsel shall provide staff support

to the task force.

Section 2. Duties -~ Interim report.

(1) The task force shall review and make recommendations on public education and

higher education issues. including:
(a) identification of long-term education policies necessary to help job creation and

education quality to improve the state's economic prosperity;
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(b) alignment of public education and higher education, including the Utah College of
Applied Technology. within their individual organizational structures and a combined seamless
alignment of public education and higher education in support of a successful education system

for student achievement;

(c) alignment of both public education and higher education with the state's economic

development goals and workforce needs:;

(d) long-term priorities for public education and higher education funding and
budgeting: and
(e) setting standards to be economically competitive in the United States and

throughout the world.

(2) The task force shall receive and consider recommendations from education
stakeholders regarding public school funding including issues of equity, local replacement
funding, taxation, formula development, distribution, transparency, and growth.

(3) A final report, including any proposed legislation, shall be presented to both the

Education Interim Committee and the Executive Appropriations Committee before December
31,2013.

Section 3. Repeal date.
This bill is repealed on December 31, 2013.




Utah System of Higher Education March 2013

Summary of Appropriations, 2013 General Session (Tax Funds Only)

(Includes 8 Two- & Four-year Institutions, SBR Statewide Programs, and SBR Administration)

% Change From
Appropriations Base
2012-13 On-going Operating Appropriations Base Budget =~ $682,638,600
2013-14 On-going Adjustments
Program Increases 41,012,300 6.0%
Subtotal - On-going Adjustments $41,012,300 6.0%
2013-14 On-going Budget $723,650,900 6.0%
2013-14 One-time Adjustments
Program Increases © 2,644,200 0.4%
Subtotal - One-time Adjustments $2,644,200 0.4%
2013-14 Appropriation (Base plus 2013-14 Adjustments) $726,295,100 6.4%
(1)Supplemental Adjustments {3) Program Increases - One-Time
SB 2 (O&M One-Time Cut) ($2,855,800)
(2) Program Increases - Ongoing SB 2 (Walker Institute) 250,000
SB 7 (Health Insurance) 7,637,800 SB 2 (DSU Crime Institute) $300,000
SB 7 (Retirement) 1,865,000 SB 2 (USU Graduate School Admissions) $3,000,000
SB 2 (UVU O&M) 1,984,500 SB 2 (Huntsman Cancer Institute) 2,500,000
SB 2 (MBF Equity) 9,000,000 SB 2 (Regent Scholarship) $1,000,000
SB 2 (MBF Distinctive Mission) 9,000,000 SB 2 (Natural History Museum of Utah) 300,000
SB 2 (University Implementation) 1,500,000 SB 2 (Performance Based) 1,000,000
SB 2 (Medical School Admissions) 10,000,000 SB 3 (Technology Intensive Concurrent Enrolment) 600,000
SB 3 (UU Reading Clinic) 125,000 SB 42 (Medical School Admissions) (3,500,000
SB 3 (Utah Women and Education Inifiative) 50,000
Total Program Increases - Ongoing $41,012,300
Total Program Increases - One-Time $2,644,200

OCHE G. Stauffer/B. Shuppy Page 1 of 1
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Utah System of Higher Education March 2013
Comparison of New Appropriated Ongoing Operating Budgets
Recommendations and Appropriations for Recent Years &

INCREASE FROM PREVIOUS YEAR USHE Share of

STATE TAX FUNDS State Tax Funds @

2003-04

Regents' Request $74,073,600 13.1%

Gov. Leavitt's Recommendation $18,464,500 3.3%

Final Appropriation ($677,800) 0.1% 15.8%
2004-05

Regents' Request $89,568,000 15.8%

Gov. Walker's Recommendation $22,694,500 4.0%

Final Appropriation $14,565,200 2.6% 15.0%
2005-06

Regents' Request $52,965,700 9.1%

Gov. Huntsman's Recommendation ~ $32,567,500 56%

Final Appropriation $41,801,600 7.2% 14.9%
2006-07

Regents' Request $69,149,700 11.1%

Gov. Huntsman's Recommendation ~ $52,354,300 8.4%

Final Appropriation $31,439,300 5.0% 13.9%
2007-08

Regents' Request $77,471,200 11.9%

Gov. Huntsman's Recommendation ~ $61,454,600 9.5%

Final Appropriation $82,120,600 12.6% 12.9%
2008-09

Regents' Request $94,432,700 12.9%

Gov. Huntsman's Recommendation ~ $61,762,900 8.4%

Final Appropriation $34,822,400 4.8% 14.2%
2009-10

Regents' Request $37,488,600 4.9%

Gov. Huntsman's Recommendation  ($75,792,000) 9.9%

Final Appropriation ($126,348,200) -16.5% 14.2%
2010-11

Regents' Request $61,478,900 9.6%

Gov. Herbert's Recommendation $3,953,900 0.6%

Final Appropriation $33,393,200 52% 13.7%
2011-12

Regents' Request $39,950,100 5.9%

Gov. Herbert's Recommendation ($289,100) 0.0%

Final Appropriation ($12,713,600) -1.9% 14.4%
2012-13

Regents' Request $61,939,900 9.2%

Gov. Herbert's Recommendation $16,064,700 2.4%

Final Appropriation $21,348,600 3.2%
2013-14

Regents' Request $56,681,300 8.4%

Gov. Herbert's Recommendation $38,285,300 57%

Final Appropriation $41,012,300 6.1%

(1) Includes ongoing requests, recommendations and appropriations of USHE institutions and Board of Regents line ife
(2) This column includes both ongoing and one-time appropriations (Taken from USHE Data Book Tab G Table 4)
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traditional entities, such as the healthcare industry and armed forces, as they seek to create new ways to
teach, learn, research, and implement innovative ideas.

Policy Issues

The proposed program has been reviewed by other USHE institutions and they are supportive of the
program and the increased opportunities it will provide students.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by the University of Utah to offer a
Masters in Entertainment Arts and Engineering and a Joint Masters in Entertainment Arts and Engineering

with Masters of Fine Arts in Film and Media Arts with Emphases, effective Fall Semester 2013,

David L. Buhler
Commissioner of Higher Education

DLB/GSW
Attachment



Program Description
University of Utah
MEAE and a Joint MEAE with MFA in Film and Media Asts with Emphases
08/15/2012

Section |: The Request

The University of Utah requests approval to offer a Masters in Entertainment Aris and Engineering with
three graduate emphases incorporated therein: Game Arls, Game Engineering, and Game Production,
effective Fall 2013. In addition, The University of Utah also requests approval to offer a joint Masters in
Entertainment Arts and Engineering with Master of Fine Arts in Film and Media Arts. This program has
been approved by the institutional Board of Trustees on November 13, 2012.

Section l: Program Description

Complete Program Description

The proposed Masters in Entertainment Arts and Engineering (MEAE) is a master's degree from the
interdisciplinary Entertainment Arts and Engineering program, which resides in both the College of
Engineering and Coliege of Fine Arts. This proposed degree is designed to provide students with expertise
to be successful in the interactive entertainment industry now and into the continuously evolving future,
This degree helps students develop skills in one of three graduate emphasis areas; game arts, game
engineering, and game production. This degree is intended to attract full-time students who want to
increase an understanding of their own unique discipline, while benefitting from the cross-disciplinary
contact that is integral to the program and reflects the current state of the industry. This degree is designed
as a pure cohort model and is a two-year, full-time post-baccalaureate degree that is comprised of four
semesters spread over two years. During each of these semesters, students take two classes {seven
hours) as a group, and then they take a class in their own area of interest {three hours). These courses,
combined with a required Internship (three hours), make a total of 43 credit hours (minimum). The degree is
proposed to start Fall Semester, 2013.

Purpose of Degree

The purpose of the MEAE and the MEAE/MFA is to prepare graduate level students for a career in game
development with specialized foci on game arts, game engineering, or game production. The proposed
degree programs will include an intense focus on industry application that incorporates both theory and
research, and will provide students with an advanced knowledge of key areas required to be successful in
the game industry. The proposed degrees will allow students to gain knowledge in advanced subjects
including theories of game design, level design, artficial intelligence programming, virtual reality
programming, character animation, rigging, and modeling. Presently, none of these advanced topics are
taught in an in-depth manner at the undergraduate level, and no other master's program at the University of
Utah can offer the interdisciplinary curriculum to apply these topics to game development.

The proposed MEAE degree and the MEAE/MFA degree are expected to generate the following outcomes:
1. Graduates will have the knowledge and skills required to fill the market needs for game
programmers, game arists, and game producers for employers within Utah and across the nation.
2. Graduates will help with economic development in Utah and the rest of the nation through the
application of their advanced knowledge and skills at work.









of English as a Foreign Language (TOEFL) score (if applicable), three letters of recommendation, and a
sample of scholarly writing such as a term paper are required. Applicants to the engineering track are also
required to submit programming code samples, and applicants to the art track are required to provide a
portfolio of their work {both 2D and 3D art work is required). The interdisciplinary nature of the degree
encourages applicants from a wide variety of undergraduate programs, non-traditional students, and
applications from traditionally underrepresented groups are encouraged.

Students applying for the MEAE/MFA degree will be required to be accepted by both the MEAE program
and the Film and Media Arts MFA program.

Student Advisement

Each track in the proposed MEAE will have a director, and these directors will provide program of study
and career advising. In most cases, these directors will serve as the chair on the student's supervisory
committee, however, if the student wishes they may find ancther chair of their choosing. In consuitation
with the supervisory committee chairperson, the student will select additional faculty as potential members
of their supervisory committee. This committee will then consult on the student’s selection of electives in
the final semesters of the program.

Students in the joint MEAE/MFA degree will have a committee made up of both EAE and Film and Media
Arls faculty.

Justification for Graduation Standards and Number of Credits
To receive the MEAE degree, a student must:
e Complete the required 43 hours of coursework according to the track of choice.
e Receive at least a 3.0 GPA each year in the program.
e Receive a B grade or higher from the Master's Project advisor and their committee members.

Because of the breadth of material necessary to prepare someone for a professional position in the game
industry, students will be taking courses in four primary areas of study (track coursework, game design,
industry or research internship, and a group thesis project). These areas necessitate more credit hours
than a typical master's degree. As a professional degree, the MEAE is analogous to an MPA in number of
credit hours required.

Students in the MEAE/MFA program will earn a minimum total of 60.5 hours, which is similar to existing
MFA programs in the College of Fine Arts.

External Review and Accreditation

The EAE faculty have interacted with industry veterans at Microsoft, Electronic Arts, Disney Interactive,
Disney Animation, Pixar, Sony, Zynga, and Smart Bomb Interactive, as well as game scholars and faculty
in other similar programs across the country about the need and curriculum design for the new MEAE. The
U of U has invited executives from these and other companies as well as faculty from other universities to
serve on the external Advisory Board.

There are no nationwide accreditation standards for game development programs. The MEAE courses are
well covered by regular, tenure-track or academically qualified faculty members, and have been designed
with a curriculum behooving a research one institution.















critiquing the student work. This exposes the students to current trends and makes it so they are able to be
productive on their first day at work. The faculty in the program also work with the students on resumé
building and improving their job interview skills.

Students graduating in the first cohort have been highly successful at finding attractive jobs. Seventeen of
the 20 students in the first cohort have graduated. Alf of the engineers, all of the producers, and all but one
of the artists have found jobs in the games industry {or related field) that range in salary from $50K to
$120K per year.

Student Demand
Student enroliment over the past three years demonstrates that there is significant student demand. There
are about 60 students currently enrolled in the program.

Similar Programs

There are no similar programs in Utah or the Intermountain Region. There are approximately 50 similar
programs across North America. Here is the list of the top schools that offer similar programs (and the
degrees that they offer):

Collaboration with and Impact on Other USHE Institutions

As students are recruited to attend these programs, there is interaction with other USHE institutions. There
have been early talks with UVU about possibly establishing a pipeline for their students into this master's
program.,

Benefits

Video games have become an integral part of the American culture and 75 percent of Americans play some
form of video game, whether it is on traditional video game console, a computer, or a mobile device. Utah is
home to over a dozen video game companies that vary from small, two-person operations to companies
such as Disney Interactive and EA Salt Lake, each with over 200 employees. These businesses offer an
important economic impact on the State of Utah, employing over 640 directly and over 2,100 Utahans
indirectly, while adding $93.7 million to the economy in 2009 (in 2005 it was $53.6) and grew by more than
14.96% from 2005 to 2009 [Source EDC Utah]. The EAE program meets the needs of these businesses by
providing talented, well-educated graduates. In addition, other software companies value the types of skills
the program’s students possess and find them to be well-rounded, experienced employees.

Consistency with Institutional Mission

Configuration of the Utah System of Higher Education and Institutional Missions and Roles (R312) states
that the institution's mission is o discover, create, and transmit knowledge through education and training
programs at the undergraduate, graduate, and professional levels; through research and development; and
through service and extension programs associated with a major teaching and research university.
Emphasis is placed on teaching, research, and service. The institution contributes to the quality of life and
economic development at the local, state, and national levels.

The proposed MEAE and MEAE/MFA degrees meet the mission to discover, create, and transmit
knowledge to each cohort of entering graduate students. Students in their required internship often choose
a more research-oriented focus such as the set of students who recently worked on development of a video
game for hospital patients with cancer. As mentioned above, the video game industry in Utah is a growing,
vibrant community and these students will be tomorrow's employees and leaders of those companies.
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Section IV: Program and Student Assessment

Program Assessment

The program is not subject to a specific agency accreditation; however, in addition to the program reviews
mandated by the graduate school, the steering committee will conduct an informal review of the program at
the conclusion of each of the first five academic years the degree is in place. Use of the steering committee

enables internal review by current University of Utah faculty and external advice and consultation.

In addition, listed here are several goals and measures the program will use to determine if the goals are

being met.
e Recruiting, Admission, and Retention:

o Goals —to recruit high-caliber applicants and retain students in quantities that meet or
exceed the fiver-year program size projections.

o Measures — applicant pool size and program size, # of applicants recruited per recruiting
channel/event, average GPA of applicants and of students, # of applicants, and students
by most recent location and degreefinstitution.

Student Learning and Graduation:

o Goals ~ to graduate 95% of the students admitted who meet the learning goals of the
MEAE.

o Measures — the learing measures include:

= The student demonstrates knowledge and technical skills in classes with a 3.0 or
higher GPA.

= The student is effective in integrating this knowledge in a real world project by
achieving a B or higher grade from the student’s Master's Project advisor and
supervisory committee.

= The student is effective with analytical and critical thinking as measured using
assignments or projects in program coursework.

= The student is effective with teamwork as measured using group projects in the
program of study.

«  The student is effective with written and oral communication measured using
assignments, project writing, and presentations in classes.

Placement:

o Goals ~to help MEAE graduates obtain career opportunities that leverage the knowledge
gained in the program.

o Measures - number of positions, skills used, companies and industry as well as average
salaries received.

Student Evaluation:

o (Goals - to assure positive student and graduate perceptions of program design, study
benefits, and quality of cohort for improvement of the MEAE program.

o Measures — summaries of students mid-study, exit, and alumni interviews/surveys.

External Evaluation:

o Goals - to acquire positive perceptions of students and graduates by recruiters, guest
speakers, project sponsors and coordinators for MEAE students for improvement of the
MEAE program.

o Measures — summaries of external surveys

12
























There are sufficient faculty members in place in the various contributing disciplines to teach the necessary
course work. The Center for Science and Mathematics Education will provide the administrative staff for
the Masters of Science for Secondary School Teachers in Earth Sciences degree as part of its role in
supporting the MSSST program.

The institutional Board of Trustees approved this program on September 11, 2012. The Program Review
Committee recommends the program to the Board of Regents for approval.

Policy Issues
There are no outstanding policy issues regarding this program.

Commissioner's Recommendation

The proposed program has been developed through established institutional procedures and Regent
policy. Chief Academic Officers as well as faculty in earth sciences and earth sciences-related
departiments from the Utah System of Higher Education institutions have reviewed the proposal and are
supportive of it. The Commissioner recommends the Regents approve the request by the University of
Utah to offer the Masters of Science for Secondary School Teachers in Earth Sciences, effective Fall 2013.

David L. Buhler
Commissioner of Higher Education

DLB/EJH
Attachment






Education within the College of Education. The main focus of the program, however, is Earth Science so
facutty headcounts are included for the Department of Geology and Geophysics below. When feasible
(and desirable), teachers will be taking regularly scheduled courses that are offered to the general
population at the University. However, several of the necessary courses are not offered at a time teachers
can take them {either after 4:00 p.m. during the school year or from mid-June to early August during the
summer). Therefore, faculty will be recruited to teach special sections of the courses and will be
compensated accordingly. As these courses will be offered through Academic Outreach and Continuing
Education (AOCE), compensation will come directly from tuition. Since this amounts to an additionai course
per academic year semester, and two during the summer sessions, there is litlle impact on the participating
department. Instructors have already been arranged for the majority of the courses.

Market Demand

Earth Science, Geology, Middle Level Science, and Physics range from 3.2 to 3.6 {the highest current
ranking is 4.0 {(Special Education)) on the Teaching Field Index of Criticality. This implies that demand for
teachers that are qualified to teach these subjects is high and job placement should not be a problem.
Additionally, with the changes in the USOE Core Curriculum to develop a new Earth Science course and
move it to a more experience-based science, the demand for such courses will grow and therefore so will
the need for more teachers.

Student Demand
When the program was announced by the USOE for feedback from teachers, over 40 responded that they
would be interested in participating.

Statement of Financial Suppont.

Appropriated FUnd .......coo.coviververenivenne ]
Special Legislative Appropriation ........... L]
Grants and ContractS........ocoevvreverrevensens ]
Special Fees/Differential Tuition.............. X

Other (please describe).........cc..coerveeeenen. L]

Similar Programs Already Offered in the USHE

To our knowiedge, no other USHE institution offers a MS degree in Earth Sciences for practicing teachers.
There are programs for pre-service (undergraduate) teachers and MEd or MAT degrees offered by colleges
of education but none require the rigor of a science-based master’s project and advanced scientific
coursework. Our hypothesis is that by engaging teaching in authentic research activities with their master’s
project, they will be better prepared to teach scientific process to their students. We will also provide
courses that tie the content and the pedagogy together and will require an aspect of classroom translation
in the master's project.












e Alison Jarrett, MSSST Program Coordinator, will oversee the admissions process, frack graduate
student progress, communicate with participants regarding forms, policies and procedures, assist
in setting up courses, and serve as the liaison to the Graduate School.

e Oversight will be provided by the Dept. of Geology and Geophysics and the MSSST Steering
Committee.

Library and Information Resources
No special resources are needed.

Admission Requirements
The admission requirements for the MSSST Earth Science program are:
e A BS degree from a regionally accredited college or university.
A minimum 3.00 undergraduate weighted mean GPA.
Must have been teaching in a scientific discipline for at least three years in a secondary scheol.
Recommendation from their school principal.
Additional suggested prerequistes: one year of chemistry and one year of physics.

Student Advisement

As this is a cohort program, all of the students will follow the same plan of study designed by the program
personnel (see section VI below). Academic progress will be tracked by the MSSST Program Coordinator
and the Program Manager will advise in the case of inadequate performance. Students will be assigned
advisors from the Department of Geology and Geophysics to guide them through their Master’s projects.
Supervisory committees will consist of at least one tenure-track faculty member from the Department of
Geology and Geophysics, and two additional members from the College of Mines and Earth Sciences, the
College of Science, or the College of Education. Information on classes, University requirements, master's
project expectations and other issues will be given at monthly cohort meetings that will serve as an informal
means of advising and supporting the teachers. Cohort meetings have been an integral part of the success
of the current MSSST Biology and Chemistry program and also serve as a professional learning community
for the teachers where scientific topics, pedagogy and other classroom issues are discussed.

Justification for Graduation Standards and Number of Credits

The program consists of 34 hours of study: 23 hours are core Geology, Physics and Chemistry courses,
five hours are science-based pedagogical courses, and six hours are required for completion of a Master’s
project. The program also meets the USOE requirements for endorsements in Earth Science and Physical
Science for teachers who have the prerequisites of one year each of Chemistry and Physics. The program
also meets the requirements for an endorsement in Physics for those students who have already taken
calculus. In order to graduate, teachers must have satisfactory perfermance as defined by the Graduate
School in 30-36 credits of courses approved by the supervisory committee. Six credits must be for original
work in the form of a project.

External Review and Accreditation

Dr. Mary Burbank, Director of the Urban Institute for Teacher Education, and Dr. Margarita Cummings from
the Jordan School District (currently with the CMSE) were involved in the conception of the MSSST cohort
program. Dr. Melissa Goldsmith from the College of Education served as an evaluator for both the MSSST
Math and MSSST Biology/Chemistry cohort programs and her data were used in designing the Masters of
Science for Secondary School Teachers in Earth Sciences degree. Shannon Buchanan, Science
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courses that tie the content and the pedagogy together and will require an aspect of classroom translation
in the master’s project.

Collaboration With and Impact on Other USHE Institutions

While we have no plans to collaborate as this time with other institutions, there may be opporiunities to do
s0 based on experiences with the current MSSST program. For example, the MSSST Biology/Chemistry
cohort needed to take a Cell Biology course with a laboratory component that was not available at the
University of Utah. Therefore, we contracted with an instructor at Salt Lake Community College for the
course. Also, one of the MSSST Chemistry teachers will be working with a professor at BYU for her
master's project, an arrangement that will benefit all involved parties. We also foresee opportunities for
combined professional development workshops with other local institutions.

Benefits

The University of Utah will benefit from this program by having the opportunity to train the teachers who will
directly influence the pipeline of students that the University hopes fo atiract. Better science teaching in the
schools by teachers who have had positive experiences at the University of Utah will lead to more students
pursuing STEM disciplines at the U and elsewhere. The University is deeply committed to STEM education
and has demonstrated this commitment by supporting the creation of the Center for Science and
Mathematics Education (CSME), a joint effort by the College of Science and the College of Education. The
mission of the CSME is to build programs, provide resources, and foster parinerships between academia
and the community at targe that promote understanding and enthusiasm for science and mathematics. The
CSME provides exemplary teacher education programs based on research on best practices and develops
programs in science and mathematics that aim to increase the recruitment and retention of students in
STEM areas. The University will also benefit by engaging its science faculty with professional teachers who
have experience with pedagogical methods and who are constantly thinking of ways to communicate
effectively with students.

Consistency with Institutional Mission

The Masters of Science for Secondary School Teachers in Earth Sciences degree will help the University of
Utah fulfill its mission to serve the people of Utah through the dissemination of knowledge by teaching and
community engagement. The MSSST program facilitates this goal both by providing instruction to
secondary teachers and through the instruction that these teachers will, in turn, provide their students. In
its role as teaching institution, the University commits itself to providing challenging instruction for all its
students and encourages interdisciplinary work and the integration of instruction and research
opportunities. It expects and rewards superior teaching and academic excellence among its faculty, The
Masters of Science for Secondary School Teachers in Earth Sciences degree wil facilitate this goal through
the very nature of the program content. Also, it is likely that the teaching skills of the science faculty will be
improved by working with professional teachers in addition to improving the science content knowledge of
the teachers. In its role as contributor to public life, the University's faculty, staff, and students are
encouraged to contribute time and expertise to community and professional service. The Masters of
Science for Secondary School Teachers in Earth Sciences degree allows for faculty to engage in K-12
education in a very meaningful and lasting way.

Finally, the President of the University has explicitly stated that that the University should make # a priority
to reclaim its place in the state of producing the highest quality teachers of science in numbers that are
significant. Prior to the MSSST cohort program, approximately two teachers a year were graduating with a



higher-level degree in the sciences. With this program, we can significantly and positively impact those
numbers.

Section IV: Program and Student Assessment

Program Assessment
The goals of the Masters of Science for Secondary School Teachers in Earth Sciences degree are:
e To enhance and deepen the content knowledge of practicing Earth and physical science teachers
in a manner that recognizes the professional geals of the teachers and is relevant to the USOE
Core Curriculum Standards.
e To increase the number of teachers qualified to teach Earth and physical science courses,
e To provide meaningful instruction to teachers while simultaneously providing the benefits of a
graduate degree and USOE-accredited endorsements,
e To support a professional learning community of Earth and physical science teachers who work
and learn fogether while sharing ideas and best practices.
e To provide opportunities for professional development through seminars, workshops, interactions
with faculty, and lab and field experiences.

Expected Standards of Performance

By the time teachers complete this program they should:

Understand scientific concepts in a way that enables effective teaching of those concepts.
Understand the interdisciplinary nature of science.

Develop an appreciation for how we know what we know in science.

Be able to engage in independent inquiry and project development that will be translated into their

classroom environments.
Standards and compentencies where chosen in part from the National Science Education Standards for

Earth, Physical and Space Science.2

Means of Assessment:

e Teachers will take the Praxis il Test 0571 - Earth and Space Science: Content Knowledge at the
beginning and end of the program as a measure of change in content knowledge.

e Course evaluations will be gathered and summarized for each of the program courses with
particular attention paid to the special topics courses,

o Student grades will be evaluated to determine if students are making adequate process and if the
courses are at the appropriate level for the participants.

e Surveys of participants’ teaching confidence levels, approaches, and attitudes will be given
throughout the program.

e Mid-course reflection sessions wili be held once per semester during the monthly cohort meetings
to evaluate program effectiveness, progress toward goals, attitudes of participants, etc.

= An annual report will be produced in August 2013 and distributed to alf stakeholders including the
College of Science, College of Mines and Earth Science, College of Education, Department of
Physics, Department of Geology and Geophysics, the USOE, and the USHE.

% National Research Council. National Science Education Standards for Earth, Physical and Space Science. Washington, D.C. The National
Academies Press, 1996.
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Section VII: Faculty

Charles H. {Butch) Atwood, Ragsdale Professor of Chemical Education, Dept. of Chemistry
Mary Burbank, Director, Urban Institute for Teacher Education

David S. Chapman, Dean Emeritus of the Graduate School; Distinguished Professor, Dept. of
Geology and Geophysics.

David B. Kieda, Chair and Professor, Dept. of Physics

Holly S. Godsey, Asst. Professor (Lecturer), Dept. of Geology and Geophysics; Formal Science
Education Manager, Center for Science and Mathematics Education

Michael S. Moats, Assoc. Professor, Dept. of Metallurgical Engineering

Barbara P. Nash, MSSST Committee Member; Professor of Geology and Geophysics

Mike Nelsen, Chair and Professor, Dept. of Mining Engineering

Clayton S. Pierce, Research Asst. Professor, Urban Institute for Teacher Education

Tom Richmond, MSSST Commitiee Member; Assoc. Professor of Chemistry

Jon Seger, MSSST Committee Member; Professor of Biology

Louisa A. Stark, Clinical Professor, Urban Institute for Teacher Education; Director, Genetic
Science Learning Center

Courtenay Strong, Assistant Professor, Dept. of Atmospheric Sciences

Peter Trombi, Chair of the MSSST Committee; Professor of Mathematics
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median wage of $29.10 per hour and an annual job growth rate of 3.4%. The institution reporied an annual
starting salary range of $30,000 to $40,000.

The institution expects the program can be implemented utilizing existing institutional resources. No new
funding is being requested to support the program.

Policy Issues

The proposed program has been developed through established institutional procedures and Regent
policy. Chief Academic Officers as well as faculty in related departments from the Utah System of Higher
Education institutions have reviewed the proposal and are supportive of it.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by Utah State University to offer the
Master of Fitness Promotion degree as a replacement program to USU's existing Corporate Wellness
specialization within the Master of Science Health and Human Movement Degree, effective Fall Semester
2013,

David L. Buhler
Commissioner of Higher Education

DLB/BKC
Attachment



Program Description
Utah State University
Master of Fitness Promotion

Section I: The Request

Utah State University requests approval to offer a Master of Fitness Promotion degree effective Fall
Semester, 2013.

Section H: Program Description

Complete Program Description

The Masters of Fitness Promotion (MFP) degree is designed fo replace the current Plan C option for the
Corporate Welliness specialization within the Master of Science (MS) Health and Human Movement degree.
The coursework and degree requirements will be the same for the MFP degree as for the previous Plan C
option. The MFP is 36 credit hours (30 credits of coursework and 6 credits of practicum that involves a 400-
hour fieldwork experience).

Purpose of Degree

The MFP degree is designed for students who desire to or currently hold a position within the field of health
fitness. Students seeking advanced training beyond the baccalaureate levet may do so for career
advancement, need for further training in the field, or are new to the field of health fitness but already have
an undergraduate degree in another field of study. While students in the MFP program will be required to
complete rigorous research training (research methods and statistics courses), the primary focus of the
degree is to acquire advanced skills specific to a profession in a health fitness setting. This degree would
not replace the exercise science emphasis within the MS in Health and Human Movement but rather meets
the needs of students who do not foresee pursuing a PhD or a career as a researcher. Student's extensive
fieldwork (practicum) experience further ensures a practical benchmark for a career as a health-fitness
professional. The lack of an independent research requirement, such as with the Plan A and Plan B,
distinguishes the MFP degree as a professional degree rather than a research degree.

Institutional Readiness

All administrative structures are in place to support the MFP degree. The MFP degree replaces the MS
Plan C speciaiization for Exercise Science so current facuity loads, teaching assignments, and role
statements will remain unchanged.

Facuity

No additional faculty will be required for the MFP. Out of 15 full-time department faculty, there are currently
six exercise science faculty who have the requisite qualification set and who teach the required courses in
the MFP program. These six facully are listed at the end of this proposal.

Dot |y | O
Department Faculty Category Headcount - 1o Subport Headcount at Full
Prior to Program Pro Iiapm Program
Implementation g Implementation

With Doctoral Degrees (Including MFA and other terminal degrees, as specified by the institution)































Policy Issues

The proposed program has been developed through established institutional procedures and Regent
policy. Chief Academic Officers as well as faculty in related departments from the Utah System of Higher
Education institutions have reviewed the proposal and are supportive of it.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by Utah State University to offer the
Master of Health Promotion degree as a replacement program to USU's existing Plan C Health Education
specialization within the Master of Science in Health and Human Movement, effective Fall Semester 2013.

David L. Buhler
Commissioner of Higher Education

DLB/BKC
Attachment



Program Description
Utah State University
Master of Heaith Promotion

Section I: The Request

Utah State University requests approval to offer a Master of Health Promotion degree effective Fall
Semester, 2013.

Section II: Program Description

Complete Program Description

The Department of Health, Physical Education, and Recreation (HPER) at Utah State University proposes
a new Master of Health Promotion (MHP) degree with student admissions to start Fall Semester, 2013,
This degree will require the same coursework and requirements as the current Plan C option within the
Health Education specialization of the Master of Science (MS) in Health and Human Movement degree.
The new degree program will meet the needs of students who wish to pursue a professional degree rather
than a research-oriented degree. The current MS in Health and Human Movement would remain in the
Department, with the Plan A thesis option having the Health Education specialization. The MS Plan C
specialization within the Health and Human Movement degree will be terminated upon approval of this new
degree. The MHP includes 36 hours of coursework specific to health promation, a 300 hour fieldwork
experience, and required comprehensive exams based on required coursework. Students will qualify to sit
for the Master Certified Health Education Specialist (MCHES) exam upon graduation.

Purpose of Degree

The MHP degree is designed to meet the needs of students who desire to or currently hold a position within
the field of health promotion. Students seeking advanced training beyond the baccalaureate level may do
so for career advancement plus need for further training. This degree will meet the needs of students who
do not foresee pursuing a PhD in health-related studies. Extensive fieldwork experience and
comprehensive exam requirements would ensure that the student achieves both practical and academic
benchmarks for the MHP degree. The lack of an independent research requirement, such as with the Plan
A and Plan B options, distinguishes the MHP degree as a professional rather than as a research degree.

Institutional Readiness
All administrative structures are in place to support the MHP degree. The MHP degree replaces the Plan C
option for Health Education so current faculty loads, teaching assignments, and role statements will remain

unchanged.

Faculty

No additional faculty will be required for the MHP. Out of 15 full-time department facuity, there are currently
four health education faculty who have the requisite qualification set and who teach the required courses in
the MHP program. These four faculty are listed at the end of this proposal.





















Human and Social Nature

e FCHD 6020 Survey of Human Development Research

e FCHD 6060 Human Development Theories

e PSY 6470 Health Psychology

= S50C 6460 Sociology of Health

e SOC 6800 Population and Health
Grantsmanship and Organizational Dynamics

e HEP 5300 Grant Proposal Writing

o POLS 6140 Leadership in Public Organizations
instructional Technolegy and Research

e FCSE 6210 Analysis of Social Research Data (SPSS)

e INST 5230 Instructional Graphic Production
Educational Content

e HEP 6900 Independent Study

e HEP 6950 Independent Research

o NFS 6200 Nutritional Epidemiology

e NFS 6210 Advanced Public Health Nutrition

e PEP 6540 Neuromuscular Adaptations
Disease and Injury Control

e PUBH 4030 Communicable Disease Control

e PUBH 4040 Fundamentals of Epidemiology

e PUBH 5400 Environmental Toxicology

New Courses to Be Added in the Next Five Years
No new courses are expected at this time.

Program Schedule
For the MHP degree, the following schedule is recommended:

Fall Semester Year One (Total Credits: 9 credits)
e HEP 6100: Current Trends in Health Promotion (3 credits)
e HEP 6800: Seminar in Health Behavior (3 credits)
e EDUC 6570: Intro to Psych. And Educ. Research (3 credits)

Spring Semester Year One (Total Credits: 10 credits )
e HEP 6000 Program Evaluation for Health Education (3 credits)
e EDUC 6600 Research Design and Analysis | {3 credits)
¢ PEP 5100 Fitness Assessment and Exercise Programs {4 credits)

Fall Semester Year Two (Total Credits: 9 Credits)
e MGT 6500 Managing Individuals and Groups 3 (3 credits}
e Elective Credit (6 credits)

Spring Semester Year Two (Total Credits: 8 Credits }
e Elective Credit (2 credits)










able to hire 30 UVU students, almost all of whom were theatre majors, to teach and direct children and
youth in the 2011 Noorda Theatre Summer Camp.

The Utah Department of Workforce Services and the United States Bureau of Labor Statistics show
increases in both Utah and in the nation as a whole for several theatre arts job categories. In Utah, jobs for
actors are expected to increase by 26%, producers/directors by 19%, set/exhibit designers by 24%, and
writersfauthors by 27%. Creators and members of theatre companies for young audiences are typically
called upon to fill multiple roles in these categories. Median compensation was reported to range from
$11.11 per hour for actors to $58,500 per year for producers/directors,

Utah Valley University reported that current and graduated theatre students have found work throughout
the state in design (lights, set, sound, costume, and makeup), construction, stage management, directing,
theatre production, motion picture, broadcast, television, video and public relations industries.

Policy lssues

The proposed program has been developed through established institutional procedures and Regent
policy. Chief Academic Officers as well as faculty in theatre and theatre-related departments from the Utah
System of Higher Education institutions have reviewed the proposal and are supportive of it.

Commissioner's Recommendation

The Commissioner recommends the Regents approve the request by Utah Valley University to offer the
Associate of Applied Science in Theatre for Children and Youth, effective Fall Semester 2013.

David L. Buhler
Commissioner of Higher Education

DLB/BKC
Attachment









in areas related to the specific subject area such as drama, acting, directing, production, history, etc. The
Noorda Center Director will work with the library specialist assigned to theatre to augment the current
collection with additional books on creative drama, puppetry, mask, storytelling, and other related areas as
needed. A variety of books, audio/video resources, periodicals, and on-line data-bases are in available to
support the program.

The Noorda Center director will work with the library specialist assigned to the theatre area to.ensure that
students in the AAS program have access to periodicals from professional associations in the field
including the American Alliance for Theatre and Education, Theatre for Young Audiences USA, and
ASSITEJ International.

Admission Requirements
There are no matriculation requirements for the proposed AAS degree program other than the admissions

requirements established by the institution.

Student Advisement

The School of the Arts employs a full-time advisor for the Department of Theatrical Arts for Stage and
Screen, The advisor currently counsels students for the Bachelor of Arts (BA) and the Bachelor of Science
(BS) in Theatrical Arts as well as the BS in Theatrical Arts Education and will counset students for the AAS
in Theatre for Children and Youth. Students will be interviewed at least once each semester by the Noorda
Center director to assure they understand the program and its requirements, to identify at-risk students,
and to assess student progress. The Noorda Center director will consult regularly with the advisor to
assure that information about the AAS degree is being communicated accurately to students.

Justification for Graduation Standards and Number of Credits

The AAS degree in Theatre for Children and Youth requires completion of 63 semester credit-hours. This
includes 17 credits of general education, 34 credits of discipline core requirements, and 12 credits of
electives. The discipline core requirements provide a solid foundation in theatre for children and youth as
well as acting, script analysis, and stagecraft. The electives enable students to explore related specialties
including storytelling, puppetry, children’s literature, and child and adolescent development.

External Review and Accreditation

The development of the AAS degree program has been developed in consultation with the Noorda Center
Director's Advisory Board, chaired by Dr. Harold Oaks, former professor of theatre for children at Brigham
Young University and former president of the international Association of Theaters for Children and Young
People, the international children’s theatre association. Other members of the advisory board include
Nathan Criman, a theatre teacher at Mountain View High School; Katie Farmer, the founding director of the
Noorda Center; Tye Noorda, who proposed and funded the Center, as well the Noorda Center director and
the chair of the Department of Theatrical Arts for Stage and Screen. The proposed degree has been
developed in consultation with the curriculum committee of the Department of Theatrical Arts for Stage and
Screen and with the support of the Noorda Center staff. The advisory board meets formally three times a
year and board members consult with the Center director on an ongoing basis in the creation and operation
of all of the Noorda Center's programs and activities. The program will also be assessed according to the
university's program review calendar by a qualified external reviewer,






2010, 35% of its residents were under the age of 18 and 11% were under the age of 5. The AAS degree in
Theatre for Children and Youth will prepare UVU graduates to work as teaching artists and to create and
operate new theatre companies and groups that will assist in meeting the needs of Utah County’s growing
young population. The degree will also help UVU fulfilf its community engagement mission throughout its
service region.

UVU is located in the city of Orem, Utah; which uses the moniker Family City USA in its signage, website,
and promotional materials. In 2010, Forbes magazine rated Orem the 5th best place in the United States
to raise a family.2 In Orem, families attend theatrical performances and events at the Hale Center Theater,
the SCERA Theatre and SCERA Shell, and the Orem Library, as well as on UVU's main campus. Orem
hosts and supports the Timpanogos Storytelfing Festival, the second largest gathering of its kind in the
nation.

In Utah County, more than a dozen semi-professional and community theatres employ individuals to teach
and present theatre to children and youth. In addition, most Utah County cities have arts councils that
support seasonal and year-round theatre opportunities for children, youth, and families.

The UVU Theatrical Arts for Stage and Screen department not only helps students get hired for existing
jobs in theatre organizations serving young people, but also cultivates an entrepreneurial ability that has led
its students and recent graduates to create new companies that serve this popufation. These new
companies include Resonance Story Theatre and the Grassroots Shakespeare Company. Graduates of
UVU's AAS in Theatre for Children and Youth will be prepared to create similar companies to meet the
growing demand for performances in Utah County elementary schools.

2. Growth in Theatre Majors at UVU
A five year departmental review of the UVU Department of Theatrical Arts for Stage and Screen in May
2011 indicated a total instructional headcount of 197, an 89% increase from its 2006 headcount of 104.
Total student credit hours between Fall Semester, 2006 and Fall Semester, 2011 increased by 67%.

Despite the increase in theatre majors in the Department of Theatrical Arts for Stage and Screen, the
graduation rate for the department is relatively low. This suggests that a high percentage of department
students are prepared for lower division work but may not be ready for upper division work. Many of these
students could complete a two-year AAS degree, thus helping students complete a college credential and
be better prepared for the workforce while increasing the graduation rate of the Department of Theatrical
Arts for Stage and Screen.

3. Growth in Need for Associate’s Degree Programs at UVU and in the State
Utah Valley University’s student body is among the fastest growing in Utah. The institution serves over
30,000 students annually. Structured enroliment, which was implemented Fall Semester, 2012 will
maintain an open enrollment provision while requiring remediation for students who are not fully prepared
for university study. The institution continues to embrace its unique educational mission by serving both
associate’s and bachelor's degree seeking students.

2| evy, Francesca (June 7, 2010}. "America's Best Places to Raise a Family'. Forbes.



The Prosperity 2020 goal to increase the percentage of working-age Utah adults with an earned board-
approved post-secondary credential from 42% to 66% will require a significant increase in the number of
Utahans who earn an associate’s degree. According to the 2011 Higher Ed Utah Report, the number of
Utah adults with an associate’s degree will need to increase from a 2010 baseline of 143,171 to a 2020
total of 222,200, or from 9% to 14% of the working-age adult population. The Associate of Applied Science
in Theatre for Children and Youth will play a role in meeting this objective.

Labor Market Demand

The Utah Department of Workforce Services and the United States Bureau of Labor Statistics show
increases in both Utah and in the nation as a whole for several theatre arts job categories. In Utah, jobs for
actors are expected to increase by 26%, producers/directors by 19%, set/exhibit designers by 24%, and
writersfauthors by 27%. Creators and members of theatre companies for young audiences are typically
called upon to fill multiple roles in these categories. Median compensation was reported to range from
$11.11 per hour for actors to $58,500 per year for producers/directors.

While the reduced employability for actors has historically been a concern, there are many other specialties
within theatre in which employability is very favorable. Utah Valley University's current and graduated
theatre students have found work throughout the state in design (lights, set, sound, costume, makeup),
construction, stage management, directing, and producing in the theatre, motion picture, broadcast,
television, video and public relations industries.

Student Demand

A March 2012 survey of 107 of the 194 declared theatre majors at UVU indicated 20 students in the sample
chose an AAS degree in Theatre for Children and Youth as their first or second choice from among current
and proposed theatre arts degree program options. The same survey indicated 42% were somewhat
interested or very interested in taking required classes that are part of the proposed degree. In addition to
UVU theatre students, program courses may be partially filled by UVU elementary education majors, as
well as in-service elementary teachers, storytellers, and puppeteers from the community.

Enrollment in the Theatre for Young Audiences | course increased by 62% between 2011 and 2012. In
2011, UVU's top musical theatre performance group initiated an ongoing parinership with the Noorda
Center to produce touring productions for elementary and secondary schools. The Noorda Center was
able to hire 30 UVU students, almost alf of whom were theatre majors, to teach and direct children and
youth in the 2011 Noorda Theatre Summer Camp.

Similar Programs

There are currently no other associate’s degrees in Theatre for Children and Youth in the Utah System of
Higher Education. While most USHE institutions offer courses in theatre for young audiences, the
proposed AAS would be the only degree program in the state system focused on theatre performed for and
with children and youth. While the degree is designed for workforce preparation, through existing transfer
policy there are options for additional educational attainment in theatre for program graduates at UVU as
well as other Utah institutions.

Collaboration with and Impact on Other USHE Institutions
The proposed AAS degree in theatre for children and youth at UVU would be unique in the state system.
The Noorda Center director will continue to work with professors at BYU, USU, and the University of Utah



in improving theatre opportunities for children and youth in the state of Utah through their mutual
participation in the American Alliance for Theatre and Education and other professional associations.

Benefits

The AAS degree will increase students’ vocational opportunities as theatre artists in areas that offer full-
time employment and often offer part-time paid work compatible with other job and family responsibilities.
The degree program could significantly increase the number and percentage of UVU theatre students who
graduate from the Department of Theatrical Arts for Stage and Screen and help attain the Board of
Regents’ goal to have 66% of Utah's working-age adults holding post-secondary credentials by the year
2020.

Consistency with Institutional Mission

Utah Board of Regents’ Policy R312.5.2.3 states that Utah Valley University, as a teaching institution,
“prepares professionally competent people of integrity who, as lifelong leamers and leaders, serve as
stewards of a globally interdependent community.” The proposed AAS degree in Theatre for Children and
Youth would enable UVU graduates to engage in local community theatres, community organizations, and
schools as professionally competent instructors, directors, actors, designers and to create job opportunities
for themselves and other theatre artists.

Section IV: Program and Student Assessment

Program Assessment

The proposed Associate of Applied Science in Theatre for Children and Youth will prepare students with
the knowledge and skills required of professional theatre practitioners who teach children and youth in
after-school and community settings, perform and work as teaching artists with young people, and produce
and perform theatre for young audiences in the schools. The students will be expected to demonstrate
competence in acting, scriptwriting, understanding of dramatic literature for young people, devising theatre
with children and youth, leading creative drama, directing theatre for young audiences, and
entrepreneurship.

The program director will meet with AAS students at least once a semester to assess their progress in
completing degree requirements and in meeting the expected standards of performance. At these
meetings, students will present their updated portfolios that will be assessed according to an established
rubric covering the ten expected standards of performance. Students’ acting ability will be assessed at the
beginning of fall semester of their second year as part of the department’s regular assessment auditions.
The program will be assessed on an ongoing basis by the Noorda Center Advisory Board and according to
the university's program review calendar by a qualified external reviewer. This review will include course
instruction, student enroliment and progress in the program, and touring productions.

Expected Standards of Performance

Students in the AAS program will be assessed in their coursework by formative assessments such as
papers, tests, and performance rubrics. Summative assessments from each of these courses, such as
maijor papers and final projects, will be included in the students’ portfolios that will be reviewed each
semester by the program director. By graduation, students will be expected to demonstrate competencies
in the following roles. These competencies are based on the State Drama Core Curriculum, which is taught
to children and youth in elementary and secondary schools throughout the state of Utah.















6.

Isaac Walters (Noorda Center Media Coordinator)
a. MBA Arts Administration, University of Wisconsin
b. MFA Directing, Columbia University
c. BA Theatre Arts, Brigham Young University

Additional Full Time Theatre Department Faculty:

James Arrington
o MA Theatre, Brigham Young University
o BFA Theatre, Utah State University
Christopher Clark
o EdD Currictlum, Brigham Young University
o MFA Directing Shakespeare, The Steppenwolf School
o Bachelors in English, University of Exeter
Lisa Hagan
o PhD Theatre History and Criticism, University of Colorado
o MA Playwriting, Boston University
o BA Drama Performance, San Diego State University
Laurie Harrop-Purser
o MFA Acling, National Theatre Conservatory
o BA Theatre Arts, Brigham Young University
Rick Moody
o PhD Film Studies, Brigham Young University
o MA Telecommunications, San Diego State University
o BS Radio, Television, and Film, San Diego State University
Barrett Ogden
o MFA Contemporary Performance, Naropa University
o BA Acting, Brigham Young University
Stephen Purdy
o BA Communications, Brigham Young University
Terry Petrie
o PhD Theatre, Brigham Young University
o BEd Theatre, University of Alberla
Jill Robinson
o MA Theatre and Media Arts, Brigham Young University
o BA Theatre and Cinematic Arts, Brigham Young University
Carla Summers
o BA Fashion Design, Brigham Young University
David Tinney
o BFA Musical Dance Theatre, Brigham Young University
Brian Healy
o MFA University of Washington
o BA Theatre, Truman State University

Theatre Department Part Time Adjunct Faculty

Daryl Ball
o MFA Acting, University of South Carolina
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o BFA Acting Brigham Young University
Lara Beene

o MFA Costume Design and Technology, Brigham Young University

o BA Theatre Arts and Technology, Brigham Young University
Maithew Carlin

o BFA Acting, Brigham Young University
Benjamin Hopkin

o MFA Dramatic Arts Acting, University of San Diego

o BA Theatre, Brigham Young University
Melissa Larson

o MFA Playwriting, University of lowa

o BA English/Creative Writing, Brigham Young University
Jon Liddiard

o MFA Acting, University of Tennessee
Jennifer Madsen

o Credentials based on professional experience
Kymberly Melien

o MFA Acting, DePaul University

o BFA Musical Theatre Dancs, Brigham Young University
Martin Nabhan

o BA Film Production, Brigham Young University
Jason Tatom

o MFA Acting, National Theatre Conservatory
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Commissioner's Recommendation

This is an information item only, no formal action by the Board is required. However, the Board is
encouraged to read and take note of the information memorandum, and note that further follow-up will be
handled by the Commissioner’s Office as part of the Board's Completion strategic objective.

David L. Buhler
Commissioner of Higher Education

DLB/CF






The parameters specified in the Approving Resolution are:

Principal amount not to exceed $550,000,000
e |nterest rate not to exceed 6%
e Up to $100,000,000 of the Series 2013 Bonds

may be issued as commercial paper and bear

arate of up to 12%
e Discount from par not to exceed 5%
e Final maturity not to exceed Forty(40) years from the date thereof

e The Series 2013 Bonds may be non-callable or callable at the option of University as determined at
the time of sale

Please refer to the attached letter from the University for additional information about this proposal. Copies
of a Financing Summary and the Approving Resolution are also attached. Representatives from the
University and its financial advisors and bond counsel will be present at the meeting to provide additional
information and respond to questions from the Board.

Commissioner's Recommendation

The Commissioner recommends that the Board, if after careful consideration of the merits of this proposal
determines that it is in the best interest of the University of Utah, approve the proposed bonding resolution
for issuance.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/WRH
Attachment















APPROVING RESOLUTION
UNIVERSITY OF UTAH

Ballard Spahr Draft: 3/19/13

GENERAL REVENUE AND REFUNDING BONDS, SERIES 2013

Salt Lake City, Utah

March 29, 2013

The State Board of Regents of the State of Utah met in regular session (including
by electronic means) at Salt Lake Community College, in Salt Lake City, Utah on March
29, 2013, commencing at 10:00 a.m. The following members were present:

Bonnie Jean Beesley Chair
Daniel W. Campbell Vice Chair
Nina Barnes Member
Keith Buswell* Member
Leslie Castle* Member
Wilford Clyde Member
France A. Davis Member
James T. Evans* Member
Marlin Jensen Member
Nolan E. Karras Member
Thomas D. Leavitt (Student Regent)  Member
Robert S. Marquardt Member
Erik Mikkelsen (Student Regent) * Member
Jed H. Pitcher Member
Robert W. Prince Member
Harris H. Simmons Member
Marlon O. Snow Member
Mark Stoddard Member
Teresa L. Theurer Member
John H. Zenger Member

Absent:

Also Present:

David L. Buhler
Kirsten Schroeder

* Non-voting member

DMWEST #9604492 v4

Commissioner of Higher Education
Secretary



After the meeting had been duly convened and called to order by the Chair, the
roll had been called with the above result and after other matters not pertinent to this
Resolution had been discussed, the Chair announced that one of the purposes of the
meeting was the consideration of various matters with respect to the issuance and sale of
the State Board of Regents of the State of Utah University of Utah General Revenue and
Refunding Bonds, Series 2013.

The following resolution was introduced in written form and after full discussion,
pursuant to motion made by Regent and seconded by Regent
, was adopted by the following vote:

AYE:

NAY:

The resolution is as follows:

DMWEST #9604492 v4 2,



RESOLUTION

A RESOLUTION OF THE STATE BOARD OF REGENTS OF THE
STATE OF UTAH AUTHORIZING THE ISSUANCE AND SALE OF
ITS UNIVERSITY OF UTAH GENERAL REVENUE AND
REFUNDING BONDS, SERIES 2013, IN THE AGGREGATE
PRINCIPAL AMOUNT OF NOT TO EXCEED $550,000,000;
AUTHORIZING THE EXECUTION OF A GENERAL INDENTURE
AND A SUPPLEMENTAL INDENTURE, A BOND PURCHASE
AGREEMENT, AN  OFFICIAL  STATEMENT, ESCROW
AGREEMENTS, AND OTHER DOCUMENTS REQUIRED IN
CONNECTION THEREWITH; AUTHORIZING THE TAKING OF ALL
OTHER ACTIONS NECESSARY TO THE CONSUMMATION OF
THE TRANSACTIONS CONTEMPLATED BY THIS RESOLUTION;
AND RELATED MATTERS.

WHEREAS, the State Board of Regents of the State of Utah (the “Board™) is
established and exists under and pursuant to Section 53B-1-103, Utah Code Annotated
1953, as amended; and

WHEREAS, pursuant to the provisions of Title 53B, Chapter 1, Utah Code
Annotated 1953, as amended, the Board is authorized to act as the governing authority of
University of Utah (the “University”) for the purpose of exercising the powers contained
in Title 53B, Chapter 21, Utah Code Annotated 1953, as amended, the Utah Refunding
Bond Act, Title 11, Chapter 27, Utah Code Annotated 1953, as amended, and the
Industrial Facilities and Development Act, Title 11, Chapter 17, Utah Code Annotated
1953, as amended (collectively, the “Act”™); and

WHEREAS, pursuant to the Act, the Board is empowered to issue refunding
bonds to refund bonds issued by the Issuer on behalf of the University if, in the case of
the refunding of bonds originally issued under Title 11, Chapter 17 of the Act (i) the
refunding bonds are issued to reduce debt service costs; and (ii) the refunding bonds
mature during the same time frame as the original bonds; and

WHEREAS, pursuant to a General Indenture dated as of July 1, 2000, between
the Board and Wells Fargo Bank, N.A., as trustee, as heretofore amended and
supplemented (the “Prior Research General Indenture™), the Board previously issued, for
and on behalf of the University, various series of University of Utah Research Facilities
Revenue Bonds (collectively, the “Outstanding Research Bonds™); and

WHEREAS, pursuant to a General Indenture of Trust dated as of June 1, 1997,
between the Board and Wells Fargo Bank, N.A., as trustee, as heretofore amended and
supplemented (the “Prior ACFS General Indenture™), the Board previously issued, for
and on behalf of the University, various series of University of Utah Auxiliary and
Campus Facilities System Revenue Bonds (collectively, the “Outstanding ACFS
Bonds™); and
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WHEREAS, pursuant to a General Indenture of Trust dated as of November 1,
1997, between the Board and Wells Fargo Bank, N.A., as trustee, as heretofore amended
and supplemented (the “Prior Hospital General Indenture”), the Board previously issued,
for and on behalf of the University, various series of University of Utah Hospital
Revenue Bonds (collectively, the “Outstanding Hospital Bonds™ and collectively with the
Outstanding Research Bonds and the Outstanding ACFS Bonds, the “Prior Outstanding
Bonds™); and

WHEREAS, in order to benefit the Board and the University by taking advantage
of present lower interest rates and to achieve other purposes, the Board desires to refund
all or any portion of the Prior Outstanding Bonds (the Prior Outstanding Bonds selected
for refunding referred to as the “Refunded Bonds™); and

WHEREAS, pursuant to the following sections of Utah Code Annotated 1953, as
amended (the “Utah Code™), the Board, for and on behalf of the University, is authorized
to issue bonds payable from certain revenues of the University, as may be deposited into
a special fund, for the purposes of financing the costs of the following projects (the
“Projects™):

LEGISLATIVE
AUTHORIZATION
PURSUANT TO UTAH
CODE SECTIONS: PROJECT AUTHORIZED AMOUNT*
63B-16-202 Student Life Center $42,500,000
63B-20-103(4) Constructing a Healthcare Medical $25,857,000
Services Building
63B-21-102(2) Constructing a parking structure in $21,702,000
the HPER area
63B-21-102(6) College of Law Building $60,500,000
63B-22-101(4) Basketball Training Center $23,600,000

*Together with other amounts necessary to pay costs of issuance, to pay
capitalized interest and fund any debt service reserve requirements.

; and

WHEREAS, the Board desires to (i) finance the Projects (including capitalized
interest), (ii) refund the Refunded Bonds, (iii) fund reserves (if needed) and (iv) pay costs
of issuance related thereto; and

WHEREAS, to accomplish the purposes set forth in the preceding recital, the
Board desires to authorize and approve the issuance and sale of its University of Utah
General Revenue and Refunding Bonds, Series 2013 (or such other title and/or series
designation(s) as may be determined by the officers of the Board) (the “Series 2013
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Bonds”) in an aggregate principal amount of not to exceed $550,000,000, pursuant to a
General Indenture of Trust (the “General Indenture™) between the Board and [Wells
Fargo Bank, N.A]., as trustee (the “Trustee™), and a Supplemental Indenture of Trust
between the Board and the Trustee (the “Supplemental Indenture” and collectively with
the General Indenture, the “Indenture™); and

WHEREAS, the Series 2013 Bonds shall be payable solely from the University’s
revenues and other moneys pledged therefor in the Indenture and shall not constitute nor
give rise to a general obligation or liability of the Board, the University or the State of
Utah or constitute a charge against their general credit; and

WHEREAS, in connection with funding one or more escrows to provide for the
advance refunding of the Refunded Bonds, the Board may enter into Escrow Deposit
Agreements with the Trustee, as escrow agent (the “Escrow Agreement”); and

WHEREAS, there has been presented to the Board at this meeting a form of a
Bond Purchase Agreement (the “Bond Purchase Agreement™) to be entered into among
the Board, the University and the underwriter or purchaser for the Series 2013 Bonds (the
“Purchaser”), a form of a Preliminary Official Statement relating to the Series 2013
Bonds, in the event the Series 2013 Bonds are publicly sold (the “Preliminary Official
Statement”), and a form of the Indenture; and

WHEREAS, the Board desires to grant to the Chair and/or Vice Chair of the
Board and/or the Chair of the Finance, Facilities and Accountability Committee of the
Board the authority to consider the lower interest rates and other objectives to be
achieved due to the refunding of all or a portion of the Prior Outstanding Bonds and to
approve the bonds to be refunded, the Projects to be financed, approve the interest rates,
principal amounts, terms, maturities, redemption features, and purchase price at which
the Series 2013 Bonds shall be sold and any changes with respect thereto from those
terms which were before the Board at the time of adoption of this Resolution; provided
such terms do not exceed the parameters set forth in this Resolution.

NOW, THEREFORE, BE IT RESOLVED BY THE STATE BOARD OF
REGENTS OF THE STATE OF UTAH, AS FOLLOWS:

Section 1. All terms defined in the foregoing recitals hereto shall have the
same meanings when used herein.

Section 2. All actions heretofore taken (not inconsistent with the provisions
of this resolution) by the Board and the University and the officers of the Board or the
University directed toward the issuance of the Series 2013 Bonds are hereby ratified,
approved and confirmed.

Section 3. The Board hereby authorizes, approves and directs the use and
distribution of the Preliminary Official Statement substantially in the form of the
Preliminary Official Statement presented to the Board at this meeting in connection with
the offering and sale of the Series 2013 Bonds, in the event the Series 2012 Bonds are
publicly sold. The Chair, Vice Chair and/or Chair of the Finance, Facilities and
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Accountability Committee of the Board and the President and Vice President for
Administrative Services of the University are hereby authorized to execute and deliver on
behalf of the Board a final Official Statement in substantially the same form and with
substantially the same content as the form of the Preliminary Official Statement presented
to this meeting with any such alterations, changes or additions as may be necessary to
finalize the Official Statement. The preparation, use and distribution of the Official
Statement are also hereby authorized. The Board and the University may elect to
privately place the Series 2013 Bonds without the use of an Official Statement.

Section 4. The Indenture and Escrow Agreement, in substantially the forms
presented to this meeting are in all respects authorized, approved and confirmed. The
Chair, Vice Chair and/or Chair of the Finance, Facilities and Accountability Committee
and Secretary of the Board and the President and/or Vice President for Administrative
Services of the University are hereby authorized to execute and deliver the Indenture and
the Escrow Agreement in substantially the same forms and with substantially the same
content as the forms of such document presented to this meeting for and on behalf of the
Board and the University with such alterations, changes or additions as may be
authorized by Section 8 hereof.

Section 5. For the purpose of providing funds to be used for (i) financing the
cost of the Projects (including capitalized interest), (ii) refunding the Refunded Bonds,
(iii) funding any required deposit to a debt service reserve fund, and (iv) paying costs of
issuance of the Series 2013 Bonds, the Board hereby authorizes the issuance of the Series
2013 Bonds in the aggregate principal amount of not to exceed $550,000,000. The Series
2013 Bonds shall mature on such date or dates, be subject to redemption, and bear
interest at the rates as shall be approved by the Chair or Vice Chair of the Board or the
Chair of the Finance, Facilities and Accountability Committee, all within the parameters
set forth on Exhibit A attached hereto and incorporated herein by reference. The issuance
of the Series 2013 Bonds shall be subject to the final advice of Bond Counsel and to the
approval of the office of the Attorney General of the State of Utah.

Section 6. The form, terms and provisions of the Series 2013 Bonds and the
provisions for the signatures, authentication, payment, registration, transfer, exchange,
interest rates, redemption and number shall be as set forth in the Indenture. The Chair,
Vice Chair and/or Chair of the Finance, Facilities and Accountability Committee and the
Secretary of the Board and the President and/or Vice President for Administrative
Services of the University are hereby authorized to execute and seal by manual or
facsimile signature the Series 2013 Bonds and to deliver the Series 2013 Bonds to the
Trustee for authentication. All terms and provisions of the Indenture and the Series 2013
Bonds are hereby incorporated in this Resolution. The appropriate officials of the Board
and the University are hereby authorized to execute and deliver to the Trustee the written
order of the Board for authentication and delivery of the Series 2013 Bonds in accordance
with the provisions of the Indenture.

A portion of the Series 2013 Bonds in a principal amount of not to exceed $100,000,000
may be issued as commercial paper as provided in the Indenture and the University may
provide the liquidity for the payment of such commercial paper from the General
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Revenues pledged under the Indenture and, if determined advantageous, may also enter
into liquidity agreements with credit providers and secure the repayment obligation of the
Board and the University under such liquidity agreements as a Security Instrument
Agreement all as provided in the Indenture.

Section 7. The Series 2013 Bonds shall be sold to the Purchaser with a
Purchaser’s discount of not to exceed 0.50% of the face amount of the Series 2013
Bonds. The Bond Purchase Agreement in substantially the form presented to this
meeting is hereby authorized, approved and confirmed. The Chair or Vice Chair of the
Board and/or the Chair of the Finance, Facilities and Accountability Committee and the
President and/or Vice President for Administrative Services of the University are hereby
authorized to execute and deliver the Bond Purchase Agreement in substantially the same
form and with substantially the same content as the form of the Bond Purchase
Agreement presented at this meeting for and on behalf of the Board with final terms as
may be established for the Series 2013 Bonds within the parameters set forth herein and
with such alterations, changes or additions as may be necessary or as may be authorized
by Section 8 hereof. The Chair or Vice-Chair of the Board and/or the Chair of the
Finance, Facilities and Accountability Committee and the President and/or Vice President
for Administrative Services of the University are hereby authorized to specify and agree
as to the final principal amounts, terms, discounts, maturities, interest rates, redemption
features and purchase price with respect to the Series 2013 Bonds for and on behalf of the
Board and the University and any changes thereto from those terms which were before
the Board at the time of adoption of this Resolution, provided such terms are within the
parameters set by this Resolution, with such approval to be conclusively established by
the execution of the Bond Purchase Agreement and the Indenture.

Section 8. The appropriate officials of the Board and the University,
including without limitation the Chair or Vice Chair of the Board and/or the Chair of the
Finance, Facilities and Accountability Committee and the President and/or Vice President
for Administrative Services of the University are authorized to make any alterations,
changes or additions to the Indenture, the Escrow Agreement, the Series 2013 Bonds, the
Bond Purchase Agreement, the Preliminary Official Statement, the Official Statement, or
any other document herein authorized and approved which may be necessary to correct
errors or omissions therein, to complete the same, to remove ambiguities therefrom, to
conform the same to other provisions of said instruments, to the provisions of this
Resolution or any resolution adopted by the Board or the provisions of the laws of the
State of Utah or the United States or to permit the private placement or public sale of the
Series 2013 Bonds.

Section 9. The appropriate officials of the Board and the University,
including without limitation the Chair, Vice Chair, the Chair of the Finance, Facilities
and Accountability Committee, Commissioner of Higher Education and Secretary of the
Board and the President and Vice President for Administrative Services of the University,
are hereby authorized and directed to execute and deliver for and on behalf of the Board
and the University any or all additional certificates, documents and other papers
(including any reserve instrument guaranty agreements not in conflict with the Indenture)
and to perform all other acts they may deem necessary or appropriate in order to
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NOTICE OF BONDS TO BE ISSUED

NOTICE IS HEREBY GIVEN pursuant to the provisions of the Utah Refunding
Bond Act, Title 11, Chapter 27, Utah Code Annotated 1953, as amended and Industrial
Facilities and Development Act, Title 11, Chapter 17, Utah Code Annotated 1953, as
amended , that on March 29, 2013, the State Board of Regents of the State of Utah (the
“Board”) adopted a resolution (the “Resolution™) in which it authorized the issuance of
the Board’s University of Utah General Revenue and Refunding Bonds, Series 2013 (or
such other or further designation as the officers of the Board may determine) (the “Series
2013 Bonds”) in the aggregate principal amount of not to exceed Five Hundred Fifty
Million Dollars ($550,000,000), to bear interest at a rate or rates of not to exceed six
percent (6%) per annum (except that up to $100,000,000 of the Series 2013 Bonds may
be issued as commercial paper and bear interest at rates of not to exceed twelve percent
(12%) per annum), to mature not later than forty (40) years from the date thereof and to
be sold at a price or prices not less than 95% of the total principal amount thereof, for the
purpose of refunding all or a portion of certain of the Board’s outstanding revenue bonds
issued to finance facilities and improvements for the University of Utah (the
“University”), funding additional facilities and improvements for the University as
identified in the Indenture (defined below), funding a debt service reserve fund (if
needed) and paying costs of issuance of the Series 2013 Bonds.

The Series 2013 Bonds are to be issued and sold by the Board pursuant to the
Resolution, including as part of said Resolution a form of a General Indenture of Trust
and a Supplemental Indenture of Trust (collectively, the “Indenture”).

The Series 2013 Bonds are secured by a pledge of revenues of the University’s
auxiliary and campus facilities system, hospital system, research facilities and other
legally available moneys of the University (as described in the Indenture).

A copy of the Resolution and the Indenture are on file in the office of the Board at
60 South 400 West, 5™ Floor, Salt Lake City, Utah, where they may be examined during
regular business hours of the Board from 8:00 a.m. to 5:00 p.m. for a period of at least
thirty (30) days from and after the date of publication of this notice.,

NOTICE IS FURTHER GIVEN that a period of thirty (30) days from and after
the date of the publication of this notice is provided by law during which any person in
interest shall have the right to contest the legality of the Resolution, the Indenture, or the
Series 2013 Bonds, or any provision made for the security and payment of the Series
2013 Bonds, and that after such time, no one shall have any cause of action to contest the
regularity, formality or legality thereof for any cause whatsoever.

DATED this 29" day of March, 2013.

/s/ Kirsten Schroeder
Secretary
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Section 13.  After any of the Series 2013 Bonds are delivered by the Trustee to
or for the account of the Purchaser and upon receipt of payment therefor, this Resolution
shall be and remain irrepealable until the principal of, premium, if any, and interest on the
Series 2013 Bonds are deemed to have been fully discharged in accordance with the
terms and provisions of the Indenture.

Section 14.  If any provisions of this Resolution should be held invalid, the
invalidity of such provisions shall not affect the validity of any of the other provisions of
this Resolution.

Section 15.  All resolutions of the Board or parts thereof inconsistent herewith,
are hereby repealed to the extent only of such inconsistency. This repealer shall not be
construed as reviving any bylaw, order, resolution or ordinance or part thereof.

Section 16.  This Resolution shall become effective immediately upon its
adoption.
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PASSED AND APPROVED BY THE STATE BOARD OF REGENTS OF THE
STATE OF UTAH THIS 29TH DAY OF MARCH, 2013.

STATE BOARD OF REGENTS OF THE
STATE OF UTAH

Chair

ATTEST:

Secretary
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After the conduct of other business not pertinent to the above, the meeting was, on
motion duly made and seconded, adjourned.

Chair

ATTEST:

Secretary
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STATE OF UTAH )
LSS,
COUNTY OF SALT LAKE )

I, Kirsten Schroeder, do hereby certify that [ am the duly qualified and acting
Secretary of the State Board of Regents of the State of Utah.

I further certify that the above and foregoing constitutes a true and correct copy of
an excerpt of the minutes of a meeting of said Board held on March 29, 2013 and of a
resolution adopted at said meeting, as said minutes and resolution are officially of record
in my possession.

IN WITNESS WHEREOQF, I have hereunto subscribed my official signature and
impressed hereon the official seal of said Board this 29th day of March, 2013.

Secretary

(SEAL)
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STATE OF UTAH )
. 88,
COUNTY OF SALT LAKE )

I, Kirsten Schroeder, the undersigned, the duly qualified and acting Secretary of
the State Board of Regents of the State of Utah, do hereby certify, according to the
records of said State Board of Regents in my official possession, and upon my own
knowledge and belief, that:

(a) in accordance with the requirements of Section 52-4-202, Utah
Code Annotated 1953, as amended, public notice was given of the agenda, date,
time and place of the March 29, 2013 public meeting held by the Members of the
State Board of Regents by causing a Notice of Public Meeting, in the form
attached hereto as Schedule 1 to be: (i) posted at the principal office of the State
Board of Regents at 60 South 400 West, Salt Lake City, Utah, on March |
2013, at least 24 hours prior to the convening of such meeting, said Notice of
Public Meeting having continuously remained so posted and available for public
inspection during the regular office hours of the State Board of Regents until the
convening of the meeting; (ii) published on the Utah Public Notice Website
(http://pmn.utah.gov), at least 24 hours prior to the convening of such meeting;
and (iii) provided on March ___, 2013, at least 24 hours prior to the convening of
such meeting, to the Deseret News and The Salt Lake Tribune, newspapers of
general circulation within the geographic jurisdiction of the State Board of
Regents, and to each local media correspondent, newspaper, radio station or
television station which has requested notification of meetings of the State Board
of Regents;

(b) in accordance with the requirements of Section 52-4-202, Utah
Code Annotated 1953, as amended, public notice of the 2012-2013 Annual
Meeting Schedule of the State Board of Regents was given, specifying the date,
time and place of the regular meetings of the State Board of Regents scheduled to
be held during the year, by causing a Notice of Annual Meeting Schedule for the
State Board of Regents, in the form attached hereto as Schedule 2, to be (i) posted
at the principal office of the State Board of Regents at 60 South 400 West, Salt
Lake City, Utah on January 11, 2012; (ii) provided in January 2012 to a
newspaper of general circulation within the geographic jurisdiction of the State
Board of Regents, and (iii) published on the Utah Public Notice Website
(http://pmn.utah.gov) during the current calendar year; and

(c) the State Board of Regents has adopted written procedures
governing the holding of electronic meetings in accordance with Section 52-4-207
Utah Code Annotated 1953, as amended (a copy of which is attached hereto as
Schedule 3). In accordance with said Section and the aforementioned procedures,
notice was given to each member of the State Board of Regents and to members
of the public at least 24 hours before the meeting to allow members of the State
Board of Regents and the public to participate in the meeting, including a
description of how they could be connected to the meeting. The State Board of
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Regents held the meeting (the anchor location) in the building where it normally
meets and provided space and facilities at the anchor location so that interested
persons and the public could attend and participate.

IN WITNESS WHEREQOF, I have hereunto subscribed my official signature and
impressed hereon the official seal of the State Board of Regents of the State of Utah, this
29th day of March, 2013.

Secretary
(SEAL)
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SCHEDULE 1
NOTICE OF PUBLIC MEETING

(See Transcript Document No. )
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SCHEDULE 2
NOTICE OF ANNUAL MEETING SCHEDULE

(See Transcript Document No, )
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SCHEDULE 3

ELECTRONIC MEETING POLICY
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EXHIBIT A

PARAMETERS OF THE SERIES 2013 BONDS

Principal amount not to exceed
Interest rate not to exceed

Up to $100,000,000 of the Series 2013 Bonds may be
issued as commercial paper and bear a rate of up to

Discount from par not to exceed

Final maturity not to exceed

The Series 2013 Bonds may be non-callable or callable at
the option of University as determined at the time of sale

DMWEST #9604492 v4 A-1

$550,000,000
6.0%

12%
5%

Forty (40) years from the
date thereof






Commissioner's Recommendation

The Commissioner recommends that the Regents approve the revisions to R207, Institutional Residences
for Colleges and Universities in the Utah System of Higher Education, effective immediately.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/CRW
Attachment
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Policy Changes

The proposed amendment to R513 is in compliance with Utah state statutes: Utah Code §53B-8-101,
Waiver of Tuition.

Commissioner's Recommendation

The Commissioner recommends that the Regents approve R513 Tuition Waivers and Reductions, effective
immediately.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/CRW
Attachment
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Note that the report shows the total USHE investments by class, based on the specific governing
regulations. These classes are: Endowments-governed by UPMIFA and Regents Policy R541;
Foundations- governed by a Foundation Board of Trustees/Directors and operating under the requirements
of non-profit 501(c)(3)s; and Other Funds (all funds not Endowment or Foundation) operating under the
guidelines and requirements of Utah Code 51-7, the Utah Money Management Act. Other Funds are
required to be invested in a qualified depository.

The attached tables and graphs show the funds invested by class, institution, and category. Table/Graph 1
shows the Endowment Funds, Table/Graph 2 shows the Foundation Funds, and Table/Graph 3 shows
investments of all Other Funds. Also attached are Table 4, and Graph 4, which show the trends in the total
value of all funds invested by each institution over the previous three year period.

Additional Information
In response to Regental questions, Commissioner’s staff have worked with USHE controllers in providing
the following information regarding the oversight and review of the investment process, including asset
allocation, compliance with laws and regulations, return on assets, and risk management. The following
additional information has been provided by the institutions describing their processes and procedures for
evaluating the performance of their respective investments, as well as the various benchmarks that are
used in the evaluation process, and a note regarding the use of outside industry professionals to help in the
management of the institutional investments.

Oversight and Review

The responsibility for oversight, management and reporting of assets invested, including the management
of the portfolio, selection of investment products, and investiture/divestiture decisions have been delegated
by the Board of Regents to an institution's Boards of Trustees. To assist in this work, the institutions have
given operational responsibility for this oversight to investment committees. These committees vary by
campus, but may include trustees, institutional officers, designated treasurers, institution employees, and
members of the business community, and, in some cases, investment professionals. The various
committees evaluate their respective investments relative to returns, risk mitigation, institutional needs,
reasonableness, effectiveness, overall position, prudence, compliance with statutes, authorities, and
regulations. Reports of the positions, instruments, and balances, are produced on a monthly and a
quarterly basis, approved by both the committees, and the designated treasurer, and presented to the
institutional presidents and Boards of Trustees for review and approval.

Performance Measurement

Institutional use of outside professionals varies amongst institutions. In some cases, outside vendors are
utilized to directly manage pieces of investment portfolios. Some of these outside professional vendors
include Commonfund, Strategic Solutions, Wells Fargo, LCG Associates, Albourne America, and Strata
Financial Services. In other cases, individuals who are recognized as investment professionals may sit on
the investment committees.

Industry standard benchmarks are used by the various institutions to measure both the return on their
investments, as well as the allocation of assets. These include S&P 500, Russell 3000, Morgan Stanley
(MSCI) for equity funds, UBS index, Barclays Capital Index, London Interbank Offered Rate (LIBOR), and



NACUBO peer group comparisons. The University of Utah also participates in a national survey by
NACUBO (which includes all major colleges and universities in the U.S.). The results of this annual study
are a key indicator of how their investment results compare to other major universities. The NACUBO
study results also provide insights into current investment trends and ways to improve overall results. Dixie
State University has chosen to place the bulk of their investments with the University of Utah, thus getting
the benefit of all the tools that the U of U has access to, as well as professionals on staff at the U of U,

Foundations

The Foundations are governed in a similar manner, having a board and committee that oversee and direct
the investments of each foundation. The foundations are subject to federal regulations. In the case of Dixie
State University and Utah Valley University, their foundations are completely separate entities from the
institutions. Dixie State University does not house any institutional investments within their foundation.

Utah State University's Foundation is considered to be a “dependent foundation”. It is dedicated to
maximizing support from private donations for Utah State University. The foundation is considered a part of
the university. As such, foundation funds are invested as part of the university endowment according to
current university guidelines, oversight protocols, and performance evaluation standards and according to
the same investment policies as all other university funds.

Commissioner's Recommendation

This is an information item only; no action is required.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/MWM/DAM
Attachment


















This year the Legislature adopted intent language that directs the Department of
Administrative Services and the Division of Facilities Construction and Management to
propose a prioritized scoring process for capital improvements to be used by the State
Building Board in allocating these funds, with a copy of the prioritized list to be distributed
to the Infrastructure and General Government Subcommittee prior to final approval of the
list. The full intent language is included in Attachment B.

In addition, the Legislature imposed more strict guidelines pertaining to how these funds
can be used, effective July 1, 2013, as follows:

o Atleast 80% of the funds appropriated for capital improvements are to be used for
maintenance or repair of existing buildings or facilities. A list of projects that meet
the criteria for inclusion in this category is included in Attachment B .

e No more than 20% may be used for remodeling and aesthetic upgrades to meet
state programmatic needs or to construct an addition to an existing building or
facility.

The statute does allow the Building Board to modify these requirements if it determines
that a different allocation is in the best interests of the state. Since these are significant
departures from past practice, they could delay distribution of the funds and potentially

could materially change their distribution.

3. Non-state Funded Projects - Authorization was provided to build, plan, and bond several
non-state funded projects as noted in the table that follows:

Building Bonding 0&M Funding
Institution Project Amount  |Authorization|Authorization| Requested | Approved
uu Kennecott Building Renovation and Addition Phase 11| $11,040,000 Yes n/a $230,000 L
uu Basketball Training Center-HPER Addition 23,600,000 Yes Yes n/a nfa
usu Aggie Life Wellness Center 30,000,000 Yes Yes n/a n/a
usu USU Tooele Science & Technology Bldg. 8,000,000 Yes n/a $239,000 *
USUEast. [Blanding Campus Recreation Center 900,000 Yes Yes n/a n/a
usu Space Dynamics Lab 20,532,000 Yes Yes n/a n/a
usu Athletics Competitive/ Training Facility** 7,500,000 Yes Yes n/a n/a
Suu Center for the Arts 320,000,000 Yes n/a n/a n/a
TOTAL- OTHER FUNDS PROJECTS $131,572,000 $469,000 50

* The Legislature authorized institutions to use state funds for O&M
** This project was authorized for construction by the 2011 Legislature and authorized for bonding this year.

The majority of these projects were not eligible for state-funded O&M support and none
was requested by the institutions. Relevant to new buildings or facilities paid for by non-
state funds that will require an immediate or future increase in state funding for operations
and maintenance, the Legislature enacted a provision requiring that the Legislature may
not authorize construction of these projects without appropriating the required O&M and
capital improvement funding. The Legislature accommodated this provision for the two
projects requesting state-funded O&M by authorizing their construction and authorizing
them to use existing state funds for the needed O&M support. This makes 20 capital
development projects over the span of the past several years that qualified under the




provisions of Regents' policy to receive state-appropriated O&M but were not funded by
the Legislature. The total amount of foregone O&M funding for these facilities now
exceeds $5.0 million.

Commissioner's Recommendation

This is an information item; no action is required.

David L. Buhler
Commissioner of Higher Education

DLB/GLS/WRH



ATTACHMENT A

STATE FUNDED CAPITAL DEVELOPMENT PROJECTS
FISCAL YEAR 2014

Capital Projects Funded Through Infrastructure and General Government (IGG)

Ogden Juvenile Courts $29,300,000  Construction
UVU-Classroom Building 54,000,000  Construction
DHS State Hospital 5,000,000  Construction
Unified State lab Module 2 2,000,000  Design
WSU- New Science Building 3,500,000  Planning & Design
USU- Eastern Central Instructional Building 500,000  Design
USU Brigham City Campus -Academic Building 500,000  Design
DSU - East Elementary School 500,000  Purchase

Total Funded Through IGG $95,300,000

Funding Provided Through the Higher Education Committee

Huntsman Cancer Institute $2,500,000 Construction

Project Funded Through Business, Economic Development, and Labor

SUU - Utah Shakespeare Festival $2,000,000  Construction



ATTACHMENT B

Legislative Intent Prioritization Requirement

"The Legislature intends that the Department of Administrative
Services and the Division of Facilities Construction and
Management propose a prioritized scoring process for capital
improvements similar to what the Transportation Commission uses
to prioritize highway capacity projects, and that the proposal be
provided to the Legislative Fiscal Analyst by July 1, 2013, with
copies provided to the members of the Infrastructure and General
Government Subcommittee. The Legislature also intends that the
Department of Administrative Services and the Division of
Facilities Construction and Management provide the State
Building Board's prioritized list for distribution of Capital
Improvement Funds to the members of the Infrastructure and
General Government Subcommittee before the State Building
Board gives final approval fo that list."

. Allowable Uses of 80% Maintenance or Repair Funds

Statutory language defines the allowable uses of the 80% “maintenance or repair of
existing buildings or facilities” requirement to include the following:

o Projects that address structural issues, fire safety, code violations, or issues that
impact health and safety.

o Projects that upgrade HVAC systems, electrical systems, essential equipment,
essential building components, or infrastructure, including utility tunnels, water
lines, gas lines, sewer lines, roofs, parking lots, or roads.

e Projects that demolish and replace existing buildings that are in extensive disrepair
and cannot be fixed by repair or maintenance
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Regents resolution have never been codified into the existing Board of Regents policy
pertaining to Research Parks (R491, Research Parks).

The Research Park was created in 1970 when the 320 acres of land referred to in the statute
(declared as surplus by Fort Douglas and set aside for that purpose) had been received by the
University. The University began to make the quarterly reports required by the Board
resolution, and on April 21, 1975 that requirement was amended to “require an annual, rather
than quarterly, report, with the understanding that the President of the University of Utah may
report at any time at his discretion.”

Utah State University:

On July 17, 1984 the Board of Regents approved “ in principle the proposed development of a
research park at Utah State University and encouraged university officials to proceed with the
necessary planning and negotiations to implement the concept in detail, subject to final
approval by the Regents...” On February 15, 1985 Utah State University was authorized by
Board of Regents Policy R491.4.1.) to “establish, develop, and operate” a Research Park
consisting of approximately 30 acres of land within the confines of the University campus.

The policy “...delegates to the President with the approval of the institutional Board of Trustees
of Utah State University, and authorizes the use and exercise of all the powers, duties,
responsibilities and functions which may be necessary or desirable for the establishment,
development, operation and administration of the said Research Park...”

The policy was adopted subject to its being brought back for final approval with modifications
suggested by Board members. On March 15, 1985 it was brought back with the modifications in
place, specifically, provision for an annual reporting process, appointment of an outside
member to the review board of the research park, and the provision that any hotel or other
overnight accommodations proposed required Board of Regents approval.

Other Statutory and Policy Implications

e State Building Board — State statutes (§63A-5-206) exempt from DFCM “direct
supervision over the design and construction...all new facilities and all alterations,
repairs, and improvements of existing facilities...” that are within “a designated research
park at the University of Utah or Utah State University...”

This exemption does not apply if a facility is to be built with state-appropriated or
General Obligation bond capital funds or if state-appropriated funds for O&M are being
requested.

e Financing from Revenue Bonds — The statute authorizing establishment of the University
of Utah Research Park authorizes the University to finance research park projects “as



permitted by law...” Extant statute requires facilities to be financed by institutional
revenue bonds receive legislative authorization for bonding.

OBSERVATIONS

The empowering language in statute authorizing establishment, development, operation, and
administration of Research Parks at the two research universities clearly delegates those roles
to the institutional presidents with the approval of their Boards of Trustees with certain
limitations. This has been the practice since their inception. Both institutions have established
covenants, conditions, and restrictions approved by their Boards of Trustees which govern the
operation of their Research Parks. Copies of those documents are on file in the Office of the
Commissioner.

There are two issues that might benefit from attention and clarification:

1. The existing policy requires annual reports from the institutions to the Regents
regarding the status of the Research Parks. Receipt of these reports was, apparently,
discontinued some time ago. If the Board determines it is not interested in reinstituting
this practice, the policy should be amended to reflect current practice.

2. The existing policy might be improved by a review with an eye towards updating; the
two institutions working with the Office of the Commissioner to review for clarity and
substance in order to make it more useful.
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Most institutions decided not to participate in a second-tier tuition increase this year, while both UVU and
SLCC proposed a modest 1% increase to fund enroliment declines, compensation, technology, retention

and completion.

Differential Tuitions - Utah State University is requesting an increase in differential tuition for the
undergraduate and graduate courses in the College of Arts, and Masters of Natural Resources program.
Weber State University is requesting an increase for upper-division undergraduate courses in Business &
Economics, and Masters of Education program.

Summary Attachments - The Commissioner's staff has prepared eight other attachments providing
benchmark and comparative data regarding tuition rates, with additional information on proposed

differential increases.

Attachment 4:
Attachment 5:
Attachment 6:
Attachment 7:
Attachment 8:
Attachment 9:
Attachment 10: WSU request for differential tuition for Business & Economics
Attachment 11: WSU request for differential tuition for Education program

Charted resident tuition comparison with WICHE and rocky mountain states
Charted non-resident tuition comparison with WICHE and rocky mountain states
Benchmark inflation and regional tuition increases

2012-2013 undergraduate tuition by credit hour load

USU request for differential tuition for the graduate program in Natural Resources
USU request for differential tuition for the College of Arts

Commissioner's Recommendation

The Commissioner recommends that the Regents approve tuition rates for 2013-14 by:

Finalizing the first-tier tuition increase at 5.0 percent for all USHE institutions

Approving the second-tier tuition increase proposals as described in Attachment 3

Approving graduate differential tuition for Master of Natural Resources at USU

Approving undergraduate and graduate differential tuition for the College of Arts at USU

Approving undergraduate differential tuition for School of Business & Economics at WSU

e @ o @ 90 o

Approving graduate differential tuition for Masters of Education at WSU

DLB/GLS/BLS
Attachment

David L. Buhler
Commissioner of Higher Education
























8 March 2013

ITEM FOR ACTION

RE: Proposal to establish differential tuition for the Jessie E. Quinney College of Natural
Resources

EXECUTIVE SUMMARY

Utah State University (USU) seeks to establish differential tuition for USU graduate courses that
are part of the online Masters of Natural Resources (MNR) degree program, offered by the S.J.
and Jessie E. Quinney College of Natural Resources (QCNR). These courses are identified in an
MOA between the QCNR and USU’s office of Regional Campuses and Distance Education
(RCDE). The increase in tuition would be effective for academic year 13-14. It will apply to all
students taking these courses, including matriculated and non-matriculated, resident and non-
resident students. The differential tuition will be used to offset costs for a program coordinator
and administrative assistant, both necessary for QCNR to continue to provide this degree
program at its current number of students,

Authorization is requested for an increase in the tuition for courses in the Master of Natural
Resources online program in the amount of $42 per credit hour. This will apply to all MNR
program courses identified in the Quinney College of Natural Resources MOU with RCDE. At
the current enrollment level (70 active students), this additional tuition will generate an estimated
$26,000 / year from tuition paid by MNR students. The college also anticipates that an additional
$10,000 will be generated from students at other institutions who take these online courses.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and Provost recommend
that the Board of Trustees approve the establishment of a differential tuition for the Jessie E.
Quinney College of Natural Resources.



RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, Utah State University is proposing to create differential tuition for courses in the
online Master of Natural Resources degree program in the Quinney College of Natural
Resources, and

WHEREAS, The Masters of Natural Resources degree is designed specifically for working
professionals, and

WHEREAS, USU’s course offerings are enhanced through its membership in the Natural
Resources Distance Learning Consortium, and

WHEREAS, The college does not have other mechanisms for funding support for this degree
offering, and

WHEREAS, Enrollments in this degree will continue to be high for the foreseeable future, and

WHEREAS, The revenue generated from differential tuition is to be used for support staff for the
program, and

WHEREAS, The Proposal has the approval of the President and Provost of Utah State
University;

NOW THEREFORE BE IT RESOLVED, That the Utah State Board of Trustees hereby approve
the proposed differential tuition for the online Masters of Natural Resources degree program in
the S.J. and Jessie E. Quinney College of Natural Resources and that this approval be forwarded
to the Utah State Board of Regents of the Utah State System of Higher Education for their
approval.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

Date



Request for Differential Tuition for the online Masters of Natural Resources Degree
Utah State University
S.J. and Jessie E. Quinney College of Natural Resources

Summary

Utah State University (USU) seeks to establish differential tuition for USU graduate courses that
are part of the online Masters of Natural Resources (MNR) degree program, offered by the S.J.
and Jessie E. Quinney College of Natural Resources (QCNR). These courses are identified in an
MOA between the QCNR and USU’s office of Regional Campuses and Distance Education
(RCDE). The increase in tuition would be effective for academic year 13-14. It will apply to all
students taking these courses, including matriculated and non-matriculated, resident and non-
resident students. The differential tuition will be used to offset costs for a program coordinator
and administrative assistant, both necessary for QCNR to continue to provide this degree
program at its current number of students.

Differential Tuition Proposed

USU seeks authorization for an increase in the tuition for courses in the Master of Natural
Resources online program in the amount of $42 per credit hour (an increase from $333/credit
hour to $375/credit hour). This will apply to all MNR program courses identified in the Quinney
College of Natural Resources MOU with RCDE.

At the current enrollment level (70 active students), this additional tuition will generate an
estimated $26,000 / year from tuition paid by MNR students. The college also anticipates that an
additional $10,000 will be generated from students at other institutions who take these online
courses. The differential tuition will provide funding to support a full time coordinator and
administrative assistant position.

Degree description

The Masters of Natural Resources (MNR) is a Plan C degree designed specifically for working
professionals. The degree is administered through the dean’s office in the Quinney College of
Natural Resources. The degree is interdisciplinary and focuses on the need for those in natural
resource management to be familiar with the tools and diverse disciplines involved in natural
resource management in the early 21* century.

The MNR degree requirements have been revised significantly since 2007 in response to input
from federal and state natural resource and land management agencies and other partners. These
changes have resulted in rapid increase in student enrollment from approximately 10 students in
2007 to 71 in 2012. This increase has occurred primarily through word of mouth with no
marketing of the degree.



The MNR targets working professionals with at least two years’ experience. All but six of our
current students are off campus, obtaining the degree through distance-delivered courses.
Students pursuing the MNR degree take 20 credit hours from seven core areas (Table 1), 7-10
credit hours of elective courses related to their career disciplinary area, and complete a 3- 6
credit hour capstone project. Each student has a three-person graduate committee, comprised of
the assigned chairperson, the program coordinator, and a third faculty member. The committee
oversees development of a Program of Study, helps identifies a capstone project that meets the
specific needs of the student, guides in the capstone project and reviews and grades the capstone
report.

Table 1. Seven Core Competency Areas for USU’s MNR Degree

Core Area Credits | Required competency

Ecological 3 Learn ecological principles at individual, population, community,

Foundations and ecosystem levels and apply them to management practices.

Human 3 Explore human linkages to natural resources (such as land use,

Dimensions attitudes, historical and cultural contexts) and learn how these
linkages affect management decisions.

Quantitative 3 Gain an understanding of experimental design and sampling

Methods strategies, and acquire the ability to discriminate between high
quality, meaningful studies, and those that are less rigorous.

Spatial 3 Gain a working knowledge of tools and techniques for

Information representing and analyzing spatial data.

Management

Policy 3 Examine differences between treaties, laws, regulations and
policies and gain a working knowledge of major federal laws that
affect natural resource management.

Economics 3 Learn to apply economic principles to natural resource
management.

Administration 2 Learn leadership and administrative skills relevant to
management positions in resource agencies.

The Quinney College of Natural Resources offers a set of online courses that meet all but one of
the core area requirements (Table 2). These offerings are enhanced through online courses
offered through the Natural Resources Distance Learning Consortium (NRDLC), whose
membership includes Steven F. Austin State University, the University of Idaho, Mississippi
State, the University of Montana, North Carolina State, Oregon State, Pennsylvania State,
University of Tennessee at Martin, and Virginia Tech. In 2009, Utah State University was
invited to become a member of the NRDLC and in 2010 USU’s Graduate School entered into an
MOU with the CNR allowing students pursuing an MNR to include up to 15 of their 33 credit
hours on the Program of Study from other members of the NRDLC. This has greatly expanded
the offerings for USU students pursuing the MNR, and also provides a larger base of interested
students who take the online courses offered by USU.




Table 2. Online courses offered by USU for the distance-delivered Master of Natural
Resources Program (from 2012 MOA between RCDE and QCNR)

Course number | Course name Credits
ENVS 6010 Applied Human Dimensions of Natural Resource Management | 3
ENVS 6310 Introduction to Environmental Law and Policy 3
ENVS 6530 Natural Resources Administration 2
ENVS 6580 Sustainable Nature-based Tourism 3
ENVS 6610 Foundations of Environmental Education 3
ENVS 6620 Environmental Education Practicum 3
NR 6535 Leadership for Natural Resources Professionals 2
NR 6580 Data Analysis and Programming 3
NR 6570 Ecological Foundations of Natural Resource Management 3
NR 6600 Natural Resources Integrative Experience 3-6
NR 6910 Geographic Information Systems for Natural Resource 3
Applications

WATS 5650 Analysis of Fisheries Data with R 3
WATS 6500 Limnology of Inland Waters 3
WATS 6650 Principles of Fishery Management 3
WILD 5850 Urban / Community Forestry 3
WILD 6900 Ecology of Animal populations 3

Rational for differential tuition

Most of the Plan A and Plan B graduate students in the Quinney College of Natural Resources
are funded through external grants or contracts that support their research. These grants generate
indirect costs, some of which are returned to the departments and help cover administrative costs
associated with graduate programs. MNR students do not conduct research and therefore cannot
be supported by external research grants. As a result, the college does not have a mechanism for
generating funding to support this degree offering. The differential tuition will provide the
necessary funds to efficiently manage this degree at its current level.

Impact of proposed differential tuition on USU students

This differential tuition will not affect undergraduates, nor will it affect students in other USU or
CNR graduate programs. The tuition increase will affect students enrolled in the MNR program
and other students from the NRDLC programs who will continue to take these online courses.
These students are able to save significantly by not having to leave their jobs in order to pursue
this degree. In addition, many students have had part or all of their tuition costs covered by their
employers. Finally, if approved, the differential tuition will result in a per-credit tuition rate that
falls within the range of tuition charged by the other members of the NRDL (Table 3).




Table 3. Tuition per credit at member institutions of NR Distance Learning
Consortium 2011- 2012 Academic Year.

University Online tuition / Comment
credit
Utah State University $333 If differential tuition request is
approved, tuition would increase to
$375/credit
University of Montana $181 - $202
University of Idaho $394 Includes a $35 web fee per credit
Mississippi State University $473
Steven F. Austin State $315.86 In-state
University $435.86 Out-of-state
Oregon State University $475 Per quarter
$712.50 Semester equivalent for 3 cr. course
$950 Semester equivalent for 4 cr. course
North Carolina State $356 - $475 In-state
University $693 - $924 Out-of-state
University of Tennessee / $481 In-state
Martin $525 Out-of-state
Virginia Tech University $662 In-state (includes federal employees)
$1,302 Out-of-state
Penn State University $736 + IT fee that varies with # of credits
$83 - $244

Growth and sustainability of the MNR

The rapid increase in student numbers results from efforts to create a need that meets the needs
of the target students. The college has worked closely with federal and state agencies and has
obtained input from current and past students in developing this degree. The college has created
an interdisciplinary degree that provides the skill sets required by natural resource management
agencies and private entities.

Enrollments in this degree will continue to be high into the foreseeable future. Natural resource
management agencies anticipate a severe shortage of qualified employees over the next decade.
Many of those currently in natural resource management positions were hired during the 1970s
and 1980s in response to requirements of environmental legislation being passed at that time
(National Environmental Policy Act (NEPA), the Endangered Species Act, the Clean Air Act,
the Clean Water Act and more.) These employees are reaching retirement age. Advancement to
this level of position requires a Masters degree. The online MNR degree allows place-based
professionals to pursue a Master’s degree without having to relocate or take time away from their
jobs.




8 March 2013

ITEM FOR ACTION

RE: Proposal to establish differential tuition for the Caine College of the Arts

EXECUTIVE SUMMARY

Utah State University (USU) seeks to institute a differential tuition for students taking courses in
the Caine College of the Arts (CCA). Differential tuition is needed to address the gap between
the cost of offering a high quality education in the arts and the funding currently available to
CCA. The financial challenge of providing the kinds of specialized equipment, infrastructure,
faculty, and programmatic staff requires a multifaceted solution. USU’s central administration
has brought close to $2M to the table since the founding of the CCA, and the college has been
very successful in development initiatives. Even with these new funds, additional resources are
needed for the college to realize the ambitious plans that led to its founding.

Beginning with the Academic Year 2013-14, differential tuition will be phased in over three
years and will be charged on all college courses with departmental prefixes (ART, ARTH, CCA,
ID, MUSC, THEA), but not on USU courses, courses that are taken almost exclusively by
students majoring in other disciplines. The differential tuition will begin modestly at $12 per
student credit hour, and will be increased to $36 per credit hour over the subsequent two years.
The college is recommending that the entire increase be approved so that the college will not
need to return for approvals in years two and three.

The proposed differential tuition has been discussed with the CCA Senator and Student Arts
Council and with the Dean’s Advancement Council. Every student and faculty member in the
college received a copy of the proposal and the “Frequently Asked Questions” document, both of
which are appended to this proposal. Both the Arts Council and the Advancement Council have
expressed support for the concept of differential tuition as a new funding stream in order to
expand the CCA’s ability to offer students a high quality education in the arts at USU.

RECOMMENDATION

Based on the above proposal and approvals as indicated, the President and Provost recommend
that the Board of Trustees approve the establishment of a differential tuition for the Caine
College of the Arts.



RESOLUTION
UTAH STATE UNIVERSITY
BOARD OF TRUSTEES

WHEREAS, Utah State University (USU) is proposing to create differential tuition for courses in
the Caine College of the Arts, and

WHEREAS, The revenue generated from differential tuition is to be used to increase and
maintain the high quality of arts education, and

WHEREAS, USU prefix courses in the Caine College of the Arts are not subject to differential
so as not to unduly burden USU students majoring in other disciplines, and

WHEREAS, The differential tuition will be phased in over three years and the amount
established so as not to unduly burden students at USU, and

WHEREAS, Many of the current course fees in the college will be reduced once differential
tuition is approved, and

WHEREAS, The central scholarship budget will be made whole from differential tuition funds
for students whose differential tuition is covered by central scholarships; and

WHEREAS, The Caine College of the Arts Student Arts Council and the Dean’s Advancement
Council have expressed their support, and

WHEREAS, The Proposal has the approval of the President and Provost of Utah State
University;

NOW THEREFORE BE IT RESOLVED, That the Utah State Board of Trustees hereby approve
the proposed differential tuition for undergraduate and graduate courses in the Caine College of
the Arts and that this approval be forwarded to the Utah State Board of Regents of the Utah State
System of Higher Education for their approval.

RESOLUTION APPROVED BY THE BOARD OF TRUSTEES

Date



Request for Differential Tuition
Caine College of the Arts
Utah State University

Request

Beginning in the Academic Year 2013-14, the Caine College of the Arts at Utah State
University seeks to institute a differential tuition on all undergraduate and graduate
courses in the college with the exception of courses bearing the “USU” prefix. This will
apply to all students, resident and non-resident. In prior years, differential tuition rates
have been authorized for a variety of programs, most recently for a program in Commercial
Music at Snow College that closely mirrors some degree programs that this tuition will
support at USU.

Proposal

The Caine College of the Arts proposes to charge differential tuition on all undergraduate
and graduate courses with departmental prefixes ART, ARTH, CCA, ID, MUSC, and THEA.
These courses constitute approximately 70% of the coursework for students majoring in
disciplines in the arts. For the typical undergraduate arts major, this tuition would apply to
9-12 credits of coursework per semester. Since arts students begin taking courses in the
major from their first semester on campus, this tuition would apply equally to lower- and
upper-division courses.

The proposed differential is $12 per credit hour in 2013-14, then $24 per credit hour in
2014-15, and $36 per credit hour in 2015-16. At 16 credits (9 in the major), this
differential would add $108 per semester in the first year, followed by an additional $108
per semester in each of the next two academic years for a total of $324 per semester by AY
2015-16.

In the first year, the proposed differential tuition would raise an additional $260,000 for
the college from courses offered on campus and through RCDE. As part of this proposal,
the college will mitigate student impact by reducing or eliminating many course fees, which
now generate approximately $225,000 annually. Following the approval of differential
tuition, these fees will be reduced by an average of 42%. In addition, the college will work
with donors to provide some scholarship funding to lessen the impact on students with
financial need in the early phases of this plan.

Rationale

College Mission. Adopted in the fall of 2011, the mission statement of the Caine College of
the Arts states:

The Caine College of the Arts serves the people of the State of Utah and supports the
mission of Utah State University by cultivating artistic and academic excellence, by
preparing our students to realize their full creative potential as artists and citizens,



by increasing the visibility of the college and university, and by fostering
professionalism and collegial relationships in all aspects of our operations.

The rationale for differential tuition derives directly from the first two points: cultivating
artistic and academic excellence and preparing our students to realize their full creative
potential as artists and citizens.

In order to provide excellence in education and professional preparation for our students,
it is important that students have experiences that are on a par with those that they can
expect to have in the professional world. USU students in the arts work with faculty
members who are held in eminent standing in their professions. Artist faculty members in
visual arts, design, theatre and music are active in their professions, and faculty in
historical and theoretical disciplines regularly publish in prestigious academic venues.
Faculty in arts education are engaged with the community as educators and artists in
residence.

In addition to a high-quality faculty, however, students should be able to work in
conditions that are in line with those in the professional industry. Students working in
technical areas should work with state of the art computers, lighting instruments, and
sound reinforcement equipment. Music students should have access to appropriate
equipment, venues, and performance technical personnel. Art and design students should
be making work in facilities that support their creative development with modern
equipment such as kilns, ventilation hoods, and studios. For an arts college, these kinds of
support spaces and equipment constitute the academic infrastructure of the college.
Unfortunately, the Caine College of the Arts currently falls short of achieving our
educational mission due to critical shortcomings in this area.

Academic Infrastructure Needs. Differential tuition is needed to help the college address
the academic infrastructure of the college. In our performance and exhibition facilities,
students are often forced to make do with antiquated space and outdated equipment.
Students who will be seeking jobs in professional venues are being trained on equipment
that is outmoded or obsolete. Current resources do not provide an ongoing budget for
replacement and maintenance of computers and other specialized equipment, nor are E&G
resources adequate to fund the needed personnel to run and maintain the specialized
equipment and performance/production/fabrication/exhibition spaces that are needed to
educate our students at the level of the workplace they will be entering.

Sculpture students work under a tarpaulin behind the art department because the
sculpture lab space is too small and too poorly ventilated to accommodate their work.
Ceramics students rely on a clay mixer that was purchased in the 1960s and for which
replacement parts are no longer available. Theatre technology and design majors work
with lighting instruments that have not been used in professional venues for 20 or more
years. The stage house of the Caine Lyric Theatre, the only USU venue that could support a
full fly system for our theatre students, has been condemned for safety reasons. The
temporary truss system currently in place prevents the students--design majors, technical
theatre majors, and actors--from gaining experience designing for, operating, and
performing in a professional-grade venue. Music students are using many instruments that
still carry the “Utah Agricultural College” stencil. Some areas, such as piano and the



marching band, have purchased new instruments with donated funding, but resources do
not allow for the regular maintenance and replacement of these instruments. Upgrades to
the stage in the Kent Concert Hall and the addition of the Performance Hall have provided
better performance spaces for music students, but lack of funding for positions means that
the facilities are being staffed, in many cases, by technical personnel without appropriate
expertise,

Programmatic Needs. Additional areas that differential tuition will help the college address
in the future will include student-centered initiatives such as enhanced advising and career
placement, internship and study abroad opportunities, visiting artists and scholars, and
assistance with startup costs and faculty for programs in film, dance, animation,
commercial music, and musical theatre, all programs that have been requested by students.

Financial Impact on Students. Although any increase in cost to students is a matter of

concern, the benefits of this proposal will outweigh the costs. Concurrently with the
implementation of differential tuition, the college will mitigate the impact of the new
tuition by reducing or eliminating many course fees. The following will serve as guiding
principles in balancing course fee reductions with differential tuition implementation:

1. Differential tuition will be used to the direct benefit of students, and all students will
benefit from differential tuition.

2. Differential tuition funding will not be used to support activities that benefit an
individual student during the finite period of a specific course. Some course fees
will remain in place and continue to support expenses such as one-on-one
instruction, individual supervision, or consumable course materials that directly
benefit an individual student.

3. Course fee eliminations or reductions and differential tuition increments will be
balanced in a way that is financially fair and transparent. The college will work to
avoid having students in particular programs be disproportionately burdened.

4. A portion of differential tuition will be used to offset the impact to departments of
the course fee reductions.

5. Departmental operations budgets or resources available to individual classes will
not suffer as a result of the reduction of course fees.

Administration and Oversight. When this proposal for differential tuition is approved, the
dean will appoint an advisory board consisting of the academic department heads of the

college, one faculty member from each academic department, and two students from each
academic department. The associate dean over student affairs will chair the board, and the
dean and senior associate dean will serve as ex-officio members. The advisory board will
be charged with making an annual recommendation to the dean regarding the disposition
of the funds generated by differential tuition.






fully phased in after three years, the total differential tuition for the Caine College of the
Arts will represent a 12% increase in tuition for students taking a standard major course
load of 9 credits in the arts, some of which will be offset by reductions in the course fees

students currently pay.

Even with differential tuition, costs to Caine College of the Arts students will remain among
the lowest in the nation for students studying the arts at public universities, several of
which have differential tuition for their arts programs, as demonstrated by the table below.

Arts Oﬂ::i;:m Average Arts Approx. 4-yr
Institution Diffe.r?ntial (including Tuition & Fees, Degree. Cost
Tuition course fees) 2012-2013
University of California-Davis No Yes $15,707 $62,830
University of Washington Yes Yes $13,268 $53,072
University of Colorado-Boulder Yes Yes $12,538 $50,150
Western Michigan University Yes Yes $11,921 $47,684
Arizona State University Yes Yes $10,058 $40,232
Oklahoma State University Yes Yes $9,955 $39,818
Colorado State University Yes Yes $9,004 $36,017
lowa State University No Yes $7,936 $31,743
University of Utah No Yes $7,766 $31,062
South Dakota State University No Yes $7,671 $30,684
Utah State University Proposed Yes $7,549 $30,197
Montana State University No Yes $6,960 $27,840
Idaho State University No Yes $6,576 $26,304
New Mexico State University Yes Yes $6,157 $24,717
Southern Utah University No Yes $5,996 $23,984
Weber State University No Yes $5,636 $22,545
Utah Valley University No Yes $5,278 $21,112
University of Wyoming Yes Yes $4,730 $18,920

tisfacti




According to the recent Strategic National Arts Alumni Project (SNAAP) survey, arts alumni
express high levels of overall satisfaction with their education even though salaries for
careers in the arts are not typically as high as those for some other careers. Contrary to
conventional wisdom that suggests arts graduates work primarily in the food service
industry, more often than not, they are currently working as artists in the areas for which
they were trained. Even when working in fields that may be seemingly unrelated to the
arts, they still report using their creative training in their work. In addition, arts graduates
as a whole, including those who pursue careers in non-arts areas, contribute to the arts as
volunteers and donors at rates substantially higher than those of the general population,
and many make or perform art in their non-work time.

These and other data that are coming out of the work done by SNAAP demonstrate the
intrinsic value of the arts degree. According to the 2011 survey, arts graduates are largely
happy with their education, and they appreciate what their schools have taught them. The
data also show that arts students want more. Survey responses show that most arts majors
would have liked to have received more in-depth career advising and to have been offered
greater opportunities to engage in sustained interactions with guest artists working in
their intended fields of endeavor. These are exactly the kinds of value-added
improvements that our student arts council identified as important to their education and
what the Caine College of the Arts seeks to offer our students, funded in part by differential
tuition.

Conclusion.

The implementation of differential tuition represents an opportunity for Utah State
University to transform the quality of its programs in the arts, both now and in the future.
Since the founding of the Caine College of the Arts in 2010, USU has brought increased E&G
resources to the college to hire new faculty and administrators; donors have stepped
forward to fund scholarships and programs; and an increased emphasis on public visibility
has brought an upturn in revenues generated through our public events. Itis now
appropriate that our students join in building the college by investing in their own
education. The college appreciates your consideration of this proposal.



Caine College of the Arts: Differential Tuition FAQ
Will I pay more?

A simple question deserves a straight answer: Yes. It would be unrealistic to think that we could
generate more funding from differential tuition without an increase in cost. In order to improve the
quality of our programs, everyone will pay a little more, but we will work to make sure the costs are
shared equitably among all students for the benefit of all students.

How much will it cost?

In the first year, 2013-14, differential tuition will add $12 per credit hour to courses offered by our
college. We anticipate that the reduction in course fees will offset a little more than half of this
increase in the first year depending on the number of credits a student takes.

What about after the first year?

In 2014-15 and 2015-16, differential tuition will increase by $12 per credit hour for courses offered
by our college to a total of $36 per credit hour. Following that time, differential tuition will increase
at the same rate as regular tuition.

What course fees will | continue to pay?

The following principles will guide the reduction of course fees during the implementation of
differential tuition:

1. The college will reduce or eliminate most course fees. The fees that will remain in place will
be those for expenses such as one-on-one instruction, individual supervision, consumable
course materials, and other expenses that benefit an individual student.

2. Course fee eliminations or reductions and differential tuition increments will be balanced in a
way that is financially fair and transparent. The college will work to avoid having students in
particular programs be disproportionately burdened.

3. A portion of differential tuition will be used to offset the impact to departments of the course
fee reductions.

4. Departmental operational budgets and resources available to individual classes will not suffer
as a result of the reduction of course fees.

Who will decide how the money is spent?

When the proposal for differential tuition is approved, Dean Jessop will form an advisory board to
oversee the distribution of the funds. Associate Dean Christopher Terry will chair the board, and
members will include each of the department heads. Each department of the college will choose one
additional faculty member and two students to serve as members who will represent their colleagues
in the allocation process. This board will make recommendations to the dean regarding how the
funding is to be used.

Will the college use part of this funding to pay off debt?

No.



I need to plan for next year. When will I know exactly how much I will need to pay?

The Board of Regents will consider the proposal in March when they set regular tuition. You will
know the new fee and tuition cost prior to the end of this academic year.

Any increase in cost will be hard for me to pay. Will there be any help available?

Yes. The college is serious about providing you with a great value in high-quality education. Most of
you work; many have young families. We have already begun discussions with donors about
additional scholarship support for those for whom this would be an insurmountable hardship. Our
success in bringing in scholarship funding since the formation of the college has been excellent, and,
with support from our donors and friends, we are confident that we will be able to ease the financial
burden of this new program.

What are some specifics that I can expect to see as a result of differential tuition?

Since the increase will be phased in over several years, initial results will be small and will grow in
time. Some examples of key initiatives follow:
2013-14
* Reductions in course fees will offset the impact of differential tuition to students. Much
of the initial year’s funding will be used to offset the course fee reductions.
* Reductions in many departmental fees, such as those for practice rooms or lockers.
e Upgrade/replacement of needed equipment.
e Increased availability of visiting artist presentations and master class opportunities.
2014-15 and after
* Regular maintenance and replacement of classroom and performance equipment,
* Expanded advising and career placement support for students.
* Expanded opportunities for internship and study abroad programs.
Increased support for visiting artists and scholars.
Development of new programs such as Film, Musical Theatre, Commercial Music,
Animation, and Dance, as recommended by the advisory board.

Will USU remain a good value for the over-all cost of a degree?

Yes, differential tuition will raise the cost of a degree in the Caine College, but, compared with most
other pubic or private universities, your four-year experience at Utah State will remain an excellent
value for a high-quality education. With the proposed differential tuition added to current tuition at
Utah State, we will still be among the lowest cost in our peer group.

Why should I support differential tuition?

Differential tuition, when combined with state funding and donations, gives you a chance to change
Yyour education for the better. The phased approach, combined with reducing course fees, means that
students who are nearing graduation and will receive fewer benefits will pay less of the cost. For
students who have more than a year or two in the program left, you will see the direct benefits of this
Junding in the quality of your experience here. None of us by ourselves can afford to start a new
degree program, nor could one of us pay for a visiting artist of national stature to come work in
classes, nor provide a smoother transition for our students from college to the workplace or graduate
school. Working together we can accomplish all of this and more.



Proposal to Institute Differential Tuition for Weber State University Upper-Division Courses in the
John B. Goddard School of Business & Economics

November 29, 2012
Proposal

The John B. Goddard School of Business & Economics at Weber State University proposes to charge
differential tuition for all of its upper-division undergraduate courses effective with the fall term of
2013. The $60/credit hour differential tuition would apply to all 3000-, 4000- and 5000-level courses
offered by the Goddard Schocel. In order to limit the effect on current students, the tuition will be
phased in over a three-year period, as follows:

Academic Year Differential Tuition
2013-14 $30/credit hour
2014-15 $45/credit hour

2015-16 and beyond  $60/credit hour

Rationale
The Goddard School needs to hire more full-time faculty.

The School serves a diverse body of students with a wide variety of educational needs and schedules.
The School has struggled in recent years to offer sufficient courses in the variety of delivery methods
and times that its diverse student body demands. Because of its limited number of faculty, this has
resulted in significant overload teaching by faculty and heavy reliance on adjunct instruction. For
example, during 2011-12, 40% of Goddard School faculty taught at least one overload course and 19%
taught multiple overloads. In general, faculty are teaching overloads not to increase their compensation,
but rather to ensure that the students may proceed toward graduation in a timely manner.

The Goddard School is proud to hold both business and accounting accreditation from AACSB
International, the premier global accreditor of business programs. However, in both its 2008 and 2012
reviews of the School, AACSB noted the inappropriate reliance on overload teaching, which can detract
from faculty scholarship and service to the university and the Northern Utah community. In
accreditation terms, the Goddard School does not have “sufficient faculty” to accomplish its mission.
AACSB has directed the Goddard School to reduce overloads considerably (that is, to zero, except in
extraordinary circumstances) before the next review in 2017. It has stated that the failure to do so will
put WSU in serious danger of losing AACSB accreditation.

The loss of AACSB accreditation would put the School at a major disadvantage in recruiting faculty,
because AACSB is the accepted mark of quality for business schools. Given the shortage of faculty in
many business disciplines, the best faculty members will simply opt not to apply to an unaccredited
business school. Furthermore, some of the Goddard School’s best faculty would likely leave for positions
at AACSB-accredited universities. Students have also become much more aware of the AACSB brand—its
loss means that the best, most well-informed students will no longer consider WSU for their



undergraduate or master’s degrees. The Goddard School’s current and future international partnerships
would also be at risk, since most high-quality foreign institutions will only partner with AACSB-
accredited business schools. Finally, the negative publicity associated with losing accreditation would
have significant negative impacts on the School’s capital campaign efforts.

Since the Goddard School already uses adjuncts to the maximum extent consistent with AACSB
standards, the only option for eliminating overload teaching while remaining true to the WSU mission of
reasonably-sized classes characterized by a high degree of student-faculty interaction is to hire
additional faculty members. Differential tuition is the only viable method of generating enough revenue
to address this problem before AACSB’s 2017 re-accreditation review of the School.

The remainder of this proposal specifies the differential tuition model and explains how it will address
the faculty sufficiency issue.

Current and Proposed Tuition Structure

All students enrolled in 3000-, 4000- and 5000-level courses offered by the Goddard School will pay the
differential tuition of $60/credit for those courses. Prefixes to which the differential tuition would apply
initially include ACTG, BSAD, ECON, FIN, IST, MGMT, MKTG, QUAN, and SCM. In addition, differential
tuition will apply to any new courses prefixes used by the Goddard School in the future. The table below
shows the effect on tuition depending on the number of credit hours taken during a semester:



Current WSU Resident Undergraduate Tuition Structure

%

Tuition

Increase
Credits Proposed Total from
Per Differenti Proposed Diff.

Semester Tuition al Tuition Tuition Tuition
1 $356.60 $60.00 $416.60 17%
2 $519.01 $120.00 $639.01 23%
3 $681.42  $180.00 $861.42 26%
4 $843.83  $240.00 $1,083.83 28%
5 $1006.24  $300.00 $1,306.24 30%
6 $1,168.65 $360.00 $1,528.65 31%
7 $1,331.06 $420.00 $1,751.06 32%
8 $1,493.47  $480.00 $1,973.47 32%
9 $1,655.88  $540.00 $2,195.88 33%
10 $1,818.29  $600.00 $2,418.29 33%
11 $1,980.70 $660.00 $2,640.70 33%
12 $1,980.70 $720.00 $2,700.70 36%
13 $1,980.70 $780.00 $2,760.70 39%
14 $1,980.70 $840.00 $2,820.70 42%
15 $1,980.70  $900.00 $2,880.70 45%
16 $1,980.70  $960.00 $2,940.70 48%
17 $1,980.70 $1,020.00 $3,000.70 51%
18 $1,980.70 $1,080.00 $3,060.70 55%
19 $2,143.11 $1,140.00 $3,283.11 53%
20 $2,305.52  $1,200.00 $3,505.52 52%
21 $2,467.93 $1,260.00 $3,727.93 51%
22 $2,630.34 $1,320.00 $3,950.34 50%
23 $2,792.75 $1,380.00 $4,172.75 49%
24 $2,955.16 $1,440.00 54,395.16 49%
25 $3,117.57 $1,500.00 $4,617.57 48%

For students enrolled in six credits per semester, the $60/credit differential tuition represents a 31%
increase in tuition. At 15 credit hours per semester, differential tuition results in a 45% increase over
normal WSU tuition.



Comparison of Proposed Tuition with Tuition at Other USHE Institutions

The following table compares the proposed WSU differential tuition rates for those business schools
that have differential undergraduate tuition—UU and USU.

Undergraduate Resident Normal and Differential 15-Credit/Semester Tuition in
USHE Institutions

Differential Differential
Normal tuition (per Total tuition as %
2012-13 credit differential Total of normal
Institution tuition hour) tuition tuition tuition
Dixie $1,734 $1,734
Show $1,348 51,348
Suu $2,480 $ 2,480
usu 52,511 $ 97.00 $1,455.00 $ 3,966 58%
USuU-
Eastern $1,310 51,310
uu $3,137 $101.50 $1,522.50 $ 4,660 49%
uvu $ 2,061 2,061
WsuU $1,981 $ 60.00 $ 900.00 52,881 45%

The differential tuition rates are $101.50 per credit at UU and $92 per credit at USU. The proposed WSU
upper-division business differential tuition of $60 per credit is lower than both UU and USU’s. In
addition, WSU's differential tuition is also a smaller percentage of tuition (45%) than UU (49%) or USU’s
(58%). The following table shows analogous information for non-resident tuition.

Undergraduate Non-Resident Normal and Differential 15 Credit/Semester Tuition
in USHE Institutions

Differential Differential
Normal tuition (per Total tuition as %
2012-13 credit differential Total of normal
Institution tuition hour) tuition tuition tuition
Dixie $ 5,550 $5,550
Snow 54,920 $4,920
SUU $ 8,184 $ 8,184
usu S 8,084 S 97.00 $1,455.00 $9,539 18%
Usu-
Eastern $2,620 $2,620
uu $10,987 $101.50 $1,522.50 $12,509 14%
Uvu $ 6,427 $ 6,427

Wsu 56,029 S 60.00 $ 900.00 $6,929 15%



Expected Use of Differential Tuition Funds

During 2011-12, the Goddard School generated 19,363 upper-division student credit hours. Differential
tuition of $60/credit on 19,363 credits would have generated $1,161,780 in revenue. Given enrollment
increases since then, the revenue generated is expected to exceed that figure.

This revenue will be used for two purposes—hiring additional faculty and retaining current faculty.

As stated in the introduction, the primary use of the revenue from differential tuition will be hiring
additional tenure-track faculty and additional instructors, allowing the Goddard School to ensure timely
graduation of its students and to comply with AACSB’s accreditation standards. The School would
allocate approximately $900,000-51,000,000 of the revenue toward new faculty hires. The number of
faculty hired will depend upon the faculty disciplines, as well as whether faculty are hired as instructors
or on the tenure track. Given the expected distribution of hires, it is estimated that the revenue from
differential tuition will allow the School to hire 8-12 additional faculty members.

The proposal phases differential tuition in beginning in fall 2013 at $30/credit hour. Therefore,
approximately half of these new faculty hires would begin teaching at WSU in fall 2014. An additional
quarter of the hires would begin in fall 2015 and the remainder in fall 2015.

Given the rapid rise in salaries in many business disciplines, some of the revenue will be used for a
second purpose. In addition to ensuring that its salaries are competitive both for new hires, the Goddard
School must increase salaries of talented current faculty in order to retain them in an increasingly
competitive national market for business faculty. It is estimated that $150,000-5200,000 would be
necessary to bring faculty salaries in line with market requirements. As with new hires, salary increases
would take place beginning in fall 2014 and continuing through fall 2016.












Commissioner's Recommendation

The Commissioner recommends approval of the fee schedules included in the attachments.

David L. Buhler
Commissioner for Higher Education

DLB/GLS/BLS
Attachment



Attachment 1

UTAH SYSTEM OF HIGHER EDUCATION March 2013
2013-14 UNDERGRADUATE STUDENT FEES

Annual Fee Rate for a Full-Time Student (Fifteen Credit Hours for 2 Consecutive Semesters)

| w | usu | wsu | suu | Smow | Dixie | UW | SLCC |
Fees

Student Activity/ Support Fees $140.82 $208.16 $257.72 $118.00 $63.90  $290.10 $11972  $123.50
Building Bond Fees 0.00 177.60 241.72 212.00 0.00 0.00 226.68 118.00
Building Support Fees 258.48 17.50 57.68 11000 23460 131.30 94 44 57.00
Athletic Fees 168.02 258.76 121.00 204,00 42.00 130,00 213.52 60.00
Health Fees 40.96 82.36 50.70 8.00 9.60 14.50 21.20 29.00
Technology Fees 227.04 127.72 91.64 64.00 31.90 77.10 28.68 20.50
Other Fees 111.00 40.00 10.44 0.00 8.00 0.00 13.76 10.00
Total Fees $946.32 $912.10 $830.80 $716.00  $390.00  $643.00 $718.00  $418.00

Note: Distributions refer to Main Campuses only. Branch campuses and centers may have different fee schedules (fypically lower)
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UTAH SYSTEM OF HIGHER EDUCATION

Attachment 3
March 2013

Summary of Recommended 2013-14 Undergraduate Fee Changes "

Fifteen Credit Hour Load for 2 Semesters

Increase from 2012-13

Increase from 2012-13

Institution and Fee Type Dollars |  Percent Dollars | Percent
University of Utah Snow College
Student Activity/ Support Fees No Change
Fine Arts $4.00 20.00% $0.00 0.00%
Athletic Fees
Athletics $3.30 2.00% Dixie State University
Other Fees Student Activity/ Support Fees
Library $1.00 4.76% Associated Students ($3.00) -4.35%
Total Increase $6.30 0.88% Assaciated Students Director $4.00 15.4%
Radio & Broadcast Advertising $2.00  100.00%
Utah State University Road to Success $5.00 NIA
Student Activity/ Support Fees Building Support Fees
Activity §0.72 1.07% Building (Future New) $32.30 64.60%
Campus Recreation 50.68 1.23% Athletic Fees
Blue Bikes $1.00 22.22% Athletic Fee - General $10.00 8.33%
Total Increase $2.40 0.26% Health Fees
AED $0.50 N/A
Weber State University Technology Fees
Student Activity/ Support Fees Instructional Computers $4.50 12.89%
Activity ($2.18) -1.1% Banner IT Support ($32.30)  -46.14%
Recreation $9.20 17.6% Total Increase $23.00 3.71%
Building Bond Fees
Building $32.74 15.7% Utah Valley University
Building Support Fees Student Activity/ Support Fees
Union Building ($3.28) -5.38% One Card System ($1.96) -100.00%
Athletic Fees Building Bond Fees
Athletic ($4.16) -3.32% Building Bond $24.00 11.84%
Health Fees Building Support Fees
Medical ($2.62) -4.91% Building (Future New) $31.96 N/A
Technology Fees Total Increase $54.00 8.13%
Student Computer Labs (50.62) -2.53%
Computer ($5.34) -7.30% Salt Lake Community College
Other Fees Student Activity/ Support Fees
Transportation $0.44 4.40% Activity Fee ($4.00) -7.5%
Total Increase $24.18 3.00% Student Service Center ($2.50) -7.8%
ID Card $9.00 62.1%
Southern Utah University Media Fee ($1.00)  -100.0%
Student Activity/ Support Fees Community Service $2.50 45.5%
Student Activity (54.00) 412% Building Support Fees
Library ($6.00) -100.00% Union Building ($1.00) -1.72%
Building Support Fees Tachnology Fees
Building $110.00 N/A Computer/Technology $4.00 24.24%
Total Increase $100.00  16.23% Total Increase $7.00 1.70%

OCHE - G. Stauffer/B. Shuppy




Attachment 4
UTAH SYSTEM OF HIGHER EDUCATION March 2013

HISTORY OF GENERAL UNDERGRADUATE STUDENT FEES AND PERCENTAGE INCREASES
2004-05 through 2013-14 Proposed
Fifteen Credit Hour Load -- 2 Semesters

Ten Year History and Proposed 2013-14 Amounts by Institution

2004-05 2005-06  2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 201213 2013-14

U of U $636.40 566940  $690.60 $717.26 $758.88 $789.60 $846.92 $912.76 3938.02 5946.32

usu 52350  544.00 571.00 585.00 627.12 784.62 804.36 825.88 909.70 912.10
WSU 53200  591.80 639.40 674.58 701.56 729.62 751.62 774.20 806.72 830.90
SUU 466.00  524.00 504.50 522.00 526.00 539.00 540.00 540.00 616.00 716.00

Snow 300.00  360.00 380.00 380.00 380.00 390.00 390.00 390.00 390.00 390.00
DSU 36160  382.00 392.00 436.00 451.20 505.20 549.20 600.00 620.00 643.00
uvu 416,00 44200 496.00 528.00 564.00 584.00 616.00 640.00 664.00 718.00

SLCC 34200 34400 357.50 366.50 37350 414.00 412.00 412.00 411.00 418.00

ESHE“‘ $447.19 $48215  $503.88 952617  §$547.78  $502.01  $61376  $636.86  $66943  $696.79

Ten Year History and Proposed 2013-14 Percent Change from Prior Year by Institution

2004-05 2005-06  2006-07 2007-08 2008-09 2008-10 2010-11 2011-12 2012-13 2013-14

UofU 819%  519% 3.17% 3.86% 5.80% 4.05% 7.26% 7.77% 2.77% 0.88%
usu (048%)  3.92% 4.96% 2.45% 7.20% 2511% 2.52% 2.68% 10.15% 0.26%

wsu @ 598% 1124%  8.04% 5,50% 4.00% 4,00% 3.02% 3.00% 4.20% 3.00%

SUU 087% 1245%  (3.72%) 3.47% 0.77% 247% 0.19% 0.00% 14.07% 16.23%
Snow 0.00%  20.00% 5.56% 0.00% 0.00% 263% 0.00% 0.00% 0.00% 0.00%
DSU 000%  5.64% 262% 11.22% 3.49% 11.97% 8.71% 9.25% 3.33% 371%
uvy 10.05%  6.25% 12.22% 6.45% 6.82% 3.55% 5.48% 3.90% 3.75% 8.13%
SLCC 118%  0.58% 3.92% 2.52% 1.91% 10.84% (0.48%) 0.00% (0.24%) 1.70%

|U;‘3HE“’ 352%  7.82% 451% 4.42% 4.11% 9.05% 3.39% 3.76% 5.11% 4.09%

(1) Simple averages.
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